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Chairman & MD Message

&

"While we all strive for a prosperous future,

we must also safequard our world. There may
be many strategies for growth, but there is
only one Earth to sustain life. At Maurya
Industries, our guiding principle is the
conservation of resources and the continuous
pursuit of improvement. We recognize our
responsibility towards future generations
and firmly believe that sustainability is not
merely a social or environmental concern—it
is central to transforming economies and
businesses for a better world. Through our
collective efforts, we are committed to driving
meaningful action on sustainability and
ensuring transparent, reliable disclosures for

our stakeholders."

Maurya Industries celebrated its 20" anni-
versary of contributing to nation-building.
Our approach to sustainability is not limited
to compliance; we have chosen a path of
excellence and continuous improvement,
with inclusivity at its core. Maurya Indust-
ries has practiced sustainable measures
since its inception. This inherent ability has
enabled us to embrace inclusion, sustain
our growth, and steered us through
unprecedented times. Maurya Industries
has demonstrated responsible actions and
engaged its supply chain with seamless alig-
nment, enabling rapid changes in its work-
ing ecosystem. We are pleased to report
that we have continued to create value for
our stake-holders across the entire value
chain, by overcoming the challenges.

Business Resilience

We influence and strive to improve the
sustainability performance of our supply
chain by constantly engaging with suppliers
on ESG aspects. We succeed due to our
inherent Business Resilience, upheld by our
values, which enables us to convert challen-
ges into opportunities. Our continued
efforts in sustainability, particularly in areas
of innovation and strong stakeholder
relationships with our industry partners,
have enabled us to be opera-tionally
resilient. We have implemented energy
efficiency projects, optimizing processes,
enhancing overall waste reduction, stream-

lining resource management, and targeting
efforts to achieve minimal environmental
impact. The Company continues to pursue
its system of sustainable procurement. We
purchase only energy-efficient machinery/
products. Environmental concerns are
assessed during the Supplier Evaluation
process. These efforts also reflect the
corresponding impacts on our economic
performance.

Economic Performance

The growth was led by an increase in
domestic market volume across the
segment of the Company's portfolio.

Safety
We promote a high level of awareness of

safety issues among our employees and
continually strive for improvement. Emplo-
yees are trained in safe workplace practic-
es. Compliance with safety training has
consistently improved over the years,
thanks to active employee participation.
We have earned a reputation in society.
Maurya Industries conducts scheduled
mock drills for emergency scenarios, with
the active involvement of its staff. The gaps,
if any, are immediately addressed for
closure. To strengthen the Emergency
Response, the Company conducts truncat-
eddrillsand tabletop exercises to assess the
performance of emergency responders.
The company staff does toolbox talks and
safety talks with officers and contractors.

We have developed a policy to mitigate risk,
and we have successfully operated our
facilities with minimal impact, supporting
our esteemed customers.

A selected cross-functional team thoroug-
hly investigates all incidents and near
misses, and corrective actions are imple-
mented. Walkthrough rounds by senior
managers are conducted every month.
Observations are recorded and closed
immediately. To improve the safety culture,
measurable KPlIs, Leading Indicators, and
Lagging Indicators are reviewed during the
monthly EHS Review Meeting, which is
chaired by the Sr. General Manager—Opera-
tions. We have encouraged employ-ees to
report one near-miss per employee per
month toimprove our safety performance.

Health and Hygiene

We are committed to promote and protect
the health and well-being of our emplo-
yees. Periodic medical check-ups are
conducted for employees to monitor their
health and well-being. Regular work area
monitoring is conducted to check the noise
level and ambient air quality, in line with the
applicable National Ambient Air Quality
Standards. We also have a well-equipped
Occupational Health Centre, staffed by a
doctor and a team of professionals.
Addressing Occupational Health and Safety
issues to meet expectations remains a key
focusfor us.
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Training programs are conducted by emin-
ent doctors on lifestyle diseases. Health
camps are arranged. Modern equipment
has upgraded occupational health centers.
We also engaged a professional consulting
doctor to upgrade our existing Occupa-
tional Health and Hygiene system. We have
upgraded our standard to the next level in
occupational health and safety.

Employee Benefits

During the reporting period, Maurya
Industries provided direct employment to
219 persons. Maurya Industries emplo-
yees are covered under various benefits
schemes, including Gratuity, Provident
Fund, Employees' State Insurance, and
compensated absences. In the reporting
year 2023-24, employee benefits account-
edforINR7,34,42,024.

The average increase in remuneration is
8% for employees other than Key Manag-
erial Personnel and 10% for Key Manage-
rial Personnel. The remuneration of
employees and Managerial Personnel is
decided based on individual performance,
the Company's overall performance, infla-
tion, prevailing industry trends, and
benchmarks.

Maurya Industries also provides bonus to
its employees for working overtime or
meeting specific targets, exceptional
contributions, etc.

Environmental Commitment

While growing the Economic bottom line,
Maurya Industries has also stepped up its
commitment and efforts to mitigate its
negative environmental impacts and
generate a positive footprint. We are
focusing on our business's environmental
and social priorities to achieve value
creation for all stakeholders. We are aware
of the decisions made during COP 26 and
consider climate change a global issue.
Maurya Industries is conscious of its
responsibility towards it and committed to
mitigating the issue within its sphere of
influence. We have implemented several
projects, process changes, and optimiza-
tion strategies to continuously reduce our
GHG emissions intensity. Maurya Indust-
ries has set ambitious targets for the years
to come. Bolstering renewable energy by
adding 270 kW renewable energy plant
contributing approximately 35% of the
renewable electrical energy in Maurya
Industries' energy portfolio. As along-term
strategy for a solid waste management
program, Maurya Industries will focus its
efforts on achieving nearly zero landfills.
Maurya Industries undertakes green
initiatives focused on reducing greenhouse
gas emissions through tree plantation
drives and exploring methods to lessen the
impacts of climate change and global

warming. Our goal is to plant one tree for

every employee each year. Our landscape

and garden designs are sustainable models
of greenideas.

Corporate Social Responsibility

Maurya Industries operates with a deep
sense of social commitment, contributing
to the welfare of the society it is part of.
Maurya Industries' concerns are focused
on environmental sustainability, rural
development, health, women's empower-
ment, education, and sports, among
others. During reporting period we spent
INR 4,303,080 on our CSR projects.

POSH

In line with the requirements of POSH, the
Company has established Complaints
Committees at its workplaces to investi-
gate complaints of sexual harassment
received from female employees. No
complaints have been received during the
years 2024-25.

The Directors would like to take this
opportunity to show their appreciation to
all employees for their hard work,
dedication, and support. |, on behalf of all
the directors, would like to take this
opportunity to appreciate all employees
for their hard work, dedication, and
support, which have helped us face all
challenges and enable business continuity.
The Directors wish to place on record their
gratitude for the continuous support
received by the Company from its invest-

ors, participating Banks, central and state
government departments, customers, and
suppliers.

Mr. Mangesh Patil

Chairman & Managing Director
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About The Report

Maurya Industries has had a long presence
since 2005. The Company has been in the
business of machining castings for the last
20 years. Maurya Industries has initiated
its reporting journey with the reporting of
FY 2024-25 in this Sustainability Report.
The initiation bears testimony to our
commitment to transparent and holistic
stakeholder communications. Our report-
ing approach adheres to the reporting of
disclosures in reference to GRI Reporting
Standards, which are informed by the
Integrated Reporting Framework of the
International Integrated Reporting Coun-
cil, as well as other relevant sustainability
frameworks.

We have been reporting our triple-bottom-
line performance. This sustainability rep-
ort is prepared in reference to GRI
Reporting Standards. Our performance
details can be found in the various chapters
that comprise this report. Our disclosures
are designed to meet the information
needs of all stakeholders.

Framework and Guidelines

The framework covers key performance
indicators in reference to GRI Reporting
Standards. It also measures our perfor-
mance against the United Nations Sustain-
ability Development Goals (UN SDGs). The
Financial data is reproduced from audited
Annual Reports.

Scope and Boundary

The report covers information about
Maurya Industries at Kolhapur. The report
contains disclosures that pertain to the
financial year 2024-2025 unless stated
otherwise.

Responsibility Statement

The Governance Body, Maurya Board, and
Management have evaluated the contents
presented in the report and assure its
integrity, to the best of their knowledge.
The Management has approved the public-
ation of this reportin May 2025.

External Assurance

Independent assurance provider
Madhumathidatta Sustainability
Services Private Limited (MDSSPL)
has provided assurance on the
report. ‘
Feedback

Maurya Industries has its register-

ed office at "A-12, M.1.D.C. Gokul,
Shirgaon, Kolhapur - 416 234,
Maharashtra, (India)". The point of contact
for the information in this report is Mr.
Maruti Patil (Asst. General Manager). Any
query or suggestions concerning this
report may be addressed to Mr. Maruti
Patil at the registered office address or via
email to: maruti.patil@mauryaa.in
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About Maurya Industries

Maurya Industries has been an associate
company of the Maurya Group since 2005-
2006 and has been an integral part of
India's industrial landscape. We possess
firm expertise in critical machined
components; our products' beam quality is
ensured as they are shaped by proficient
machinery and experienced staff. Maurya
Industries believes in growth. Our
proactive outlook and competitive pricing
give us a strong advantage over compe-
titors.

We are situated in Kolhapur, Maharashtra,
India. We have our Registered Office at A-
12, M.I.D.C. Gokul Shirgaon, Kolhapur-416
234, Maharashtra. We have a high-end
machine shop of 25000 sq. mtrs.
Comprising over 125 multi-axis machines,
including HMC, VMC/VTL/ CNC machines,
as well as supporting equipment, we cater
to a volume range of approximately 1,000
to 500,000 units per annum. We not only
possess high-end machinery, but also give
special attention to the tools. Under our
guidance, we have developed a locally
tailored tool that enables usto achieve the
close tolerances required on drawings. The
form generated by it is achieved by many
OEMs using high-end tools. We are also
equipped with a quality laboratory
featuring top-class machinery, including
CMM, Counter Tracer, Millipore, and
Roundness Tester. Our products have
applications in essential industries, such as
automobiles and agriculture. We serve
both domestic and international markets.

We face competition from both local and
international competitors.

For details, please visit our website
WWW.mauryagroup.co.in

Today, Maurya Industries is associated
with 20+ customers like DANA Allison
Transmission, John Deere, Nord Drive
Systems, Bonfiglioli Forever Forward,
Comer Industries, CAT Regal Rexnord,
TATA, Mahindra, Daimler, Daimler Benz,
Copeland, Bharat Forge Limited, Emerson
Climate Technologies, PMP Industries,
Oerlikon Fairfield, Knorr Bremse, JCB,
Ashok Leyland, V.S.T Tillers Tractors Ltd.,
Menon & Menon Ltd. Our 150 products are
exported to 7+ countries worldwide.

The Maurya Industries supply chain has
been proven effective in countless
significant applications worldwide. The
Company's high-quality products and
skilled, reliable team have made it a leader
intheindustry.

Continual Improvement

Product development — Maurya Industries
undergoes constant testing and critical
evaluation of the machined parts. Through
constant efforts to improve we can ensure
consistent and peerless quality, high
performance, and enhanced compliance
with stringent testing standards.

Experts confirm the results — Maurya
Industries products meet national and
private standards for all performances and
environmental regulations. We are

certified by wide range of international
standards such as I1SO 9001:2015, ISO
14001:2015, IATF 16949:2016, ISO
45001:2018, etc.

Maurya Industries = Commitment to
Excellence

Focusing on the right things - The
customers have the confidence that our
solution is the most suitable for them. It's a
matter of providing expertise during the
selection process, testing samples, respo-
nding to any questions that arise, ensuring
on-time delivery of the product. It's about
focusing on the right things: listening and
responding with honest explanations and
intime improvisations.

From the factory - We strive for the right
results with comprehensive manufactur-
ing and tracking controls. The production
line is equipped with state-of-the-art
equipment, and samples from each
production batch are saved to ensure
consistent quality control and rapid
response in case any questions arise.

To the customer’s site - We're scrupulous
about on-time delivery with the right
product, whether to a supplier, the end-
user, or the customer. By taking care of the
details, we can ensure performance and
quality are always right—and your project
staysontrackand on schedule.

Value for Money - Cost-effective
solutions from Maurya Industries prevent
snapsinyourbudget.

Looking at the bottom line - The global

supply chain faces growing material
shortages, increasing costs, and a global
trend towards regulations that specify
more sustainable and efficient ("green")
use of resources.

Consider the life cycle - Current financing
models address quality issues, results, and
business sustenance, creating a demand
for cost-effective products that minimize
negative environmental impacts through-
out their lifetime. Maurya Industries has
been on a continuous journey to improve
its performance and reduce negative
impacts throughout its life cycle.
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HIGHLIGHTS

AWARD

Best Gardening Award - 2024 - Best Gardening Award in industrial segment The Cll GreenPro certification - 2024 - First Company in Farm sector to receive
for consecutively 8 years from The Gardens Club Kolhapur Green Casting certification & Third Company in Machined Iron Casting segment
toreceive Green Casting Certification

Sustainability Award for Green Casting Initiatives - 2024 - Mahratta Winner SHE Excellence & Innovation Award - 2024 - 19th Edition
Chamber of Commerce Industries and Agriculture (MCCIA), Pune Confederation of Indian Industry, Western Region, India

Sustainability & Best Environmental Practices - 2024 - NORD Drive Sustainability Award - 2024 - John Deere's Supplier conference 2025, India
Systems, India

ETHICS AND GOVERNANCE

No monetary and non-monetary fines/penalties/punishment/award/ No Legal actions for anti-competitive behavior, anti-trust, and monopoly practices
compounding fees /settlement amount paid in proceedings (by the entity or by No complaints related to corruption or conflict of interest received during FY
directors/KMPs) with regulators/law enforcement agencies/judicial institutions 2024-25

No cases involving disciplinary action taken by any law enforcement agency Zero cases of Whistleblower
for charges of bribery/corruption against directors /KMP /employees

CERTIFICATION
Certified by international standards like ISO 9001:2015, ISO 14001:2015, IATF 16949:2016, and ISO 45001:2018
HUMAN RIGHTS

100% of our employees are trained on business ethics and safety Zero incidents of Discrimination

Zero cases of Child and Forced Labor Zero complaints regarding POSH

Regular on-site and Off-site Mock Dirills 19.4 and 18.7 hours of training per year per employee for non-management
and management staff respectively.

Active participation of employees in CSR activities Zero Lost Time injuries for the reporting period

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

No human rights violations were found in our organization or our value chain All eligible employee received performance appraisal
(including local communities and indigenous people)

ENVIRONMENT

270 kW PV Solar Plant actively helping with renewable energy Use of renewable energy to account 35% of the electricity consumption.

Reduction in energy intensity for machining by 13 % for FY 2024-25 Slight increase in Scope 1 and Scope intensity by 5 % due to increase in the
compared to FY 2023-24 machining by 12% compared to last reporting year and lower renewable
energy generation compared to last year

Intensity of significant air emissions (emissions other than GHG) for FY 2024-25 Scope-3 GHG inventory is reported for the first time
decrease compared to FY 2023-24 by 47 %.

Water withdrawal intensity for 2024-25 decreased by 3 % compared to 2023-24 Reduction in the waste consumption intensity for the reporting period
compared to previous year
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Following the 3R’s Waste Management Strategy

Reduction in the hazardous and non-hazardous waste intensities for the
reporting period compared to previous year

Improvement in the diversion ratio of the hazardous and non-hazardous
waste for the reporting period compared to previous year

No beach of legal compliances and no cased of non-compliances, fines or
warning for reporting period.

CUSTOMER AND CYBER SECURITY

Zero cases of Cyber-attack and data

Zero incidents of non-compliance concerning marketing communications and
labelling

Zero incidents of breaches of customer privacy and loss of customer data.

SUPPLY CHAIN

Active participation and inclusion of supply chain in the sustainability
measures

97 % local vendors and 3 % international vendors

Zero incidents of negative impacts in the supply chain

Maurya Industries has consistently maintained transparent, traceable,
trustworthy, and long-term relationships. Maurya Industries' stakeholders have
been the driving force behind its growth over the years. Maurya Industries
engages in inclusive engagement with stakeholders, attuning to their concerns
and adeptly addressing their expectations. Maurya Industries considers
materiality as an essential component of its strategy and envisions, identifies, and
actson concerns related to sustainability. Materiality also helps us understand the
expectations of stakeholders and ultimately shape the business. Maurya
Industries is well aware that environmental and social issues are integral to
business operations, and we continually strive to improve.

Maurya Industries believes in sharing accurate information with all the
stakeholders. Maurya Industries ensures that its areas of action are driven by the
code of conduct adopted by the Board of Directors, which applies to the board
members and all the employees.

Our vision is to be a world-class company making sustainable products for society.

As a result of our efforts over the past decade, we now have several unique

differentiators. Our operational scale, local presence, integration across the value

chain, diversified revenue streams, and strategic expansion plans set us apart

from our peers. We have the following priorities -

e We will continue to utilize the best commercial potential in each of our assets
to grow both our volumes and margins.

We will continually explore opportunities to expand our existing businesses
and incubate new and valuable products and innovations.

We are ramping up our manufacturing capacities to meet increasing
demands.

We have implemented a cost transformation program to improve our
procurement and safety performance.
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Management Systems - Strafegies

Management Systems- Strategies Pollution Prevention
Regular Monitoring
. of Environment by
IS0 9001:2015 Certified Agency

PV Solar Plant

Management

Pollution
Systems

Prevention
ISO 45001:2018 Real Time
; ~ Monitoring for ETP
IATF 16949:2016

Employee Health And Safety

Selection, , Inspection and
and evaluation Issue of OHC Equipped Walk Through audits of safety
of contractor Health Card with FMO and Round process including
Ambulance contractor
operation

Physical

i Visitor's
Medical
Checkup and Health Trend Health Information Safety Tool

SHE Training Analysis wilhorli]trgstrg’;\leonoy Box Practice
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Engaging with Stakeholders

Materiality analysis is crucial in assessing, identify-
ing, and prioritizing various sustainability issues,
such as environmental, social, and governance
(ESG) factors. By incorporating stakeholder pers-
pectives, we can gain a deeper understanding of the
issues affecting our business and services. This
stakeholder analysis also helps us pinpoint topics
essential to our Company's strategy, targets, and
reporting.

Since our inception, we have actively encouraged
transparent and productive discussions with
stakeholders regarding ESG concepts, aspects, and
elements. This engagement allows us to identify
and address their preferences and priorities
concerning risks and opportunities for a sustainable
future. Our stakeholders can express their concerns
through both formal and informal feedback
channels.

We have begun our stakeholder engagement and
materiality analysis process by identifying key
stakeholders. To gather their input, we designed a
stakeholder engagement questionnaire to identify
material topics.
Key Stakeholder Groups:
e Employees
e Customers/Clients
e Shareholders/ Investors

Suppliers /Vendors

NGO’s/Communities
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Channels Of
Communication

Town Hall

One on One

Employee satisfaction surveys
Face-to-face meetings
Engagement sessions

HR sessions

Rewards and recognition
Team building workshops
Employee newsletters

Client Meetings

Customer satisfaction surveys
Monthly Business Review
Quality Performance Review
Media release

Annual general shareholders
meeting

Financial information release
Investor calls and meetings

Channel partner meetings
One-to-one meetings
Regular operational reviews

Project meetings

Community interactions with
NGOs

Employee volunteering programs

Frequency Of
Engagement

On regular basis

On regular basis

On regular basis

On regular basis

On regular basis

Purpose And Scope Of Engagement Including Key
Topics And Concerns Raised During Such Engagement

Building a positive work environment

Recognizing and celebrating achievements

Compensation and benefits

Career growth opportunities

Professional development

Skill development

Work life balance

Access to role appropriate resources, knowledge, and infrastructure
Inclusive practices

Highlights of organizational performance, and achievements
Child, Forced & Compulsory Labor.

Customer requirements

Customer satisfaction and feedback
Project delivery time lines

Child, Forced & Compulsory Labor.

Financial performance

Understanding their needs / expectations which is material to
Maurya Industries

ESG overview

Child, Forced & Compulsory Labor.

Regulatory compliance requirements

Supply schedule

Vendor needs and expectations

Need for sustainability awareness and trainings
Sustainability performance

Child, Forced & Compulsory Labor.

Community expectations and feedback on impact/success of CSR
project

Engagement scope for CSR projects

Child, Forced & Compulsory Labor.
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Materiality Analysis

Maurya Steel has implemented various
strategies to prioritize and identify ESG
matters relevant to our sectors and
industries.

We conducted a comprehensive materiality
analysis to understand and prioritize
sustainability issues. The primary objective
of this assessment was to identify the social
and environmental areas most significant
to our operations. This exercise helped us
streamline our efforts and initiatives to

mitigate the concerns of our stakeholders
and contribute to responsible and sustaina-
ble business practices.

We evaluated a range of sustainability
topics and prioritized material issues in
alignment with our business model. These
material topics were organized into eight
broad themes. Our leadership team has
thoroughly reviewed the results of the
materiality analysis, considering their
applicability and relevance.

environment

ESG

governance

*>

social

Ethical Governance

e Business Ethics and Integrity

® ESG Governance

e Transparency and Reporting on
ESG

e Performance

e Grievance Management

e Data Privacy and Cyber Security

-Performance

e  Economic Performance

Energy Management
Waste Management
Climate change adaptation
Water Management

Customer Centricity

e  Customer satisfaction
e  Customer complaints and
feedback

Empowering Workplace

¢ Health and Safety

* Employee Development
e Diversity and Inclusion

* Employee wellbeing

e Talent recruitmentand retention
e Protecting human rights

-ty Development

e Community Development

e ESGproductsandservices

e Digitization and Innovation.
e Intellectual Property Rights.

Responsible Supply Chain

e Responsible Procurement
policies
e Screeningsupplier on ESG
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Qur Commitment

Our philosophy on the Code of Governance
is to uphold core values through ethical
business conduct, aimed at safeguarding
and maximizing value for the interests of
various stakeholders, including sharehol-
ders, lenders, employees, and the general
public. At Maurya, we are committed to
Good Corporate Governance to ensure that
all functions of the Company are discharged
in a professionally sound and competent
manner.

Our priority is to continuously enhance and
adapt our product portfolio to align with the
evolving needs and expectations of our
customers. It is our constant endeavour to
strengthen our value proposition in the
markets. Our products are also imported
substitutes, which have helped make the
country self-reliant, thereby conserving
valuable foreign exchange. Our product
quality is benchmarked against global
quality standards, and we strive to surpass
them; this has enabled us to be a preferred
business partnerto our customers.

Maurya Industries is dedicated to upholding
the highest standards of Corporate Gover-
nance across all its operations and proce-
sses. The Company emphasizes transpare-
ncy, accountability, ethical conduct, and
adherence to applicable laws and regula-
tions to foster trust among stakeholders
and ensure long-term sustainability. It
regards corporate governa-nce as the
cornerstone for sustained management
performance and responsibi-lity towards all
the stakeholders and society. Maurya
Industries firmly believes that robust corpo-

rate governance practices are essential for
safeguarding the long-term interests of
shareholders, reinforcing the effectiveness
of the Board and Manage-ment, and
deepening the trust of all stakeholders. The
Company remains committed to conducting
business with uncompromising integrity
and adhering to the highest ethical stand-
ards, which form the foundation of its
sustained credibility and success.

We are committed to consistently meeting,
and at times exceeding, the regulations that
govern our work. We ensure that our
employees follow an ethical path by setting
and communicating a high standard of
ethics through our Code of Conduct. When
issues arise, our employees have access to
various resources to report their concerns.
We value personal information and are
committed to safeguarding the confidentia-

lity, privacy, and security of our personally
identifiable information and other sensitive
private data. We are also taking a leadership
role in helping our customers and other
stakeholders understand the importance of
using information appropriately.
We follow the nine corporate governance
principles from SEBI’s Business Responsib-
ility and Sustainability Reporting (BRSR),
which guide how we run our business and
help us stay ahead of the competition in a
sustainable way. These principles serve as a
framework, defining each individual's roles,
rights, and responsibilities within the
organization.
The Board of Directors comprises the
Chairman & Managing Director, a Director,
and the CEO, all possessing a wide range of
skills and experience. The Board ensures
that appropriate procedures and controls
are in place to cover Management's
activities and ensure that the Company
operates on ethical grounds on a day-to-day
basis.
Maurya's Board of Directors has established
a set of Corporate Governance Guidelines
that serve as a framework for ensuring
effective, transparent, and accountable
governance across the Company. These
guidelines outline the roles, responsibili-
ties, and practices that support sound
decision-making and uphold the Company's
commitment to ethical conduct and
regulatory compliance. The guidelines
address:
e Roles and responsibilities of the Board
and Management,

Board's Leadership Structure,
Responsibilities of the Directors,
Director Independence,

Board membership criteria,

Board Committees, and

Board and Management evaluation.

The Code of Conduct and Whistleblower
Policy provides the framework for
governing the Company.

Risk Management

The Company has an elaborate Risk
Management reporting system, which
is designed to enable risks to be
identified, assessed, and mitigated
appropriately. The Board oversees the
Risk Management Report, which
details all the risks that the Company
faces, including those related to
Marketing, Supply Chain, Commercial,
Operations, Safety, Human Resources,
Compliance, and Finance.
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Internal Control Systems
and their Adequacy

Maurya's internal control systems ensure
compliance with various policies, practices,
and statutes, in line with the organization's
pace of growth and increasing operational
complexity. We continually strive to ensure
compliance with various applicable laws. The
system helps us assimilate information and
make more knowledge-based and efficiency-
driven decisions more effectively.

Whistle Blower Policy

The Company has established a Whistleblower
Policy for employees, clients, suppliers,
government authorities, and stakeholders,
which outlines the principles and standards
governing the actions of the Company. This
policy enables to report any actual or potential
violation of the Company's rules. This policy
enables stakeholders to raise concerns about
unethical behaviour, violations of legal or
regulatory requirements, or inappropriate
reporting or presentation of financial reports or
statements. This policy provides adequate
safeguards against victimization of whistle
blower and also provides direct access to the top
management including Chairman & Managing
Director in exceptional cases.

‘h CODE OF

CONDUCT ﬂﬂ A:[A

Code of Conduct

The Code of Conduct is established to uphold

the organizational values like ethical behaviour,

Quality, Speed, Continuous Improvement, and

Environmental Safeguarding.

The Code of Conduct provides a foundation for

appropriate behaviour for all Maurya Industries

management and employees, where they can
address the following ethical issues:

e Conduct towards other employees or
colleagues, employee representatives,
suppliers, customers, government
authorities and other stakeholders.
Performance of duties and obligations.
Follow the Mission, Vision, and Values of
Maurya Industries.

For fulfilling the goals and objectives of
Maurya Industries.
Practice fairness and equality.

M\
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Sustainability Stewards: Governance Insights

At Maurya Industries, the Board of Directors (BoD), led by
our Chairman & Managing Director, holds the highest
authority in guiding the strategic direction and decision-
making of the Company. The Board is committed to
upholding the highest ethical standards, ensuring
transparency and integrity, in alignment with the core
values of our parent company, Maurya Group. As of March
31,2025, the Board included one Director and one CEO. The
Board of Directors is diverse in terms of experience, age,
and expertise. Various committees oversee the governance
process, each comprising a balanced mix of Executive
Directors, Non-executive Directors, and Independent
Directors, all bringing expertise in responsible business
practices, sustainability, CSR, and ESG matters.

The Board of Directors oversees the Governance, ESG, and
CSR policies. The committees convene regularly to evaluate
governance policies, appointments, remuneration, and
ESG and CSR aspects, ensuring a comprehensive review of
all ground-level inputs and stakeholder feedback (including
critical concerns, issues, and outputs of stakeholder
consultation on ESG). The Chairperson of each committee
reports their deliberations to the Board, emphasizing
governance and accountability.

The Chairman and Managing Director holds the highest
executive authority, significantly influencing the implemen-

g

e, 7Y ST 7 I R
MINISTRY OF

MICRO, SMALL 8

MEDIUM ENTERFPRISES

CERTIFICATE

S

ZED SI

SILVER

under MSME Sustainable [ZED) Certification Scheme
awarded to

M MAURYA INDUSTRIES

Flat No'- PLOT NO. A-12/1,, Bullding:- MIDC GOKLUL SHIRGAON, Road/Strest - MIDC
GOKUL SHIRGAON, it BOKLIL Block:- TAL City:-
KOLHAPUR, KOLHAPUR, MAHARASHTRA-416134

#9-Manufacture of motor vehicles, trallers and semi-trailers

VDYAM-MH-15-0001912

Quality Ausiria Central Asia Private Limiwed

tation and oversight of ESG, climate action, biodiversity,
CSR, and related policies. He actively participates in key
committees, such as the CSR and Risk Management Commi-
ttees, to enhance ESG practices and exceed regulatory
requirements, driving meaningful impact.

The ESG and Sustainability head leads the Company's ESG
and CSR efforts, driving initiatives aligned with the Board-
approved vision, which encompasses Net Zero decarboni-
zation and renewable energy, sustainability reporting, and
CSR focus areas such as education, empowerment, health,
and environmental conservation. The ESG and Sustaina-
bility head ensures regular updates to the CSR Committee,
CEO, Managing Director, executive leadership team, and
other stakeholders, maintaining alignment with the
Company's overarching objectives and values.

The governance framework, established by the BoD and
supported by specialized committees and executive
leadership, ensures that our ESG policies align with
corporate objectives and drive sustainable impact. Our
Management views good governance as an ongoing
journey, adapting to the everevolving business environ-
ment both internally and externally.
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The Board of directors of the Company as on 31st March, 2025 is as under:

Name Designation No. of Directorships and Committee
/ Category Memberships / Chairmanships in
other Companies (excluding Pvt. Cos.)

03.
Protecting The Natural Capital Other Committee Committee

Directorships Memberships Chairpersonships
04. =
Our Human Assets Mr. Mangesh Chairman &

Patil Managing NIL NIL NIL
05. Director

Workplace Health and Safety .
Mr. Avadhut Director NIL NIL NIL
06. Harmalkar

P

Engaging Business Partners Mr. Avinash CEO NIL NIL NIL
Patil

07.

Product Stewardship *The Board of Directors are corporate level & they are holding their positions within Maurya Group of compa

08.
Corporate Social Responsibility
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Board has constituted the following Committees to assist itself in carrying out its functions:

Board Committee

Anti-Sexual Harassment Committee

Grievance Committee

Safety Committee

Function

In compliance with the Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) POSH Act, 2013, the Company has
formed Internal Complaints Committees (ICCs) at all its establishments. These committees are responsible for maintaining a safe, respectful, and
inclusive workplace by addressing complaints related to sexual harassment in a fair, confidential, and prompt manner.

The Company has established a Grievance Committee dedicated to addressing and resolving concerns raised by stakeholders regarding any

discomfort or issues encountered within the workplace. Grievances may arise from various factors and can be addressed through different

resolution methods, including any form of dissatisfaction—whether voiced or unvoiced—stemming from workplace practices, interactions, or

policies; this reflects the Company's commitment to maintaining a respectful, fair, and supportive environment for all. The Grievance Redressal

Committee consists of Dy. Manager HR, Asst. Manager HR, Sr. Operator, Sr. Helper, and Technician.

Roles and Responsibilities:

e  Sr. Operator, Sr. Helper, and Technician — Represent the employees' perspective in grievance hearings, ensure employees' concerns are
heard.

e  Asst. Manager HR—Record meeting minutes, maintain documentation, and follow up on action items.

e Dy.Manager HR—Facilitate grievance hearings, ensure fairness in handling grievances, and ensure compliance with policies.

The Company has formed a Safety Committee that aims to promote a safe and healthy workplace, ensuring safety within the organization. The

committee consists of the Chairman, Secretary, Staff Representative, Worker Representative, and Contractor Representative from various

departments. The committee's primary role is to identify, assess, and address safety hazards, ensuring employees are protected from illness and

injuries.

e RolesandResponsibilities:

e Chairman (Sr. General Manager — Operations) : Provides leadership and direction to the committee by facilitating practical discussions,
ensuring participation from all members, and driving initiatives to improve workplace safety.

Secretary (Assist. Manager EHS — EHS) : Ensures the effective functioning of the committee by managing its administrative and organizational
tasks.

Staff Representative (Sr. Manager— Admin & Capital Purchase) : Ensure the procurement of safety-compliant materials and equipment.

Staff Representative (Sr. Manager — Maintenance) : Ensures the safe operation and upkeep of all machinery, equipment, and facilities by
proactively identifying and addressing potential safety hazards.
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Board Committee

Safety Committee

Sustainability Initiative
Committee

Function

Staff Representative (Sr. Manager —Production) : Ensures the integration of safety practices into daily production operations.

Staff Representative (Manager — Operational HR) : Ensures the integration of workplace safety and health initiatives with overall
organizational policies and employee management practices.

Worker Representative (Operator — Production) : Acts as a liaison between the workers and Management to identify, communicate, and
address workplace safety concerns.

Worker Representative (Technician — Maintenance) : Acts as a liaison between the workers and Management to identify, communicate, and
address workplace safety concerns.

Worker Representative (Supervisor — Quality) : Acts as a liaison between the workers and Management to identify, communicate, and
address workplace safety concerns.

Contractor Representative : Communicates and reports on the safety performance and issues related to the contractor's operations.

A Sustainability Initiative Committee is also referred to as an ESG (Environmental, Social, and Governance) committee. This committee develops
and oversees the sustainability strategies, initiatives, and goals. This committee focuses on integrating environmental, social, and governance
thoughts into the Company's operations and decision-making processes. The committee consists of the Chairperson, Project Co-Ordinator,
Committee Secretary, and Core Member.

Roles and Responsibilities:
Chairperson (CEO-Management) : Provide leadership, set strategic direction, and ensure alignment with company sustainability goals.
Project Co-ordinator (Projects Manager —Marketing) : Coordinate sustainability projects, ensure timely execution, and track progress.

Committee Secretary (Sr. Manager — Corporate MR & Process Excellence) : Maintain records, schedule meetings, document discussions, and
ensure policyimplementation.

Core Member (CFO — Accounts) : Oversee financial sustainability, allocate resources efficiently, and ensure cost-effectiveness.
Core Member (Sr. Manager—Maintenance (R&D)) : Drive innovation for sustainable operations, assess new technologies.
Core Member (Sr. Manager —Production) : Optimize production processes, reduce waste, and improve efficiency.

Core Member (Manager—Purchase) : Implement sustainable sourcing policies, ensure ethical procurement.

Core Member (Manager —Strategic HR) : Engage employees in sustainability efforts, conduct training programs.

Core Member (Asst. Manager—EHS) : Ensure compliance with environmental and safety regulations, manage risks.

Core Member (Sr. Engineer — MR & Process Excellence) : Monitor ESG (Environmental, Social, and Governance) performance, report key
metrics.
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Maurya Industries is committed to integrating sustainability into
every aspect of its operations — from corporate governance and
strategic planning to day-to-day execution. The Company strives
to align its business goals with environmental, social, and
economic responsibilities, ensuring long-term value creation for
all stakeholders while minimizing its ecological footprint. We
aim to conserve natural resources while promoting sustainable

Principle 2:
Businesses should provide goods and servicesin a
manner thatis sustainable and safe

Principle 3:
Businesses should respect and promote the well-

Principle 4:
Businesses should respect the interests of and be
responsive to all their stakeholders

Principle 5:

Each year, the Management team presents comprehensive long-
term strategic plans to the Board for decision-making. These
sessions encompass not only the Company's overall and financial
strategic plans, but also enterprise-wide goals, with a particular

S

Business should respect and promote human
rights Board's role in Company's long-term
Strategy |

development and fostering strong relationships with our
communities.

We commit ourselves to mitigating Climate Change in line with
the Paris Agreement and to the 17 Sustainable Development
Goals of the UN.

In the future, we aim for more frequent and transparent
disclosures on sustainability issues, including those related to

Principle 1:

Businesses should conduct and govern
themselves with integrity in a manner that is

o

Ethical, Transparent, and Accountable.
manner.
Principle 8:
being of all employees, including those in their e |r?clu5|ve RN EE
. equitable development
value chains

& Nine Principles
o Of Maurya
Business

focus on areas such as operational excellence, sustainability
initiatives, and key Environmental, Social, and Governance (ESG)
metrics. The process includes dedicated breakout sessions with
Board members to delve deeper into business priorities and

Businesses, when engaging in influencing public
and regulatory policy, should do so in a manner
that is responsible and transparent.

Business should respect and make efforts to
protect and restore the environment

water, health, safety, and energy efficiency.

The performance related to various sustainability aspects is
reviewed at both the corporate and Board levels. Maurya is
following the following 09 principles of business to meet Social,
Economic, and Environmental performance.

Principle 9:

Businesses should engage with and provide
value to their customers in a responsible

Principle 7:

Principle 6:

strategic initiatives, fostering alignment and forward-looking
decision-making.
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Our Code of Conduct for Ethics, Integrity, and Transparency

Winning the right way is not just a belief. We expect all employees to act with integrity and do the right thing at all times.

Our approach to Taxation

Maurya Industries' tax approach complies with all
applicable legal requirements and addresses potential high-
risk tax matters with complete transparency. Overseen by
the Board and reviewed regularly, the strategy incorporates
emerging risks while aligning with our broader ESG

Governance with Integrity

At Maurya Industries, we recognize that robust corporate
governance is the foundation of sustainable success and
integrity in business operations. Our commitment to ethics,
transparency, accountability, and compliance permeates
every aspect of our organization. Good governance

objectives. Our tax disclosures provide detailed information
on revenues, operating profits, and taxes paid, along with
the names of entities and their respective tax jurisdictions.
We ensure timely and consistent payment of all statutory
dues—such as GST, PF, ESI, Income Tax, Sales Tax, Service

practices enhance our reputation and drive long-term value
creation for our stakeholders.

The Code of Conduct (CoC) is fundamental to our
organizational culture, guiding how we conduct business. It
covers essential areas, including human rights, the

Tax, Customs Duty, Excise Duty, VAT, Cess, and other key
obligations—to the relevant authorities throughout the
year.

prevention of sexual harassment (POSH), and processes for
whistleblowing and grievance resolution. Our policies apply
to all employees, contractors, and third parties associated
with Maurya Industries, ensuring commitment to ethical
standards.
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Information Security:

Information security is essential to protecting Maurya Industries’ data,
systems, and operational integrity. In an increasingly digital business
environment, safeguarding information helps prevent unauthorized
access, cyberattacks, and data breaches, which could lead to financial
losses, operational disruptions, and reputational harm.
Effective information security ensures:
e Confidentiality — Preventing unauthorized disclosure of sensitive
information.
¢ Integrity— Maintaining accuracy, consistency, and reliability of data.
¢ Availability — Ensuring systems and information are accessible when
needed.
By embedding strong security measures into our operations, we not only
comply with applicable regulations, such as the Information Technology
Act, 2000, and relevant industry, but also reinforce stakeholder trust and
businessresilience.
Maurya Industries evaluates its information security performance
through:
1. Risk Assessments — Identifying, analysing, and prioritizing
information security risks based on likelihood and impact.
Security Audits — Conducting regular internal and external audits to
measure compliance with policies, standards, and legal
requirements.
Incident Monitoring & Response — Tracking, investigating, and
resolving security incidents promptly to prevent recurrence.
Vulnerability Management — Performing scheduled scans and
timely remediation of system, network, and application
vulnerabilities.
Training & Awareness — Providing ongoing employee education to
build a strong security culture and reduce human-factor risks.
KPI Monitoring — Measuring performance indicators such as
incident detection time, resolution time, backup success rates, and
phishing test results.
Through regular assessment and continuous improvement, Maurya
Industries maintains a proactive and robust information security posture
that supports both operational efficiency and long-term sustainability.

Responsible Information Management (RIM)

Responsible Information Management refers to the ethical, secure, and compliant handling of information
throughout its entire lifecycle — from collection and storage to use, sharing, and disposal. It ensures that data
is managed in a way that protects privacy, maintains accuracy, prevents misuse, and complies with all
applicable laws and regulations.

Key Principles of Responsible Information Management

Confidentiality —Safeguarding sensitive and personal data against unauthorized access.

Integrity — Ensuring information remains accurate, reliable, and unaltered.

Availability—Making sure authorized users have access to information when needed.
Compliance—Adhering to applicable legal, regulatory, and industry requirements.
Transparency—Clearly communicating how data is collected, stored, and used.

Data Minimization —Collecting and retaining only the information necessary for business purposes.
Ethical Use - Using information responsibly to avoid harm, discrimination, or exploitation.

Secure Disposal — Ensuring obsolete or redundantinformation is securely destroyed or anonymized.

XN R WNR

Stakeholder consent regarding the processing, sharing and retention of confidential information
Maurya Industries is committed to obtaining informed stakeholder consent before processing, sharing, or
retaining confidential information. We ensure transparency by clearly communicating the purpose, duration,
and scope of data usage. Stakeholders are provided with the right to opt-in, modify, or withdraw consent at
any time. Confidential information is handled securely, shared only with authorized parties, and retained
strictly for the agreed period.
Following measures help build trust, accountability, and compliance with data protection regulations while
respecting stakeholderrights:
1. Transparency in Communication — Clearly explain why the information is being collected, how it will be
processed, who it may be shared with, and how long it will be retained.
Informed Consent Forms — Obtain written or digital consent through forms, checkboxes, or agreements
that outline theintended use of the data.
Right to Withdraw — Allow stakeholders to revoke or modify their consent at any stage without negative
consequences.
Minimal Data Collection — Collect only the necessary information required for the stated purpose,
reducing risk and ensuring clarity.
Defined Retention Periods — Inform stakeholders of how long their information will be retained and
ensure disposal isdone securely after the retention period.
Secure Data Sharing — When sharing information with third parties, ensure stakeholders are informed
and that such parties comply with equal or higher confidentiality standards.
Regular Updates — Notify stakeholders promptly about any changes in data usage, retention policies, or
sharing arrangements.

| 32




MAURYA
INDUSTRIES

A

CONTENTS

= From Chairman & Managing Director’s Desk
= Our Mission, Vision, and Values
* Board Of Directors

01.
About The Report

02.
Corporate Governance

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

SUSTAINABILITY REPORT FY 2024-25

Bribery and Corruption:

Assessment:

Corruption risk assessment helps organizations identify, evaluate, and mitigate risks related to bribery, fraud, and unethical practices. It involves reviewing business processes, third-party
relationships, and high-risk operations to detect potential vulnerabilities. By implementing preventive controls and monitoring mechanisms, companies can reduce exposure to legal,
financial, and reputational risks. Regular assessments also strengthen compliance and promote a culture of transparency and integrity.

Commitment:

Maurya Industries maintains a zero-tolerance approach to bribery and corruption in any form. We are committed to conducting business with integrity, fairness, and transparency while
complying with all applicable anti-corruption laws. Employees, contractors, and partners are strictly prohibited from offering, accepting, or facilitating bribes or unethical payments. By
promoting ethical practices, we protect our reputation and build trust with all stakeholders.

Outcome:
The Bribery & Corruption Policy ensures that all business activities are conducted with integrity, transparency, and in full compliance with applicable laws. It minimizes the risk of unethical
practices, protects the company’s reputation, and fosters trust among stakeholders.

Moaney Laundering:

Maurya Industries is committed to preventing money laundering by ensuring transparency, integrity, and compliance in all financial dealings. We follow strict due diligence, Know Your
Customer (KYC), and monitoring practices to detect and prevent suspicious transactions. Employees and partners are expected to comply with applicable laws and report any suspected
money laundering activities. Through training, vigilance, and ethical conduct, we safeguard our business from financial crime and protect stakeholder trust.

The implementation of the Money Laundering Prevention Policy ensures that Maurya Industries operates with transparency and integrity, preventing misuse of its operations for illegal
financial activities. It strengthens compliance, reduces legal and reputational risks, and promotes trust among regulators, customers, and stakeholders.

Discrimination and Harassment:

Maurya Industries enforces a strict zero-tolerance policy against discrimination and harassment in the workplace. The company ensures equal opportunities for all employees regardless
of caste, gender, religion, age, disability, or any other protected status. Regular awareness programs and training sessions are conducted to promote respectful workplace behavior. A
confidential grievance mechanismisin place to address complaints promptly, fairly, and without retaliation

Social Dialogue:

Maurya Industries maintains active social dialogue with local communities to strengthen trust, encourage collaboration, and address shared concerns. The management regularly
organizes meetings, consultations, and feedback sessions to better understand community priorities and expectations. By fostering open communication, the company promotes
transparency and reinforces its social license to operate. These interactions also help shape community development initiatives that deliver mutual benefits. Further details are provided
inthe Corporate Social Responsibility chapter.

Our policy architecture, encompassing the following policies, is integral to our governance framework:

Under our mandatory training policies, all employees and  Ethics and Integrity, Safety. In addition, the company Resilience.
contractual staff are required to undergo training that employee also undergo training on, Data Privacy, The following are the policies laid down by Maurya
covers essential topics, including the Code of Conduct, Information Security, and Business Continuity and Industries:

| 33
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Affinity or Other Support Group for Minorities -

Maurya Industries has established Affinity or Support Groups for minorities and vulnerable groups within the organization, which fosters inclusivity, support, and a
sense of community among employees.

Some actions and strategies are:

o

Define the objectives and goals of an affinity group, such as providing support,
networking opportunities, professional development, advocacy, or cultural
celebrations.

Conduct surveys to identify the specific needs or concerns of minority or
vulnerable groups within the organization.

Determine which groups (e.g., women, ethnic or racial minorities, individuals with
disabilities) might benefit from affinity groups.

Ensure alignment with the organization's diversity and inclusion goals and policies.

Secure leadership support and sponsorship to endorse and promote the formation
of affinity groups.

Publicize the information of affinity groups through internal communications, such
as newsletters, intranetannouncements, and company-wide meetings.

Encourage participation from interested employees and provide opportunities for
involvement regardless of job level or department.

Support the Affinity Groups by:

BlAllocating resources and support, such as providing meeting
spaces, budget for events or activities, and administrative support.

Providing access to relevant trainings, workshops, or guest lectures
thatalign with the group'sinterests and objectives.

Promote networking opportunities both within and beyond the
organization by organizing mentorship programs, peer learning
circles, and collaborative platforms. Encourage participation in
external professional networks, industry associations, and
partnerships with affinity groups to foster knowledge exchange,
career development, and inclusive professional growth. These
initiatives enable employees to build meaningful connections,
access diverse perspectives, and expand their professional support
networks.

Offer skill-building workshops, leadership development programs,
or career coaching tailored to the needs of group members.

2.

Bribery & Corruption Policy

Maurya Industries maintains a zero-tolerance policy towards bribery and corruption, adhering to the principle of conducting its business in an ethical manner.

Maurya Industries has established this policy to ensure that all its financial activities are conducted fairly and transparently, thereby minimizing the risk of corruption.
According to the policy, the following is restricted at Maurya Industries:

Cash, Cash Card or equivalents, stocks, properties.
Gifts, Meals, Entertainment Packs, Travel Packages, etc.

Political Contributions, Donations, and Charitable Contributions influenced by the stakeholders.

Offering partnerships, Stocks, and Shares in place of specific tasks.
Direct job offers.

The Management carries out the inquiry into corruption or bribery; the involved personnel are released from their duties on completion of the legal notice period. The

release of personneliscommunicated to all stakeholders through newspapers or emails.

This policyis displayed inthe Company's premises and is agreed upon by employees at the time of joining.
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* Board Of Directors Maurya Industries has established the Career Management & Career Advancement Policy for its workers and staff members. The plant head is responsible for
implementing this policy. This policy explains:

3. Career Management & Career Advancement Policy

01.
About The Report

Hiring: they shall be immediately released from their duties. Such an
02. e Candidate Database — The candidate database is created by maintaining resumes employee shall be under a designated notice period until the
Corporate Governance from candidates through random walk-ins or advertisements. handover of his responsibilities, information, company properties,

Shortlisting — Candidates are shortlisted by comparing their competencies with the etc. Beforerelease, the suspended employee receives full benefits.

job description of Maurya Industries.

Interview — The shortlisted candidates are interviewed by the responsible head, Layoff, Release and Withdrawal:

followed by the Manager. If the candidate is deemed suitable for the job description, The layoff where required are laid down to the employees without

remarks are recorded on the resume, including the wages. any discrimination. At Maurya Industries the candidate has the right
Appointment: to leave the company at any moment with the designated notice
An appointment letter is issued to the selected candidates, detailing the joining date and period. If any employee is not found suitable for the job description,
salary or wages. found behaving unethically as described in the “Bribery & Corruption
Layoff, Release and Withdrawal: Policy” shall be immediately released from his services. Such
Layoffs, where required, are implemented without any discrimination. At Maurya employee shall be under designated notice period until the
04. Industries, candidates have the right to leave the Company at any time, provided they serve handover of his responsibilities, information, company properties,
Our Human Assets the designated notice period. If any employee is deemed unsuitable for the job description etc. Before release full benefits are paid to the suspended employee.
or is found to be behaving unethically as described in the "Bribery & Corruption Policy,"
05. o

Workplace Health and Safety 4. Career Management & Training Policy

03.
Protecting The Natural Capital

06. Maurya Industries is dedicated to supporting the professional growth and career development of its employees. This policy ensures access to structured training, skill-
Engaging Business Partners building initiatives, and career advancement opportunities that align with both employee aspirations and the organization’s objectives. This policy applies to all
Maurya Industries employees, across all levels, functions, and locations.

07.

Product Stewardship Policy Commitments gapsand development areas.

1. CareerDevelopment Offer diverse learning methods, including on-the-job training, workshops, e-
08. e Provide employees with transparent career pathways through learning, and external programs.

Corporate Social Responsibility internal mobility, promotions, and role enrichment. Focus training initiatives on technical expertise, leadership capabilities,
Assist employees in setting career goals and aligning them with compliance, safety, and sustainability awareness.

business requirements. Encourage employees to pursue certifications and professional development
Implement mentoring and coaching programs to support career opportunities to strengthen their knowledge and expertise.

SDG Index progression. . Employee Engagementin Learning

Training & Skill Development Foster a culture of continuous learning by empowering employees to manage

GRI Standard and 1SO 26000 Index Conduct regular Training Needs Assessments (TNA) to identify skill their professional development.

Assurance Statement
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Encourage feedback on training effectiveness and invite suggestions for
new learning opportunities.

Recognize and reward employees who actively invest in skill
enhancement.

Equal Opportunity & Inclusivity
Provide training and career development opportunities fairly and without
discrimination.

e Develop training programs that are inclusive, accessible, and relevant to
o

the diverse needs of employees.

Monitoring & Evaluation

Track participation, completion, and outcomes of all training programs.

Measure training effectiveness through feedback, performance assessments, and

impactreviews.
e Integrate career developmentinitiatives with organizational succession planning.
This policy will be reviewed periodically to ensure it remains aligned with evolving
business priorities, employee growth aspirations, and industry best practices.

5. Child Labor & Forced Labor Policy

0

Maurya Industries has established this policy to prohibit all forms of child or forced labor. According to this policy, Maurya Industries adheres to:

e  Zero Tolerance towards all forms of child and forced labor within its
company operations.
International human rights standards include the right of workers to
choose employment freely.
International Laws and Regulations related to child, forced, or
compulsorylabor.
Conduct regular risk assessments to recognize and mitigate the
potential risks of child, forced, and compulsory labor within its
operations or supply chains.
Provide regular training to its employees and managers to recognize
and prevent child, forced, or compulsory labor.
An effective grievance mechanism has been established to report
concerns related to child, forced, or compulsory labor practices

without fear of retaliation.
Always welcome programs in collaboration with the stakeholders, industry peers,
and NGO's to systematically address the issues regarding child, forced, and
compulsory labor.
Grievance Mechanism:
Maurya Industries has established a dedicated grievance mechanism to ensure that
any concerns or complaints related to child labor or forced labor are addressed
promptly and fairly. Employees, contractors, suppliers, and community members can
confidentially report suspected violations through designated reporting channels
without fear of retaliation as per provision of the Whistle Blower Policy. All complaints
are investigated transparently, and corrective actions are taken in alignment with
labor laws and company policies. Regular awareness sessions are also conducted to
ensure stakeholders understand their rights and available grievance procedures.

o

6. Compensation for Extra Work Policy
Maurya Industries maintains a clear and well-defined policy on working hours and overtime to uphold fairness, transparency, and employee well-being. The policy

ensures that all working hours comply with legal regulations and industry standards, while overtime is managed responsibly and compensated appropriately. By clearly

outlining expectations and entitlements, the Company aims to promote a healthy work-life balance, prevent fatigue, and safeguard the rights of its workforce.

0

Overtime Pay: theirjob and local labor laws. Monetary Compensation:

e Non-exempt Employees: Typically eligible to Flexible Working Hours: Are allowed considering e  Hourly Rate: Is based on the hours worked.
receive double pay for any hours worked beyond the operational needs. However, the exceptions e  Qvertime Rate: Paid at a higher rate for extra
theregular48hours. are allowed following the provision of the hours.

e Exempt Employees: Typically, salaried employ- Flexible Organisation of Work Policy. Compensatory time Off: Instead of overtime

ees are not entitled to overtime, depending on

pay, employees can choose to take paid time off
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for extra hours worked.
Bonuses and Incentives: Extra payments may be
awarded for working overtime or meeting
specific targets but only under exceptional
cases.

Tracking working Hours:

e Timekeeping Systems: An automated system is
used to record working hours accurately.

Legal Compliance:

e Maurya Industries adheres to all local laws
regarding work hours and overtime.

e Maurya Industries regularly reviews its policy to
stay up-to-date with the latest legal require-

ments.

Communication & Transparency:

e Overtime rules and pay are clearly explained to
allemployees at the time of their joining.

Fairness & Equity:

e All employees receive equitable and unbiased
treatment concerning overtime assignments
and the associated compensation.

Managing Workloads:

e Workload Distribution: Work will be divided
fairly to minimize excessive overtime.

e Hiring and Staffing: If overtime becomes
frequent, more staff will be hired to balance the

workload.

Overtime Policy:

e Standard Workweek: The standard workweek is
48 hours.
Overtime Eligibility: Extra pay for working
beyond 48 hours (for non-exempt staff).
Approval Process: Managers will approve
overtimeinadvance.
Compensation Time: Employees may choose
time off instead of extra pay (8 hours of time off
forevery 8 hours of overtime).

o

7. Conflict Minerals Policy
Maurya Industries ensures its business operations fully comply with all relevant laws and regulations concerning Conflict Minerals. We take proactive steps to ensure
that our products are free from minerals linked to human rights violations, particularly those sourced from the Democratic Republic of the Congo and its surroundings.
We share Conflict Mineral Reports with our customers upon request and do not work with suppliers who fail to comply with this policy.

To meet these commitments, Maurya Industries takes the following steps:

e Supplier Awareness: We inform our direct
suppliers about our Conflict Minerals Policy and
its alignment with our Code of Conduct.

Chain of Custody: We work with direct suppliers
and sub-suppliers to trace the source of Conflict
Minerals—such as Tin, Tungsten, Tantalum, and
Gold (3TG)—up to the smelter or refiner level.
Responsible Sourcing: We encourage suppliers
to enhance traceability and ensure sourcing
from smelters that are validated as DRC conflict-
free, under-recognized due diligence
frameworks.

Purchasing Practices: We prefer suppliers and
sub-suppliers who source materials from

approved smelters that have been validated as
conflict-free.

Product Declaration: Our products do not
contain 3TG minerals as elements necessary to
their production or functionality unless sourced
from smelters approved by our customers.

Identification Process for Conflict Minerals:
We review our products during development
to identify if any Conflict Minerals are needed
for functionality or production.

We conduct a reasonable inquiry with
suppliers to confirm the presence and origin of
such minerals.

If there is reason to believe a material contains
Conflict Minerals from the DRC, we request
disclosure of upstream suppliers to identify the
smelterand source mine.
If we find evidence suggesting Conflict
Minerals may be supporting human rights
abuses in the DRC, we will take further action
to investigate and reassess the supplier
relationship.
This policy reaffirms Maurya Industries'
commitment to ethical sourcing and responsible
business practices throughoutits supply chain.




MAURYA
INDUSTRIES

8

CONTENTS

= From Chairman & Managing Director’s Desk

= Our Mission, Vision, and Values
= Board Of Directors

01.
About The Report

02.
Corporate Governance

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

SUSTAINABILITY REPORT FY 2024-25

8. Discrimination Policy

Maurya Industries has established a comprehensive Discrimination Policy to prevent bias across all levels of employment, including hiring, promotions, training,
compensation, benefits, and layoffs. The policy defines precise job requirements, qualifications, and role-specific criteria based solely on relevant factors, such as skills,
experience, and performance, ensuring that personal characteristics do not influence decisions. This policy adheres to:

e Standardized Recruitment Processes and
Procedures: The Company follows a
standardized recruitment process applicable to
all candidates, which includes transparent job
postings, unbiased application screening,
structured interviews, and assessments based
on merit—regardless of caste, gender, race,
economic status, or political background.
Training and Awareness: Recruiters, hiring
managers, and interviewers receive training on
diversity, equity, inclusion, and unconscious
bias. Employees are also educated on
identifying and avoiding discriminatory

o

language and behavior during the hiring
process.

Inclusive Sourcing: Maurya Industries actively
reaches out to a diverse pool of candidates by
leveraging varied recruitment platforms,
community networks, and professional
organizations. Job postings are designed to be
inclusive and welcoming to a wide range of
applicants.

Equal Access and Accommodations: The
Company ensures reasonable accommodations
for candidates with disabilities or specific
needs—such as accessible interview locations

and extended assessment time.

Policy Enforcement: Strict anti-discrimination
policies are in place across all recruitment and
employment stages, including decisions related
to hiring, promotions, and career progression.
Leadership Accountability: Maurya Industries'
leadership is committed to fostering diversity
and inclusion. Senior Management ensures
accountability by requiring all hiring personnel
to comply with the Company's non-
discrimination standards, promoting fairness
and equal opportunity atevery level.

9. End-of-Life Products for Cast Iron (Cl) & Spheroidal Graphite Iron (SGI) Policy
This policy affirms Maurya Industries’ commitment to responsibly managing the end-of-life (EoL) stage of Cast Iron (Cl) and Spheroidal Graphite Iron (SGI) productsina
safe, environmentally sustainable, and legally compliant manner. The objective is to minimize environmental impact, encourage material recovery, and promote
circular economy practices through responsible disposal, recycling, and reuse.

Maurya Industries will:

1. Regulatory Compliance — Adhere to all
applicable environmental laws, regulations, and
industry standards governing the recycling, disposal,
and treatment of Cl and SGI products at their end-of-
life stage.

2. Material Recovery & Recycling—Encourage and
support the recycling of Cl and SGI scrap through
certified recyclers to maximize material recovery and
reduce landfill waste.

3. Customer Support — Provide clear instructions
to customers and end-users regarding the safe
handling, storage, and return of end-of-life Cland SGI

products.

4. Pollution Prevention —Ensure that disposal and
recycling processes are carried out in ways that
prevent contamination of air, water, and soil.

5. Supplier & Partner Collaboration — Work with
suppliers and logistics partners who follow
sustainable practices for the collection,
transportation, and recycling of Cl and SGI products.
6. Documentation & Reporting — Maintain
accurate records of recovered and recycled materials
to demonstrate compliance and support
sustainability reporting.

7. Continuous Improvement — Regularly review

and enhance EoL management practices to integrate

technological advancements and comply with

evolving regulations.

Roles & Responsibilities

e Production & Quality Teams — Design and
manufacture products that enable recycling and
reuse.
Sales & Customer Service Teams — Share EolL
handling and return instructions with
customers.
Environment, Health & Safety (EHS) Team -
Oversee compliance, maintain documentation,
and coordinate with certified recyclers.
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Review & Updates
This policy will be reviewed annually, or as required, to ensure ongoing compliance with legal requirements, alignment with new recycling technologies, and
consistency with industry best practices.

10. Energy Consumption & GHG Emissions Policy

Maurya Industries is dedicated to responsible energy management and the reduction of Greenhouse Gas (GHG) emissions across all operations. This policy defines our strategy
for lowering energy consumption, improving efficiency, and contributing to global climate change mitigation efforts. This policy applies to all operations, facilities, employees,
contractors, suppliers, and business partners associated with Maurya Industries.

1.

o

Compliance & Governance

Adhere to all relevant energy, climate, and
environmental regulations, along with interna-
tional standards.

Establish robust governance frameworks for
monitoring, reporting, and enhancing energy
and GHG performance.

Energy Efficiency & Optimization

Deploy energy-efficient technologies and best
practices across operations and production
lines.

Conduct regular energy audits to identify
conservation opportunities and reduce consum-
ption.

Improve the efficiency of equipment, machi-
nery, and lighting to minimize waste.
Renewable & Clean Energy

Increase the share of renewable and clean

energy inthe company’s energy portfolio.
Explore opportunities for on-site renewable
generation (e.g., solar, wind) wherever viable.
Collaborate with suppliers and energy providers
to encourage sustainable energy practices.
GHG Emission Reduction

Monitor, measure, and transparently disclose
Scope 1, Scope 2, and material Scope 3
emissions.

Set and pursue measurable GHG reduction
targets aligned with global climate objectives.
Integrate low-carbon solutions across
operations, logistics, and the supply chain.
Awareness & Capacity Building

Provide employees with training on energy
conservation and emission reduction practices.
Engage contractors, suppliers, and stakeholders

in initiatives supporting efficiency and low-
carbon practices.

Continuous Improvement

Track progress through KPIs, including energy
intensity, renewable energy share, and GHG
emission intensity.

Benchmark company performance against
industry best practices to drive improvements.
Periodically review and revise the policy to
reflect emerging sustainability requirements
and evolving regulations.

Review & Monitoring

Maurya Industries will review energy and GHG
performance on an annual basis, adjusting targets as
necessary to remain aligned with national and
international sustainability commitments.

11. Environment, Occupational Health, and Safety (EHS) Policy
Maurya Industries is committed to fostering a healthy, safe, and environmentally responsible workplace for all employees, subcontractors, and visitors. We recognize that our
people are our most valuable assets and are dedicated to maintaining a work environment that is free from injury, iliness, and pollution. By consistently enhancing our processes
and aligning with industry best practices, we aim to achieve excellence across all areas of Environmental, Health, and Safety (EHS) management.

1.

Our Commitments:

Maintain a safe and health-conscious work
environment to prevent injuries and occupa-
tionalillnesses.

Safeguard the environment by proactively

identifying and managing environmental aspe-
ctsandimpacts.

Identify and remove potential hazards while
actively reducing occupational health and safety
risks to ensure a safer work environment.

4.

5.

6.

Utilize resources efficiently and promote the
reuse and recycling of waste wherever possible.
Adhere to all applicable legal, regulatory, and
other relevant requirements.

Promotes a culture of collaboration, transpare-
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ncy, and open dialogue by encouraging emplo-
yee involvement in Environment, Health, and
Safety (EHS) initiatives.

EHS Objectives:

1. Upgrade infrastructure, technologies, and
processes to enhance EHS performance.
Strengthen workforce capabilities through
regular training and awareness programs at all
levels.

Ensure the satisfaction of stakeholders and
other interested parties through responsible
and sustainable practices.

Improve overall customer satisfaction by
aligning safety and environmental practices
with their expectations.

Conserve the environment and prevent pollu-
tion through proactive measures.

Eliminate workplace hazards and reduce

Raise awareness and build capacity among all
stakeholders to support the achievement of EHS
objectives and promote continual improve-
ment.

associated health and safety risks.

Promote the principles of "Reduce, Reuse,
Recycle" to effectively manage waste.

Enhance worker involvement and feedback in
EHSinitiatives and decisions.

o

12. Environmental Policy

Maurya Industries recognizes the critical importance of protecting natural resources and is dedicated to responsible environmental management. We are committed
to enhancing our environmental performance by adopting best practices and strong governance systems that reduce the impact of our operations and support long-

term business sustainability. This policy applies to all employees, contractors, suppliers, business partners, and stakeholders associated with Maurya Industries.

Commitments

To achieve these objectives, Maurya Industries will:

1.  Fully comply with all applicable environmental
laws, regulations, and industry standards.

2. Actively support and participate in environmental
protection and conservation initiatives.

3. Allocate sufficient resources to ensure the
effective implementation of this policy.

4. Monitor, measure, and report environmental

performance with transparency.

5. Conserve energy and natural resources by redu-
cing usage and preventing waste.

6. Promote the use of renewable and clean energy
sources to minimize Greenhouse Gas (GHG) emissions.
7. Reduce water consumption by encouraging
wastewater recycling and reuse.

8. Adopt sustainable technologies to minimize
pollution and improve environmental outcomes.

9. Applythe principles of Reduce, Reuse, and Recycle
(3Rs) to limit waste generation.

10. Raise environmental awareness among emplo-
yees, contractors, suppliers, customers, and commu-
nities.

Periodic Review & Evaluation

This policy will be reviewed and updated regularly to
ensure its effectiveness and continued alignment with
evolving environmental standards and best practices.

o

9. Employee Code of Conduct

The Employee Code of Conduct is established to foster the organizational values of Quality, Speed, Continuous Improvement, a Safe and Neat Environment, and a

Green Environment.

This Code provides clear guidelines and standards for
appropriate behaviour expected from Maurya
Industries employees as follows:
e  Fulfill the Vision, Mission, Values, and Goals of
Maurya Industries.
Conduct themselves in a manner that is respectful
towards other employees, colleagues, employee

representatives, suppliers, and government auth-
orities.

Perform their duties and obligations.

Practice fairness and equity.

Employees must strive to uphold and behave
ethically and professionally.

The employees must maintain a productive,

positive, enjoyable, safe, and free from harass-

ment and discrimination working environment.
Non-compliance with this Code is considered
misconduct that may lead to punishment, including
termination of employment.
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14. Employee Complaint Handling Policy

At Maurya Industries, the safety and well-being of our employees is a top priority. To address occupational health and safety concerns, risks, and incidents effectively,
we have established a structured reporting mechanism in place. This system not only encourages employees to report incidents but also ensures that each report is
appropriately documented, thoroughly investigated, and resolved with appropriate corrective measures.

To further empower our workforce and promote open
communication, we have launched the Sahayog
Scheme. This initiative fosters two-way communication
and supports both employee suggestions and grievance
redressal.
Objectives of the Sahayog Scheme:
e Encourage active employee participa-tion in
driving positive changes.
Encourage an organizational mindset focused on
ongoing enhancement, innovation, and learning
acrossall functions.

o

e  Enhance work culture, increase productivity, and
supportthe Company's growth.
Strengthen employee engagementin key operatio-
naland culturalimprove-ments.
Work Culture Enhancement Pillar:
As part of its efforts to improve workplace culture,
Maurya Industries has established Employee Sugges-
tion Reception Points. Suggestion boxes are placed at
accessible locations along with suggestion forms.
Employees may submit their ideas, concerns, feedback,
orgrievances either openly oranonymously.

These boxes are opened on the 2" and 4 Sunday of
every month, and the Grievance Committee reviews
the submissions. Each suggestion is evaluated and
categorized as either a general suggestion or a formal
grievance, including those related to discrimination or
occupational health and safety risks.

The committee then takes appropriate action and
communicates the resolution to the concerned emplo-
yee. Feedback is also collected to ensure continuous
improve-mentinthe process.

15.Employee Health Care Coverage Policy

Scope of Coverage:

e oQOffers extensive medical insurance that
includes hospitalization, surgeries, prescription
medications, consultations with specialists, and
emergency services.

e Ensures protection for health issues or injuries
arising during the course of job responsibilities.

o

Covers all work-related illnesses and injuries.
Coverage Details:

Includes both inpatient (hospitalization) and
outpatient (clinical/consultation) treatments.
Healthcare Network:

Employees are provided access to a vast
network of empanelled hospitals, clinics, and

accredited healthcare professionals, ensuring
comprehensive medical support and services.
Key Benefits:

Comprehensive medical support, income
replacement during recovery, and rehabilitation
servicesto assistin return-to-work readiness.

16. Employee Human Rights Policy

Maurya Industries is dedicated to upholding and advancing human rights for all employees in accordance with the Constitution of India and applicable labour laws. This policy
reinforces our commitment to providing a safe, fair, and inclusive workplace where every individual is treated with dignity and respect. This policy applies to all Maurya
Industries employees, regardless of role or level, as well as contractors, temporary staff, interns, and any individuals working under the company’s operational control.

Policy Commitments

Non-Discrimination & Equal Opportunity

e Provide equal employment opportunities
without discrimination based on caste, religion,
gender, age, disability, marital status, or any
other status protected by law.

e  Foster diversity and inclusion across all employ-
ment practices.

Prohibition of Forced & Child Labour

e  Strictly prohibit all forms of forced, bonded,
trafficked, orinvoluntary labour.

e Ensure no employment of children below the
legal minimum age under Indian labour laws.

Safe & Healthy Working Environment

e Maintain workplaces that meet or exceed occu-
pational health, safety, and welfare standards.
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e Provide appropriate training, equipment, and
resources to safeguard employee well-being.

Fair Wages & Benefits

e Ensure all employees receive fair wages,
benefits, and working hours in line with legal
requirements and industry best practices.

Respect for Privacy

e Safeguard the confidentiality and privacy of
employee data in compliance with laws and
company policies.

Grievance Redressal Mechanism

e Provide accessible and confidential reporting
channels without fear of retaliation.

e Address all complaints promptly, fairly, and
transparently.

Prevention of Harassment & Abuse

e Enforce zero tolerance for workplace harass-
ment, discrimination, bullying, or abuse.

e Conduct regular training and awareness
programs to promote respectful behaviour.

Implementation & Responsibilities

e Human Resources — Ensure hiring, onboarding,
and employment practices adhere to this policy.
Managers & Supervisors — Promote awareness
and uphold human rights standards within their
teams.

e All Employees — Respect colleagues’ rights and
follow the company’s ethical standards.

Monitoring & Review

Maurya Industries will periodically review this policy

to maintain relevance, ensure compliance with

evolving laws, and align with international best

practicesin humanrights.

O
17. Compensation of Family Friendly Programs

Maurya Industries is committed to supporting the
well-being of its employees and their families by
offering a wide range of Family Friendly Programs
(FFPs). These initiatives are designed to promote
employee welfare, family engagement, and a
balanced work-life culture.

Programs Offered

1. SupportDuring Natural Disasters

Financial assistance is provided to employees and
their families affected by floods or other natural
disasters, ensuring timely support during
emergencies.

2. Educational & Co-Curricular Activities

The company organizes activities such as drawing,
drama, and “waste-to-best” competitions for
employees’ children to encourage creativity,
learning, and family engagement.

3. Educational Financial Assistance

Financial support is extended for employees’
children from primary to higher secondary
education, reinforcing the company’s commitment

to education and employee welfare.

4. FoodFestivals

The company hosts food festivals to encourage
employees and their families to showcase entre-
preneurial skills, promote cultural bonding, and
strengthen community ties.

5. Training Programs

Maurya Industries offers employees and their
children access to POSCO training programs
designed to enhance skills, broaden knowledge, and
foster overall development.

6. Skill Development Initiatives

Practical skill-building programs, including career
guidance, soft skills training, and counselling
sessions, are provided to employees’ children to
supporttheir holisticdevelopment.

7. Promoting Entrepreneurship & Creativity
During festivals such as Diwali, Ganapati, and
Dussehra, employees and their families are
encouraged to prepare and sell traditional food
items, fostering entrepreneurship, financial

empowerment, and cultural pride.

8. Flexible Working Hours

Where feasible, employees are offered adjusted
working hours or hybrid work arrangements to
support work-life balance.

9. OpenDialogue

Employees are encouraged to have open discussions
with HR and department heads about personal or
family-related needs to ensure fair consideration and
supportive treatment.

10. Family Engagement Initiatives

The company regularly invites employees’ families to
visit the workplace to gain a better understanding of
company operations and culture. Department
representatives also visit employees’ homes to
foster healthy relationships and strengthen mutual
understanding.

Implementation Process

1. Needs Assessment: Regular evaluation of
employee needs to identify beneficial FFPs.

2. Policy Development: Establishing clear and
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comprehensive policies for all programs.

3. Communication: Informing employees about
available programs and access procedures.

4. Training: Equipping managers and HR perso-
nneltoimplement and support FFPs effectively.

5. Feedback Mechanism: Providing employees
with channels to share feedback on program
effectiveness.

6. Review & Update: Periodically reviewing and
updating programs to meet evolving employee
needs.

Eligibility of Benefits

1. General Eligibility: All full-time employees with
atleast oneyear of service.

2. Maternity Leave: New mothers are entitled to
up to 16 weeks of paid leave, with their positions

fully protected throughout the leave period.
Flexible Working Arrangements Policy

1. Flexible Hours: Employees may adjust their
startand end times to accommodate customer visits
or official tours.

2. Remote Work: Employees may work remotely
from home or hotels during official tours or
assignments where feasible.

o]
18. Family Visit Policy

This policy outlines the procedure followed by
Maurya Industries for organizing family visits. It
applies to all employees, and the Human Resources
(HR) Team is responsible for overseeing the
implementation to ensure smooth execution and
adherence to the guidelines.

Procedure:

Family visits are scheduled on the last Sunday of each
month, with participation limited to five employees
per visit. These employees are selected based on

their length of service with Maurya Industries. Each
celebration takes place at the employee's respective
unit.

Guidelines:

e Employees selected for the family visit will
receive invitations at least 7 days in advance.

e On the day of the visit, employees and their
families are requested to assemble in the conference
roomby 11:00 AM.

e  The visit begins with a welcome address and a

presentation about Maurya Industries, followed by
an interaction session with senior leadership
(GM/CEQ/Director).

e Aguided tour of the company premises starts at
12:30PM.

e After the tour, families are presented with
company mementos and treated to lunch.

e The visit concludes with a feedback session to
gather insights and suggestions from the visiting
family members.

o]
19. Flexible Organisation of Work Policy

Maurya Industries has implemented a Flexible Work
Arrangement Policy to support operational
efficiency and employee well-being under specific
circumstances. The policy includes the following
provisions:

Types of Work Flexibility:

e Full-Time Remote Work: Employees from
Marketing and Finance departments may work
entirely from home or a remote location during
emergencies such as pandemics or floods.

e Hybrid Work Model: Marketing staff may follow
a hybrid schedule, working remotely on days without

customer meetings or external visits.

e Temporary Remote Work: Short-term remote
work may be granted in special situations, such as
relocations or personal emergencies.

Tools for Communication and Collaboration:

e Communication Platforms: Tools such as
Microsoft Teams, Google Meet, and Zoom are
available to facilitate virtual meetings and team
interactions.

e Project Management Tools: Platforms like
Google Workspace may be used for managing tasks

and collaborative work.

Training and Support:
e Manager Training: Managers receive training to
effectively lead flexible and remote teams, with a
focus on communication, trust-building, and
performance tracking.

e Employee Training: Employees are trained to
manage their responsibilities efficiently in a flexible
setup, including guidance on time management and
self-discipline.

Performance Monitoring:
e Outcome-Based Evaluation: Performance is
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assessed based on results and deliverables, rather
than hours worked, with the support of contractor

production reports.

e Regular Reviews: Scheduled check-ins are

conducted to review progress, provide feedback, and
address any potential challenges that may arise.

[
20. Gender Equality Policy

Maurya Industries has established a Gender Equality
Policy to promote fairness and inclusivity across all
aspects of its operations and supply chain. This policy
supports continuous improvement towards achieving
o

gender balance and meeting gender equality targets.

The Company is committed to a non-discriminatory
approach in hiring, ensuring equal opportunities for all
individuals regardless of gender, race, community,

economic background, or nationality. This policy is
applied consistently during recruitment, promotions,
allocation of social benefits, training programs,
workplace assignments, and official tours.

21. Good Working Conditions Policy

Maurya Industries is committed to ensuring a positive and supportive workplace through its Good Working Conditions Policy. This policy outlines key measures related
to working hours, fair remuneration, and social benefits, all aimed at improving employee satisfaction, well-being, and the overall work environment. In line with this
commitment, the Company implements the following initiatives:

e Professional and Skill Development: Regular
training sessions and workshops are conducted
to help employees build new skills and grow in
their careers.

Leadership Development: Targeted leadership
programs are organized for high-potential
employees to prepare them for future
managerial roles.

Employee Recognition: Outstanding perfor-
mers are honoured through 'Employee of the
Month/Year' programs, including certificates,
plaques, and rewards.

e CSR Participation: Employees are encouraged

o

to take part in company-led Corporate Social
Responsibility (CSR) projects and community
initiatives.

Sustainability Initiatives:

Green Workplace: Adoption of sustainable
practices such as recycling and energy conser-
vation.

Employee Involvement: Staff participation in
environmental initiatives is encouraged and
recognized.

Additional effortsinclude:
e Reimbursement of training expenses for

approved professional courses.

Work-life balance programs to support emplo-
yee well-being.

Structured recognition and reward systems,
including spot bonuses for exceptional contri-
butions.

A platform for anonymous employee feedback
and suggestions.

Periodic employee satisfaction surveys to gather
insights and identify areas forimprovement.
Regular interactive sessions where employees
can voice concerns or questions directly to
senior leadership.

22. Human Right Policy for External Stakeholders

Maurya Industries is committed to respecting the
human rights of all external stakeholders, including
communities, suppliers, and partners. We follow
internationally recognized human rights standards and
promote fairness, dignity, and non-discrimination
throughout our operations and supply chain.

To support this commitment, we follow these key
practices:

Respect for Human Rights: We align our operations
with globally accepted human rights principles.

Due Diligence: We regularly identify, assess, and
manage human rights risks in our business and
partnerships.

Stakeholder Engagement: We actively engage with
communities, NGOs, and experts to understand and
address human rights concerns.

0

Non-Discrimination: We ensure equal treatment and
respect for allindividuals, regardless of background.

Risk Assessments: We conduct regular assessments to
identify and mitigate human rights risks associated
with our activities.

Supply Chain Management: Our suppliers are expe-
cted to uphold human rights and follow ethical
practices that align with Maurya Industries' values and
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standards.

Grievance Mechanism: We provide accessible
channels for stakeholders to report concerns regarding

23. InternalJob Transfer Policy

human rights and information security.

Collaboration: We partner with organizations and
industry peers to promote best practices and address

broader human rights challenges.

This approach enables us to create a responsible,

ethical, and inclusive business environment.

Maurya Industries has established this policy to support talent management and ensure a structured, fair, and transparent process for employees seeking to transition into
new roles within the organization. The policy is designed to align internal transfers with organizational objectives while supporting employee career development and

advancement.

This policy applies to all employees who have completed their probationary period. Employees eligible for transfer must have served at least one year in their current role,
meet the qualifications and job requirements of the new position, maintain a satisfactory performance record, and secure approval from their current reporting manager.
The policy will be reviewed every year to ensure its continued relevance and effectiveness. The HR Department oversees its implementation and should be contacted for any

queries or clarifications.

Types of Transfers:

e Lateral Transfer: Moving to a different role at the

same organizational level.

e  Promotional Transfer: Transitioning into a higher-

level position.

e Developmental Transfer: Moving into a new role

to acquire broader experience or skills.

Transfer Process:

1. Job Announcements: Available roles will be
displayed on the Company's internal notice
boards.

Application Submission: Interested employees
must complete a transfer request form and
submitan updated resume.

3. Manager Endorsement: The current reporting

manager must approve the application.
Interview Process: Candidates may be required
to attend an interview for the position for which
theyare applying.

Selection: The receiving department manager
will select the most suitable candidate based on
qualifications and role fit.

Notice Period: A notice period (typically 2
weeks) must be served in the current
department for a seamless transition.
Transition Planning: A transition plan will be
jointly developed by current and new managers
to ensure a smooth knowledge transfer and
onboarding process.

Compensation & Benefits: Any applicable

adjustments to compensation or benefits will be
communicated before the transfer being
finalized.
Training Support: Employees will receive the
necessary training to help them succeed in their
new roles.

. Documentation: All transfer-related informa-
tion will be formally documented and added to
the employee's personnelfile.

. Appeal Process: Employees not selected for a
transfer may appeal the decision by contacting
HR within 10 working days.

. Confidentiality Assurance: The entire process
will be managed with strict confidentiality to
protect the interests of all parties involved.

[

24. Labor Relations Policy

Maurya Industries has established this policy to foster a
positive work environment and maintain strong,
constructive relationships between Management and
employees. The policy outlines the following key
objectives and practices:

Frequency of Meetings: Maurya Industries aims to hold
regular meetings each year between management and
employee representatives to discuss workplace issues,
organizational policies.

Employee Satisfaction Surveys: Periodic employee
satisfaction surveys are conducted to assess percep-
tions of the effectiveness of social dialogue.

Reduction in Grievances: Maurya Industries strives to
minimize formal employee grievances by fostering
open communication, promoting effective dialogue,
and implementing conflict resolution mechanisms.
Improvement in Workplace Climate: The organization
tracks improvements in employee engagement and

retention metrics as indicators of a healthier work
environment resulting from successful social dialogue
and collaborative negotiation outcomes.

Frequency of Meetings: Maurya Industries sets a
defined annual target for the number of meetings to be
held between management and employees, aimed at
addressing workplace matters, organizational policies.
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25.Living Wages Policy

A living wage is the income essential to meet the
basic needs of an employee and their family,
including expenses such as housing, food,
transportation, and healthcare. Maurya Industries is
committed to paying living wages—rather than just

the statutory minimum—aligned with international
labor standards. This approach supports employees'
cultural values, access to education, health, family
well-being, and economic stability.

At Maurya Industries, we view fair compensation as

both a moral obligation and a cornerstone of a
sustainable, inclusive workforce. We remain comm-
itted to regularly reviewing and refining our wage
structures to uphold our core values of dignity,
fairness, and respect for allemployees.

o

26. Money Laundering Prevention Policy

Maurya Industries is committed to conducting business responsibly, with integrity, transparency, and strict compliance with applicable laws and regulations. This policy
establishes the framework for preventing the misuse of our operations, products, and services for money laundering or terrorist financing activities. This policy applies to all
employees of Maurya Industries, contractors, consultants, suppliers, business partners, and any third parties associated with the company.

Definition of Money Laundering
Money laundering is the process of disguising the
origins of illegally obtained funds and presenting them
as legitimate income. It typically involves three stages:
1. Placement — Introducing illicit funds into the
financial system through deposits, purchases, or
otherchannels.
Layering — Concealing the source of funds through
a series of complex financial transactions and
transfers.
Integration — Reintroducing laundered funds into
the legitimate economy so they appear legally
earned.

Policy Commitments

a.Compliance

e Fully comply with the Prevention of Money
Laundering Act (PMLA), 2002 and all other applicable
national and international AML regulations.

b. Due Diligence

e Carry out thorough Know Your Customer (KYC),
vendor, and third-party due diligence before estab-

lishing or continuing business relationships.

¢. Monitoring Transactions

e Regularly review and monitor transactions to
detect and investigate unusual or suspicious
activity.
Promptly report identified suspicious transactions
tothe designated authority.

d. Record Keeping

e Maintain complete and accurate records of
transactions, contracts, and customer identifi-
cation for the legally required retention period.

e.Training & Awareness

e  Provide employees with ongoing training on AML
risks, regulatory obligations, and reporting
procedures.

. Whistleblowing & Reporting
Encourage employees and stakeholders to report
suspected money laundering activities without
fear of retaliation.
Ensure all suspicious activity reports are escalated
promptly and submitted to the appropriate autho-

rities.

Roles & Responsibilities

e Management — Oversee implementation and
ensure effective governance of this policy.
Employees — Follow AML procedures, remain
alert to suspicious activities, and report concerns
immediately.
Compliance Team — Monitor compliance, conduct
audits, and ensure timely reporting to regulators.

e  Consequences of Non-Compliance

Failure to comply with this policy may resultin:

e Disciplinary action, including termination of
employment or business contracts.
Civil or criminal liability under applicable laws.
Reputational damage and financial penalties for
the company.

Review & Updates

This policy will be reviewed periodically to ensure
ongoing compliance with legal and regulatory
requirements. Any updates or amendments will be
communicated to employees and stakeholders.
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[

27. Performance Appraisal Policy

Maurya Industries' Performance Appraisal Policy
provides a structured framework for evaluating
employee performance across the Maurya Group. It
aims to ensure a transparent, fair, and consistent
process for recognizing achievements, identifying
development needs, and aligning individual

o2

performance with broader organizational goals.

This policy applies to all staff members at or above the
level of Junior Engineer/Junior Executive. It outlines
the complete appraisal cycle—from setting
performance expectations and conducting reviews to
finalizing development plans and feedback

discussions.

Key Objectives of the Performance Appraisal Policy:
1. DevelopPeople.

2. Reward Equitably.

3. Drive Organizational Performance.

28. Prevention of Discrimination Policy

Maurya Industries is fully committed to upholding the principles of equal employment opportunity and gender equality. We maintain a zero-tolerance approach to all forms of
discrimination, ensuring that every employee is treated with dignity and fairness, regardless of gender, race, community, socioeconomic status, or any other personal

characteristic.

To upholdinclusivity and ensure a respectful, discrimination-free work environment, Maurya Industries has adopted the following strategic measures:

Anti-Harassment Policy: A comprehensive policy
clearly articulates what constitutes bullying,
harassment—including sexual harassment—and
discriminatory behavior. It firmly communicates a zero-
tolerance approach and sets clear standards for
acceptable conduct within the workplace.

Policy Discrimination: The anti-harassment and
anti-discrimination policies are communicated to all
employees via employee handbooks, onboarding
sessions, and periodic awareness programs. These
resources ensure all employees understand their
rights, responsibilities, and the available reporting
mechanisms.

Harassment Prevention Training: All employees,
including supervisors and managers, are required to
undergo training that covers:

Identifying different types of harassment.

Understanding company policies and reporting
procedures.

Encouraging respectful and inclusive workplace
behaviours.

Leadership Commitment: Top and middle
Management actively promote a respectful workplace
culture by setting the tone through example.
Leadership is expected to model appropriate behavior
and reinforce the organization's values.

Encourage Open Communication: Maurya
Industries fosters an environment where employees
feel safe to speak up. Open-door policies are
encouraged, and all concerns are treated with
discretion and respect for confidentiality.

Employee Engagement: Regular discussions,
feedback mechanisms, and surveys are conducted to
understand employees' experiences and perceptions
of the workplace culture, as well as to identify any
potential issues that may arise.

Accessible Reporting Channels: Multiple
reporting avenues are made available, including the HR

department, suggestion boxes, and anonymous
feedback systems, to ensure that all employees can
easily report incidents. These channels are widely
publicized and easily accessible.

Prompt Investigation: All complaints are
investigated swiftly, fairly, and confidentially by trained
personnel. Procedures ensure impartiality and support
forall partiesinvolved.

Correct Actions: Maurya Industries enforces strict
disciplinary action in accordance with company policy
and legal guidelines against anyone found responsible
for harassment or discrimination. Protection and
supportare provided to victims and witnesses.

Prevention Through Design: Workplace design
and reporting structures are periodically reviewed to
minimize opportunities for harassment and to
encourage accountability atall levels.

[
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o

29. Promotion Policy

Maurya Industries recognizes that its employees are its
most valuable asset and play a pivotal role in the
Company's success and growth. The Promotion Policy
is designed to provide a clear framework for recogn-
izing and rewarding exceptional performances,
fostering career development, and ensuring a bias-free
process for promotions based on merit and perform-
ance. This policy aims to:

e Create a structured and equitable process for

considering employees for promotion.

e Acknowledge and reward employees who consi-

stently demonstrate outstanding performance,
potential, and alignment with the Company's
values.
Encourage career growth and development by
providing opportunities for advancement within
the organization.
Promote a workplace culture rooted in fairness
and transparency by ensuring that promotion
decisions are based on clear criteria, merit, and
open communication.

Maurya Industries has formed a Promotion Committee

consisting of the Director, CEO, General Manager, Plant
Head, and representatives from both Strategic and
Operational HR. This Promotion Committee plays a
crucial role in ensuring a transparent, equitable, and
consistent promotion process throughout the
organization. The committee objectively assesses each
nominee's qualification, performance, skills, and
potential against the established promotion criteria.
The Promotion Policy applies to allemployees across all
levels and departments who have rendered service for
aconsecutive 12 months.

o
30. Sahyog Policy

Maurya Group's Employee Suggestion Scheme is titled
"Sahyog", symbolizing collaboration and collective
progress. The Sahyog Policy is designed with
employees at its heart, aiming to empower them to
actively contribute ideas and innovations that foster a
culture of continuous improvement across the
organization.

The primary goal of Sahyog is to encourage engagem-
ent, stimulate creative thinking, and promote emplo-
yee involvement in enhancing efficiency, safety,
productivity, profitability, and waste reduction. By
tapping into the knowledge and insights of every team
member, Sahyog serves as a powerful catalyst for
positive change and operational excellence. This

o

initiative serves as a platform for employees to share
actionable suggestions, which are then evaluated for
feasibility and potential impact. Suggestions that are
deemed practical and implementable are recognized
and appropriately rewarded.
Key Features of the Sahyog Scheme:
e  Eligibility: Open to all employees of Maurya
Group, across all levels and departments.
e  Submission Process: Suggestion forms are made
readily available at all shop floors and the security gate.
Evaluation Process:
1. A Suggestion Committee meets monthly to
collectand review all submitted ideas.
2. Selected suggestions are presented to the

Management for consideration.

3. Final approval and recognition are granted

after clearance fromthe CEO and Directors.
e  Recognition and Rewards: Outstanding sugge-
stions are acknowledged and rewarded to motivate
continued participation and innovation.
e Implementation: The Sahyog Core Committee
oversees the execution of approved suggestions to
ensure timely and effective implementation.
Through Sahyog, Maurya Group reinforces its commit-
ment to employee involvement and continuous
organizational improvement by recognizing the value
of every idea that supports the Company's growth and
sustainability.

31. Social Dialogue Policy

Maurya Industries has established a Social Dialogue
Policy aimed at promoting transparent communi-
cation, cooperative relationships, and active engage-
ment between Management, employees, and their
representatives. This policy establishes a structured,
inclusive, and responsive dialogue framework that
fosters strong workplace relations and supports
sustainable organizational development.

Key Elements of the Policy:

Establishing Communication Channels:

e Formal mechanisms such as management emplo-
yee forums, town hall meetings, and suggestion
boxes are established to facilitate regular dialo-
gue.

Digital platforms or interactive portals are provi-
ded for employees to share feedback, suggestions,

orconcerns — anonymously, if desired.

Employee Involvement in Decision-Making:

e Employees are encouraged to contribute to
decision-making through committees and task
forces focused on key areas, such as workplace
policy, health & safety, and diversity.

Input from employees and their representatives is
actively sought in matters related to working
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conditions, benefits, and organizational changes.

Training and Capacity Building:

e Training programs are offered to both Manage-

ment and employees on effective communica-
tion, conflict resolution, and negotiation techni-
ques.
Workshops are conducted on workplace-relev-
ant topics, including diversity and inclusion,
labour law awareness, and collaborative prac-
tices.

Regular Consultations and Feedback Loops:

e Ongoing consultations with employee represe-
ntatives (e.g., union leaders or works councils)
are held to address shared interests like
workplace policies and performance metrics.

e Feedback mechanisms ensure that employee

concerns are acknowledged, addressed, and
followed up oninatransparent manner.

Transparency and Information Sharing:

e Key organizational updates, including policy
changes, financial data, and performance
indicators, are communicated to foster trust and
shared understanding.

Transparent decision-making processes ensure
employees feelinformed and involved.

Conflict Resolution Mechanism:

e (Clear and accessible conflict resolution proce-
dures (e.g., mediation, arbitration) are in place
to address disputes fairly and efficiently.

A confidential grievance redressal system
encourages employees to voice concerns with-
outfear of retaliation.

Promoting Culture of Respect and Trust:

e A respectful, inclusive, and trust-based work-
place culture is promoted across all levels.
Contributions from employees and their repre-
sentatives are recognized and celebrated,
reinforcing engagement and shared ownership
of organizational goals.

Benchmarking and Continuous Improvement:

e Social dialogue practices are benchmarked
againstindustry standards and best practices.
The effectiveness of dialogue initiatives is
regularly reviewed, with strategic adjustments
made to better align with employee needs and
organizational objectives.

[}
32. Supplier Code of Conduct

Maurya Industries is committed to conducting its
business with transparency, integrity, and respect for
all stakeholders. As part of our commitment to
ethical business practices, we expect our supply
chain partners to follow the highest standards of
conduct.

To support this, we have implemented a Supplier

Code of Conduct that outlines clear guidelines and
expectations for responsible behavior. These
standards benefit both Maurya Industries and our
partners and apply to all suppliers, service providers,
vendors, traders, consultants, contractors, agents,
and other entities with a business relationship with
us.

All partners are required to adhere strictly to this
Code of Conduct. If you have any concerns or
violations, please report them directly to Maurya
Industries at ethics@mauryaa.in. We reserve the
right to take appropriate action, includingimmediate
removal from the supply chain, in cases of non-
compliance or unethical conduct.

O
33. Sustainable Procurement Policy

Maurya Industries has developed a Sustainable
Procurement Policy to promote responsible and
ethical sourcing across its supply chain. Sustainable
procurement requires purchasing goods and
services that consider their environmental, social,
and economic impact throughout their entire
lifecycle.

The aim is to reduce adverse effects and create
positive change in areas such as environmental
protection, social responsibility, and economic
development. Key elements of the policy include:

Environmental Considerations: Suppliers must
operate with a lifecycle approach and share relevant
Environmental Management data.

Social Considerations: Suppliers are expected to
provide fair wages, respect labor rights and safe
working conditions, support local communities, and
avoid any links to human rights violations.

Economic Considerations: Emphasis is placed on
long-term value, supporting local businesses and
SMEs to strengthen local economies.

Governance and Ethical Practices: Procurement
processes must be transparent, promote ethical
conduct, and prevent any form of corruption.

Promote Women's Entrepreneurship: Women-led
businesses are prioritized in vendor selection. Their
capabilities are enhanced through training, industry
exposure, and special development programs.

Through this policy, Maurya Industries ensures its
procurement practices are aligned with its broader
commitment to sustainability and inclusive growth.
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34. Waste Management Policy - Non-Hazardous

Maurya Industries is dedicated to reducing the environmental footprint of its operations by ensuring responsible management of non-hazardous waste. This policy
establishes a structured approach to waste reduction, segregation, recycling, and safe disposal in line with regulatory requirements and sustainability best practices.
This policy applies to all employees, contractors, suppliers, and stakeholders involved in the generation, handling, storage, transportation, or disposal of non-

hazardous waste within Maurya Industries’ facilities.
Policy Commitments

1. Waste Segregation

e All non-hazardous waste shall be segregated at
the point of generation into categories such as paper,
plastics, metals, packaging, food waste, and general
office/industrial waste.

e Color-coded bins and clear signage will be pro-
vided to enable effective segregation and minimize
contamination.

2. Labeling & Storage

e Waste containers must be appropriately labeled
(e.g., Recyclable, Compostable, General Waste) to
avoid mixing of waste streams.

e Designated collection areas will be maintained
in a clean, safe, and accessible manner for pickup by
recycling partners or municipal authorities.

3.Handling
¢ Employees and contractors must handle waste

using proper tools and follow company guidelines for
safe and responsible waste management.

¢ Training and awareness programs will be regul-
arly conducted to strengthen understanding and
compliance.

4. Recycling & Reuse

e  Priority will be given to reusing and recycling
materials such as paper, cardboard, plastics, metals,
and packaging materials.

e Organic and food waste will be diverted to com-
posting wherever feasible.

e Collaboration with authorized recycling agenc-
ies will be pursued to enhance material recovery and
reduce landfilldependency.

5. Transportation & Disposal

e  Only authorized vendors will be engaged for the
transportation of non-hazardous waste to recycling
facilities, composting units, or municipal disposal

systems.

e All disposal activities will strictly comply with
local regulations and municipal guidelines.

e Landfilling will be minimized and used solely as a
lastresort.

6. Continuous Improvement
e Regular audits will be conducted to track waste
generation, recycling rates, and disposal methods.

e Annual reduction and recycling targets will be
settodrive progress.

e Employee participation will be encouraged
through engagement initiatives to build a culture of
zerowaste.

Review & Monitoring

Maurya Industries will periodically review this policy
to ensure ongoing compliance with applicable laws
and alignment with evolving sustainability objec-
tives.

o

07. 35. Waste Management Policy - Hazardous

Product Stewardship Maurya Industries is dedicated to the safe and responsible management of hazardous waste to safeguard human health, workplace safety, and the environment. This

policy defines the procedures for labeling, storage, handling, transportation, and disposal of hazardous materials in accordance with applicable laws, regulations, and
international best practices. This policy applies to all employees, contractors, suppliers, and external partners involved in the generation, handling, storage,
transportation, or disposal of hazardous waste at Maurya Industries’ facilities.

Policy Commitments e Labels will comply with the Hazardous and thatlabelsremainintact, legible, and accurate.
1. Labeling Other Wastes (Management and Transbo- 2, storage

undary Movement) Rules, 2016 and the Globally
Harmonized System (GHS) standards.

08.
Corporate Social Responsibility

Assurance Statement

e Hazardous waste will be stored only in
designated, secure areas with restricted access
fortrained personnel.

SDG Index e All hazardous waste must be clearly identified
with hazard symbols, chemical details, date of
generation, and handling instructions.

Routine inspections will be conducted to ensure
GRI Standard and I1SO 26000 Index

| 50
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Containers must be sealed, corrosion-resistant,
and leak-proof, and placed within secondary
containment such as spill trays.

Incompatible waste streams will be stored
separately to prevent hazardous reactions.

Storage facilities will be equipped with fire safety
systems, spill response kits, and accessible Safety
Data Sheets (SDS).

3.Handling

e Only trained and authorized personnel may
handle hazardous waste.
Appropriate Personal Protective Equipment
(PPE)—such as gloves, goggles, and protective
clothing—must be worn at all times.
Handling practices will emphasize spill

prevention, avoidance of direct contact, and use
of mechanical aids where necessary.

Awareness and training programs will be
regularly conducted for employees and contr-
actors.

4. Transportation

e Hazardous waste must be transported in sealed,
certified, and properly labeled containers.
Transportation will be carried out only by
authorized service providers approved by reg-
ulatory authorities.

Vehicles used for transport must be equipped
with spill kits, fire extinguishers, and emergency
response instructions.
All waste movements will be documented
through the manifest system and tracked for full
regulatory compliance.
5. Disposal
e Disposal will only occur at authorized Treatment,

Storage, and Disposal Facilities (TSDFs).

Waste will be treated using appropriate meth-
ods—such as neutralization, incineration, or
secure landfilling—based on its classification.

Maurya Industries will actively work to reduce
hazardous waste generation by adopting cleaner
technologies and improving process efficiency.
Review & Monitoring
e Regularauditsandinspections will be carried out
to verify compliance with hazardous waste
management requirements.
Performance reviews will be conducted periodi-
cally, with corrective measures imple-mented
where necessary.
This policy will be revised as needed to reflect
evolving legal requirements, regulatory guida-
nce, and industry best practices.

o

36. Water Consumption Policy

0

Maurya Industries recognizes the critical importance of managing water consumption and discharge responsibly. This policy outlines a structured approach built on
guiding principles, stakeholder engagement, qualitative commitments, and measurable targets to ensure sustainable water practices across operations.

Core Principles and Strategic Approach:

v/ Sustainable Water Management: Emphasize
responsible water usage and continuously work to
reduce unnecessary consumption and waste.

v' Water Quality Protection: Treat all discharged
water to comply with environmental regulations and
protect surrounding ecosystems.

v Stakeholder Engagement: Work collaboratively
with local communities, regulatory authorities, and
other stakeholders to support responsible water
management.

v Continuous Improvement: Embrace innovation

and emerging technologies to enhance water
management systems.

v" Transparency and Reporting: Participate in
industry platforms on water stewardship to share
best practices, monitor progress, and report
transparently.

v Employee Training: Provide education and
training to employees on water conservation
practices and responsible usage.

Qualitative and Quantitative Objectives:

v' Water Efficiency Improvement: Continuously
optimize operational processes to reduce water

usage per unit of output.

v" Ecosystem Protection: Ensure all discharged
water is adequately treated to minimize ecological
impact.

v" Risk Management: Actively identify and address
risks related to water scarcity, quality, and regulatory
non-compliance.

v" Innovation Adoption: Adopt and integrate
cutting-edge technologies that reduce water
consumption and enhance discharge treatment
quality.

v' Awareness Raising: Promote internal and
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external awareness around water sustainability and
encourage participationin conservation efforts.

Measurable Targets:

v"  Reduction in Water Consumption: Attain a
targeted percentage decrease in water usage for
each unit of production.

o

v"  Improvement in Water Efficiency: Improve
water-use efficiency by a specified target year-over-
year.

v' Zero Discharge of Harmful Substances: Attain
zero discharge of harmful substances, ensuring all
effluents meet or exceed regulatory environmental
standards.

v" Water Recycling and Reuse: Increase the reuse
and recycling of water within operations to reduce
dependency on freshwater resources.

v" Compliance Rate: Maintain 100% compliance
with applicable local and international water
management regulations.

37. Whistleblower Policy

Maurya Industries maintains a strong commitment
to conducting its operations with fairness, transpar-
ency, and the highest standards of professionalism,
integrity, honesty, and ethical conduct in all
interactions with employees, clients, suppliers,
government authorities, and stakeholders. To
uphold these values, the Company has implemented
this Whistleblower Policy, which sets out the guiding
principles and standards of ethical behavior
expected from all employees and Directors.

Any actual or suspected breach of company policies,
legal or regulatory requirements, or ethical
standards is considered a serious matter. Acknow-
ledging the crucial role employees play in detecting
and reporting concerns, the policy offers a secure
and well-defined framework to facilitate such
disclosures. Through this policy, Directors and
employees are encouraged to report incidents
involving unethical practices, misconduct, misrepre-
sentation of financial information, regulatory non-

compliance, or otherviolations.

This policy ensures that such concerns can be raised
confidentially and securely, without fear of retali-
ation or retribution. It applies to all Directors and
employees of Maurya Industries and supports the
organization's ongoing commitment to integrity,
accountability, and responsible corporate govern-
ance.
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38. Woman Development & Mentorship

Maurya Industries has introduced the Women's
Development & Mentorship Policy to promote
gender diversity, facilitate professional growth, and
foster a more inclusive workplace. Through targeted
development, mentorship, and sponsorship
programs, the organization aims to support the
career advancement of women and create a culture
where every employee feels valued and empowered.

Key initiatives and strategies under this policy
include:

¢ Needs Assessment: Regularly assess the career
development goals and challenges faced by
women employees to design effective interv-
entionsthataddress their needs.

Defined Objectives: Establish clear, measurable
goals such as increasing female representation
in leadership, addressing advancement barriers,
and enhancing skill development.

Structured Framework: Offer a comprehensive
program that integrates mentorship, sponso-
rship, coaching, and tailored learning opportun-
ities based on different career stages.

Formal and Informal Support: Provide both
structured mentorship programs with defined
timelines and informal networking platforms to
maximize engagement and support.

Mentor & Sponsor Recruitment: Identify
experienced professionals within the organi-

zation who are committed to guiding and
supporting the career growth of women.

Effective Matching: Pair mentees with men-
tors/sponsors based on shared interests, career
paths, and complementary strengths to build
impactful relationships.

Training & Orientation: Equip all participants
with the tools to succeed, including training on
effective communication, goal-setting, feed-
back, and best practices in mentorship.

Awareness & Promotion: Increase program
visibility through internal channels such as
newsletters, intranet updates, and company-
wide announcements.
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Leadership Commitment: Ensure active support
from senior Management to demonstrate the
organization's dedication to diversity and
inclusion.

e  Strategic Collaboration: Partner with internal

diversity groups and external organizations to
expand resources, share best practices, and
strengthenimpact.
By implementing these strategies, Maurya Industries
aims to create an environment that enables women to

flourish professionally. These efforts not only empower
women but also contribute to enhanced workplace
equity, increased engagement, and sustained long-term
organizational success.

02.
Corporate Governance

39. Working Conditions with Respect to Wages, Benefits, Working Hours Policy

Maurya Industries is committed to meeting employee
expectations regarding working hours, break periods,
vacation entitlements, and providing flexibility in work
scheduling whenever possible.

The organization ensures a clear distinction between
work and personal time by defining when employees
are expected to be available for work-related comm-

unication and when they are entitled to disconnect
without obligation.

Through its HR policies, Maurya Industries guarantees
fair and timely compensation for all employees,
including salaries, performance-based bonuses, and
otherapplicable monetary rewards.

In addition to financial compensation, the Company

offers an overarching benefits package that includes
health insurance, retirement plans, parental leave, and
various other employee support programs designed to
enhance overall well-being and promote a healthy
work-life balance.
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40. Two — Way Communication Policy
Maurya Industries is committed to fostering ethical and
fair practices by promoting open, transparent, and
respectful communication with employees. The Two-
Way Communication Policy ensures that employees’
voices are heard, valued, and addressed through the
following channels:

e Regular Surveys: Anonymous surveys are con-
ducted periodically to collect feedback on workplace
conditions and employee satisfaction.

e  Suggestion Boxes: Located in accessible areas to

Outcome of Good Governance

encourage employees to share their ideas, feedback, or
concernsatany time.

e  Open-Door Policy: Managers and leaders maintain
an open-door approach, allowing employees to discuss
concernsdirectlyin a supportive environment.

e Employee Forums & Meetings: Regularly sch-
eduled forums and meetings provide employees with
opportunities to share opinions and ask questions.

e  Welfare Committees: Cross-departmental com-
mittees are established to address workplace issuesand

effectively represent employee concerns.

¢  Whistleblower Mechanism: A dedicated mecha-
nism is in place that enables employees to report
concerns confidentially, ensuring protection from any
form of retaliation.

e Leadership Development: Leaders are trained to
handle employee feedback and concerns in a manner
thatis empathetic, constructive, and effective.

No significant orders have beenissued by any regulators, courts, or tribunals that could affect the Company's going concern status or its future operations during
the reporting period. Additionally, no complaints were reported under the Sexual Harassment of Women at Workplace (Prevention, Prohibition, and Redressal)
POSH Act, 2013, in the financial year. Deliberate neglect or failure to address corrupt practices is considered non-compliance and may lead to disciplinary action,
including termination of employment or contract, ensuring confidentiality throughout the investigative process. The Company had no monetary and non-
monetary fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings (by the entity or by directors/KMPs) with
regulators/law enforcement agencies/judicial institutions, in the financial year FY 2024-25 for violation of any of the applicable statutory regulations. There have
been no cases involving disciplinary action taken by any law enforcement agency for charges of bribery/corruption against directors/KMP/employees in FY 2024-
25. There were no complaints related to corruption or conflict of interest received during FY 2024-25.
Please refer to the “Highlights” for the reporting periods.
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0 GHG Emissions (Tons of CO2 equivalent) Energy Intensity Ratio Air emissions (SOx, NOx, PM) (compliance)

About The Report Maurya Industries FY 2024-25 Energy intensity
M I i
02. ratio (GJ/MT) aurya Industries

Corporate Governance Scope 1 39.80 Air Emission Category = Maurya Industries

03. Scope 2 631 2024-25 (Electrical)  (0.6641 Particulate Matter 0.7374

Protecting The Natural Capital S 3 7 816.74 SO 217.5045
cope ,816. X ’
- 2024-25 (Thermal)  0,0030
Total 8,487.54 NOx 90.7877

Significant Air Emission (kg)

Maurya Industries Scope 3 tCO2e Emission Status Solid waste discharged (MT) — Hazardous
2024-25 Reporting Period Waste category Qty

o Category Emission tCO2e Total waste generated 10.25

Our Human Assets ) o 2024-25 Waste sent for recycling 6.24
Upstream Transportation and Distribution 38.69
Waste sent to landfill/Incineration 4.01

05. .
Workplace Health and Safety Purchased Goods and Services 7279.32 without heat recovery

Waste G tedin O ti 43.59
= aste Generated in Operations Diversion Ratio 60.90%

Engaging Business Partners Downstream Transportation and Distribution 342.35

07. Employee Commuting 97.95 Solid waste discharged (MT) — Non-Hazardous
Product Stewardship

Business Travel 7.60 Reporting Period Waste category Qty

08 . .
Corporate Social Responsibility BT Bl Dot Total waste generated 2081.25

Assurance Statement Total 7816.74 2024-25 Waste sent for recycling 1945.82

Waste sent to landfill/Incineration 135.43
SDG Index without heat recovery

Diversion Ratio 93.49%

GRI Standard and I1SO 26000 Index
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Maurya Industries Scope 1 & 2 tCO2e Em.Lss@Qﬁ’Stajcus

573.41%
670.80

2023-24

2024-25
Maurya Industries Raw Material Consumption(Ton)
Cast Iron (Cl) 2095.21 2762.07

Spheroidal Graphite Iron (SG) 5841.20 6114.58
Total 7936.41 8876.65
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Materiality assessments are a key component of our sustainability. Our sustainability team stringently examines every inflow and outflow of materials, and after an extensive discussion
with several departments, the team declares the materiality matrix. Sustainable performance is evaluated periodically and modified as needed to meet the requirements.

01. Objective Maurya Industries Areas of Actions Performance Indicators 2024-25

About The Report
Evl, Ev2, Ev3 - Reducing the

02. carbon footprint
Corporate Governance

Description
Emission intensity by
production

Energy sustainability GHG
emissions and carbon sink

GHG intensity tCO2 per
MT of production
(Scope 1 + Scope 2)

0.1057

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

Evl, L1, L2, L3- Development
of innovative technologies

Waste Intensity — Waste
reduction, reuse and recycling

Maurya Industries understands the importance of taking
environmental responsibility and the value of implem-
enting it in our business. The following section provides
insights into our efforts and future strategies for mitigating
adverse environmental impacts and conserving natural
capital. Maurya Industries has derived its environmental
issues through a detailed materiality exercise that involves
all its key stakeholders. The critical environmental material
issues are GHG Emissions, Water, Energy, and Resource

Technological Sustainability,
In house Development, Innovation
and Environmental Excellence,
Water conservation

Waste recycling by Waste handlers

Description
Specific water
consumption
by production

Specific waste
generated
for 01 Ton production

conservation. Since we are aware of the threat of climate
change, we are taking steps to overcome it. We have also
adapted our processes to mitigate climate change and
welcome feedback from our investors on their disclosure
needs related to climate change, which will help us
progressively shape our future sustainability disclosures.

We are diligently reducing our carbon footprint by adopting
renewable energy solutions, including the use of solar

m3 of water per kg of
production

Hazardous waste kg of
waste per Ton of production

Non-hazardo

0.00024

0.61889

panels, and continually strengthening our capabilities in
renewable energy. Maurya Industries continuously
leverages technology, innovation, and driving initiatives to
improve energy efficiency, water conservation, waste
management, circular economy initiatives, environmental
compliance, and the adoption of sustainable electricity.
Maurya Industries is also committed to aligning with the UN
SDGs.
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Environmental Compliance
100 % compliance with the applicable Laws.

Strategic Knowledge Sharing

eDeveloping Sustainable Projects. ¢ Participating in the knowledge
dissemination programs.

01.
About The Report

02.
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04.
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05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index
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Enhanced Energy Efficiency
Refer the list of projects below.

Water and Effluents
eIncrease quantity of recycled water.
eDecrease effluent intensity.

Environmental Management Systems
ISO 9001, ISO 14001, ISO 45001, IATF 16949 and associated

good practices.

Renewable Energy
Captive Solar Power contributing to 35% of total
electrical energy.

The Management provides inputs to the
Risk Management Committee on the
climate risks and takes cognizance of the

actionsto be taken.
Maurya Industries measures its GHG inve-
ntory, accounting for Scope 1, 2, and 3

Environmental Compliance

Maurya Industries monitors every step
within the Organization and thus achieved
zero environmental non-compliance in the
reporting period.

Achieving the targets mentioned below will
enable Maurya Industries to determine how
much and how quickly we need to reduce our
GHG emissions to mitigate the worst effects
of climate change.

e Increase profitability

¢ Improve investor confidence

e Driveinnovation

* Reduce uncertainty

¢ Strengthen our brand reputation

Maurya Industries recognizes the need for
continuous improvement in its operations
and improvement of its environmental
performance. Maurya Industries strictly
follows the rules and regulations to ensure
environmental compliance. We continually

Filing patents.

Emissions

» Capacity Development.

Reduction in the GHG emission intensity.

Waste

e Circular Economy Innovative Projects.
* No Spills from Maurya Industries.

Commitments

Targets Undertaken by Maurya Industries below.

emissions with exclusions. Maurya Indus-
tries calculates its GHG intensity, which is
part of its sustainability KPls. Maurya

monitor our actions to ensure alignment with
all applicable laws, regulations, and stand-
ards. We strive for excellence in protecting
the environment, ensuring health and safety,
and maintaining security.

Maurya Industries closely monitors its
performance regarding compliance for each
program at all levels; this helps us maintain
alignment between our sustainability objec-
tives and our commitment to zero environm-

Industries has developed a Standard Ope-
rating Procedure for calculating both GHG
emissions.

ental non-compliance.

There are no cases of environmental non-
compliances. To date, there are no fines/
caseson Maurya Industries.

Maurya Industries consistently adopts best
practices and stays current with modern
industry standards. Therefore, as explained
in subsequent chapters, we anticipate add-
itional environmental excellence and climate
change, which need to be addressed.
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Enviconmental Management

The Maurya Industries plant is 1ISO 9001, ISO
14001, I1SO 45001, and IATF 16949. Maurya
Industries utilizes an environmental man-
agement system to mitigate the impacts of
its activities. This approach enables Maurya

02.
Corporate Governance

03.
Protecting The Natural Capital

Industries to enhance its environmental
performance by optimizing resource use
and minimizing waste, thereby building a
long-term competitive advantage, and
fostering stakeholder trust. It follows a

Energy Management

Effective energy management is now a crucial component of sustainable business

operations. At Maurya Industries, we recognize that optimizing energy USeNs hot
only crucial for lowering operational costs but also plays a vital rolesinsour
responsibility toward environmental protection.

Our approach to managing energy and emissions focuses on maximizing

efficiency across all areas of our operations.

We adopt advanced technologi

sustainable practices to reduce our environmental impact. By prioritizing'efficient
energy use and embracing cleaner energy alternatives, we're committec to

04 lowering our environmental impact.

Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

Electrical

07.
Product Stewardship

2023-24
08.

Corporate Social Responsibility

2024-25

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

Energy intensity ratio (GJ/MT)

Thermal

0.6315
0.0024

structured process of planning, implemen-
tation, and execution to achieve defined
objectives.

Maurya Industries is heading towards a
sustainable future and ensuring certifica-

tion for its operational activities in accorda-
nce with the Integrated Management
System (IMS) standards.
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CO2 Emission / Ton of
Production (Scope 1)

2023-24 2 7 o 90

Carbon Footprint (fCO2e / MT of production):

CO2 Emission / Ton of
Production (Scope 2)

w322 545.51

39.80

Strategic Energy and Emission
Management Initiatives

Our energy strategy is built on two main pillars. First, we
encourage our employees to adopt energy-conscious
habits to enhance the efficiency of systems such as
lighting, ventilation, heating, and cooling. Second, we
embed energy efficiency into our infrastructure
through thoughtful design and operational processes.
We continue to implement various initiatives aimed at
improving energy performance and controlling
emissions, underscoring our commitment to a greener
future.

2024-25 631

Steps undertaken for Energy Conservation

Energy plays a vital role in ensuring efficiency and
continuity in production operations. Maurya Industries
focuses on energy efficiency and reduction in carbon
footprint. Each fiscal year, we move forward with
technological advancements to address the critical
issue of limited non-renewable resource availability.
We have implemented various energy efficiency
measures and processes to optimize our operations.
Maurya Industries has integrated its procurement with
dedlcated SOPs Accordlng to these SOPs, energy

‘ CO2 Emission / Ton of
Production (Scope 3)
2023-24 49’ 587-57
2024-25 7,816.74

Renewable Energy

The sources of electricity production, such as oil, coal,
and natural gas, account for one-third of global
greenhouse gas emissions. Providing cleaner and more
reliable electricity is indispensable to raising the stand-
ard of living. We know that sustainable development is
possible by using renewable energy only. At Maurya
Industries, we utilize renewable energy, which we rely
on to reduce our electricity consumption from the grid
significantly.

We have installed a Solar Plant of 270 kW through
which we are utilizing approximately 35% of renewable
energy. We aspire to convert 60% of r;powen,dgma
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Employee Involvement

Our employees are taking the lead in improving energy efficiency across our
supply chain. Maurya Industries has volunteered to share its experience with
energy efficiency measures, providing access to peers and suppliers.

Emissions

Climate change is one of our key sustainability challenges. We have identified and
are tracking GHG emission sources at our plant.

Operations

We are continuously reducing our direct emissions through the procurement of
efficient equipment, optimizing the energy efficiency of our operations,
increasing the use of renewable energy, and implementing offset methods such
astree plantation.

Scope 1 includes fuel sources such as Refrigerants, CO2-based Fire Extinguishers,
HSD, etc.

Scope 2 emissions consist of the Grid Electricity consumption within the
Organization.

Scope 3 emissions encompass the emissions resulting from Upstream
Transportation and Distribution, Business Travel, Employee Commuting,
Downstream Transportation and Distribution, and Indirect GHG Emissions from
Products used by the Organization.

Air Emissions

Maurya Industries' plant regularly monitors air emissions, with the monitoring
conducted by NABL-accredited and MoeFCC laboratories. We have maintained our
emissions by utilizing practical monitoring tools, efficient manufacturing
processes, and cleaner fuels.

With due responsibility, we would like to confirm to our stakeholders that Maurya

~_ Industries maintains its emissions within the permissible and allowable limits.

'

Noise and Technologies to Mitigate Noise:

Maurya Industries recognizes noise as a critical environmental and workplace
concern and is committed to minimizing its impact. The company utilizes advanced
processes and technologies, including acoustic enclosures, silencers, vibration
dampers, and sound-absorbing materials, to effectively control noise levels. Regular
monitoring ensures compliance with statutory noise regulations and safeguards
employee well-being. These measures not only enhance workplace safety but also
reduce the company’s environmental footprint.

Odor Technologies to Mitigate Odor:

Maurya Industries recognizes odor management as an essential aspect of
environmental responsibility and workplace comfort. The company utilizes
advanced and enhanced ventilation systems to control and mitigate odor emissions.
Regular monitoring ensures compliance with regulatory standards while minimizing
impact on employees and surrounding communities. These efforts reflect the
company’s commitment to maintaining a safe, sustainable, and pleasant working
environment.

Water Saviors

Maurya Industries recognizes that, while our operations are not located in a water-stressed
region, responsible water management is critical for long-term sustainability. Beginning
with the next reporting period, we will undertake comprehensive water audits to
strengthen our monitoring and conservation efforts. Acknowledging water as a vital
resource that supports both ecological balance and economic growth, we are committed
to adopting innovative technologies and industry-leading practices to address water-
related challenges.

Our approach is guided by the principles of Reduce, Reuse, and Recycle (3R). We
continuously work to minimize consumption and optimize efficiency across operations. All
wastewater generated from our facilities is treated in sewage treatment plants (STPs) and
reused for non-potable applications, such as flushing and landscaping: this not only
. reduces our dependence on freshwater but also lowers our overall environmental

= footprint, reinforcing our commitment to sustainable resource management.

Water Consumption Reduction Measures:

Maurya Industries has undertaken several initiatives to reduce water consumption,
including the use of sprinkler systems, drip irrigation, low-flow faucets, and push-button
fixtures in washrooms and urinals. We are in the advanced stages of installing a
rainwater harvesting system and have also set up dedicated ETP and STP plants, which
are scheduled to become operational within the next two months.
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Water Management

Maurya Industries' specific water consumption is
0.00024 m3/kg of production in FY 2024-25. The
Company has set targets to conserve water consum-
ption by improving water recyclability by 2025-26.
Specific water consumption is a variable quantity.
However, on the organizational level, we are
leveraging the quantity of recycled/reused water
through the following initiatives:

® RO Systems
¢ ETP Plant

The implementation of the measures mentioned
above helped us reduce groundwater withdrawal
and decrease specific water consumption for
production. Refer to the below-mentioned results:

Water Recycling

Currently, Maurya Industries channels its coolant-
mixed wastewater to the Effluent Treatment Plant
(ETP) of its sister company for safe treatment and
recycling. To strengthen its environmental manage-
ment practices, Maurya Industries has established
its own state-of-the-art ETP facility, which will
become operational in the near future. Once
commissioned, the plant will enable in-house
treatment, reduce dependency on external facilities,
and further enhance resource efficiency. Detailed
performance data and outcomes from the new ETP
will be shared in the next reporting period.

Water Consumption (m?3)

2023-24 1428
2024-25 1540

*The water consumption increased due to increase in production.
However, the specific water withdrawal per ton of production reduced.

Waste Management and
Circular Economy

Maurya Industries is making every possible effort to
drive the circular economy. It is a combined effort of
innovation, policy, and people. Maurya Industries
anticipates waste as a resource and treats it as a
profitable business. Maurya Industries generates the
best economic value from its discards, and at the
organizational level, we strive to reduce overall
waste generation. Maurya Industries does not utilize
its waste as it is sent to third part recyclers for
disposal in an environmentally friendly manner.

Maurya Industries enhances its waste minimization
goal by leveraging waste minimization innovation.
The waste reduction goal is economical and ethical.
Maurya Industries has systematically avoided and
eliminated discarded materials and all discharges to
land, water, or air that pose a threat to human,
animal, or plant health.

Maurya Industries is committed to continually
improving our waste management practices at the
plant. We manage the waste in the following
manner:

¢ Waste minimization

* Waste recovery

¢ Development and adaptation of eco-friendly waste
disposal methods.

Waste Mapping:

Maurya Industries has established a comprehensive
Standard Operating Procedure (SOP) for waste
mapping to ensure systematic identification,
segregation, and management of all waste streams.
The SOP enables accurate tracking of Cast Iron (Cl),
Spheroidal Graphite Iron (SGI), and other operatio-
nal wastes, promoting recycling and responsible
disposal. Regular monitoring and reporting help
identify material losses, improve resource efficiency,
and minimize environmental impact.
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Product Takeback and
Recycling

Maurya Industries has implemented a product
takeback and recycling program for Cast Iron (Cl) and
Spheroidal Graphite Iron (SGI) to promote resource
efficiency and sustainability. Scrap generated during
machining and boring, along with rejected materials,
is returned to the foundry for recycling and reuse. By
applying systematic tracking and analysis, the
company identifies material losses, optimizes
utilization, and maximizes recovery. This initiative
not only minimizes environmental impact but also
reinforces continuous improvement and sustainable
green initiatives, conserving resources and ensuring
long-term operational excellence.

Hazardous Substances

Management:

At Maurya Industries, where machining is the core
operation, coolant is the primary hazardous
substance utilized. Although coolant is compara-
tively less hazardous than many industrial chemicals,
the company ensures its responsible use by adopting
efficient recycling practices. The coolant is treated
and reused multiple times, significantly reducing the
consumption of fresh coolant and minimizing
environmental impact. This approach not only
conserves resources but also aligns with the
company’s commitment to sustainable and safe
manufacturing practices.

Cll Assurance for Green
Casting:

Maurya Industries has secured CIl Assurance for
Green Casting, demonstrating its commitment to
sustainable and environmentally responsible
manufacturing. This recognition highlights the
company’s initiatives in energy efficiency, waste
reduction, resource optimization, and eco-friendly
production practices. By adopting green casting
principles, Maurya Industries not only reduces its
environmental footprint but also strengthens its
position as a responsible industry leader. The
assurance reflects the company’s dedication to
innovation, sustainability, and long-term value
creation.

Green Initiative

Maurya Industries undertakes green initiatives
focused on reducing greenhouse gas (GHG)
emissions through tree plantation and exploring
solutions to mitigate the negative impacts of climate
change resulting from global warming.

We have set a goal for each employee to plant one
tree every year. Our landscape and garden designs
are sustainable models of greenideas.
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Our Projects:

Renewable Energy:

Water Recycling:
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02. Renewable Energy Consumption, GJ Scope 3 (tC02)49,587.57YYYYY
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5,702.41
49,587.57
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2023-24

2023-24

2023-24
2023-24
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* The quantity of machining increased by 12%, rising from 2,234 MT in 2023-24 to 2,533 MT in 2024-25.
* The kWh intensity for machining reduced by 13%, from 0.0034 in 2023-24 to 0.0029 in 2024-25.

SDG Index * The solar PV generation decreased by 10%, from 1,215 kWh in 2023-24 to 1,094 kWh in 2024-25.

* Resulting in 5% increase in Energy Intensity.

GRI Standard and I1SO 26000 Index
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*Reduction in significant air emissions approximately 47% *Improved diversion ratio for hazardous waste for the reporting *Improved diversion ratio for non-hazardous waste for the reporting
GRI Standard and ISO 26000 Index for the reporting year compared to the last year year compared to the last year year compared to the last year
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Targets Undertaken by Maurya Industries

Ur.ya In ustries is working to sét science-based targets by referring to
, ive to alrgn its climate strategy with
amgwork, the' company-aims to reduce

_._dhenng to.the objectwes of the Paris

Project Term Project Name

Short Term

Short Term

Short Term
Medium Term

Medium Term

Long Term

Long Term

Long Term'

Long Term

Long Term
Long Term
Long Term

Long Term

T AN i

Long Term

Targets

Accomplished
in 2025

Develop inhouse Green Casting

Obtain Zero Defect Zero Effect -
Gold Certification 2026

3000 Tree Plantations 2026
Rainwater Harvesting 2026

Obtain Green Company -
Silver Certification 2026

60% Water Recycle & Reuse 2030

: .Develop Green Supply Chain'Z\?endors
certified for sustainable practices) 2030

Offset grld eIectr|C|ty by Solar Energy ' "2030

N L

Contribute to Sustainable
Development Goal 4 — Quality
Education

Zero Liquid Discharge

20% Iesser water usage per tonnage 2040

A — T P PSSP S

Zero Waste to Landfill for Hazardous Waste

Zero Waste to Landfill for Non-Hazardous
Waste

T T 5 T A o TECNET LT

40% reduction for Scope 1 & 2

P, T e T | S T

Long Term

: 20% reduction for Scope 3
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Message from HR Head

"Together, let us create a workplace where every
individual is valued, engaged, and empowered
and where our efforts contribute meaningfully to
amore sustainable and ethical world."

At Maurya Industries, our greatest strength lies in
our people and our shared commitment to
excellence, ethics, and sustainability. As we move
forward, | aim to reaffirm the core values that
shape our identity and steer us toward respon-
sible, inclusive growth.

Our Mission

To manufacture & supply critical machined
castings worldwide through technological
advancements, innovative thinking, and a
committed team, ensuring sustainability and the
interests of stakeholders, society, and the
environment.

Our Vision

Becoming the leading Organization in diversified
domains, serving across the globe, driven by
entrepreneurial spirit & cutting-edge technology
to achieve sustainable, multi-fold growth.

Our Core Values

1. Continuousimprovement.

2. Speed.

3. Quality.

4. Clean, neat, safe, and green environment.

Key Focus Areas Aligned with Our Sustainable Values:

1. Employee Well-being
Your health, safety, and well-being are our top priorities. We prioritize workplace safety and well-
being by conducting regular checks and offering wellness and support services.

2.Training & Development

We promote a culture of continual learning through programs that enhance skills, develop
leadership, and raise awareness on ethics, environmental responsibility, and diversity &
inclusion.

3. Ethics & Integrity

We are committed to ethical business conduct, integrity in decision-making, and strict adherence
to anti-corruption practices throughout the Company. 100% of our employees are trained on
business ethics.

4. Workplace Engagement & Inclusion

Our goal is to cultivate an inclusive, diverse, and equitable workplace where everyone feels
supported, heard, and authorized to share their ideas and perspectives. Together, we shape our
success. Allmembers of our Senior Management are hired from local communities.

5. Sustainability & Environmental Responsibility

We actively engage in initiatives aimed at minimizing our environmental footprint, enhancing
resource efficiency, and promoting sustainable operations. Every employee is encouraged to
take ownership of our sustainability goals.

6. Responsible Procurement
Our suppliers and partners are expected to adhere to our ethical, environmental, and human
rights principles, ensuring responsible practices at every level.

7.0pen Communication
Your feedback is valued. HR is committed to maintaining an open-door policy and creating a space
where concerns are addressed in a constructive and respectful manner.

8. Fairand Minimum Wages:

Maurya Industries is committed to providing fair and legally compliant wages to all its employees. The ratio of basic
salary and remuneration of women to men reflects the organization's commitment to pay equity and gender parity.
We ensure that every worker receives at least the minimum wage as per applicable laws, along with timely
payments and benefits that support a decent standard of living.
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Maurya Industries' leadership feels the pulse of the
employees and never fails to appreciate and recognize
them. The leadership accords mutual respect and does not
have a fault-finding mindset. The Management has worked
on constructive principles of engagement and employee
satisfaction. It adheres to the principle of equality and
creates conducive working conditions. There is always room
for the exchange of ideas, thoughts, and knowledge
sharing, which helps enhance the competence and
confidence of employees. We spare no effort in developing
leadership and creating a band of dedicated and dynamic
employees. The result of this approach is that all employees

INR 60,000 100%
spent on employees

03 safety on OL| received

safety performance
\\\\\ trainings appraisals////
v\ @

- 18,40,400

No case of
Child/

spent on 05 Bonded/

feel asense of belonging.

Maurya Industries has established itself on the concept of
"Nurturing Human Wealth" and has partnered with them.
The Management has adopted a policy to transform
employees into creative thinkers, solution seekers, forward
thinkers, and customer-centric individuals. Our Manage-
ment has worked on the principles of constructive
employee engagement, satisfaction, equality, decent
working conditions, fair and minimum wages, knowledge
exchange, competence augmentation, and leadership
development to achieve a dedicated and dynamic
workforce. The result of this approach is a "Sense of

Forced labor

welfare g reported ACHIEVEMENTS

employee

O] 748 man-hours!

of trainings on (L'
Technical &

Functional Oé

Training, Job-
Specific / Role-
Based Train-
ing, etc.

Zero cases
related to

Zero lost
Time Injury OQ_ Information

Security

Zero cases Zero wistle

07 related to O8 Blower

corruption cases

Belongingness." We have meager attrition rates and enjoy a
highly experienced workforce. Maurya Industries had 09
personnel on the roster in 2005, and in 2025, the roster has
grown to 84 employees. Out of which 82 (97.62%) are male
and 02 (2.38%) are female. The Maurya Industries Manage-
ment regards Human Capital as its most valued asset. As a
result, many facilities, including the Higher Education
Assistance Programme and Medical Assistance, are
provided to employees. Employees have opportunities to
participate in the Competency-Based Behavioural Training
Programme, Technical Flexi Training, and the Mentoring
Programme. This approach leads to developing experience
and expertise with high-performing and self-driven
teams.
Through our CSR program, the Maurya Industries
Team strengthens Social Capital by implementing
various community-based programs. Our Human
Wealth is thus a proven example of a management
team that has achieved superior and ambitious
sustainable performances through progressive and
systematicapproaches.

Governance Body

Maurya Industries believes in and nurtures robust
governance principles, adhering to independent,
transparent, professional, and accountable ethics. It
has prescribed the Code of Conduct (CoC) and the
value system. The endorsement of the CoC serves as
aguiding principle in our decision-making process.

| 72
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Code of Conduct

The CoC is a set of mandatory rules and
norms of behavior that encompasses all
stakeholders, including employees, finan-
cial stakeholders, value chain partners,
customers, communities, government
institutions, and others associated directly
or indirectly with Maurya Industries. The
CoC primarily mandates ethical behavior,

equal opportunities, a gift policy, respect for
human rights, and adherence to anti-
bribery and anti-corruption standards. The
CoC has safeguarded and guided Maurya
Industries and its stakeholders over time.
Due to the CoC and set of policies, Maurya
Industries would like to declare with a great
degree of responsibility that there has been

Topic (UNGC Principles) Maurya Industries Actions

e Businesses are expected to uphold
and promote the protection of
internationally recognized human
rights.

Ensure that they do not contribute
to or are involved in any human
rights violations.

e  Qur policies are robust and protect
the human rights of each employee.

There is a Redressal mechanism in
place, which provides a voice for
each employee to register their
grievance.

Maurya Industries complies with the
Minimum Wage Act 1948.

To eliminate discrimination in
respect of occupation and
employment.

The effective abolition of child
labor.

To eradicate all forms of forced and
involuntary labor.

There are no cases of discrimination
in respect of occupation and
employment.

There are no forced and compulsory
labourers at Maurya Industries.

No child labor is employed at
Maurya Industries.

Businesses' work should be sans
corruption in all its forms,
including extortion and bribery.

The Code of Conduct is prescribed
and followed by Maurya Industries.
There have been no incidents/cases
of corruption involving Maurya
Indu-stries.

no unethical behavior, violation of human
rights, conflict of interest, bribery, or
corruptioninancient days.

The CoC helps strengthen Maurya Indust-
ries and its stakeholders' relationship and
protect their interests. It also provides
Maurya Industries and its stakeholders an

queries in good faith, thereby thwarting
actual or perceived violations of norms,
practices, and behavior. The CoC is adap-
tive, dynamic, and flexible. The CoC under-
goes periodic reviews to ensure it remains
current and relevant to the law, as well as
any modifications to regulations.

equal opportunity to address concerns or

Initiatives to promote Equal Opportunities:

Maurya Industries is committed to fostering an inclusive work environment that offers every
employee equal opportunity to grow and thrive. We ensure fair recruitment practices,
unbiased performance evaluations, and access to training and development programs for
all. Special measures are taken to support employees with disabilities and under
represented groups. Continuous awareness programs and policy reviews help reinforce a
culture of equity and respect throughout the organization.

Impacts of our Principles:

There have been no cases of human rights abuses or complicit behavior during the reporting
period. Additionally, there are no pending or registered cases regarding the violation of
labor rights or discrimination among employees on any grounds. There have been no cases
in recent days of child labor or forced labor. There have been no incidents/cases of
corruptioninvolving Maurya Industries.

Attract, Develop and Engage:

Maurya Industries is a transparent, rule-abiding, value-driven, and ethical organization.
There is management involvement in the recruitment process. We recruit and develop
qualified personnel, preparing them to take on new challenges. Our ambition is to facilitate
a unified evolution of talent in the Organization and build on our brand as an employee-
oriented organization. We promote our expertise to transform our workplace into a leading
and rewarding organization that attracts young talent to join us in the future. We promote
our expertise to transform our workplace into a leading and rewarding organization that
attracts young talent to join us in the future. Maurya Industries is committed to fostering an
inclusive work environment that furnishes equal opportunities and support for all
employees, with a particular focus on empowering individuals with disabilities. The
company ensures accessible infrastructure, reasonable workplace accommodations, and
supportive policies to enable them to perform effectively. Training and awareness programs
are conducted to promote sensitivity and inclusivity among all employees. By embracing

| 73




MAURYA
INDUSTRIES

A

CONTENTS

= From Chairman & Managing Director’s Desk

= Our Mission, Vision, and Values
* Board Of Directors

01.
About The Report

02.
Corporate Governance

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

SUSTAINABILITY REPORT FY 2024-25

diversity, Maurya Industries strengthens its
workforce and creates an environment
where every individual is valued and
respected.

Steps to promote inclusion of employees
with disabilities:

1. Ensuring barrier-free and accessible
workplaceinfrastructure.

Conducting sensitization and training
programs for managers and employees
to eliminate bias and foster inclusion.

Including persons with disabilities in
recruitment, development, and career
growth opportunities.

Establishing a supportive grievance
redressal system to address challenges
faced by employees with disabilities.

Employee Induction

Maurya Industries selects its employees
based on equal opportunity for all
candidates to demonstrate their skill sets,
knowledge, relevant experience, and
cultural fitness. In the recruitment process,
the influence of factors such as caste,
religion, gender, disability, and geography is
mitigated. Maurya Industries emphasizes
the advantages of local sourcing while
ensuring that the selection is based on
principal, merit-based criteria, including
capability, expertise, and the ability to
perform the task. The basis of employee
selection is technical tests followed by
psychometric profiling attributable to the

designation.

All new employees undergo HR Induction
programs. It ensures that every new
member of the Maurya Industries family is
thoroughly aware of our values, norms of
behavior, ethos, and business/product
facets, thereby gaining a comprehensive
understanding of the organization's goals
and business. The Management team
instills complete confidence in the
employees and encourages them to
develop and grow both themselves and the
Company. Maurya Industries aims to
educate its employees about ISO/OHSAS
and other key certifications.

Maurya Industries undertakes the following
stepsin the Induction program:

1. Maurya Industries plays a fundam-
ental role in understanding sustainable
business practices.

2. We are designing Skilful Training
Sessions to perform a SWOT analysis of the
employees, which helps us plan their
careers and identify their training needs.

3. Maurya Industries has also utilized
training sessions to enhance employees'
performance throughout their employ-
ment.

Workplace Human Rights

Maurya Industries respects the human
rights of all its employees and supports the
local communities in which we operate. We
have integrated mechanisms to safeguard
the human rights of all our key stake-
holders. We have integrated our commit-

ment to the United Nations Guiding
Principles on Business and Human Rights
into our policies. We actively implement
action plans to mitigate risks and collabor-
ate with our suppliers to ensure their
adherence to human rights principles. We
have taken the initiative to ensure that
there are no human rights violations across
the Organization.
We stick to the United Nations Global
Compact principles and related policies. We
cover corporate, sites, products, and
communities in the form of the following
stakeholders:

Own employees.

Children.

Indigenous people.

Third-party contracted to labor.

. Local communities.

Employee Engagement

Highly engaged employees are essential for
our business success because they help us
achieve and sustain what we have envision-

ed. Any employee can communicate/
interact/ give inputs to the top Manage-
ment (MD) via email. We have established
an "Employee Engagement" program to
help us understand how to engage our
workforce better and create a workplace of
their choice. The employee engagements
and corresponding actions have yielded the
expected results. We have meager attrition
rates.

Employee as Asset

Our workforce is our most valuable asset.
We are achieving our Vision of becoming a
world-class, sustainable organization under
solid leadership. Our HR strategy focuses on
career growth, fostering a culture of
development that adds business value and
enhances employee experiences. Maurya
Industries employees engage in various
leadership programs. We promote "Leader-
ship Skills" applicable to all levels of leader-
ship, i.e., Junior, Middle, and Senior Mana-
gement levels.

e £
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Training Programs

Maurya Industries conducts safety orientation programs that provide
information on Occupational Health and Safety, EHS Induction, Emergency
Response Plans, Firefighting, Machine Safety, the Importance of PPE, and
other relevant training programs. In the reporting period, Maurya Industries
contributed approximately INR 60,000 to support safety training programs.
We have conducted training sessions for every vertical of the Organization
and organized about 188 training programs in the reporting period. The
training sessions engaged staff across all levels of the Organization,
encompassing both Management and non-management staff.

All training and induction programs have yielded productive results, valuable
to both the employees' well-being and the Organization's development.
Individual training needs analysis follows the Goal-setting process and
employee development initiatives. All our security personnel are trained in
human rights policies or procedures.

Training (Both Internal & External)

Often, training needs are defined by examining the Maurya Industries Team's
performance or by understanding their experiences or lack of expertise with
specific job tasks. At Maurya Industries, we follow a structured approach to
training and development. Following a comprehensive analysis of individual
Training Needs, Maurya Industries has developed a training calendar to
convert these needs into structured Training Programs. This approach
enables all Maurya Industries employees to hone and enhance their skill sets,
resulting in consistently good scores in all Trainer Evaluations conducted post-
training.

Career Management & Training

Maurya Industries emphasizes career management and training by providing
continuous learning opportunities and structured skill development
programs for employees. The company encourages participation in
workshops, seminars, and certification courses to enhance professional
growth. Career progression paths are clearly defined to help employees
achieve their long-term goals. Regular training sessions ensure the workforce
stays updated with industry advancements and evolving business needs.
External Training Programs

Maurya Industries organized 27 external training sessions, with a total
expenditure of INR 11,90,650. This initiative underscores the Company's
commitment to enhancing employee skills and fostering professional

development.

This investment reflects a strategic approach to workforce development, aiming to improve employee
performance and contribute to organizational growth. These initiatives primarily focus on skill
development, leadership training, and industry expertise—key elements for maintaining
competitiveness in the market. In summary, Maurya Industries' investment in external training
demonstrates a proactive approach to employee development, aligning with best practicesin corporate

training and development strategies.

Training, Career and Employee Development

187 participants were engaged in 748 man-hours of trainings on Technical & Functional Training, Job-

Specific / Role-Based Training, etc. As part of the career development review, in the reporting year,

100% of employees submitted their regular performance and career development reviews.

Average Training Man-Hours on Technical & Functional Training, Job-Specific /
Role-Based Training, etc (FY 2024-25) (Hrs/Employee/Year)

Employee Category

Training Man Hours (Male)
Training Man Hours (Female)
Total Training Man Hours

Average Training Man Hours
/ Employee

Employee Category
Permanent Employees
Contract Labour
Temporary / Fixed Term Contract

Trainees / Apprentices

Permanent Contractual
Employees Employees
4 4
4 4
336 412
4 4

Hrs. / Employee / Year
84
103

13
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Employee Benefits

Maurya Industries provides bonus to its employees for working overtime or meeting
specific targets, exceptional contributions, etc. During the reporting period, the
amount spent on employee benefits, including salary, Gratuity, Provident Fund,
employees' state insurance, and compensated absences, as well as training, was INR
89.7 million. Employee's remuneration is based on merits and governed by a pay scale
of that particular grade.

Employees State Insurance

All full-time employees are entitled to the Employees' State Insurance. Maurya
Industries spent INR 11,88,000/- on insurance for its employees in the reporting period.
Maurya Industries also ensured that the mediclaim covered the spouse, two children
and parents for non ESIC employee (as applicable).

Succession Planning
Maurya Industries understands that a muscular bench strength of talented personnel is
critical to ensure sustained quality leadership and organizational success. We have a
process that identifies and develops a second line of competent candidates who are
ready to fill the positions. Our Succession Planning process aims to:
e |dentify and accelerate the development of future talents.
¢ Identify potential successors, each with an individual development plan tailored to
their specific needs.
Promote diversity.
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Grievance Redressal Mechanism

Maurya Industries has a clear and acces-
sible Grievance Redressal Mechanism to
ensure that all concerns, complaints, or
issues raised by employees, stakeholders,
or partners are addressed fairly and
promptly. Maurya Industries also strictly
prohibits child and forced labor and provi-
des a confidential grievance mechanism for
reporting any violations, ensuring prompt
and fair resolution. The process promotes
openness, ensures confidentiality, and
fosters trust, enabling individuals to express
their concerns freely and without fear of
retaliation. Grievances are documented,
reviewed, and resolved in a structured and
timely manner. Regular monitoring and
analysis help improve the system and
prevent recurringissues.

Maurya Industries has a Grievance Redre-
ssal policy as part of its HR policy, as
mandated by the Industrial Employment
Act, 1946.

Complaints Procedure:

Maurya Industries provides a transparent

and accessible system for employees,

contractors, and stakeholders to raise conc-
erns without fear of retaliation. The process
isas follows:

1. Filing a Complaint — Complaints may be
submitted verbally, in writing, or via
designated grievance channels (email,
suggestion boxes, or HR portal).

. Acknowledgement — Each complaint is
formally acknowledged within a spec-
ified timeframe.

3. Review & Investigation — A neutral

committee or HR team investigates the
grievance in a confidential and impartial
manner.

. Resolution — Corrective and preventive
actions are taken, and the complainant
isinformed of the outcome.

. Escalation - If unsatisfied, complainants
may escalate the issue to higher
management or external authorities, as
required.

Monitoring — All complaints are
recorded, tracked, and periodically
reviewed to ensure fairness and
continuousimprovement.

Working Conditions Reporting

Procedure:

Maurya Industries ensures that employees

and stakeholders have a safe, accessible,

and transparent process to report concerns
about working conditions.

1. Reporting Channels — Employees may
raise issues through written compla-
ints, grievance boxes, the HR portal, or
direct reporting to supervisors/HR.

Acknowledgement — All submissions
are acknowledged promptly to assure
employees that their concerns are
being addressed.

Confidentiality & Non-Retaliation -
Complaints are handled with strict
confidentiality, and employees are
protected against retaliation.

Investigation — A dedicated grievance
committee investigates reported

concerns in a fair and objective man-
ner.

Resolution & Feedback — Corrective
actions are implemented, and the com-
plainant is informed of the outcome
within a reasonable timeframe.

Escalation - If unresolved, complaints
may be escalated to Senior Manage-
ment or external statutory bodies as
applicable.

Monitoring & Review — All grievances
are documented, reviewed periodi-
cally, and used to improve workplace
conditions.
Maurya Industries has a Grievance Redre-
ssal policy as part of its HR policy, as
mandated by the Industrial Employment
Act, 1946.

Hiring Process:

Maurya Industries’ recruitment process is
structured to be fair, transparent, and
merit-driven. It includes well-defined job
postings, systematic interviews, and
competency-based assessments to identify
the most qualified candidates. The com-
pany strictly adheres to labor laws, proh-
ibits the hiring of individuals below 18 years
of age, and ensures equal opportunity for
all applicants without discrimination based
on caste, gender, religion, age, disability, or
any other legally protected status. Back-
ground verification and reference checks
are also carried out to uphold integrity and
trust throughout the hiring process.
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01. Permanent Employee Breakup by Category, Age and Gender (FY 2024-25) New Hires 2024-25

About The Report Employee Category Male Female

Employee Category | <30years 30-50 years >50years Total Male Total Female

02. <30 yrs. 30-50yrs. >50yrs. <30yrs. 30-50yrs. >50yrs.

Senior Management 1 10 1 11 1
Corporate Governance 8 Senior Management _ 1 ) 1 ) ;

03. Middle Management - 14 13
Protecting The Natural Capital

Middle Management 1 -
Junior Management 26 29

Junior Management 3
04. Non-Management 21 29

Our Human Assets Non-Management
Total 71 82

Total

Workforce Breakup (FY 2024-25) Attrition 2024-25
rition -

Employees by Categories Male Female Employee Category Male Female

0> Permanent 82 : <30yrs. 30-50yrs. >50yrs. <30yrs. 30-50yrs. >50 yrs.
Workplace Health and Safety .

Trainees 13 0 .

Senior Management - 2 - - - -

06. Contract Workers 96 7

Engaging Business Partners Middle Management

07.
Product Stewardship Non-Management

08 Parental Leaves 2024-25
: Total

Corporate Social Responsibility

3
Junior Management 3
1

Plant/ Office Total number of employees that  Total number of employees

Assurance Statement were entitled to parental leave that took parental leave

Male Female Male Female

82 2 0 0

GRI Standard and ISO 26000 Index *Zero Employees took Parental Leaves.

Maurya
SDG Index Industries
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Testimonial

Maurya Group #e&t 2005 e B Raft TR FV[aT JHaATd dbeft 3for st
Senior Manager - Production & PPC =7 dgTaR @16 &vd 3Tg. g Jardri! wgrft
JrfaeRefter 33 13eETa, o1 asETer JNfr Aaa fRrwveren Jeffasd Faa:en asavaTdt
3for Maurya Group =T ardtar #1101 giverd? ieft forastett. & wes Basit oRjer T
Pga I, 318 wewren areverdt el frasd. o saraTa Aefeefs, AgERt snfr
wIaReIeTR RresTeiet UTeaes I Aie MR, el cv=Iiae! S !

Amit Deshpande

#ft Afdg 3merar foore, Maurya Group Wiea 13 f3-¥aR 2005 IR{sT FaRT = e JATr
ST oft ATRER A Foror &t TRt arearer gof dbeft ! =1 yaraTa férasvereen, ardier afor
A el PoMeed B TSHeT Y3 GUATT ATSA 3RAAT SMfOr ARG JATeaTeT J:eT

STaeTdier asTor formvensA @ MY PBieICT ATEAVART Bl AgH! HeAfad bet;avig
Ta3el UTEdTel Jvlad Maurya Group %t B Byaft oTgl, a= $gd 38 !

Ravindra Lingade

MAURYA

Kiran Kulkarni Swipe through to hear firsthand Priyanka Lad

experiences of growth, teamwork,
and success.

I've spent the last 18 years working with Maurya,

and it's been an incredible journey. I've learned so

much. During this journey the company has grown
tremendously and | hope it will achieve many milestones in
future as well. Thank you for giving the opportunity to work
with an amazing team.

Thank you so much team Mauryal!!

Manufacture Engineering Department

I-am Priyanka-Samadhan Lad, and | have been

working with Maurya Group for the past three years as

a Manufacturing Engineer. My experience here has been
excellent, and | have witnessed the steady and impressive growth
of the company during my time.

The work culture is positive and supportive; creating a motivating
environment to excel. | feel proud to be a part of Maurya's journey
toward success.
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Since Maurya Industries' primary concern is
to ensure the safety of its employees, it is
scrupulously honest in maintaining a
conducive and healthy work environment.
Maurya Industries has designed its opera-
ting procedures to ensure that none of its
employees or workers are exposed to
ghastly accidents or high-risk diseases
related to their occupations. Maurya Ind-
ustries has formulated an occupational
health and safety policy, and there is a high
level of awareness regarding health and
safety.

Our HSE program aims to ensure that
employees return home safely and lead
healthy, physically, and mentally well lives.
It is a great responsibility. Maurya Indu-
stries' safety program emphasizes adaptive
learning and striving to do better than
yesterday, both as an individual and as a
Team. Maurya Industries constantly innov-

2

° ®

iéﬁ’é

ates ways to improve safety performance by
focusing proactively, applying new ideas,
and shunning accidents before they occur.
Safety measures are integrated into all our
processes to minimize or eliminate incid-
ents and address any safety-related chall-
enges. A dedicated Health and Safety Com-
mittee oversees the implementation of our
safety policies, reviews its performance
quarterly, and reports its findings to the top
management authorities.

Maurya Industries believes that the best
way to achieve this target is through the
inclusion of employees in the safety
programs. Maurya Industries' leadership
has worked on inclusiveness, gratitude,
mutual respect, and an incentivizing model.
Maurya Industries celebrates and maintains
safety at the heart of its work culture.
Maurya Industries' Management leads
from the front and successfully ensures

employee participation. This is achieved
through engagement programs, maint-
aining equality, providing decent working
conditions, exchanging knowledge, enha-
ncing competence, and developing leader-
ship to achieve safe and accident-free
operations. This approach creates a sense
of responsibility. The results are encoura-
ging, asour installations have no fatalities or
reportable injuries.

Maurya Industries employs a top-down,
bottom-up approach to measure leading
indicators, including hazard identification
and mitigation, near-miss reporting/
communication, reporting of unsafe
conditions or activities, pre-activity safety
meetings, housekeeping, overall safety
commitment participation, and lessons
learned from internal and external audits.
Maurya Industries has implemented the
Occupational Health & Safety Management

&

System (OHSAS) ISO 45001 and Interna-
tional Standards Organization (ISO) 14001.
This distinguished safety and environm-
ental management system continually
enhances the robust safety culture,
ensuring increased employee engagement
and a range of benefits that guarantee a
safe working environment.

During the reporting period 2024-25, there
were no complaints related to working
conditions or health and safety from our
associates. No significant incidents were
reported, and no corrective measures were
required concerning workplace conditions.
To further promote employee well-being,
first aid centers have been established
across the plant, ensuring immediate
medical attention for illnesses or minor
injuries and facilitating a quicker recovery
andreturn to work.

GO
6
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* From Chairman & Managing Director’s Desk At Maurya Industries, we believe that safety is not just a rule—it's a value we live by every 1."Safety First, Always — Because Every Life Matters."
. o“rM's;'of" Vision, and Values day. Our safety morals guide how we work, think, and care for one another. We are

Board Of Directors committed to creating a safe and healthy work environment where every employee feels 2."Safe Work, Strong Tomorrow — We Care, We Protect."
01. responsible for their safety and that of their colleagues.
About The Report We promote a culture of awareness, prevention, and continuous improvement, ensuring
that safety is always a top priority. By working together and following safe practices, we can 4."Think Safe. Work Safe. Go Home Safe."

02. ; :
revent accidents and protect what matters most. We adhere to the following: . . . o
Corporate Governance P P & 5."Zero Harm is Our Promise — Safety is Everyone's Responsibility."

3."Your Safety is Our Priority — Together, We Build a Safer Workplace."

03. 6."Safety is the Foundation of Excellence.”
Protecting The Natural Capital Safety Trainings

04. Sr Name of 2024-25 Average Training 2024-25 Average Training
Our Human Assets : .
No. Training Management Staff Hours per Non-Management Staff Hours per

Management
05. No. of No. of No. of No. of & No. of No. of Management

. . . . . . . . staff hour . . . .
Workplace Health and Safety Trainings Participents Trainings Participents Trainings Participents staff hour

EHS Induction 37 49 11 21 5.2 26 28 5.2

Emergency

Response Plan 23 346 90 2.5 14 256 2.8

Fire Fighting 23 410 1.6 16 304 2.5

06.
Engaging Business Partners

Machine Safety 27 174 42 2.1 19 132 3.2

07.
Product Stewardship

Importance of PPE 31 520 180 1.6 21 340 2.3

08.
Corporate Social Responsibility

Other 41 312 23 195 5.7 18 112 3.4

Assurance Statement

Total 182 1806 68 634 18.7 114 1172 19.4

SDG Index

*Note: Inadditiontothe abovetrainings:
GRI Standard and I1SO 26000 Index Allemployeesarerequiredtoundergoamandatory 2-hourtraining on ethics and company policies, while contractors arerequired tocompletea 1-hoursession.
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05.
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Rate Of Injury

Non-Reportable Fatalities
Injury

Rate of hight- Rate of fatalities

consequence as a result of

work related work-related
injury injury

257,088

209,664

* Note: Total Recordable Injury Rate- (Cases/100,000 man-hours). There is no work-related ill health during the reporting period.

Key Initiatives Undertaken

1. Mock Drill on Emergency Fire.

2. Safety Day / Week was celebrated, where the following activities were conducted:

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and I1SO 26000 Index

Felicitation of the best departmentin respect of safety.

Organization of Mock Drills and Fire Drills

Distribution of Safety Badges.

Delivery of Safety Slogans, Organization of a Safety Essay, Safety Poster Making
Competition, and a safety quiz, with award distribution to the winners.
Organization of the PPE exhibition program.

Addressing by the plant head and the chief guest on the importance of Safety and
Awarenessto the employees.

National Fire Service Week was celebrated, in which the following activities were
undertaken:

A quiz, poster-making, and Slogan competition were organized, and the winners
were awarded.

Fire Fighting Demo.

Awareness of Fire Safety through Classroom Training.

Mock Drills

To train employees for emergencies and prepare the onsite locations for various
emergency scenarios, designated areas were created as outlined in the onsite
emergency plan. The mock drills are conducted quarterly at each location. Took
corrective actions to close the identified gaps.
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Maurya Industries' Safety Approach Towards Zero Accidents

Ensuring a Safe and Conducive

Workplace

Occupational Health and Safety (OHS) Management
System extends beyond a traditional employee safety
program, offering a holistic approach to ensuring
workplace well-being. It encompasses policies, proce-
dures, standards, systems, and documentation related to
health and safety. This system integrates safety practices
and initiatives directly into core business operations. A
well-structured OHS system enhances the Organization's
ability to identify workplace hazards and effectively
manage associated risks. Its scope and complexity are
tailored to the size of the Organization, the types of
hazards present, and the nature of the work being
performed.

Maurya Industries Safety Culture
Leadership and commitment by Senior Management
provide the Vision, policies, goals, and necessary
resources to lead and support the execution of our OHS
management programs and system. Safe work practices
and procedures ensure that everyone in the Organization
understands their responsibilities and performs their
duties effectively.

From frontline workers to Senior Management, everyone
in the workplace must understand the responsibilities of
implementing and maintaining a healthy and safe
workplace. Senior Management is playing its role in
establishing policies and procedures for continually
driving the OHS management system and programs. The
Management ensures the Training of all the qualified and
competent workers to perform their tasks. Adequate
Training and instruction are provided to supervisors to
enable them to monitor workers and ensure their work is
performed safely.

e  ManagingRisk:

Includes identifying hazards and associated risks with the
activities and processes. Appropriate and controlled risk
identification is performed to mitigate the measures and
minimize their intensity, which helps preventinjuries.

e  Workplace Inspections:
Includes systematic and frequent identification of
hazards to prevent unsafe working conditions.

¢ Investigation of Incidents:

Includes identifying the immediate and root causes of
incidents. It also outlines measures to avoid similar
incidents in the future. During the reporting period, one
reportable incident occurred.

e Health and Safety Committee & Representatives:
Health and Safety committees, with the support of
designated representatives, help the Organization by
fostering collaboration between employers and workers
to identify and address workplace health and safety
concerns. They also participate in developing and imp-
lementing the OHS management system.

e  Occupational Health and Safety Programs:
Occupational Health and Safety programs are crucial to
our OHS management system.

e Hazard Identification and Risk Assessment (HIRA):
We have adopted a strategic approach to Hazard
Identification and Risk Assessment (HIRA). This approach
systematically identifies and evaluates all hazards and
risks associated with facility operations, routine, or non-
routine.

Maurya Industries Employee Health & Safety

for Contractual Workers
Maurya Industries places equal importance on the health

and safety of its contractual workforce as it does for permanent
employees. All contractual workers are provided with proper
induction training, personal protective equipment (PPE), and
awareness of workplace safety standards before commencing
their assignments. The company ensures compliance with
statutory health and safety regulations, conducts regular safety
drills, and monitors contractor work practices to prevent
accidents and injuries. Periodic audits, supervision, and
medical check-ups are also conducted to ensure their well-
being and maintain a safe working environment for all.

Preventive actions on retentive strain injuries (RSI):
Maurya Industries takes proactive measures to prevent
repetitive strain injuries (RSI) by promoting ergonomic
workplace designs and safe work practices. Employees are
provided with regular training on posture correction, proper
equipment use, and safe movement techniques. Work
schedules are structured to include adequate breaks and task
rotation to reduce strain. Additionally, periodic health check-
ups and wellness programs are conducted to monitor and
supportemployee well-being.

Occupational Health Services

The primary concerns of occupational health services are those
specified by the Factories Act 1948, although work-related
diseases are considered occupational diseases. The
occupational services summarized below are preventive in
nature.

Safety Training:

The occupational health service is responsible for keeping all
employees informed about hazards and the measures to be
taken at the workplace to protect themselves from occup-
ational hazards. This information enables workers to under-
stand the necessity of complying with unpleasant restrictions
such as wearing protective clothing and face masks, providing
first aid facilities, and providing instructions on first aid
procedures in case of accidental injuries or emergencies.

| 85
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Worker Particioation, Consultation, and Communication in
Occupational Health and Safety

Maurya Industries has established & maintained a
procedure for communication, participation, and
consultation regarding EHS Aspects/Hazards and the
Environmental, Occupational Health & Safety Management
System. Maurya Industries adopts the following activities
for communication:

e Awareness through Training of EHS Management
System

EHS Policy

Role and responsibilities

Objective and targets

Legal and otherregulatory requirements,
e Safety committees,
e Celebration of national events, etc.

Employees / Workers are involved in the development of
EHS objectives. During risk assessment & determination of
control measures, identifying EHS objectives is duly
considered. Workers are involved in incident investigations
& details of investigations are recorded in the Incident
Register.

The workers' participation and consultation are made
through various forums such as Safety Induction Training,
On-job training, and celebration of National Safety Week as
well as safety events & campaigns. Video films have been
prepared for employees. Creating safety awareness is
included in the induction program for all employees
involved in operations. The awareness about the incident is
conveyed to various employees. The identified employees
are trained as lead and internal auditors according to the
health and safety management system 1ISO 45001:2018.

Topics covered under the worker training on
occupational Health and Safety are:

e Personal protective equipment

e Material safety data sheets,

e Work permitsystem
Emergency Management Plan,
Fire prevention and protection,
Hazardous waste handling and disposal,
Effluent handling, control, and treatment,
Near miss
Job safety analysis.

Accident reporting, investigation, etc.

Steps undertaken to support and improve the

health and well-being of employees
Workplace health programs are well-planned strategies
that combine policies, benefits, supportive environments,
and community links to foster the health and safety of all
employees.
The Workplace health programs followed to ensure the
health of workers are:
e Trainingin Health Education
e Accesstolocalfitness facilities
¢ Promote healthy behavior.
e Providing employee health insurance coverage to
employees.
Providing healthy diets.
Regular medical checkups include pre-employment,
periodic health checkup camps, and annual examin-
ations.

Prevention and Alleviation of Occupational
Health and Safety impacts directly linked to
business relations

Managing safety and health is a constitutive part of
managing a business. Businesses should perform risk
assessments to identify potential workplace hazards and
implement control measures to prevent harm to
employees.

These guidelines have served as a practical tool for helping
organizations achieve continuous improvement in
occupational safety and health (OSH) performance.
Maurya Industries has developed these guidelines in
accordance with national and international principles.

Occupational safety and health measures meet the OSH
requirements and national laws and regulations. The
system is built around key elements, including policy,
Organization, planning, implementation, evaluation, and
continuous improvement.

Palicy Organizing
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& Workar » Competence and {raining
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Emergency Response

On-site emergencies encompass both man-made and natural calamities, as well as
extraneous conditions. The incidents caused by employees include re-explosions,
failures of critical control systems, and gas leaks. Natural calamities include floods,
earthquakes, cyclones, outbreaks of diseases, extensive rainfall, and tsunamis. The
extraneous conditions include terrorism, riots, bomb threats, war, attacks with
missiles, and food and water poisoning.

During induction training and mock drills, the experts elucidate roles and
responsibilities to respective employees. We conduct mock drills every quarter on

different scenario to ascertain workplace preparedness. It helps condition employees
to respond more quickly and effectively in curbing losses, fatalities, and asset damage.
Deep breathing after the mock drills helps identify opportunities for improvement
and closures. There is an implementation of emergency plans and training of
employees. Essential contact numbers and a list of emergency response teams are
available at all locations. Maurya Industries certified with ISO 9001:2015,IATF
16949:2016,I1SO 14001:2015 & 1ISO 45001:2018.

EMERGENCY
RESPONSE
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Maurya Industries considers its suppliers to
be an integral part of its production
processes and active participants in
improving quality and competitiveness
standards. We know that all our suppliers
play a vibrant role in the success of our
business. Maurya Industries is committed
to innovation and reducing costs and waste
within its operations, as well as those of its
suppliers. Maurya Industries handles its
supply chain by focusing on each dot. We
provide our customers with quality produ-
cts and services through our partnerships
with suppliers, vendors, dealers, and other
key stakeholders. Maurya Industries
employs innovative strategies and appro-
aches to engage with the supply chain,
considering it an integral part of our
success. The constituents of the supply
chain, including sustainable procurement,
raw material costs, production, packaging,
and product supply to customers, are
governed by an integrated approach and
efficient management. We ensure that our
products comply with the needs of our cust-
omers, as well as national and international
standards, thereby guaranteeing their
quality and compliance.

Maurya Industries Supply Chain

Management

Industries expects all its suppliers to act
with integrity, transparency, honesty, and
fairness and within the boundaries of all
local laws, rules, and regulations in all
aspects of their business. Our Supplier
Code of Conduct highlights all the Supplier

Engaging Business Partners

Standards and Requirements which is
signed by all suppliers.

Maurya Industries is in continuous intera-
ctions with its suppliers in areas such as
Environment, Health and Safety. Maurya
Industries is periodically audited by third
parties as well as by its customers. This
exposure not only ensures the continuous
improvement of our Products and Services
but also helps us to build a strong network
with our customers. We rely on our
Development team to ensure the quality of
raw materials, processes, innovation
management, and quality of products. Our
lab is equipped with state-of-the-art instru-
ments and management systems that
continually monitor quality and help
reduce impurities in raw materials and
products. We believe in consistency for
sustainable growth and strive to achieve it
through an efficient supply chain. Maurya
Industries protects customer data and
information, adheres to privacy standards,
and ensures that no breach/leakage of
customer details occurs.

We pay special attention to all areas
necessary for ensuring fair, safe, and
conducive working conditions for all
individuals in the supply chain, including
compliance with local regulations on
working hours, the prohibition of child
labor and modern slavery, fair wages and
benefits, the prevention of harassment and
non-discrimination.

Sustainability in the Supply Chain

At Maurya Industries, taking responsibility at every step of the value chain is a crucial
aspect of our operations as a sustainable company. We carefully select our suppliers
and materials to ensure our products are safe, reliable, and environmentally friendly.
We work with a vast network of suppliers, prioritizing local partnerships. Currently,
we source products and services from around 239 suppliers—of which 167 (69.87%)
are from nearby district (called as local), 69 (28.87%) are from across India (called as
national), and 3 (1.26%) are international. This approach supports local economies
while maintaining high standards in our supply chain.

PERCENTAGE
OF VENDORS

Il INTERNATIONAL [l NATIONAL [ LOCAL

At Maurya Industries, we recognize that our choice of suppliers can have a significant
impact on both the environment and society in the regions where production takes
place. That's why we work closely with our suppliers to improve sustainability and
reduce risks throughout the supply chain. Our strategy for sustainable procurement
is built into our purchasing processes across the company. Purchasing managers,
both for direct and indirect materials, are responsible for following and applying
these sustainability practices.

We are supported by a team of experts who help ensure our supply chain meets and
improves on sustainability standards. To guide our teams, we provide clear process
descriptions and internal guidelines that highlight the sustainability criteria to be
followed in procurement decisions. These include areas such as renewable energy,
energy-efficient products, and business travel, among others—ensuring that
sustainability is a core part of every purchasing decision.
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SDG Index building a responsible, ethical, and environmentally conscious supply chain.

GRI Standard and I1SO 26000 Index




=~ = n ~

9 MAURYA
INDUSTRIES

CONTENTS

= From Chairman & Managing Director’s Desk
= Qur Mission, Vision, and Values
= Board Of Directors

01.
About The Report

02.
Corporate Governance

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

e &

07.
Product Stewardship “
'?.

08.
Corporate Social Responsibility

Assurance Statement

SDG Index :

GRI Standard and I1SO 26000 Index

-
&

- - SUSTANABILIT

Sustainability Requirements for
Suppliers

At Maurya Industries, our commitment to sustaina-
bility in the supply chain is outlined in our Supplier
Code of Conduct and Sustainable Procurement Policy.
We require all our suppliers to acknowledge and
understand these guidelines before working with us.
We expect our suppliers to operate in line with our
values and adhere to standards related to
environmental protection and human rights. These
include the principles of the UN Global Compact and
the UN Universal Declaration of Human Rights. To
support this, we have implemented the Supplier Code
of Conduct, Sustainable Procurement Policy, Conflict
Minerals Policy, and Human Rights Policy for External
Stakeholders.

These policies help us ensure responsible sourcing
and strengthen sustainability across our supply chain.

Inclusive Sourcing:

Maurya Industries practices inclusive sourcing by
engaging with diverse suppliers, local vendors, and
small enterprises to strengthen community develo-
pment and promote equitable growth. The company
prioritizes partnerships with women-owned,
minority-owned, and small-scale businesses to create
shared opportunities. By fostering supplier diversity,
Maurya Industries enhances innovation, supports
local economies, and aligns its procurement practices

with sustainability and social responsibility goals.
Maurya Industries maintains a strict non-discrimina-
tion policy in the selection of supply chain partners,
regardless of caste, gender, religion, age, disability, or
any other protected status. Vendors and partners are
assessed solely on merit, capability, and adherence to
ethical and sustainability standards, ensuring a fair
and transparent procurement process.

Supplier Meets and Trainings

Maurya Industries also:conducts supplier meetings
yearly to strengthen collaboration, share
expectations, and align on sustainability, quality, and
compliance standards. Maurya Industries also
conducts capacity-building initiatives for suppliers to
enhance their awareness and understanding of
sustainability risks, helping them identify, mitigate,
and manage potential adverse environmental and
social impacts like discrimination and harassment of
their workforce in their operations. These interactions
foster transparency, encourage mutual growth, and
promote responsible practices across the supply
chain. INR 250,000 was spent on the same in the
reporting period.

Maurya Industries conducts supplier training progr-
ams annually to build awareness on ethical practices,
qualitystandards, ‘and sustainability requirements.
These sessions help enhance supplier capabilities,
ensure compliance, and promote continuous
improvement across the value chain.

Sustainability Assessments

Maurya Industries regularly conducts sustainability
assessments of its suppliers to ensure ongoing
compliance with our standards. We evaluate the
effectiveness of suppliers' sustainability management
systems through detailed surveys and reviews. Each
supplier is rated based on their performance using our
Supplier-Rating Form, which helps us track their
progress and spot the areas for improvement. This
continuous assessment process supports our goal of
building a transparent, responsible, and sustainable
supply chain.

Review and Assessment of Suppliers
At Maurya Industries, we utilize specific tools and
methods to evaluate and assess whether our suppliers
meet our sustainability and ethical standards. These
assessments help us understand their level of
compliance and areas for improvement. The results of
these evaluations are a crucial component of our
procurement decision-making process. By doing this,
we ensure that we work with partners who share our
values and commitment to responsible and sustain-
able practices. Our critical new suppliers were
screened using our Supplier Rating Form.
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Message from Development Head

At Maurya Industries, continuous improvement and innovation
form the foundation of our success. As the Development
Department, our mission is to lead transformative initiatives that
enhance processes, boost efficiency, and foster collaboration
and technological advancement—keeping us at the forefront of
the machiningindustry.

Our Core Focus Areas:

1. Innovation & Product Development:
Driving innovation by exploring emerging technologies and
enhancing existing products to stay ahead of evolving
market needs.

2. Process Optimization:
Streamlining manufacturing operations to achieve higher
efficiency, superior quality, and better cost-effectiveness.

3. Sustainability & Compliance:
Creating environmentally responsible solutions while
maintaining full compliance with regulatory and industry
standards.

4. Cross-Functional Collaboration:
Collaborating with cross-functional teams to drive
organization-wide enhancements while promoting a culture
of knowledge exchange and shared learning.

At Maurya Industries, we believe that every idea—big or
small—has the power to make a meaningful impact. | encourage
all team members to remain proactive, share their insights, and
adopt a mindset cantered around innovation and continuous
improvement.

Together, let's build a smarter, stronger, and more sustainable
future.

Our Setup

Maurya Industries has High-End Machine Shops, admeasuring 250,000 sq. mtrs. consisting of 125+
advanced machinery like Multi-axis Machines/HMC/VMC/VTL/CNC and supporting Machines along with a
Quality Laboratory consisting of machines like CMM, Counter Tracer, Millipore & Roundness Tester,
catering 1,000 to 500,000 parts per year. We strive to add capacity as needed.

Tool Pre-Setter with Machine
Interface:

A Tool Pre-setter with Machine Interface is a
precision instrument used to measure and set tool
geometry offline, reducing machine downtime. It
interfaces directly with CNC machines, enabling the
automatic transfer of tool data and ensuring
accurate and efficient setup; this enhances
machining accuracy, improves productivity, and
minimizes human error in tool setting.
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Product Stewardship

Online CMM-Equator :

An Online CMM-Equator is a compact, high-precision
measuring system designed for in-process inspection and
quality control on the shop floor. Integrated directly with
CNC machines or automated production cells, it provides
rapid measurement of critical features immediately after
machining, enabling real-time correction of tool offsets
and process drift.; this ensures consistent part accuracy
and reduces scrap rates. Its seamless interoperability
streamlines workflow by syncing measurement data
directly into the manufacturing execution system (MES).
With a modular and user-friendly design, the Equator
boosts efficiency while minimizing manual intervention
and measurement delays.
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Industry 4.0 Implementation:

Industry 4.0 Implementation involves integrating
advanced digital technologies into manufacturing
processes to create smart, interconnected, and
data-driven operations. It enables real-time
monitoring, automation, predictive maintenance,
and improved decision-making across the produ-
ction floor. Key technologies include:

¢ 1oT (Internet of Things): Connecting
machines, sensors, and systems for real-time
data collection and analysis.

e Cloud Computing: Centralizing data for
accessibility, collaboration, and advanced
analytics.

¢ Al & Machine Learning: Enabling predictive
maintenance, quality control, and process
optimization.

e Digital Twin & Simulation: Creating virtual
models of physical assets for testing and
improvement.

e Cyber-Physical Systems: Integrating physical
processes with digital control systems.

The successful implementation of Industry 4.0 at
Maurya Industries enhances efficiency, product
quality, and flexibility, while enabling more intell-
igent decision-making and greater customer

‘ responsiveness. ' ‘

\—/

QR Code on Cutting Tools:

QR Code on Cutting Tools is an innovative
traceability solution that enhances inventory
management, tool tracking, and operational
efficiency in manufacturing environments. By
embedding a QR code directly on each tool,
Maurya Industries can achieve the following
benefits:

e Tool Traceability: Easily track tool usage
history, life cycle, and maintenance records.

e Faster Identification: Instantly access tool
specifications, material, and supplier inform-
ationviascanning.

e Reduced Downtime: Quick tool verification
helps minimize machine setup time and
errors.

¢ Inventory Control: Streamlines the issuance,
return, and stock management processes for
toolsand equipment.

¢ Integration with ERP/MES: QR codes enable
seamless integration of tools with digital
systems for real-time data synchronization.

Implementing QR codes on cutting tools supports
Industry 4.0 initiatives by enabling a connected,
transparent, and efficient shop floor enviro-

&

QR Code on Component for Traceability:

QR Code on Component for Traceability is an
effective solution that ensures real-time visibility
and control throughout the manufacturing and
supply chain process. By marking each comp-
onent with a unique QR code, Maurya Industries
canachieve:

e End-to-End Traceability: Track every stage
of the component's life cycle—from raw
material to final delivery.

e Defect & Recall Management: Quickly
identify and isolate batches in case of quality
issuesorrecalls.

e Process Verification: Validate process
parameters, operator details, and machine
datalinked to each component.

e Digital Documentation: Instantly access
inspection reports, test results, and work
order history by scanning the QR code.

e Seamless Integration: Connects with ERP,
MES, or QMS systems for live updates and
data analytics.

This approach supports compliance and quality
assurance, while enhancing customer confid-
ence by ensuring transparency and accounta-
bility throughout the entire production process.

~

_
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Aspects of the Marketing Department

(

‘ streams. '

1. Identifying & adding new customers in portfolio:
Expanding the customer base is vital for sustained
growth and competitiveness. At Maurya
Industries, the process of identifying and adding
new customers involves a strategic approach:

e  Market Research: Analyze target markets and
industries to identify potential customers
whose needs align with our capabilities and
expertise.

e Lead Generation: Use digital platforms, trade
shows, referrals, and business directories to
generate qualified leads.

e  Customized Outreach: Approach prospects
with tailored solutions and value propositions
that are specifically designed to meet their
unigue requirements.

e Relationship Building: Engage through
meetings, trials, and technical presentations
to establish credibility and trust.

. Continuous Follow-up: Maintain regular
communication and provide support to
convert leads into long-term business
relationships.

By proactively seeking and onboarding new

A

clients, Maurya Industries diversifies its portfolio,
reduces dependency, and unlocks new revenue

\—/

N

At Maurya Industries, collecting Requests for
Quotation (RFQs) from both new and existing
customers is a critical step in business development
and relationship management. The process is carried
out with a structured and customer-focused
approach:

e For New Customers: After initial contact or
inquiry, our technical and commercial teams
collaborate to understand the customer's needs.
This is followed by a formal submission of our
capabilities and company profile, designed to
encourage the sharing of RFQs.

e For Existing Customers: Maintain regular
engagement through account managers and
periodic review meetings to capture upcoming
requirements and new project opportunities.

e  Proactive Communication: Utilize email campa-
igns, in-person visits, and follow-ups to remind
customers of our offerings and capabilities,
thereby prompting RFQ submissions.

e  CRM Tracking: RFQ data is recorded and tracked
systematically to ensure timely responses,
feasibility checks, and quotation preparation.

e Feedback & Relationship Building: Actively seek
feedback on past quotes toimprove win ratesand
strengthen customer trust.

This streamlined RFQ collection process helps ensure

a continuous pipeline of opportunities and fosters

long-term partnerships.

‘ 2. Collecting the RFQs from new & existing customers: ‘

e

At Maurya Industries, responding to customer
Requests for Quotation (RFQs) with accurate,
competitive, and timely quotations is a key business
process that aims to win customer trust and expand
opportunities. The submission processincludes:

e  Technical Review: Carefully study the custo-
mer's drawings, specifications, and quality
requirements to ensure a complete under-
standing of the scope.

e  Costing & Feasibility: Cross-functional teams
(Production, Purchasing, Engineering) collab-
orate to assess manufacturing feasibility, raw
material costs, machining hours, tooling
requirements, and inspection needs.

e Quotation Preparation: A detailed and pro-
fessional quotation is prepared, including
pricing, lead time, payment terms, validity, and
any value-added offerings such as cost-saving
suggestions or alternate solutions.

e  Timely Submission: Quotations are submitted
within the customer's stipulated timeframe,
reflecting reliability and responsiveness.

e  Follow-Up: Dedicated personnel follow up
with the customer to address any clarifications
andincrease the chances of winning the order.

This structured approach ensures that every

quotation reflects Maurya Industries' capabilities,

competitiveness, and commitment to customer
satisfaction.
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4. Negotiating with customers & converting

the enquiries into orders:

At Maurya Industries, converting customer inquiries

into confirmed orders is a strategic process driven by

effective communication, value demonstration, and
relationship building. The approachincludes:

¢ Understanding Customer Needs: Engage with
customers to gain clarity on technical
requirements, delivery expectations, and
commercial terms.

e Value-Based Negotiation: Emphasize quality,
technical capability, lead-time advantage, and
after-sales support to position Maurya
Industries as a reliable partner, ratherthanjusta
price-based vendor.

e  Flexibility & Win-Win Terms: Offer feasible
adjustments in pricing, delivery schedules, or
packaging based on volume potential or long-
term partnership prospects.

¢ Internal Coordination: Collaborate with cross-
functional teams to ensure that commitments
made during negotiation are practical and can
be fulfilled.

e  Order Finalization: Maintain a professional,
prompt, and transparent communication
channelto build trustand finalize the deal.

This customer-focused and solution-oriented

approach enables Maurya Industries not only to win

orders but also to build long-term, strategic

‘ relationships with customers. ' k

A

\—/

~

5. Co-ordination with development team
to submit the samples till approval:

At Maurya Industries, ensuring the timely subm-
ission and approval of samples is a critical step in
converting opportunities into business. This process
involves seamless coordination between the Sales
and Development teams:

Requirement Alignment: Share complete RFQ
details, customer specifications, and quality
expectations with the Development team.
Sample Planning: Collaborate to establish
realistic timelines for prototype/sample
development, taking into account technical
feasibility and resource availability.

Progress Monitoring: Regularly follow up on
sample preparation stages—design, machining,
inspection, and packaging—to avoid delays.
Customer Communication: Keep customers
informed about sample submission schedules
and gather any additional feedback or
documentation needed.

Support During Approval: Co-ordinate the
timely dispatch of samples and assist in
addressing any queries or modifications
required after the initial evaluation.

This coordinated approach ensures efficient sample
development, quicker approvals, and enhanced
customer satisfaction.

J

N4

(

\

6. Raw material cost fluctuation monitoring
& price settlement with taking PO from
customer:

At Maurya Industries, managing raw material cost

fluctuations is crucial to maintaining profitability

and transparency with customers. The process
involves:

e Market Monitoring: Continuously track raw
material price trends through reliable sources,
supplierinputs, and marketindices.

e Impact Assessment: Analyze how price
changes affect product costing and overall
project feasibility.

e Customer Communication: Share timely
updates with customers regarding significant
cost variations, supported by credible dataand
evidence.

e  Price Negotiation: Engage in discussions to
mutually agree on revised pricing based on
current market conditions.

e Documentation: Ensure all agreed prices are
recorded and acknowledged before issuing the
purchase order (PO).

e PO Finalization: Finalize and secure the
customer PO only after settling price terms to
avoid disputes and ensure clarity.

This proactive approach helps protect margins,

builds customer trust, and ensures a fair and

transparent business relationship.

E
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7. Co-ordination with sales, accounts, development,
Quality departments to communicate customer
related points & resolve issues:

At Maurya Industries, seamless coordination
among departments is key to delivering
exceptional customer service. The team ensures
effective communication between Sales, Accou-
nts, Development, and Quality departments to:

®—

Address Customer Requirements: Share
customer expectations, specifications, and
special terms with all relevant teams to
ensure alignment and effective communi-
cation.

Resolve Issues Promptly: Collaborate to
quickly resolve queries or concerns related to
pricing, product development, quality, or
paymentterms.

Maintain Transparency: Ensure that updates,
commitments, and customer feedback are
shared transparently across all departments.
Streamline Workflow: Facilitate smooth
transitions from order placement to product
delivery and post-sales support.

Enhance Customer Satisfaction: Foster
accountability and alignment to deliver

timely, high-quality solutions that strengthen
customer relationships.

8. Tooling costs recovery:

At Maurya Industries, tooling cost recovery is a crucial
aspect of maintaining financial sustainability while
delivering customized solutions to our customers.
Tooling costs encompass the design, development,
and manufacture of specialized tools, dies, jigs, or
fixtures necessary to produce specific components. To
recover these costs effectively, the following
approaches are adopted:

Cost Allocation in Quotations: Tooling charges
are specified and included in customer
quotations, either as a separate line item or
amortized over a predefined quantity of parts.
Advance Recovery: In cases of custom tooling, a
portion or full tooling cost is recovered upfront
from the customer before production begins.
Tool Ownership Agreements: Clear terms are
defined regarding ownership of the tools—
whether they remain with Maurya Industries or
belongto the customer.

Depreciation or Lifecycle Consideration:
Recovery plans take into account the expected life
of the tooling and the anticipated order volume.
Transparent Communication: Customers are
informed about the rationale behind the tooling
investment, enabling mutual understanding and
agreement on recovery terms.

This structured approach ensures fair cost recovery
while supporting long-term customer relationships
and custom manufacturing capabilities.

[

9. Product and Service Information and
Labelling:

Maurya Industries ensures that all products and
services are labelled and communicated in full
compliance with applicable laws, industry
standards, and customer requirements. Product
labels include accurate information on specifica-
tions, safety instructions, usage guidelines, and
regulatory markings. Service-related communic-
ations are clear, transparent, and designed to
prevent any misrepresentation or ambiguity. The
Company prioritizes customer awareness and infor-
med decision-making through proper disclosure.
Periodic evaluations and inspections are conducted
to ensure consistent adherence to labeling standar-
dsand maintain ongoing regulatory compliance.
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10. Incidents of non-compliance concerning

“\

product and service information & labeling

and marketing communications:

During the reporting period, Maurya Industries
recorded zero incidents of non-compliance related
to product and service information, labeling, and
marketing communications; this reflects the
Company’s unwavering commitment to upholding
all applicable regulatory requirements, industry
standards, and internal quality protocols.

All product labels and service-related information
provided to customers strictly adhere to legal
mandates and ethical guidelines, ensuring
complete transparency, accuracy, and clarity.
Similarly, all marketing and promotional materials
are carefully reviewed to guarantee they are
truthful, non-misleading, and aligned with both
company values and statutory norms.

Our robust internal review mechanisms, contin-
uous employee training, and adherence to best
practices have enabled us to maintain full
compliance, thereby reinforcing customer trust
and safeguarding the company’s reputation.

ﬁ

7
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Maurya Industries actively undertakes a wide range of Corporate Social Responsibility (CSR) activities and programs focused on key areas such as Education and Learning,
Environment, Rural Development, and Health. These initiatives are thoughtfully designed to create long-term, positive change, particularly in rural and underserved communities.
The core objective of these CSR efforts is to uplift the health, well-being, and overall living standards of people residing in these areas.

To ensure the relevance and impact of each project, the CSR Committee first conducts detailed need-based assessments in consultation with local stakeholders. These assessments
help identify the most pressing issues and areas where support is required. Each proposed initiative is then thoroughly appraised based on its potential to deliver meaningful socio-
economic benefits. Only projects that align with the company's values and demonstrate clear, measurable outcomes are approved and implemented. This structured and people-
centricapproach allows Maurya Industries to make a real difference in the lives of the communities it serves.

Maurya Philosophy
Maurya Industries is deeply
committed to raising the
quality of life for communities
in and around its operational
areas. The company actively
engages in identifying and
addressing the primary needs
of these communities through
regular assessments. By
continuously enriching its
social initiatives, Maurya
Industries ensures long-term
and sustainable development.
The company believes in
fostering strong, collaborative
relationships, working hand in
hand with local communities
as equal partners in progress.
This inclusive approach
reflects its core values of
responsibility, empathy, and

shared growth.

Maurya Approach
Maurya Industries actively
strives to ensure that all its

initiatives bring positive and
lasting improvements to the
lives of beneficiaries. Each
program is designed to bring
about real improvements in
living standards aligned with
community needs. The
company emphasizes creating
models that are not only
effective but also replicable and
scalable across similar contexts.
Sustainability remains at the
core of every initiative,
ensuring long-term benefits for
future generations. Through
this thoughtful approach,
Maurya Industries strives to
drive lasting, inclusive growth
and empower communities to
thrive independently.

Maurya agement
Maurya Industries strategically
consolidates its CSR initiatives

to address specific social

challenges, focusing on
enabling lives, living, and
livelihoods. Rooted in a strong
tradition of social responsibility,
the company aims to create a
sustainable impact across all its
operational sites. This commit-
ment has fostered lasting value
and trust within local
communities. By working
closely with Gram Panchayats,
school administrators, local
social workers, and villagers,

Maurya Industries ensures
grassroots-level engagement.

These partnerships help

actualize meaningful change
and strengthen community
development from the ground

relevant skil
on approach
connection,
impact. By
employee partic
initiatives, Maur
fosters a cul
responsibility, em
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Guiding Principles

At Maurya Industries, we believe that running a successful
business means being responsible to everyone connected
to us—our customers, employees, investors, suppliers, the
local community, and the environment. We make sure that
our business values and daily operations reflect this
responsibility. Our efforts extend beyond just profits; we

Composition of CSR committee

Member
Mr. Mangesh Patil

Category

Chairman, Managing Director

are committed to making a positive contribution to society,
the economy, and the environment. We primarily focus on
improving health, education, and environmental sustain-
ability, as well as other key areas identified by our Board of
Directors. These priorities are built into our company
policies and guide our actions. As part of our ongoing

commitment to sustainable development, we commu-
nicate our goals, progress, and policies openly and
transparently with all our stakeholders, which helps build
trust and ensures that our growth benefits everyone
involved.

Member Category
Mr. Vinayak Kulkarni Sr. Manager
Mrs. Minakshi Nadgouda Manager
Mr. Atul Musale Manager

Mr. Avadhut Harmalkar Director
Mr. Avinash Patil CEO
Mr. Sanjay Patil CFO

CSR Project Appraisal Process

at Maurya Industries:

The CSR team conducts
extensive studies to

Needs’ Assessment

understand the community's
needs and requirements.

Projects are planned and executed in consultation and consensus
with local communities. CSR teams are informed about the
current needs of the village by the Village Sarpanches, the

General Public, the Gram Panchayats, and other stakeholders.

Extending support to government
and public institutions and
initiatives upon receiving requests

Needs’ Prioritisation
and Fulfilment

GRI Standard and I1SO 26000 Index

and information from relevant
authorities.

A glimpse of how the entire cycle and process of projects takes place

Extending support to gram panchayats, trusts,
foundations, schools, universities, and sports
persons upon receiving requests and
information from relevant authorities, like

providing cement benches, benches for
schools, sponsorships, providing funds to
sports persons, etc.
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Provided 20 Cement
Benches to Talandage
Gram Panchayat

Support to Talandage
Gram Panchayat

Travel & Stay
expenses for Women’s
Kabaddi Team

Sponsorship to
Shivaji University

40,000

10,000

43,840

20,000

Activities under CSR 2024-25
B T )

Maurya Industries demonstrated its commitment to community development by donating 20 durable
cement benches to the Talandage Gram Panchayat. This generous initiative aims to enhance public
amenities and provide comfortable seating for villagers in common areas, including bus stops, parks,
and community spaces. The benches were handed over in the presence of local officials and panchayat
members, who appreciated the company's thoughtful contribution. This effort reflects Maurya
Industries' dedication to social responsibility and improving rural infrastructure. The initiative is
expected to benefit residents of all age groups and promote better civicengagement.

Maurya Industries extended its support to the Talandage Gram Panchayat as part of its ongoing
commitment to community welfare and rural development. The company provided essential
infrastructure support, including the donation of 20 cement benches aimed at improving public
amenities in the village. These benches will be installed in key community spaces to enhance comfort
and accessibility for residents. The initiative was well-received by the Panchayat members and villagers,
who expressed gratitude for the thoughtful gesture. This contribution reflects Maurya Industries'
dedication to social responsibility and its active role in supporting grassroots development.

Maurya Industries showcased its commitment to promoting sports and women's empowerment by
providing financial support for the travel and stay expenses of the Women's Kabaddi Team. This
initiative enabled the players to participate in an outstation tournament, providing them with the
necessary support and comfort throughout their travel and stay. The support was well-received by the
team and organizers, who appreciated the encouragement for local talent. Maurya Industries' gesture
highlights its dedication to nurturing rural sports and creating opportunities for women athletes. This
contribution not only boosted team morale but also strengthened community pride.

Maurya Industries extended its support to education and youth development by sponsoring activities
at Shivaji University. This sponsorship aimed to promote academic excellence, innovation, and student
engagement through events and programs organized by the university. The initiative was welcomed by
faculty and students, who acknowledged the company's valuable contribution to higher education. By
investing in the future of young minds, Maurya Industries reinforced its commitment to corporate
social responsibility. The sponsorship reflects the company's belief in empowering the next generation
through quality education and institutional support.

| 104
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@ List of activities Amount Spent (INR)

[I 5 Support to Hasan
Mushrif Foundation, Kagal

I] E Support to Shakuntala
Nawandhar Charitable

Trust

D 7 Support to Poona
Gujarati Bandhu Samaj

I] 8 Provided 40 Benches
to Gokul Shirgaon

School, Kagal

1,100,000

800,000

2,050,000

139,240

Maurya Industries extended its support to the Hasan Mushrif Foundation in Kagal, reinforcing its
dedication to social welfare and community development. The assistance provided was aimed at
supporting the foundation's various initiatives, with a focus on education, healthcare, and rural
development. This collaboration was appreciated by the foundation, which recognized Maurya
Industries as a responsible corporate partner. The support will strengthen the foundation's efforts to
augment the quality of life for underprivileged communities. Through such initiatives, Maurya
Industries continues to make meaningful contributions to the well-being of local communities.

Maurya Industries provided valuable support to the Shakuntala Nawandhar Charitable Trust,
reaffirming its commitment to social responsibility and community service. The assistance was aimed
at strengthening the trust's initiatives in areas such as education, healthcare, and support for the
underprivileged. This contribution will help the trust expand its reach and impact across various rural
and semi-urban communities. The gesture was warmly appreciated by the trust, acknowledging
Maurya Industries as a dedicated and compassionate partner. Through this support, the company
continues to play a vital role in promoting inclusive growth and social development.

Maurya Industries extended its support to the Poona Gujarati Bandhu Samaj, showcasing its
commitment to cultural preservation and community welfare. The support contributed to the Samaj's
efforts in organizing social, educational, and cultural activities that benefit the Gujarati community in
Pune. This gesture was highly appreciated by the organization and its members, recognizing Maurya
Industries as a responsible and culturally conscious partner. The assistance will help strengthen
community bonds and promote inclusive development. Through such initiatives, Maurya Industries
continues to uphold its values of unity, service, and social contribution.

Maurya Industries contributed to the improvement of educational infrastructure by providing 40
benches to Gokul Shirgaon School in Kagal. This initiative aimed to create a more comfortable and
conducive learning environment for students. The new benches will help accommodate more students
and enhance their classroom experience. School authorities and residents expressed their gratitude for
the company's thoughtful support. This contribution reflects Maurya Industries' strong commitment to
education and community development. By investing in student welfare, the company continues to
empower the future generation through meaningful action.

| 105
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@ Amount Spent (INR) Brief Description of the CSR Activity

Maurya Industries extended its support to Sahaj Seva Trust, reinforcing its commitment to social
welfare and community upliftment. The assistance was aimed at helping the trust carry out its
D H Support for initiatives focused on healthcare, education, and support for the underprivileged. This contribution will
Sahaj Seva Trust 100,000 enable the trust to reach more beneficiaries and .st.rengthen its impact_ across the r_egion. The ges'fure
was warmly acknowledged by the trust, recognizing Maurya Industries as a dedicated and socially
responsible partner. Through this support, the company continues to contribute to inclusive growth
and meaningful changein society.
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Independent Assurance Statement

To,
The Birectors and Management

Maurya Industries,

A-13/1, MIDC, Gokul Shirgzon, Kelhapur, Maharashtra - 416234 India

Mad humathidatia Sustainability Services Private Limited (hereinafter referred to as MOSSPL was contracted by The Maurya industries fthe
“Company’} to canduct an Independent verification of its annual Greenhouse Gas (GHG) inventory for Scope-1 (Category 1), Scope-2 {Category
2) and Seope 3 {Category 3 to Category 6| pertaining to the reporting period of st Apeil 2024 1o 315t March 2025, The Company has developed
its GHG Inventary in accordance with the GHEG Protocel Corporate Accounting and Reparting Standard and 150 14064-1. MOSSPL has conducted
Reasonable level Assurance for Scope-1 (Category 1) & Scope-2 [Category 2) and Limited level assurance for Scope 3 [Category 3 to Category 6)
data. This assurance engagement was conducted in accordance with the “International Standard on Assurance Engagements (ISAE) 34107 and
in reference with 150 14064-3 standard .

Scope 1(Category 1) and Scope 2 (Category 2) inventory

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our attention that causes = to believe
that the infermation presented by the Company in its repart emission is not prepared, in all material respects, in accordance with the reporting
critetia,

Scope 3 inventory (Category 3 to Category 6)

Based on the procedures we have perfarmed and the evidence we have obtained, nathing has come to our attention that causes u 1o believe
that the information presented by the Company in its repart emission is nat prepared, in all material respects, in accordance with the reporting
criteria,

MESSPL verified the following parameters given in the Table below: FY 2024-25

‘GHG Protocol Categary Actual emission (tCo2)a
Stope L 30.80
Scope 2 63100
Scope 3 T816.74
Total Emission B4BT.54
150 14054-1 category Actual emission {{Co2)e
Catepory 1 - Direct GHG Emission and Removals 3980
Catepory 2 = Indirect GHG Emission from Imported Erengy 631.00
Caregory 3 - Indirect GHG Emission from Transportation 39.80
Category 4 - Indiract GHG Emissions from Products used by Drganization E31.00
Caregory 5 - Indirect GHG Emissions associated with the use of Drganizations Products 486.59
Catepory 6— Indirect GHG Emissions from Other Sources 77932
Total Emission B487 .54
Note: Material topics Covered™ HSD consumption in DG, HSD utilized in Company Owned vehicle 4-wheelers, Fire extinguisher Refill,
Refrigerant (R22a), Refrigerant [R134a), Electricity from Grid, Purchased Goods and Services, ] and
Waste Generated in Operations, Business Traved, C & Transportation and Distribution *

This Statement i lssued, on behalf of Client, by MDSSPL under it General Conditions for GHG Assurance Services. A full copy of this staterment
misy be consulbed at MDSSPL. This Stateme i does not relieve Clisot from compliance with any regulations that applied to it Stipulations to the
contrary are not binding on MDSSPL and therefore MOSSPL shall have no responsibility vis-a-vis parties othar than its Client.

This Statement 5 not valid without the full verification scepe, objectives, criteria. and findings avallable on the Statement

Nature of the Assurance

Madhurmathidatta Sustainability Services Private Limited (hersinafter referred to a5 “MDSSPLY) was contracted by Maurya Industries (1he
“Company’) ta canduct an independent verification of its anrual Greenhouse Gas (GHG) inventory for Seape-1 (Category 1), Scope-2 (Category
2) and Scope 3 {Category 3 ta Category 6] pertaining to the reporting period of 1st April 2023 to 315t March 2024, The Company has developed
its GHEG Inventory in accordance with the GHG Protocol Corporate Accounting and Reporting Standard and 150 14068-2018. MDSSPL has
conducted Reasonable love| Assurance for Scope-1 [Category 1) & Scope-2 [Categary 2} and Limited level assurance for Scope 3 |Categary 3 ta
Catwgory 6} data. This assurance ergagement was conducted |n accordance with the *|nternational Standard on Assurance Ergagements [ISAE)

34107 and in reference with 150 14064-3:2019 standard.

Responsibilities

The information in the report and Its presentation are the responsi bility of the management of the Company. MDSSPL has not been Involved In
the preparation of amy of the material included In the report.

Gur responsibility ks to express an cplnion on the text, data, calculstion, and statements within the defined scope of verification, siming to inform
the Management of the Company, and in alignmant with the agreed terms of reference. We do not accept or assume any respansibility beyond
this specific purpase, and It ks not intended for use in interpreting the overad performancs of the Company, except for the aspects explicitly
mentianed within the scope, The Company holds the responsibllity for preparing and ensuring the fair rearesentation of the venification seope,

Assurance Standard

MOSSPL has conducted Reasonabie level Assurance for Scope 1 & Scope 2 and Limited level assurance for Scope 3 data, This engagement was
performed in accordance with the International Standard on Assurance Engagerment (ISAE) 3410 and in reference with 150 14064-3: 2008, Our
evidencs-gathering procedures wers dedigred (o oblsin & 'Aessonable level of assurance’ which invalves the underlying ssamption that the

cortrol environment and controls are refiable.

Materiality
®  The materiality threshald for this verification is sei at 5% with a limited level of assurance,
& This means the verification team assessed IF errors, omissions, or misinterpretations In the GHG assertion coubd affect the regorted
emissions by more than 5 %.
o Adiscrepancy s material if it could infliuencs the decisions of the intended wers of the GHE report

Statement of Independence and Competence

The MOS5PLcompany is the energy audit, training, adwisory services.and assurance, operating in | ndia and providing services in UAE in association
with channeled partners including management systems and service cerofication: guality, envirenmental, social, and athical auditing. and
training; envi 1, social and sustainability report assurance. MDSSPL affirm our independence from any), being free from bias and
corflicts of interest with the arganiz  its i . and stakeholders.

The assurance team was assembled based on their knowledge, experience, and gualifications for this assignment, and comprised auditors
registered with 150 14001, 150 14040/44, 150 50001, WEMS, EMS, CFP, GHG Verification and GHG Validation Lead Auditors and experience on
the FSG Assurance

Scope of Assurance
The werification exercize Included the evaluation of guality, sccuracy, and rediabllity of GHG Inventory on Scope 1, Scope 2 and Scope 3 data for
the period 151 April 2024 to 315t March 2025. The scope of verification covers the following aspects:
s The reporting boundary ineludes Company's operational controls at Kolbapor location, and thoe is aligned with GHG inventery
consalidation spprosch.
®  Dn-slte verification of data and control systems at the plant located A-12/1, MIDC, Gokul Shirgaon, Kolhapur, Maharashtra - 416234
India

Assurance Methodology

The verffication comprized a combination of pre-assurance research, Interaction with the key persannel engaged in the process of developing

the company’s GHEG inventory, on-site visits, and remsobe desk review B verification of data. Specifically, MESSPL execated the following activities:
= Interaction with key personnel from the head office and selected manufacturing locations wo understand and review the current
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procasses in place for developing the Company's GHG inventary

= Assescment of internal control mechandem to ensure the rellability and accuracy of emisslon data.

= FReview of the data management system used for collection and consolidation of emision data.

= Review of consistency of data/information within the GHG inventary and betwean the inventory and source,

= Evaluation of the appropristeness of the quantification methads used ta arrive at the Scope 1, Scope 2, and Scope 3 emissions with
respect to the specific requirements of the GHG Protocol

= Verificanon of emission data on & sample bass, including conversion factors and emssions factors.

Limitations
The assurarce scope sxcludes
®  Disclosures other than those mentioned in the assurance scope.
*  Dats review outside the operational sites as mentionad In the reparting boundarny.
*  Validation of any data and information other than those presented in “Findings and Conel usion
®» The assurance engagement considers an wncertainty of £5% based on materiality threshold for Assumption/
Imation! errors and omi.

*  Thecategories not covered In Seope I (Direct emissions from processes, Direct emissions from LULUCF), Scope 2 (Thermal energy)
and Seope 3 feategary 4 (Ensrgy relared oetivities nat included in direct emissions end energy indireet emissions, Purchased products,
Copital equipment, Upstreom leased assets), Category 5 — Mdirect GHG Emissions ossocioted with the use of Organizations
Productsilise stage af the product, End-of-iife of the produrt. Downstreant leased ossefs) & Category 6 — Indirect GHG Emissions
[fram Other Sources{investments, Downstream franchises, Other indirect emissions or removals)]

»  The Company’ that describe th ion of opinion, belief, aspiration, expectation, aim to future intention provided
by the Company, and zssertions refated 10 Intelizctual Property Rights and other competitive |ssues.

»  Strategy and other related linkages expressed In the Report.
»  Mapping of the Aeport with reporting frameworks other than those mentioned in Reporting Criteria above.

MOSSPL verified data on a sample basis; the respomeibility for the authenticity of data entirey lies with the Company The assurance scope
excluded farward-looking statements, product- o service-related information, external infarmation sources, and sxpert opinions. MOSSPL has
net been involed in the evaluation er assesunent of any financial datafperformance of the company. Our opinian on financial indicatars is
based on the third-party audited financial reports of the Campany. MDSSPL does nat take any responsibility for the financial data reported in
the audited financial reports of the Company.

Findings and Conclusions
Scope 1{Category 1) and Scope 2 (Category 2) inventory

Based an the procedures we have performed and the evidence we have obtained, we are satisfied that the infermation pressnted by the
Company in its report is complete, accerate, reliable, has been fairly stated in all material respects, and is pregared in line with the reporting
criteria.

Scope 3 inventory (Category 3 to Category 6)

Based on the procedures we have parformed and the evidence we have cbtained, nothing has come to our attention that causes us to believe
that the infarmation presented by the Company In its regort is not prepared, in all materil respects, in accordance with the reporting eriterla.

MOASPL verified the fallowing parameters given in the Table balow

GHG Protocol Catugory “Actual emission (tCo2)e
Scope 1 39.80
Srope 2 &31.00
Scape 3 7.816.74
Total Emission 8487.54

150 14064-1 category Actual emission (1Ca2)e
Catwgory 1 - Direct GHG Emission and Removals 3980
Category 2 - Indirect GHG Emssion from Imported Energy 631.00
Category 3 — Indirect GHG Emission from Transportation 4E6.59

3

Category 4 - Indirect GHG Emissions from Products used by O #2743
Category 5= Indirect GHG Emissions associated with the use of Qrganizations Products 43,58
Category B = Indirect GHE Emssions from Other Sources 623
Total Emission B,487.54

Provisions: Facts Discovered after the issuance of statement
In accordance with 150 17029, if new facts or information that could matenatly affect this verificabon statement are discoverad atter its issue
date, MDSSPL has the rights to undernake the following aetions;

= Communication; MOSSPL will comemiunicate the ratter 35 soan ag practicable to Maurya Industries and, If required, to the program
awner,

®  Discussion: MOSSPL will discuss the matter with Maurya Industries to understand the implications of the new facts or Information.

*  Reassessment: MDSSPL will consider if this verification statement requires revision oe withdrawal based on the new information,

»  Revision Process: |f this verification statement requires revision, MOSSPL will implen et processes to issue a new statement, incisding
specification of the reasons for the revision, This may include repaating relevant ste ps of the verification process. The revised statement
will clearly state the reasons for the changes and rederence this original statament

s Communication o Interested Parties: MDSSPL may communicate 10 other interested parties the fact that refiance on the original
statement can new be compromised glven the new facts or information

& MOSSPL reseryes the rights to diselaim the verification statement,

For and on behalf of Madhumathidatta Sustainability Services Private Limited

G 8 finduy Broct]

Mr. Prasad Dongarkar, Mr. Pradesp Kumar Raju
Technical reviewer Lead Yerifier ~GHG & Sustainability Services, MOSSPL
Project Head —GHG & Sustainability Services, MDSSPL Hydarabad, india

Hyderabad, India
02+ August, 2025
Team Members:

1 Mr. K. P Srikarth

Mir. Aagssh Joshi I Mr Mahesh Siddhani

Techrical Manager
Head ~-5HG & Sustainabilivy Services, MDSSPL
Hyderabad, Indis
3'" August, 2025
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Independent Assurance Statement

Te,

The Directors and Management

Maurya Industries,

A-12/1, MIDC, Gokul Shirgaon, Kothapur, Maharashtra - 116234 India

ih hiclatta 5 services Private Urnited (hereinafter referred to as MDSSPL) was engaged I:w a ur\fn Industries { M) to conduet
an Independent Third-Party Assurance (ITPA) of the imability disclosires in Maurya & ility Report
referred to as Report| for the reparting perod 19 April 2024 = 31% March 2025 The Report is developed hased on GRI Standards 2021 MOSSPL
performed a imited assurance in line with the international Standard an Assurance Engagements (ISAE) 3000 (Revised], which is spacifically
appilled to the asssrance of non-financial and sustainability reporting. The assurance statement is intended for MP's stakeholders a5 stated in its
“Report”.

1.1. Responsibilities of the Reporting Organisation
Maurya Industries i responsible for preparing the sustalnability disclosures in accordance with GRI Standards 2021, and other applicable
fr ks, MSDDPL is. bie for conducting an to evaluate adherence to these standards, It &
Einding upon M 1o ensure that the Repert is free from any material mi whather intentional or ional, thereby i
the trust and cenfidence of in the disdosed Mo changes ocourred in the responsibilities of either party during this
Engagement,

1.2. Responsibilities of the Assurance Provider
MEDDPL's responsibliity for the applied s ta perform e and to express a eonclusion based on the
work performed. We conducted our engagement in reference to the International Standard on Assurance Engagements (ISAE) 3000 {Revised |
for identified nan-financial E5G indicators. Our engagement did not include an assessment of the adequacy or effectiveness of MI s strategy or
management of sustainabdity-related ssues ar the sufficiency of the Repoct Bgainst the peincipies of GRI Sandards 2021 1SAF 3000 |Rewised),
other than those mentioned in the scope of the assurance The data is verified on a sample basis, the responsibility for the authe nticity of data
lles with the reporting isation. The reporting i is for archiving the related data for 2 reasonable period of time.

1.3. Reference to the Use of the Assurance Standards
'I'hls a»swran(e engagement was conducted in accordance with Internationsl Standard on Assurance Engagements (ISAZ] 3000 (Revised)
GAI lards were used as | v riteria for assessing sustainability performance information.

1.4. Scope of work
The assurance covered disclosures in Report, Including key ESG data related as evaluated under Anmexure-1 to this statement. The scope
Includes:
a) Verification of the application of the Report content according te material topics identified based on materlality, and principles as
mentioned in the GAI Standards 2021, and the quality of information preserted in the Report over the reporting period;
b}  Review of the policies, initiatives, practices, and in the Report;
€} Review of the ESG disckosures made in the Aepoet against the requirements of the GRI Standards 2021
) Werification of the refiahility of the GRI Standards disclosure on ervironmental and social topics;
The specified information was selected based on the materiality determination and needs to be meaningful to the intended users.

1.5. Verification Methodology

MDESPL adopted a risk-based approach, focusing on verification efforts on issues of high material relevanca to MI's business and its stakeholders.
MDSSPL has verifled the statements and claims made in the Report and assessed the robustness of the underlying data management system,

irformation flows, and controls. In deing se,

a}  mMOssPLreviewed the approach adapted by MY for the gagement and lity determinztion process (based on the
principle of iality and the requirements of the GRI

b}  MOSERL verified the disclosures and claims made in the Report and assessed the robustness of the data management system,
infarmation flow, and contoals,

c)  MDSSPL examined and rvewed the documents, data, and other information made avadable by M) for the reparted disclosures,
including the disclosure on management approach and performance discosures;

d)  MOSEAL conducted | d with key representat including data owners and decision-makers from different functions of the
A, during the ensite assessments

e} MODSSPL performed sample-based reviews of the mechan isms for implementing the various policies, as described in the AV's Report;

fl  MOSSPL verified semple-based checks of the processes far g g, and the data and gual
infarmation included in the Report for the reporting period.

- . L%

1.6. Notes on Independence and Competencies of the Assurance Provider
MEBOPL maintains independence through adherence to professional codes of practice under AA100045 v3 Appendi: I, Dur team includes
Account Abilizy CSAP-qualified practitioners with expertse In bifity repor such as GRI, TCFD, SA5B.

1.7. Assurance Provider Background
A5 a o I l, Mr. Ragesh Joshl (ARIDDOAS registration number Certificare Number: AIBO32502)

il e i ] hlrd-Patl\f + services that enhance the credibility and transp yol Hons!' sustainabilit
disclosuras. With E:cuwnse in globally recognized standards such as the AA1000AS v3 and GRI brings a ©

of environmental, social, governance (ESG), and economic metrics to his assurance engagements. | am alsa a cartified Lead GHEG Validator and
Werifier, with extensive expertise in greenhouse gas (GHG) auditing and assurance, ensuring compiance with international dimate standards.

By leveraging his sepertise in iria il GHG and energy efficicncy, empowers organizations to achieve their
sustainability goals while fostering accountability and lomg-term value creation. my work supports companles in enhancdng stakehelder trust,
reducing emwlronmental Impacts, and aligning with globel sustainability standards,

1.8. Findings and Conclusions

Materiality Material issues ase well-defined Meets angaing ing needs to be | for
maonitoring evolving material issues,
concerns are promptly. Meats expectations.

1.9. Findings on Comparability & Neutral/Balanced Reporting

Neutrality The repart presents both achievernents and challenges [e.g., Scope 3 emisions Meels expectations; cantinue
gaps). Balanced reporting is evident maintaining  transparency  around
challenges.

1.10. Findings on Reliability & Quality of Specified Performance Information
The specified KPIs were generally rellable; however:
a.  Emissions Data (GRI 305): Reliable but dependent on supplier-provided data for Scope 3 emissions,

111, Recommendations
Tha: followlr-ulmpwumnt ugpununltlc» ware communicated 1o M1, While these suggestions are generally align ed with the com pany's existing
ohjectives and their i could further strengthen M/'s ESG performance:

A, Ewpand Scope 3 emissions reparting by collaborating mare closely with suppliers on data accuracy.

112,  Conclusion
Disclasures Evaluation
PADSESPL 15 of the opinion that MPs sustalrabiiity disclosures generally mest the requirements of the GRI Standards, The following reporting
elements have been appropriately addressed:
®  Universal Standards:
1) GRI1: Foundation 2021 - fequ irements and principles for using the GRI Standards,
2) GRI2:General Discl 2021 - ion on Ascend’s izational profile, stratugy, ethics and integrity, govermance,
and rep practices;
3)  GRI3: Material Topics 2021 - Information on Ascend's idetification and management of material topics.

®  Topic-Specific Standards:
1) GRI 300 Series (Environmental topics) and
2) GRI 400 Series [Social topics) — Thess were apphed to report the company's impacts an relevant =m|rnnmenul aml social
issues, AMDSSPL finds that the material topics and associsted Topic-specific are ¥ and
addressed in Ascend's ESG disclosures,
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Based on the procedures performed and evidence abtained, nothing has come ta our attention that causes us to belisve that the information

subjerct to this limited was not preps , in all materal respects, in gceordance with the stated criteria.
Based on our findings:
a. A strong with inability principles can further pursue its journey following the “Recommendations™.

b, The reliability of disclosed performance information is high.
¢ Below tabulated disclosures were assured during the course of the assurance.

F
.‘

Disclosure GRI Dacuments assessed Result
| reterence
GRI 2-9 Governance. 249 a)  Management Commattes (Board), and CSA In line wath GA| requirements.
Committoa Al the polices and E3G practices are varffied,
b]  Compensation ol Family Friendly Programs
c]  Family Visit Pobicy
d)  Sahyog Palicy
&) Employes Complaint Handling Palicy
fi  Polides on Ethics
B Emgloyes Code of Conduct
h)  Ethics Third Party Audit Report
Il Employes Complaint Handling Paley
| I TwoWay G Prlicy
GRI2-12 212 al  Mabd of board discussions an Human Rights Meetings are held ance in a quarter.
Govermnance B} MOM with Management (Open Doar
Discussione)
GRI 2-23 0 2-25 | 223 @)  Employes Human Rights Policy Al Ernployees, Vendors and Community are covered under the
Policy commtments, bl Human Right Policy for External Stakeholdars Fuman Rights Policy.
embedding poliey €] Grievance Register Al Employess are trained on Huran Rights.
commitments, d]  Employes Complaint Handling Palicy N viniation cases of Human Rights.
Processes 1o e)  SOP on Due Diligence Pracedure & Wark
remediate negative Inatructions
Impacts
R 2-26 218 g} Whistleblower Policy
Mechanisms for b]  Undertaking on Zero Whistlebiower Cases
seeking ndice ang
FRising eoncerms s .
GRI 2021 Ratizs of 021 a)  Underaking on Substituting of Living wages
standard entry leval with Minimum Wages
wage by gender k) Wages Tracking System Screenshots
compared to lacal ¢} Salary Slips, Salary Grid/Matrix of 2.3
minimum wage empiyens
205-3 Confirmed 2053 a)  Bribary & Corruption Policy Novinstances of Cornu ption.
incidents of corruption B]  Maney Laundering Prevention Policy
and actions taken €l underiaking on Zete Corruption Incidents
301-1 Materials used | 3011 8) Sustaingbiity Report FY 24.25 Results
by weight or volume b)  Raw Materlsl Cakculation Sheet Raw Matesial Consumption | Ton) 2024-25:
c)  Cenflict Minarals Policy Cast nan (€1} - 2762.07
d) S0P Packaging Matenal Spheroidal Giraphite lron (SG) - B114,58
&) Product Takeback and Recyclng Summary Total - BETE.65
fi Undertaking on easy disassembling,
remanufacturing, o recycling
Bl Undertaking on Product Use — Corfirming that
Maurye Industries provides details of product
use, usage guitel mes, technical specifications,
and EOL instructions,
hi Recall Summary Report of Recall Products
GRI302; | 3021 al  FY24-25 elecricity & Fuel usage working Energy Consumption
Enargy sheat Enargy consum ption [Grid Electricity usage & Diesal usage for
b} FY24-25EB R Diessl records. DGs| is verified based on the actusl bills
©]  Selarpanel installations site wsit Results
1, Total Energy from business 4,212
Gl, of which Grid Electricity usage is 3,119 GJ & 0G
generated Electriciny is 19 Gl
3. Cunlilutificni of Byl vy = A0 EL
GRI303: 3033 a)  FY24-25 Water Consumption Sheet, Water consumption is mon flored based on the bilis
Waterand effluents B Water Consumption Palicy Results

Teal water consumption is 1540 kL.
Nates

| o major impacts from disch i water.
GRI 305: Emissions 305-Land : a)  FY 24-25tC0:e Emission working sheet Total Emissions= 57080 {Scope 1and 2) MTof Cye,
052 | B)  Baseline Database for the Indian Power Sector Scope-1 = 39,80 MT of COye.
| User Guide Vers ion 20 Seope-2 = 63T MT of Clge
| € DEFRA FF-2025. Seope-d = 781674 MT of (0se.
d)  Ecolnvent Version 3.10 *  Empioyee Commute - 97,95 tC0@,
&) Ervirenmental Policy *  Empizpee Business Trovel - 7.60 10006,
1) Energy Consumption & GHG Emissons Policy = Finished Goods Transport = 342,35 100,
®  Woste Generation - 43.58 I00.e,
= Woter Withdrawsl - 1.26 (00,
- Material Trensaartation — 38,65 IC0e,
. Material Embedeed Ermissions — 7,279 100}
GHG Intenslty t00 per MT of production |Scope 1 + Scope 2| =
0.1057
m3 ot water per kg of production = ILO0024
Waste Intensity IC0we per T of producnen (Hazardous Waste) =
LR
Waste Intensity t0Cse par MT of produciion (Non-Hazardous
Weste] = 000295
GRI 306: 306-2 a) Ervironmental Policy Policy is in place
Waste b} End-of-Ufe Products for Cast Inon (C1) &
Spheraidal Gragbite Iron (561} Pokey
&) Undertaking on End of Life
064 &) Harardous Waste: Harardous Waste:
- Used Oil details records. 0.145 MT of Used Oil, 2.741 MT Used Oily Coalartt, 3.126 MT of
*  Used Cily Coolant detalls records, Cottan Wasta and 0,131 MT of Empty Containers wera scrapped
®  Colton Waste detalls records, to authorized pollution control board vendors.
*  Empty Containers details records.
bl MNon-Hazardou s Waste: MNon-Hazardous Waste:
- Metal Scrap, J1E25.890 MT of Metal Serap, 0.107 MT of Faod Waste, 0.063 MT
. Food Waste, of Landscape Wasta, 0.027 MT of Wood Scrap, 0.121 MT of Paper
= Landscape Waste, Waste and L.125 MT of Construction Waste were scrapped to
. Wood Scrap authorized pollution contral board wendors,
* Paper Weste
. Construction Waste,
€} Waste Management Policy - Hazardous
d)  Waste Management Policy - Nen-Hazardous
®)  Diversion Ratio - Hazardows Waste
f}  Diversion Ratio - Mon-Harandous Waste
| @ EHS5training and best practices Waste disposal
| h) w1 waste Disposal - For Waste Magging
GRI 307 3071 | @ Compliance Renuirements The erganization has not Identlfled any nan- compliance with
Enviranmental | b} Compliance Decaration erwironmental laws and/or regulations.
P | €} 150 18001 Certificetion Documetation
| d)  Emvirenmental Policy
| &) Environment, Occupational Health, and Safety
| {EHS) Palicy
| I Air Monitoring Report
! g} Moise Monitoring fepart
| h)  Greenpro Aswsunent Labelling Report .
GRI 308: 3081 | @) SupplerCode of Conduct New critical sugpliers are assssed for high risk under the Supplier
Supplier and | b Sustainaitle Procurement Folicy Human Rignts fisk Assassment.
Enviranmental 092 | e} Supaler Assessment Forms
N Al | d)  conflicz Minerals Policy
e}  Sustainable Procurement - Returnabde
Packaging Material
N Work Instructions - Risk assessment of
Adverss Sustainability Impacts in the Supply
Chain
| gh Training Evidences on Buyers on Social and
i Ervironmental lssues within 1he Supply Chain
R} Suspber Audit Instrietions - On-site Audits of
Supakers an Environmental and Social lssues
iy Training Evidences on Capacity Bufding of
Supoliers on the Risks of Adverse Sustainabilivy
Impacts
i) Incantive Program structions For Sippliers
k) Grievar Reparting o
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ESG Assurance

for Suppliers (Filled by Suppllers]

ul

|Phatographst
Undertaking on Actlans to Control Hazard ous

1) Approved Supplier List with Owners
Infarmation 2024-25
m) Evidences of Supgiser Tralnings on
Discrimination and Harassment in the
Workfarce of Suppliers
|- n) n ment Report
GRI 401: Employment | 401-1t0 &) FY 25 Hiring and Attrition Record New employee hires and turnover:
401-3 B)  Employes Master Record - March 25 &)  Total Mew Hires: & Noy
€} Coenpersation for Extrs Work Policy b)  Gender5Male/ 1 Female
d)  Working Conditions with Respect to Wages, ©)  Artrition: 10 Nos
Benefits, Wiocking Hours Policy d] Gendar: 10 Mala/ 0 Femala.
&) Employes Code of Conduct 8] Attrition rate - 11.90 % (10/84),
f]  Flexibie Organisation of Work Palicy Orgariizaticn has DE| ratia of 2,38% for women,
g) HecdVoikhyDasiieboly Bunefity proided te Rull-bime emplopees e Bonus, Medbchaln
R)  Atfinity ar Other Support Group for Minorites | e ok e e
oincabia ot relicy ar smplayes 3 ir parents spouse, two children far nan
2] Flexibile Organisation of Wark Palicy oyt unsdmmd,
b)  Cempersation for Extra Work
€} Employes Mediclaim Coverage
o) ESIC Policy
€]  Employes Healthcare Policy
fi  Performance Appraisal Policy & Platform
Sereenshot
Q) Interral Job Trancher Policy
h)  Promotion Letters
i) Wages Tracking Systemn Screenchots
i1 Salary Slips, Salary Grid/MAatrix of 2.3
emplayees
Kl Employes Satisfaction Sunvy - 2024-25
I} Time Tracking Records
m)  internal hoi Tramsfer Policy
n) _ Advertisement of Job Openings
GRI 403: 4031t | &) E5G compliance declaration from suppliers Results
Occupational kealth 40310 b)  incidence Investigation repart template, OHS & Detailed palicy amd implementation for process
and safery Guidelines, Emargency praparednass plan, b Safety i & work 50%-
Emergency Mock drill 50, Mertings are held once in a quarter,
€} Satety Committes, OHS Policy, OHS Training ©.  Training Calendar isin place.
PPT, Salety meeting-minLtes Maurys d.  Nominorormajor incidents, accidents were repoeted.
ind Ltries e, Noimsyances af Work-relaved il heafth
d)  Training Calensar 24-25
€] Mo such minor af majar incidents reparted
fl  Erviranment, Octupational Health, snd Safety
{EHS) Palicy
@) 150 45001:2018 Certificate
h)  Air Menitoring Report
I} Noise Monitoring Repert
1) Erviromment, Qccupational Health, and Safety
{EHS) Palicy
K} S0P for labelling labsting, soring, handling.
ant brarsporting hatsrdous substarces
I} Procedure for emergency preparedness and
aystem
m} MsDs
n)  Photographs of ares with hazsrdous
substances
@) HIRA
2] for gency Frop. &
Response
q)  Equipment Safety Inspections / Audits [Form
11)
r Employee Health Check-up Report
5) ‘Work instruction for Hazardous Substances

u}  Incident Register - Confirmirg that there is ne
LTI far emplayees and contractons
¥)  Time Tracking Recards — Ta monitar warking
GRIAM: Training and | S04-1 a) Average Training:
Education hazardous substances Appros. 19 Hrs [18.7 hira.| per parsen per year for Maragement Staft
b} Training on Wazer Policy and 15 Hrs | 19.4 hrs.] per persen per yesr for Non-Management Staff
&) Trainings of emplayees an Corniption and for Safuty Tralnings.
Bribery Prevention
d)  Trairings of emplayess on Infarmation In addition to the above trainings:
Secunty All employees are required to undergo 3 mandatory 2-heur
8] Caresr Management & Carear Advancement training an ethics and company policies, while contractors are
Poboy required 1o camplete 2 1-hour session.
) Carear Managemant & Training Policy
gF  Woman Develeprrens & Mentors hig Gendar wise f category wise broakup i5 demonstrated.
h}  Teaining of employess on Child Labor, Farced
Labaor, and Human Trafficking
i} Training of employess on Health and Safety
Risks and Good Workng Practices
I} Trainings of employees on Skis Development
K Trainings of emplayess on Dversky,
D scrimination and Harassmant
I} Emplopes Satisfaction Suvey -2024.25
GRI 405: 4052 al  Appoingment Letters W Gender Pay Gap as s#lary ik based upan experiance and
Diversity and b} Prevention of Discrimination Policy competence.
Equal Opportunity c)  Promotion Pelicy
d}  Performance &ppralal Policy
&) Gender Equality Paiicy
F) dnternal Job Tramster Policy
@) Living Wages Palicy
h}  Affnity or Other Suppoet Growp for Minorities
= Wulrerable Graups Policy
Iy Wages Tracking System Screenshots
iy Salary Siips, Salary Grid/Matrix of 2-3
employers
k) Gender Equality Palicy
GRI 406; 2051 a}  Discnmination Policy There were no instances of discrimination and PDSH,
Non-discrimination, b} Employes Complaint Handing Policy
POSH &) Affinty or Dther Suppart Growp for Menarities
Widnerabie Grouns Palicy
d}  Undertaking on M2 Cases of Discrimination &
POSH
GRI 408: Child Lebor 408-1 8}  Child Labor & Farced Labor Policy WNa instances of Child Labar,
b)  Undertaking on Na Child & Farced Labor
o) Remediation Procedure for ldentified Vidinms of
Child Laber, Forced Labar, or Hurman Trafficking
GRI40%: Farced or &09-1 8} Child Labar & Farced Labor Policy Na instances of faroed ar com pulsory labor,
Camaulsory Lsbar b} Undertaking on Na Child & Farced Labar
£ Remediation Procedure for identified Victims of
Child Labar, Forced Lebor, of Hurnan Trafficking
GRI413 Local 4131 a.  Sustainahility Report 224-25 l of projects was ed hased on 5 &
Cammunities b, List of C5R Projects Report during desk audit
€. Human Right Palicy for External
Stakeholders
GRIS1T: Marketing a1 a)  Undertaking on Mo inodents of Non Na incxdents of non-compliance conce ring marketing
and Labeding Compliance concerming Madketing comvmunications and labelling
‘Communications and Labelling
GRIA1E: Customer 4181 @) Undertaking on Zero Infoemation Seourity Nev incidents of non-compliance concerming substantiated
Privacy Incidents eomplaints coneerneng breaches of ustomer privacy and losses
b} S0P - Measires for Gaining Sta ke halder of customer data
Consent regarding the Process ng, Sharing and
Fetertion of Canfidential Infarmatian
€] S0P - Incident Resgonse Plan (1P 1o manage

Ereaches of Confidential Infarmation

&
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SDG Index

Earnings, wages, and benefits GRI1202-1 71,76

Education for sustainable development GRI413-1 100 - 106

Waste GRI 306-2 56, 63, 68
Water efficiency GRI 303-5 62, 63
Water recycling and reuse GRI303-5 62, 63
Operational sites owned, leased, managed in, or adjacent to, protected areas

and areas of high biodiversity value outside protected areas GRI 304-1 66
Significant impacts of activities, products, and services on biodiversity GRI 304-2 66
Habitats protected or restored GRI 304-3 66

IUCN Red List species and national conservation list species with habitats in
areas affected by operations GRI 304-4 66

Energy efficiency GRI302-1 56
GRI302-3 56, 60
Renewable energy GRI302-1 67

Abolition of child labor GRI 408-1 73,89

Diversity and equal opportunity GRI 405-1 72

Earnings, wages and benefits GRI202-1 71,76
GRI405-1 72,76

Elimination of forced or compulsory labor GRI409-1 73, 89
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| Maunandustrie’s Sustainability Priorty Areas  GRISwndad  locaionofDiscoswe

= Board Of Directors Employee training and education GRI 404-1 75, 82
01. GRI 404-2 74,75
About The Report GRI 404-3 75
02. Indirect impact on job creation GRI203-2 71
Corporate Governance Non-discrimination GRI 406-1 16
03. Occupational health and safety GRI403-1 4,5,75, 81, 85, 86
Protecting The Natural Capital
rotecting The Natural Capita GRI 403-2 85

04. GRI 403-4 86
Our Human Assets

GRI 403-5 86
05. Youth employment GRI401-1 78
Workplace Health and Safety
06. _
E ing Busi

ngaging Business Partners Energy efficiency GRI1302-1 67

07. GRI 302-3 56, 60
Product Stewardship Habitats protected or restored GRI 304-3 66
08. GHG emissions GRI 305-1 56, 67
Corporate Social Responsibility

GRI 305-2 56, 67
Assurance Statement GRI 305-3 56, 67

GRI 305-4 58
SDG Index GRI 305-5 67

GRI Standard and I1SO 26000 Index
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GRI Standard and ISO 26000 Index

Maurya Industries strives to meet international standards for reporting on the corporate responsibility of the organization.

Toward this end, Maurya Industries refers the GRI’s most recent standard and 1SO 26000.*1,2

*1 The Global Reporting Initiative (GRI) is an international organization that drafts and promotes international guidelines for sustainability reporting by enterprise.
*2 1SO 26000, published in November 2010, is an International Standard that provides guidance on socially responsible behavior for organizations.

GRI 1: Foundation

Maurya Industries has reported the information cited in this GRI content index for the period

April 2024 — March 2025 with reference to the GRI Standards.

GRI 1: Foundation 2021

GRI 2: General Disclosures

GRI Topic Disclosure Title Sustainability
04. Report
Our Human Assets
2021 General Disclosures 2-1 Organizational details - 9,10
05. - - : T - o -
Workplace Health and Safety 2021 General Disclosures 2-2 Entities included in the organization’s sustainability reporting - 9,10
2021 General Disclosures 2-3 Reporting period, frequency and contact point - 9,10
06. 2021 General Disclosures 2-4 Restatements of information - N/A
Engaging Business Partners
2021 General Disclosures 2-5 External assurance - 9,11 -116
07. 2021 General Disclosures 2-6 Activities, value chain and other business relationships - 9,10, 88 - 91
Product Stewardship 2021 General Disclosures 2-7 Employees Employment 72,78
08. 2021 General Disclosures 2-8 Workers who are not employees Corporate Governance 78
Corporate Social Responsibility 2021 General Disclosures 2-9 Governance structure and composition 27
2021 General Disclosures 2-10 Nomination and selection of the highest governance body 4,5,25,27
Assurance Statement
2021 General Disclosures 2-11 Chair of the highest governance body 25, 27
2021 General Disclosures 212 Role of the highest governance body in overseeing the
SDG Index management of impacts 25, 27
2021 General Disclosures 2-13 Delegation of responsibility for managing impacts 25,27
GRI Standard and 150 26000 Index 2021 General Disclosures 2-14 Role of the highest governance body in sustainability reporting 25,27
2021 General Disclosures 2-17 Collective knowledge of the highest governance body 25, 27
2021 General Disclosures 2-18 Evaluation of the performance of the highest governance body 25, 27
2021 General Disclosures 2-19 Remuneration policies Corporate Governance 5, 25,71, 76
2021 General Disclosures 2-20 Process to determine remuneration 5,25,71, 76
2021 General Disclosures 2-21 Annual total compensation ratio N/A
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General Disclosures

- Disclosure Title

2-22

Sustainability
Report

Statement on sustainable development strategy 4,5

General Disclosures

2-23

Policy commitments 33-53

02.
Corporate Governance

General Disclosures

2-24

Embedding policy commitments 33-53

General Disclosures

2-25

Processes to remediate negative impacts 33-53

03.
Protecting The Natural Capital

General Disclosures

2-26

Mechanisms for seeking advice and raising concerns 31,77

General Disclosures

2-27

Compliance with laws and regulations 4,5, 23,30, 31,59

04.
Our Human Assets

General Disclosures

2-28

Membership associations N/A

General Disclosures

2-29

Approach to stakeholder engagement 19, 20

05.
Workplace Health and Safety

Material Topics

3-1

Process to determine material topics - 19-21

Material Topics

3-2

List of material topics - 19-21

06.
Engaging Business Partners

Material Topics

3-3

Management of material topics - 19-21

Biodiversity

101-1

Policies to halt and reverse biodiversity loss Biodiversity N/A

Biodiversity

101-2

Management of biodiversity impacts Plant is located

07.
Product Stewardship

Biodiversity

101-3

Access and benefit-sharing n Industrial Area.

Biodiversity

101-4

Identification of biodiversity impacts Please refer

08.
Corporate Social Responsibility

Biodiversity

101-5

Locations with biodiversity impacts Protecting The

Biodiversity

101-6

Direct drivers of biodiversity loss

Natural Capital.

Assurance Statement

Biodiversity

101-7

Changes to the state of biodiversity Page 66Chapter

Biodiversity

101-8

Ecosystem services

SDG Index

Market Presence

202-1

Ratios of standard entry level wage by gender compared to Fair and Mini-
local minimum wage mum Wages

GRI Standard and ISO 26000 Index

Market Presence

202-2

Proportion of senior management hired from the local community =~ Workplace Engage-
ment & Inclusion

Procurement Practices

204-1

Proportion of spending on local suppliers Supplier Meets and Trainings

Anti-Corruption

205-1

Operations assessed for risks related to corruption Bribery and Corruption

Anti-Corruption

205-2

Communication and training about Anti-corruption policies Highlights,
and procedures Ethics & Integrity

Anti-Corruption

205-3

Confirmed incidents of corruption and actions taken Highlights,
Achievements
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GRI Topic

Anticompetitive Behavior

- Disclosure Title

Legal actions for anti-competitive behavior, anti-trust, and monopoly practicesHighlights 16

206-1

Sustainability
Report

Materials

301-1

Materials used by weight or volume

Maurya Industries
Raw Material
Consumption

Materials

Recycled input materials used

Hazardous Waste
Management,
Non-Hazardous
Waste Management

Materials

Reclaimed products and their packaging materials

Energy

Energy consumption within the organization

Energy Consumption

Energy

Energy consumption outside of the organization

Energy

Energy intensity

Energy Intensity Ratio

Energy

Reduction of energy consumption

Energy Consumption

Energy

Reductions in energy requirements of products and services

Water and Effluents

Interactions with water as a shared resource

Water Saviors,

Water and Effluents

Management of water discharge-related impacts

Water Consumption

Water and Effluents

Water withdrawal

Reduction Measures,

Water and Effluents

Water discharge

Water Management

Water and Effluents

Water consumption

Biodiversity

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value
outside protected areas

Biodiversity

Biodiversity

Significant impacts of activities products and services on
biodiversity

Biodiversity

Habitats protected or restored

Biodiversity

IUCN Red List species and national conservation list species

with habitats in areas affected by operations

Emissions

Direct (Scope 1) GHG emissions

Emissions

Energy indirect (Scope 2) GHG emissions

GHG Emissions

Emissions

Other indirect (Scope 3) GHG emissions

Emissions

GHG emissions intensity

Material Topics
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GRI Topic

Emissions

- Disclosure Title

305-5

Reduction of GHG emissions

GHG Emissions

Sustainability
Report

67

Emissions

305-6

Emissions of ozone-depleting substances (ODS)

N/A

Emissions

305-7

Nitrogen oxides (NOx), sulphur oxides (SOx), and other
significant air emissions

Air Emissions

56, 68

Waste

306-1

Waste generation and significant waste-related impacts

Waste Management

56, 63, 68

Waste

306-2

Management of significant waste-related impacts

and Circular
Economy, Waste
Mapping, Hazardous
Waste Management,
Non-Hazardous
Waste Management

56, 63, 68

Waste generated

Hazardous Waste
Management,
Non-Hazardous
Waste Management

Effluents and Waste

Significant Spills

Waste

Waste

Wasted diverted from disposal

Hazardous Waste
Management,

08.
Corporate Social Responsibility

Assurance Statement

Waste

Waste directed to disposal

Non-Hazardous
Waste Management

Supplier Environmental
Assessment

New suppliers that were screened using environmental criteria

Review and
Assessment of
Suppliers

SDG Index

Supplier Environmental
Assessment

Negative environmental impacts in the supply chain and
actions taken

Supply chain

16

GRI Standard and ISO 26000 Index

Employment

New employee hires and employee turnover

Employment

78

Employment

Benefits provided to full-time employees that are not
provided to temporary or part-time employees

Chairman & MD
Message, Employee
Benefits

4,5,76

Employment

Parental leave

Parental Leaves

78

Labor/Management
Relations

Minimum notice periods regarding operational changes

Bribery & Corruption
Policy, Career
Management &

34, 35, 45
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GRI Topic

- Disclosure Title

Career Advancement
Policy, Internal Job
Transfer Policy

Sustainability

Report

02.
Corporate Governance

03.
Protecting The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

08.
Corporate Social Responsibility

Occupational Health and Safety

403-1

Occupational health and safety management system

Chairman & MD
Message, Training
Programs, Occupa-
tional Health and
Safety Programs,
Worker Participation,
Consultation, and
Communication in
Occupational Health
and Safety

4,5,75,
81, 85, 86

Occupational Health and Safety

Hazard identification, risk assessment, and incident investigation

Hazard |dentifica-
tion and Risk
Assessment (HIRA

Occupational Health and Safety

Occupational health services

Occupational Health
Services

Occupational Health and Safety

Worker participation, consultation, and communication
on occupational health and safety

Worker Participation,
Consultation, and

Occupational Health and Safety

Worker training on occupational health and safety

Communication in
Occupational Health
and Safety

Assurance Statement

SDG Index

GRI Standard and ISO 26000 Index

Occupational Health and Safety

Promotion of worker health

Steps undertaken to
support and improve
the health and
well-being of employees

Occupational Health and Safety

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

Prevention and
Mitigation of Occupa-
tional Health and
Safety impacts
directly linked to
business relations

Occupational Health and Safety

Workers covered by an occupational health and safety
management system

Workplace Health
and Safety

Occupational Health and Safety

Work-related injuries

Safety Performance
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GRI Topic

Occupational Health and Safety

- Disclosure Title

403-10

Work-related ill health Data

Sustainability

Report
83

Training and Education

404-1

Average hours of training per year per employee Avg. Trg. Man-Hours
on Career Develop-

ment, Safety Trainings

Training and Education

Programs for upgrading employee skills and transition
assistance programs

Employee Induction,
Training Programs

Training and Education

Percentage of employees receiving regular performance

and career development reviews Training Programs

75

04.
Our Human Assets

Diversity and Equal Opportunity

Diversity of governance bodies and employees

72

Diversity and Equal Opportunity

Ratio of basic salary and remuneration of women to men Fair and Minimum Wages

71

05.
Workplace Health and Safety

06.
Engaging Business Partners

Non- Discrimination

Incidents of discrimination and corrective actions taken Highlights

16

Child Labor

Operations and suppliers at significant risk for incidents of
child labor

Maurya Industries
Actions, Maurya

73, 89

Forced or Compulsory Labor

Operations and suppliers at significant risk for incidents
of forced or compulsory labor

Industries Supply
Chain Management

73, 89

07.
Product Stewardship

Security Practices

Security personnel trained in human rights policies or procedures  Training Programs

75

Rights of Indigenous Peoples

Incidents of violations involving rights of indigenous peoples Highlights

16

08.
Corporate Social Responsibility

Assurance Statement

SDG Index

GRI Standard and ISO 26000 Index

Local Communities

Operations with local community engagement, impact

assessments, and development programs Corporate Social

100 - 106

Local Communities

Operations with significant actual and potential negative
impacts on local communities

Responsibility

100 - 106

Supplier Social Assessment

Review and Assess-
ment of Suppliers

New suppliers that were screened using social criteria

88 - 91

Supplier Social Assessment

Negative social impacts in the supply chain and actions taken Highlights

17

Public Policy

Political contributions -

N/A

Customer Health and Safety

Assessment of the health and safety impacts of product and
service categories

N/A

Customer Health and Safety

Incidents of non-compliance concerning the health and safety
impacts of products and services -

N/A

Marketing and Labeling

Product and Service
Information and
Labelling

Requirements for product and service information and labeling

98
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