
SUSTAINABILITY REPORT FY 2024-25

MAURYA INDUSTRIES 
A Maurya Group Company



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

CONTENTS

PROTECTING THE NATURAL CAPITALABOUT THE REPORT CORPORATE GOVERNANCE
­

­

­

­

­

­

­

­

­

­

­

­

­
­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

OUR HUMAN ASSETS
­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

CONTENTS

WORKPLACE HEALTH AND SAFETY ENGAGING BUSINESS PARTNERS CORPORATE SOCIAL RESPONSIBILITY
­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

­

PRODUCT STEWARDSHIP
­

­



MAURYA
INDUSTRIES 

CONTENTS

SUSTAINABILITY REPORT FY 2024-25

Chairman & MD Message

01.
About The Report

02.
Corporate Governance

03.
Protec�ng The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

"While we all strive for a prosperous future, 

we must also safeguard our world. There may 

be many strategies for growth, but there is 

only one Earth to sustain life. At Maurya 

Industries, our guiding principle is the 

conserva�on of resources and the con�nuous 

pursuit of improvement. We recognize our 

responsibility towards future genera�ons 

and firmly believe that sustainability is not 

merely a social or environmental concern—it 

is central to transforming economies and 

businesses for a be�er world. Through our 

collec�ve efforts, we are commi�ed to driving 

meaningful ac�on on sustainability and 

ensuring transparent, reliable disclosures for 

our stakeholders." 

thMaurya Industries celebrated its 20  anni-

versary of contribu�ng to na�on-building. 

Our approach to sustainability is not limited 

to compliance; we have chosen a path of 

excellence and con�nuous improvement, 

with inclusivity at its core. Maurya Indust-

ries has prac�ced sustainable measures 

since its incep�on. This inherent ability has 

enabled us to embrace inclusion, sustain 

our growth, and steered us through 

unprecedented �mes. Maurya Industries 

has demonstrated responsible ac�ons and 

engaged its supply chain with seamless alig-

nment, enabling rapid changes in its work-

ing ecosystem. We are pleased to report 

that we have con�nued to create value for 

our stake-holders across the en�re value 

chain, by overcoming the challenges.

Business Resilience
We influence and strive to improve the 

sustainability performance of our supply 

chain by constantly engaging with suppliers 

on ESG aspects. We succeed due to our 

inherent Business Resilience, upheld by our 

values, which enables us to convert challen-

ges into opportuni�es. Our con�nued 

efforts in sustainability, par�cularly in areas 

of innova�on and strong stakeholder 

rela�onships with our industry partners, 

have enabled us to be opera-�onally 

resilient. We have implemented energy 

efficiency projects, op�mizing processes, 

enhancing overall waste reduc�on, stream-

lining resource management, and targe�ng 

efforts to achieve minimal environmental 

impact.  The Company con�nues to pursue 

its system of sustainable procurement. We 

purchase only energy-efficient machinery/ 

products. Environmental concerns are 

assessed during the Supplier Evalua�on 

process. These efforts also reflect the 

corresponding impacts on our economic 

performance.

Economic Performance
The growth was led by an increase in 

domes�c market volume across the 

segment of the Company's por�olio. 

Safety
We promote a high level of awareness of 

safety issues among our employees and 

con�nually strive for improvement. Emplo-

yees are trained in safe workplace prac�c-

es. Compliance with safety training has 

consistently improved over the years, 

thanks to ac�ve employee par�cipa�on. 

We have earned a reputa�on in society. 

Maurya Industries conducts scheduled 

mock drills for emergency scenarios, with 

the ac�ve involvement of its staff. The gaps, 

if any, are immediately addressed for 

closure. To strengthen the Emergency 

Response, the Company conducts truncat-

ed drills and tabletop exercises to assess the 

performance of emergency responders. 

The company staff does toolbox talks and 

safety talks with officers and contractors. 

We have developed a policy to mi�gate risk, 

and we have successfully operated our 

facili�es with minimal impact, suppor�ng 

our esteemed customers.  
A selected cross-func�onal team thoroug-

hly inves�gates all incidents and near 

misses, and correc�ve ac�ons are imple-

mented. Walkthrough rounds by senior 

managers are conducted every month. 

Observa�ons are recorded and closed 

immediately. To improve the safety culture, 

measurable KPIs, Leading Indicators, and 

Lagging Indicators are reviewed during the 

monthly EHS Review Mee�ng, which is 

chaired by the Sr. General Manager– Opera-

�ons. We have encouraged employ-ees to 

report one near-miss per employee per 

month to improve our safety performance.

Health and Hygiene
We are commi�ed to promote and protect 

the health and well-being of our emplo-

yees. Periodic medical check-ups are 

conducted for employees to monitor their 

health and well-being. Regular work area 

monitoring is conducted to check the noise 

level and ambient air quality, in line with the 

applicable Na�onal Ambient Air Quality 

Standards. We also have a well-equipped 

Occupa�onal Health Centre, staffed by a 

doctor and a team of professionals. 

Addressing Occupa�onal Health and Safety 

issues to meet expecta�ons remains a key 

focus for us. 

­   Our Mission, Vision, and Values
­   From Chairman & Managing Director’s Desk

­   Board Of Directors
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Training programs are conducted by emin-

ent doctors on lifestyle diseases. Health 

camps are arranged. Modern equipment 

has upgraded occupa�onal health centers. 

We also engaged a professional consul�ng 

doctor to upgrade our exis�ng Occupa-

�onal Health and Hygiene system. We have 

upgraded our standard to the next level in 

occupa�onal health and safety. 

Employee Benefits
During the repor�ng period, Maurya 

Industries provided direct employment to 

219 persons. Maurya Industries emplo-

yees are covered under various benefits 

schemes, including Gratuity, Provident 

Fund, Employees' State Insurance, and 

compensated absences. In the repor�ng 

year 2023-24, employee benefits account-

ed for INR 7,34,42,024. 
The average increase in remunera�on is 

8% for employees other than Key Manag-

erial Personnel and 10% for Key Manage-

rial Personnel. The remunera�on of 

employees and Managerial Personnel is 

decided based on individual performance, 

the Company's overall performance, infla-

�on, prevailing industry trends, and 

benchmarks. 
Maurya Industries also provides bonus to 

its employees for working over�me or 

mee�ng specific targets, excep�onal 

contribu�ons, etc.

Environmental Commitment

While growing the Economic bo�om line, 

Maurya Industries has also stepped up its 

commitment and efforts to mi�gate its 

nega�ve environmental impacts and 

generate a posi�ve footprint. We are 

focusing on our business's environmental 

and social priori�es to achieve value 

crea�on for all stakeholders. We are aware 

of the decisions made during COP 26 and 

consider climate change a global issue. 

Maurya Industries is conscious of its 

responsibility towards it and commi�ed to 

mi�ga�ng the issue within its sphere of 

influence. We have implemented several 

projects, process changes, and op�miza-

�on strategies to con�nuously reduce our 

GHG emissions intensity. Maurya Indust-

ries has set ambi�ous targets for the years 

to come. Bolstering renewable energy by 

adding 270 kW renewable energy plant 

contribu�ng approximately 35% of the 

renewable electrical energy in Maurya 

Industries' energy por�olio. As a long-term 

strategy for a solid waste management 

program, Maurya Industries will focus its 

efforts on achieving nearly zero landfills. 

Maurya Industries undertakes green 

ini�a�ves focused on reducing greenhouse 

gas emissions through tree planta�on 

drives and exploring methods to lessen the 

impacts of climate change and global 

warming. Our goal is to plant one tree for 

every employee each year. Our landscape 

and garden designs are sustainable models 

of green ideas.

Corporate Social Responsibility
Maurya Industries operates with a deep 

sense of social commitment, contribu�ng 

to the welfare of the society it is part of. 

Maurya Industries' concerns are focused 

on environmental sustainability, rural 

development, health, women's empower-

ment, educa�on, and sports, among 

others. During repor�ng period we spent 

INR 4,303,080 on our CSR projects.

POSH
In line with the requirements of POSH, the 

Company has established Complaints 

Commi�ees at its workplaces to inves�-

gate complaints of sexual harassment 

received from female employees. No 

complaints have been received during the 

years 2024-25. 

The Directors would like to take this 

opportunity to show their apprecia�on to 

all employees for their hard work, 

dedica�on, and support. I, on behalf of all 

the directors, would like to take this 

opportunity to appreciate all employees 

for their hard work, dedica�on, and 

support, which have helped us face all 

challenges and enable business con�nuity. 

The Directors wish to place on record their 

gra�tude for the con�nuous support 

received by the Company from its invest-

ors, par�cipa�ng Banks, central and state 

government departments, customers, and 

suppliers.

Mr. Mangesh Pa�l

Chairman & Managing Director
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Mission

Values

Vision

“To manufacture and supply cri�cal machined cas�ngs all over the globe by technological up-grada�on, innova�ve thinking, with commi�ed team as an asset, ensuring 

sustenance and thus aiming the interest of stakeholders, society and environment”

"Becoming the leading organiza�on in diversified domains serving across the globe, driven by entrepreneurial spirit and cu�ng-edge technology to achieve 

sustainable mul�-fold growth” 

Con�nuous improvement, speed, quality, cleanliness, neatness, safety, and a green environment.

Vision, Mission & Values
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About The Report

Maurya Industries has had a long presence 

since 2005. The Company has been in the 

business of machining cas�ngs for the last 

20 years. Maurya Industries has ini�ated 

its repor�ng journey with the repor�ng of 

FY 2024-25 in this Sustainability Report. 

The ini�a�on bears tes�mony to our 

commitment to transparent and holis�c 

stakeholder communica�ons. Our report-

ing approach adheres to the repor�ng of 

disclosures in reference to GRI Repor�ng 

Standards, which are informed by the 

Integrated Repor�ng Framework of the 

Interna�onal Integrated Repor�ng Coun-

cil, as well as other relevant sustainability 

frameworks. 

We have been repor�ng our triple-bo�om-

line performance. This sustainability rep-

ort is prepared in reference to GRI 

Repor�ng Standards. Our performance 

details can be found in the various chapters 

that comprise this report. Our disclosures 

are designed to meet the informa�on 

needs of all stakeholders. 

Framework and Guidelines

The framework covers key performance 

indicators in reference to GRI Repor�ng 

Standards. It also measures our perfor-

mance against the United Na�ons Sustain-

ability Development Goals (UN SDGs). The 

Financial data is reproduced from audited 

Annual Reports.

Scope and Boundary

The report covers informa�on about 

Maurya Industries at Kolhapur. The report 

contains disclosures that pertain to the 

financial year 2024-2025 unless stated 

otherwise.

Responsibility Statement

The Governance Body, Maurya Board, and 

Management have evaluated the contents 

presented in the report and assure its 

integrity, to the best of their knowledge. 

The Management has approved the public-

a�on of this report in May 2025.

External Assurance

Independent assurance provider 

Madhumathida�a Sustainability 

Services Private Limited (MDSSPL) 

has provided assurance on the 

report. 

Feedback

Maurya Industries has its register-

ed office at "A-12, M.I.D.C. Gokul, 

Shirgaon, Kolhapur - 416 234, 

Maharashtra, (India) ". The point of contact 

for the informa�on in this report is Mr. 

Maru� Pa�l (Asst. General Manager). Any 

query or sugges�ons concerning this 

report may be addressed to Mr. Maru� 

Pa�l at the registered office address or via 

email to:  maru�.pa�l@mauryaa.in
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About Maurya Industries

Maurya Industries has been an associate 
company of the Maurya Group since 2005-
2006 and has been an integral part of 
India's industrial landscape. We possess 
firm exper�se in cri�cal machined 
components; our products' beam quality is 
ensured as they are shaped by proficient 
machinery and experienced staff. Maurya 
Industries believes in growth. Our 
proac�ve outlook and compe��ve pricing 
give us a strong advantage over compe-
�tors.

We are situated in Kolhapur, Maharashtra, 
India. We have our Registered Office at A-
12, M.I.D.C. Gokul Shirgaon, Kolhapur - 416 
234, Maharashtra. We have a high-end 
machine shop of  25000 sq.  mtrs . 
Comprising over 125 mul�-axis machines, 
including HMC, VMC / VTL / CNC machines, 
as well as suppor�ng equipment, we cater 
to a volume range of approximately 1,000 
to 500,000 units per annum. We not only 
possess high-end machinery, but also give 
special a�en�on to the tools. Under our 
guidance, we have developed a locally 
tailored tool that enables us to achieve  the 
close tolerances required on drawings. The 
form generated by it is achieved by many 
OEMs using high-end tools. We are also 
equipped with a quality laboratory 
featuring top-class machinery, including 
CMM, Counter Tracer, Millipore, and 
Roundness Tester. Our products have 
applica�ons in essen�al industries, such as 
automobiles and agriculture. We serve 
both domes�c and interna�onal markets. 

We face compe��on from both local and 
interna�onal compe�tors. 

For details, please visit our website 
www.mauryagroup.co.in 

Today, Maurya Industries is associated 
with 20+ customers like DANA Allison 
Transmission, John Deere, Nord Drive 
Systems, Bonfiglioli Forever Forward, 
Comer Industries, CAT Regal Rexnord, 
TATA, Mahindra, Daimler, Daimler Benz, 
Copeland, Bharat Forge Limited, Emerson 
Climate Technologies, PMP Industries, 
Oerlikon Fairfield, Knorr Bremse, JCB, 
Ashok Leyland, V.S.T Tillers Tractors Ltd., 
Menon & Menon Ltd. Our 150 products are 
exported to 7+ countries worldwide.

The Maurya Industries supply chain has 
been proven effec�ve in countless 
significant applica�ons worldwide. The 
Company's high-quality products and 
skilled, reliable team have made it a leader 
in the industry. 

Con�nual Improvement
Product development – Maurya Industries 
undergoes constant tes�ng and cri�cal 
evalua�on of the machined parts. Through 
constant efforts to improve we can ensure 
consistent and peerless quality, high 
performance, and enhanced compliance 
with stringent tes�ng standards. 

Experts confirm the results – Maurya 
Industries products meet na�onal and 
private standards for all performances and 
environmental regula�ons. We are 

cer�fied by wide range of interna�onal 
standards such as ISO 9001:2015, ISO 
14001:2015, IATF 16949:2016, ISO 
45001:2018, etc.

Maurya Industries – Commitment to 
Excellence

Focusing on the right things - The 
customers have the confidence that our 
solu�on is the most suitable for them. It's a 
ma�er of providing exper�se during the 
selec�on process, tes�ng samples, respo-
nding to any ques�ons that arise, ensuring 
on-�me delivery of the product. It's about 
focusing on the right things: listening and 
responding with honest explana�ons and 
in�me improvisa�ons.

From the factory - We strive for the right 
results with comprehensive manufactur-
ing and tracking controls. The produc�on 
line is equipped with state-of-the-art 
equipment, and samples from each 
produc�on batch are saved to ensure 
consistent quality control and rapid 
response in case any ques�ons arise.

To the customer’s site - We're scrupulous 
about on-�me delivery with the right 
product, whether to a supplier, the end-
user, or the customer. By taking care of the 
details, we can ensure performance and 
quality are always right—and your project 
stays on track and on schedule.

Value for Money  -   Cost-effec�ve 
solu�ons from Maurya Industries prevent 
snaps in your budget.

Looking at the bo�om line - The global 

supply chain faces growing material 
shortages, increasing costs, and a global 
trend towards regula�ons that specify 
more sustainable and efficient ("green") 
use of resources.

Consider the life cycle - Current financing 
models address quality issues, results, and 
business sustenance, crea�ng a demand 
for cost-effec�ve products that minimize 
nega�ve environmental impacts through-
out their life�me. Maurya Industries has 
been on a con�nuous journey to improve 
its performance and reduce nega�ve 
impacts throughout its life cycle. 
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Our Products Range
OFF HIGHWAY (HO)

FARM
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OTHER

COMMERCIAL VEHICLE (CV)

AUTOMOBILE FORGINGS FAMILY
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Maurya Group Milestones 

Maurya Industries 
(Machine Shop Unit I) 
was established.

Maurya Alloys Pvt. Ltd. 
(Foundry Division) 
was established.

Maurya Global 
(Machine Shop Unit II) 
was established. 

Maurya Precision 
(Aeroplane Division) 

was established. 

Maurya Casting s Pvt. Ltd. 
and 
Maurya Ancillaries Pvt. Ltd. 
was established. 

2005
2017

2019

2023

2024
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Our Costumers 

DOMESTIC

DANA 
Allison 

Transmission

DANA 
Allison 

Transmission
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Global Presence

7+
countries we

export to

20+ 20+
clients years of

experience
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HIGHLIGHTS

270 kW PV Solar Plant commissioned. Zero complaints regarding POSH.

4 hours of training per year per employee Regular on-site and Off-site Mock Drills.

Cer�fied by interna�onal standards like 
ISO 9001:2015, ISO 14001:2015, 
IATF 16949:2016, and ISO 45001:2018. 

Zero incidents of discrimina�on.

No human rights viola�ons were found in 
our organiza�on or our value chain (including 
local communi�es and indigenous people) 

Zero cases of an�-compe��ve behaviour, an�-trust, 
and monopoly prac�ces.

Zero incidents of breaches of customer 
privacy and loss of customer data. 

Zero incidents of nega�ve impacts in the supply chain.

Received various awards from customers like 
Dana, John Deere, Mahindra, and Tata 
Autocomp Systems Ltd. for delivery and 
quality performance.

Received the State Level Best Export Achievement 
Award in the Engineering category consecu�vely for the 
last 6 years from the Government of Maharashtra 
(INDIA).

HIGHLIGHTS

Best Gardening Award - 2024 - Best Gardening Award in industrial segment 
for consecutively 8 years from The Gardens Club Kolhapur

The CII GreenPro certification - 2024 - First Company in Farm sector to receive 
Green Casting certification & Third Company in Machined Iron Casting segment 
to receive Green Casting Certification

Sustainability Award for Green Casting Initiatives - 2024 - Mahratta 
Chamber of Commerce Industries and Agriculture (MCCIA), Pune 

Winner SHE Excellence & Innovation Award - 2024 - 19th Edition 
Confederation of Indian Industry, Western Region, India

Sustainability & Best Environmental Practices - 2024 - NORD Drive 
Systems, India 

Sustainability Award - 2024 - John Deere's Supplier conference 2025, India

ETHICS AND GOVERNANCE

AWARD

No monetary and non-monetary fines/penalties/punishment/award/ 
compounding  fees /settlement amount paid in proceedings (by the entity or by 
directors/KMPs) with regulators/law enforcement agencies/judicial institutions 

No complaints related to corruption or conflict of interest received during FY 
2024-25

No cases involving disciplinary action taken by any law enforcement agency 
for charges of bribery/corruption against directors /KMP /employees 

Zero cases of Whistleblower

Certified by international standards like ISO 9001:2015, ISO 14001:2015, IATF 16949:2016, and ISO 45001:2018

CERTIFICATION

HUMAN RIGHTS

100% of our employees are trained on business ethics and safety

Zero cases of Child and Forced Labor

Regular on-site and Off-site Mock Drills
 

Active participation of employees in CSR activities

No human rights violations were found in our organization or our value chain 
(including local communities and indigenous people)   

Zero incidents of Discrimination

Zero complaints regarding POSH

19.4 and 18.7 hours of training per year per employee for non-management 
and management staff respectively.

Zero Lost Time injuries for the reporting period

All eligible employee received performance appraisal

ENVIRONMENT

270 kW PV Solar Plant actively helping with renewable energy

Reduction in energy intensity for machining by 13 % for FY 2024-25 
compared to FY 2023-24

Use of renewable energy to account 35% of the electricity consumption.

Slight increase in Scope 1 and Scope intensity by 5 % due to increase in the 
machining by 12% compared to last reporting year and lower renewable 
energy generation compared to last year

Intensity of significant air emissions (emissions other than GHG) for FY 2024-25 
decrease compared to FY 2023-24 by 47 %.

Water withdrawal intensity for 2024-25 decreased by 3 % compared to 2023-24

Scope-3 GHG inventory is reported for the first time

Reduction in the waste consumption intensity for the reporting period 
compared to previous year
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Maurya Industries has consistently maintained transparent, traceable, 
trustworthy, and long-term rela�onships. Maurya Industries' stakeholders have 
been the driving force behind its growth over the years. Maurya Industries 
engages in inclusive engagement with stakeholders, a�uning to their concerns 
and adeptly addressing their expecta�ons. Maurya Industries considers 
materiality as an essen�al component of its strategy and envisions, iden�fies, and 
acts on concerns related to sustainability. Materiality also helps us understand the 
expecta�ons of stakeholders and ul�mately shape the business. Maurya 
Industries is well aware that environmental and social issues are integral to 
business opera�ons, and we con�nually strive to improve. 

Maurya Industries believes in sharing accurate informa�on with all the 
stakeholders. Maurya Industries ensures that its areas of ac�on are driven by the 
code of conduct adopted by the Board of Directors, which applies to the board 
members and all the employees. 

Our vision is to be a world-class company making sustainable products for society. 

As a result of our efforts over the past decade, we now have several unique 
differen�ators. Our opera�onal scale, local presence, integra�on across the value 
chain, diversified revenue streams, and strategic expansion plans set us apart 
from our peers. We have the following priori�es -

• We will con�nue to u�lize the best commercial poten�al in each of our assets 
to grow both our volumes and margins.

• We will con�nually explore opportuni�es to expand our exis�ng businesses 
and incubate new and valuable products and innova�ons.

• We are ramping up our manufacturing capaci�es to meet increasing 
demands.  

• We have implemented a cost transforma�on program to improve our 
procurement and safety performance.

Following the 3R’s Waste Management Strategy Reduction in the hazardous and non-hazardous waste intensities for the 
reporting period compared to previous year

Improvement in the diversion ratio of the hazardous and non-hazardous 
waste for the reporting period compared to previous year 

No beach of legal compliances and no cased of non-compliances, fines or 
warning for reporting period.

CUSTOMER AND CYBER SECURITY

Zero cases of Cyber-attack and data

Zero incidents of breaches of customer privacy and loss of customer data.  

Zero incidents of non-compliance concerning marketing communications and 
labelling

SUPPLY CHAIN

Active participation and inclusion of supply chain in the sustainability 
measures

Zero incidents of negative impacts in the supply chain 

 97 % local vendors and 3 % international vendors

Maurya Industries Sustainability Priorities & Areas of Action
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Management Systems - Strategies 

Management 
Systems

ISO 9001:2015

ISO 14001:2015

ISO 45001:2018

IATF 16949:2016

Management Systems- Strategies Pollution Prevention

Employee Health And Safety

Pollution
Prevention

Regular Monitoring 
of Environment by 
Certified Agency

PV Solar Plant

Real Time 
Monitoring for ETP

Selection, 
and evaluation 
of contractor

Physical 
Medical

Checkup and 
SHE Training

Issue of 
Health Card

Health Trend 
Analysis

OHC Equipped
with FMO and 

Ambulance

Visitor’s 
Health Information 
with Emergency 

contact No.

Walk Through 
Round

Safety Tool
Box Practice

Inspection and
audits of safety 

process including 
contractor 
operation
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Engaging with Stakeholders

KEY STAKEHOLDER GROUPS

• Employees

• Customers / Clients •  Shareholders 
   / Investors

• Suppliers 
  / Vendors

• NGO’s / 
  Communities

Materiality analysis is crucial in assessing, iden�fy-
ing, and priori�zing various sustainability issues, 
such as environmental, social, and governance 
(ESG) factors. By incorpora�ng stakeholder pers-
pec�ves, we can gain a deeper understanding of the 
issues affec�ng our business and services. This 
stakeholder analysis also helps us pinpoint topics 
essen�al to our Company's strategy, targets, and 
repor�ng.

Since our incep�on, we have ac�vely encouraged 
transparent and produc�ve discussions with 
stakeholders regarding ESG concepts, aspects, and 
elements. This engagement allows us to iden�fy 
and address their preferences and priori�es 
concerning risks and opportuni�es for a sustainable 
future. Our stakeholders can express their concerns 
through both formal and informal feedback 
channels. 

We have begun our stakeholder engagement and 
materiality analysis process by iden�fying key 
stakeholders. To gather their input, we designed a 
stakeholder engagement ques�onnaire to iden�fy 
material topics.

Key Stakeholder Groups:

• Employees

• Customers / Clients

• Shareholders / Investors

• Suppliers / Vendors

• NGO’s / Communi�es
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• Customer requirements
• Customer sa�sfac�on and feedback
• Project delivery �me lines
• Child, Forced & Compulsory Labor.

• Client Mee�ngs
• Customer sa�sfac�on surveys
• Monthly Business Review
• Quality Performance Review
• Media release

Customers / Clients On regular basis 

Stakeholder
Group

Channels Of 
Communica�on

Frequency Of 
Engagement

Purpose And Scope Of Engagement Including Key 
Topics And Concerns Raised During Such Engagement 

• Regulatory compliance requirements
• Supply schedule
• Vendor needs and expecta�ons
• Need for sustainability awareness and trainings
• Sustainability performance
• Child, Forced & Compulsory Labor.

•  Channel partner mee�ngs
• One-to-one mee�ngs
• Regular opera�onal reviews

Suppliers / Vendors On regular basis 

• Community expecta�ons and feedback on impact/success of CSR 
project

• Engagement scope for CSR projects
• Child, Forced & Compulsory Labor.

• Project mee�ngs
• Community interac�ons with 

NGOs
• Employee volunteering programs

NGO’s / Communi�es On regular basis 

• Building a posi�ve work environment
• Recognizing and celebra�ng achievements
• Compensa�on and benefits
• Career growth opportuni�es
• Professional development
• Skill development
• Work life balance
• Access to role appropriate resources, knowledge, and infrastructure
• Inclusive prac�ces
• Highlights of organiza�onal performance, and achievements
• Child, Forced & Compulsory Labor.

•  Town Hall
•  One on One
•  Employee sa�sfac�on surveys
•  Face-to-face mee�ngs
•  Engagement sessions
•  HR sessions
•  Rewards and recogni�on
•  Team building workshops
•  Employee newsle�ers 

Employees
On regular basis 

• Financial performance
• Understanding their needs / expecta�ons which is material to 

Maurya Industries
• ESG overview
• Child, Forced & Compulsory Labor.

• Annual general shareholders 
mee�ng

• Financial informa�on release
• Investor calls and mee�ngs

Shareholders / Investors
On regular basis 
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Materiality Analysis

MATERIALITY ANALYSIS

Maurya Steel has implemented various 
strategies to priori�ze and iden�fy ESG 
ma�ers relevant to our sectors and 
industries. 
We conducted a comprehensive materiality 
analysis to understand and priori�ze 
sustainability issues. The primary objec�ve 
of this assessment was to iden�fy the social 
and environmental areas most significant 
to our opera�ons. This exercise helped us 
streamline our efforts and ini�a�ves to 

mi�gate the concerns of our stakeholders 
and contribute to responsible and sustaina-
ble business prac�ces.
We evaluated a range of sustainability 
topics and priori�zed material issues in 
alignment with our business model. These 
material topics were organized into eight 
broad themes. Our leadership team has 
thoroughly reviewed the results of the 
materiality analysis, considering their 
applicability and relevance.

Ethical Governance Empowering Workplace

• Business Ethics and Integrity
• ESG Governance
• Transparency and Repor�ng on 

ESG
• Performance
• Grievance Management
• Data Privacy and Cyber Security

• Health and Safety
• Employee Development
• Diversity and Inclusion
• Employee wellbeing
• Talent recruitment and reten�on
• Protec�ng human rights

Economic Performance  Community Development

• Economic Performance • Community Development

Environment Performance Technology Innova�on

• Energy Management
• Waste Management
• Climate change adapta�on
• Water Management

• ESG products and services
• Digi�za�on and Innova�on.
• Intellectual Property Rights.

Customer Centricity Responsible Supply Chain

• Customer sa�sfac�on
• Customer complaints and 

feedback

• Responsible Procurement 
policies

• Screening supplier on ESG
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Our Commitment

Our philosophy on the Code of Governance 
is to uphold core values through ethical 
business conduct, aimed at safeguarding 
and maximizing value for the interests of 
various stakeholders, including sharehol-
ders, lenders, employees, and the general 
public. At Maurya, we are commi�ed to 
Good Corporate Governance to ensure that 
all func�ons of the Company are discharged 
in a professionally sound and competent 
manner. 
Our priority is to con�nuously enhance and 
adapt our product por�olio to align with the 
evolving needs and expecta�ons of our 
customers. It is our constant endeavour to 
strengthen our value proposi�on in the 
markets. Our products are also imported 
subs�tutes, which have helped make the 
country self-reliant, thereby conserving 
valuable foreign exchange. Our product 
quality is benchmarked against global 
quality standards, and we strive to surpass 
them; this has enabled us to be a preferred 
business partner to our customers. 
Maurya Industries is dedicated to upholding 
the highest standards of Corporate Gover-
nance across all its opera�ons and proce-
sses. The Company emphasizes transpare-
ncy, accountability, ethical conduct, and 
adherence to applicable laws and regula-
�ons to foster trust among stakeholders 
and ensure long-term sustainability. It 
regards corporate governa-nce as the 
cornerstone for sustained management 
performance and responsibi-lity towards all 
the stakeholders and society. Maurya 
Industries firmly believes that robust corpo-

rate governance prac�ces are essen�al for 
safeguarding the long-term interests of 
shareholders, reinforcing the effec�veness 
of the Board and Manage-ment, and 
deepening the trust of all stakeholders. The 
Company remains commi�ed to conduc�ng 
business with uncompromising integrity 
and adhering to the highest ethical stand-
ards, which form the founda�on of its 
sustained credibility and success.
We are commi�ed to consistently mee�ng, 
and at �mes exceeding, the regula�ons that 
govern our work. We ensure that our 
employees follow an ethical path by se�ng 
and communica�ng a high standard of 
ethics through our Code of Conduct. When 
issues arise, our employees have access to 
various resources to report their concerns.
We value personal informa�on and are 
commi�ed to safeguarding the confiden�a-

lity, privacy, and security of our personally 
iden�fiable informa�on and other sensi�ve 
private data. We are also taking a leadership 
role in helping our customers and other 
stakeholders understand the importance of 
using informa�on appropriately.
We follow the nine corporate governance 
principles from SEBI’s Business Responsib-
ility and Sustainability Repor�ng (BRSR), 
which guide how we run our business and 
help us stay ahead of the compe��on in a 
sustainable way. These principles serve as a 
framework, defining each individual's roles, 
rights, and responsibili�es within the 
organiza�on. 
The Board of Directors comprises the 
Chairman & Managing Director, a Director, 
and the CEO, all possessing a wide range of 
skills and experience. The Board ensures 
that appropriate procedures and controls 
are in place to cover Management's 
ac�vi�es and ensure that the Company 
operates on ethical grounds on a day-to-day 
basis.
Maurya's Board of Directors has established 
a set of Corporate Governance Guidelines 
that serve as a framework for ensuring 
effec�ve, transparent, and accountable 
governance across the Company. These 
guidelines outline the roles, responsibili-
�es, and prac�ces that support sound 
decision-making and uphold the Company's 
commitment to ethical conduct and 
regulatory compliance. The guidelines 
address: 
• Roles and responsibili�es of the Board 

and Management, 

• Board's Leadership Structure, 
• Responsibili�es of the Directors, 
• Director Independence, 
• Board membership criteria, 
• Board Commi�ees, and 
• Board and Management evalua�on.

The Code of Conduct and Whistleblower 
Pol icy  provides the framework for 
governing the Company.

The Company has an elaborate Risk 
Management repor�ng system, which 
is designed to enable risks to be 
iden�fied, assessed, and mi�gated 
appropriately. The Board oversees the 
Risk Management Report, which 
details all the risks that the Company 
faces, including those related to 
Marke�ng, Supply Chain, Commercial, 
Opera�ons, Safety, Human Resources, 
Compliance, and Finance. 

Risk Management 
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Maurya's internal control systems ensure 
compliance with various policies, prac�ces, 
and statutes, in line with the organiza�on's 
pace of growth and increasing opera�onal 
complexity. We con�nually strive to ensure 
compliance with various applicable laws. The 
system helps us assimilate informa�on and 
make more knowledge-based and efficiency-
driven decisions more effec�vely.

Internal Control Systems 
and their Adequacy

Whistle Blower Policy 

The Company has established a Whistleblower 
Policy for employees, clients, suppliers, 
government authori�es, and stakeholders, 
which outlines the principles and standards 
governing the ac�ons of the Company. This 
policy enables to report any actual or poten�al 
viola�on of the Company's rules. This policy 
enables stakeholders to raise concerns about 
unethical behaviour, viola�ons of legal or 
regulatory requirements, or inappropriate 
repor�ng or presenta�on of financial reports or 
statements. This policy provides adequate 
safeguards against vic�miza�on of whistle 
blower and also provides direct access to the top 
management including Chairman & Managing 
Director in excep�onal cases.

The Code of Conduct is established to uphold 
the organiza�onal values like ethical behaviour, 
Quality, Speed, Con�nuous Improvement, and 
Environmental Safeguarding.
The Code of Conduct provides a founda�on for 
appropriate behaviour for all Maurya Industries 
management and employees, where they can 
address the following ethical issues:
• Conduct towards other employees or 

colleagues, employee representa�ves, 
suppl iers ,  customers,  government 
authori�es and other stakeholders.

• Performance of du�es and obliga�ons.
• Follow the Mission, Vision, and Values of 

Maurya Industries.
• For fulfilling the goals and objec�ves of 

Maurya Industries.
• Prac�ce fairness and equality.

Code of Conduct
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Sustainability Stewards: Governance Insights

At Maurya Industries, the Board of Directors (BoD), led by 
our Chairman & Managing Director, holds the highest 
authority in guiding the strategic direc�on and decision-
making of the Company. The Board is commi�ed to 
upholding the highest ethical standards, ensuring 
transparency and integrity, in alignment with the core 
values of our parent company, Maurya Group. As of March 
31, 2025, the Board included one Director and one CEO. The 
Board of Directors is diverse in terms of experience, age, 
and exper�se. Various commi�ees oversee the governance 
process, each comprising a balanced mix of Execu�ve 
Directors, Non-execu�ve Directors, and Independent 
Directors, all bringing exper�se in responsible business 
prac�ces, sustainability, CSR, and ESG ma�ers.

The Board of Directors oversees the Governance, ESG, and 
CSR policies. The commi�ees convene regularly to evaluate 
governance policies, appointments, remunera�on, and 
ESG and CSR aspects, ensuring a comprehensive review of 
all ground-level inputs and stakeholder feedback (including 
cri�cal concerns, issues, and outputs of stakeholder 
consulta�on on ESG). The Chairperson of each commi�ee 
reports their delibera�ons to the Board, emphasizing 
governance and accountability.

The Chairman and Managing Director holds the highest 
execu�ve authority, significantly influencing the implemen-

ta�on and oversight of ESG, climate ac�on, biodiversity, 
CSR, and related policies. He ac�vely par�cipates in key 
commi�ees, such as the CSR and Risk Management Commi-
�ees, to enhance ESG prac�ces and exceed regulatory 
requirements, driving meaningful impact.

The ESG and Sustainability head leads the Company's ESG 
and CSR efforts, driving ini�a�ves aligned with the Board-
approved vision, which encompasses Net Zero decarboni-
za�on and renewable energy, sustainability repor�ng, and 
CSR focus areas such as educa�on, empowerment, health, 
and environmental conserva�on. The ESG and Sustaina-
bility head ensures regular updates to the CSR Commi�ee, 
CEO, Managing Director, execu�ve leadership team, and 
other stakeholders, maintaining alignment with the 
Company's overarching objec�ves and values.

The governance framework, established by the BoD and 
supported by specialized commi�ees and execu�ve 
leadership, ensures that our ESG policies align with 
corporate objec�ves and drive sustainable impact. Our 
Management views good governance as an ongoing 
journey, adap�ng to the everevolving business environ-
ment both internally and externally.
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Maurya Industries Board Committee

The Board of directors of the Company as on 31st March, 2025 is as under: 

       Name Designa�on   No. of Directorships and Commi�ee  
  / Category  Memberships / Chairmanships in 
    other Companies (excluding Pvt. Cos.)

   Other Commi�ee Commi�ee
   Directorships Memberships   Chairpersonships

 Mr. Mangesh  Chairman & 
       Pa�l Managing NIL NIL NIL
  Director 

 Mr. Avadhut  Director NIL NIL NIL
      Harmalkar

 Mr. Avinash  CEO NIL NIL NIL
       Pa�l

*The Board of Directors are corporate level & they are holding their posi�ons within Maurya Group of companies.
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Board has constituted the following Committees to assist itself in carrying out its functions: 

Board Committee Function

An�-Sexual Harassment Commi�ee

In compliance with the Sexual Harassment of Women at Workplace (Preven�on, Prohibi�on, and Redressal) POSH Act, 2013, the Company has 
formed Internal Complaints Commi�ees (ICCs) at all its establishments. These commi�ees are responsible for maintaining a safe, respec�ul, and 
inclusive workplace by addressing complaints related to sexual harassment in a fair, confiden�al, and prompt manner.

Grievance Commi�ee

The Company has established a Grievance Commi�ee dedicated to addressing and resolving concerns raised by stakeholders regarding any 
discomfort or issues encountered within the workplace. Grievances may arise from various factors and can be addressed through different 
resolu�on methods, including any form of dissa�sfac�on—whether voiced or unvoiced—stemming from workplace prac�ces, interac�ons, or 
policies; this reflects the Company's commitment to maintaining a respec�ul, fair, and suppor�ve environment for all. The Grievance Redressal 
Commi�ee consists of Dy. Manager HR, Asst. Manager HR, Sr. Operator, Sr. Helper, and Technician.

Roles and Responsibili�es:

• Sr. Operator, Sr. Helper, and Technician – Represent the employees' perspec�ve in grievance hearings, ensure employees' concerns are 
heard.

• Asst. Manager HR – Record mee�ng minutes, maintain documenta�on, and follow up on ac�on items.

• Dy. Manager HR – Facilitate grievance hearings, ensure fairness in handling grievances, and ensure compliance with policies.

The Company has formed a Safety Commi�ee that aims to promote a safe and healthy workplace, ensuring safety within the organiza�on. The 
commi�ee consists of the Chairman, Secretary, Staff Representa�ve, Worker Representa�ve, and Contractor Representa�ve from various 
departments. The commi�ee's primary role is to iden�fy, assess, and address safety hazards, ensuring employees are protected from illness and 
injuries. 
• Roles and Responsibili�es:

• Chairman (Sr. General Manager – Opera�ons) : Provides leadership and direc�on to the commi�ee by facilita�ng prac�cal discussions, 
ensuring par�cipa�on from all members, and driving ini�a�ves to improve workplace safety.

• Secretary (Assist. Manager EHS – EHS) : Ensures the effec�ve func�oning of the commi�ee by managing its administra�ve and organiza�onal 
tasks.

• Staff Representa�ve (Sr. Manager – Admin & Capital Purchase) : Ensure the procurement of safety-compliant materials and equipment.

• Staff Representa�ve (Sr. Manager – Maintenance) : Ensures the safe opera�on and upkeep of all machinery, equipment, and facili�es by 
proac�vely iden�fying and addressing poten�al safety hazards.

Safety Commi�ee

CONTENTS

03.
Protec�ng The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

­   Our Mission, Vision, and Values
­   From Chairman & Managing Director’s Desk

­   Board Of Directors

Assurance Statement

08.
Corporate Social Responsibility

01.
About The Report

02.
Corporate Governance

SDG Index

GRI Standard and ISO 26000 Index



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

Board Committee Function

Sustainability Ini�a�ve 
Commi�ee

A Sustainability Ini�a�ve Commi�ee is also referred to as an ESG (Environmental, Social, and Governance) commi�ee. This commi�ee develops 
and oversees the sustainability strategies, ini�a�ves, and goals. This commi�ee focuses on integra�ng environmental, social, and governance 
thoughts into the Company's opera�ons and decision-making processes. The commi�ee consists of the Chairperson,  Project Co-Ordinator, 
Commi�ee Secretary, and Core Member.

• Roles and Responsibili�es:

• Chairperson (CEO – Management) : Provide leadership, set strategic direc�on, and ensure alignment with company sustainability goals.

• Project Co-ordinator (Projects Manager – Marke�ng) : Coordinate sustainability projects, ensure �mely execu�on, and track progress.

• Commi�ee Secretary (Sr. Manager – Corporate MR & Process Excellence) : Maintain records, schedule mee�ngs, document discussions, and 
ensure policy implementa�on.

• Core Member (CFO – Accounts) : Oversee financial sustainability, allocate resources efficiently, and ensure cost-effec�veness.

• Core Member (Sr. Manager – Maintenance (R&D)) : Drive innova�on for sustainable opera�ons, assess new technologies.

• Core Member (Sr. Manager – Produc�on) : Op�mize produc�on processes, reduce waste, and improve efficiency.

• Core Member (Manager – Purchase) : Implement sustainable sourcing policies, ensure ethical procurement.

• Core Member (Manager – Strategic HR) : Engage employees in sustainability efforts, conduct training programs.

• Core Member (Asst. Manager – EHS) : Ensure compliance with environmental and safety regula�ons, manage risks.

• Core Member (Sr. Engineer – MR & Process Excellence) : Monitor ESG (Environmental, Social, and Governance) performance, report key 
metrics.

• Staff Representa�ve (Sr. Manager – Produc�on) : Ensures the integra�on of safety prac�ces into daily produc�on opera�ons.

• Staff Representa�ve (Manager – Opera�onal HR) : Ensures the integra�on of workplace safety and health ini�a�ves with overall 
organiza�onal policies and employee management prac�ces.

• Worker Representa�ve (Operator – Produc�on) : Acts as a liaison between the workers and Management to iden�fy, communicate, and 
address workplace safety concerns.

• Worker Representa�ve (Technician – Maintenance) : Acts as a liaison between the workers and Management to iden�fy, communicate, and 
address workplace safety concerns.

• Worker Representa�ve (Supervisor – Quality) : Acts as a liaison between the workers and Management to iden�fy, communicate, and 
address workplace safety concerns.

• Contractor Representa�ve : Communicates and reports on the safety performance and issues related to the contractor's opera�ons.

Safety Commi�ee
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Nine Principles Of Maurya Business

Maurya Industries is commi�ed to integra�ng sustainability into 
every aspect of its opera�ons — from corporate governance and 
strategic planning to day-to-day execu�on. The Company strives 
to align its business goals with environmental, social, and 
economic responsibili�es, ensuring long-term value crea�on for 
all stakeholders while minimizing its ecological footprint. We 
aim to conserve natural resources while promo�ng sustainable 

development and fostering strong rela�onships with our 
communi�es.
We commit ourselves to mi�ga�ng Climate Change in line with 
the Paris Agreement and to the 17 Sustainable Development 
Goals of the UN.
In the future, we aim for more frequent and transparent 
disclosures on sustainability issues, including those related to 

water, health, safety, and energy efficiency.
The performance related to various sustainability aspects is 
reviewed at both the corporate and Board levels. Maurya is 
following the following 09 principles of business to meet Social, 
Economic, and Environmental performance.

Each year, the Management team presents comprehensive long-
term strategic plans to the Board for decision-making. These 
sessions encompass not only the Company's overall and financial 
strategic plans, but also enterprise-wide goals, with a par�cular 

focus on areas such as opera�onal excellence, sustainability 
ini�a�ves, and key Environmental, Social, and Governance (ESG) 
metrics. The process includes dedicated breakout sessions with 
Board members to delve deeper into business priori�es and 

strategic ini�a�ves, fostering alignment and forward-looking 
decision-making.

Nine Principles 
Of Maurya 
Business

Principle 2 : 
Businesses should provide goods and services in a 
manner that is sustainable and safe

Principle 3 :  
Businesses should respect and promote the well-
being of all employees, including those in their 
value chains

Principle 4 :  
Businesses should respect the interests of and be 
responsive to all their stakeholders

Principle 1 :  
Bus inesses  should  conduct  and govern 
themselves with integrity in a manner that is 
Ethical, Transparent, and Accountable.

Principle 5 :  
Business should respect and promote human 
rights Board's role in Company's long-term 
Strategy 

Principle 9 :  
Businesses should engage with and provide 

value to their customers in a responsible 
manner. 

Principle 8 :  
Business should promote inclusive growth and 

equitable development

Principle 7 :  
Businesses, when engaging in influencing public 
and regulatory policy, should do so in a manner 

that is responsible and transparent.

Principle 6 :  
Business should respect and make efforts to 

protect and restore the environment
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Our Code of Conduct for Ethics, Integrity, and Transparency
Winning the right way is not just a belief. We expect all employees to act with integrity and do the right thing at all �mes.

Maurya Industries' tax approach complies with all 
applicable legal requirements and addresses poten�al high-
risk tax ma�ers with complete transparency. Overseen by 
the Board and reviewed regularly, the strategy incorporates 
emerging risks while aligning with our broader ESG 

objec�ves. Our tax disclosures provide detailed informa�on 
on revenues, opera�ng profits, and taxes paid, along with 
the names of en��es and their respec�ve tax jurisdic�ons. 
We ensure �mely and consistent payment of all statutory 
dues—such as GST, PF, ESI, Income Tax, Sales Tax, Service 

Tax, Customs Duty, Excise Duty, VAT, Cess, and other key 
obliga�ons—to the relevant authori�es throughout the 
year.

At Maurya Industries, we recognize that robust corporate 
governance is the founda�on of sustainable success and 
integrity in business opera�ons. Our commitment to ethics, 
transparency, accountability, and compliance permeates 
every aspect of our organiza�on. Good governance 

prac�ces enhance our reputa�on and drive long-term value 
crea�on for our stakeholders.
The Code of Conduct (CoC) is fundamental to our 
organiza�onal culture, guiding how we conduct business. It 
covers essen�al areas, including human rights, the 

preven�on of sexual harassment (POSH), and processes for 
whistleblowing and grievance resolu�on. Our policies apply 
to all employees, contractors, and third par�es associated 
with Maurya Industries, ensuring commitment to ethical 
standards.

Our approach to Taxation

Governance with Integrity
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Informa�on Security:

Informa�on security is essen�al to protec�ng Maurya Industries’ data, 
systems, and opera�onal integrity. In an increasingly digital business 
environment, safeguarding informa�on helps prevent unauthorized 
access, cybera�acks, and data breaches, which could lead to financial 
losses, opera�onal disrup�ons, and reputa�onal harm.
Effec�ve informa�on security ensures:
• Confiden�ality – Preven�ng unauthorized disclosure of sensi�ve 
informa�on.
• Integrity – Maintaining accuracy, consistency, and reliability of data.
• Availability – Ensuring systems and informa�on are accessible when 
needed.
By embedding strong security measures into our opera�ons, we not only 
comply with applicable regula�ons, such as the Informa�on Technology 
Act, 2000, and relevant industry, but also reinforce stakeholder trust and 
business resilience.
Maurya Industries evaluates its informa�on security performance 
through:
1. Risk Assessments – Iden�fying, analysing, and priori�zing 

informa�on security risks based on likelihood and impact.
2. Security Audits – Conduc�ng regular internal and external audits to 

measure compliance with policies, standards, and legal 
requirements.

3. Incident Monitoring & Response – Tracking, inves�ga�ng, and 
resolving security incidents promptly to prevent recurrence.

4. Vulnerability Management – Performing scheduled scans and 
�mely remedia�on of system, network, and applica�on 
vulnerabili�es.

5. Training & Awareness – Providing ongoing employee educa�on to 
build a strong security culture and reduce human-factor risks.

6. KPI Monitoring – Measuring performance indicators such as 
incident detec�on �me, resolu�on �me, backup success rates, and 
phishing test results.

Through regular assessment and con�nuous improvement, Maurya 
Industries maintains a proac�ve and robust informa�on security posture 
that supports both opera�onal efficiency and long-term sustainability.

Responsible Informa�on Management (RIM)

Responsible Informa�on Management refers to the ethical, secure, and compliant handling of informa�on 
throughout its en�re lifecycle — from collec�on and storage to use, sharing, and disposal. It ensures that data 
is managed in a way that protects privacy, maintains accuracy, prevents misuse, and complies with all 
applicable laws and regula�ons.
Key Principles of Responsible Informa�on Management
1. Confiden�ality – Safeguarding sensi�ve and personal data against unauthorized access.
2. Integrity – Ensuring informa�on remains accurate, reliable, and unaltered.
3. Availability – Making sure authorized users have access to informa�on when needed.
4. Compliance – Adhering to applicable legal, regulatory, and industry requirements.
5. Transparency – Clearly communica�ng how data is collected, stored, and used.
6. Data Minimiza�on – Collec�ng and retaining only the informa�on necessary for business purposes.
7. Ethical Use – Using informa�on responsibly to avoid harm, discrimina�on, or exploita�on.
8. Secure Disposal – Ensuring obsolete or redundant informa�on is securely destroyed or anonymized.

Stakeholder consent regarding the processing, sharing and reten�on of confiden�al informa�on
Maurya Industries is commi�ed to obtaining informed stakeholder consent before processing, sharing, or 
retaining confiden�al informa�on. We ensure transparency by clearly communica�ng the purpose, dura�on, 
and scope of data usage. Stakeholders are provided with the right to opt-in, modify, or withdraw consent at 
any �me. Confiden�al informa�on is handled securely, shared only with authorized par�es, and retained 
strictly for the agreed period.
Following measures help build trust, accountability, and compliance with data protec�on regula�ons while 
respec�ng stakeholder rights:
1. Transparency in Communica�on – Clearly explain why the informa�on is being collected, how it will be 

processed, who it may be shared with, and how long it will be retained.
2. Informed Consent Forms – Obtain wri�en or digital consent through forms, checkboxes, or agreements 

that outline the intended use of the data.
3. Right to Withdraw – Allow stakeholders to revoke or modify their consent at any stage without nega�ve 

consequences.
4. Minimal Data Collec�on – Collect only the necessary informa�on required for the stated purpose, 

reducing risk and ensuring clarity.
5. Defined Reten�on Periods – Inform stakeholders of how long their informa�on will be retained and 

ensure disposal is done securely a�er the reten�on period.
6. Secure Data Sharing – When sharing informa�on with third par�es, ensure stakeholders are informed 

and that such par�es comply with equal or higher confiden�ality standards.
7. Regular Updates – No�fy stakeholders promptly about any changes in data usage, reten�on policies, or 

sharing arrangements.
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Under our mandatory training policies, all employees and 
contractual staff are required to undergo training that 
covers essen�al topics, including the Code of Conduct, 

Ethics and Integrity, Safety. In addi�on, the company 
employee also undergo training on, Data Privacy, 
Informa�on Security, and Business Con�nuity and 

Resilience.
The following are the policies laid down by Maurya 
Industries:

Our policy architecture, encompassing the following policies, is integral to our governance framework:

Assessment:
Corrup�on risk assessment helps organiza�ons iden�fy, evaluate, and mi�gate risks related to bribery, fraud, and unethical prac�ces. It involves reviewing business processes, third-party 
rela�onships, and high-risk opera�ons to detect poten�al vulnerabili�es. By implemen�ng preven�ve controls and monitoring mechanisms, companies can reduce exposure to legal, 
financial, and reputa�onal risks. Regular assessments also strengthen compliance and promote a culture of transparency and integrity.

Commitment:
Maurya Industries maintains a zero-tolerance approach to bribery and corrup�on in any form. We are commi�ed to conduc�ng business with integrity, fairness, and transparency while 
complying with all applicable an�-corrup�on laws. Employees, contractors, and partners are strictly prohibited from offering, accep�ng, or facilita�ng bribes or unethical payments. By 
promo�ng ethical prac�ces, we protect our reputa�on and build trust with all stakeholders.

Outcome:
The Bribery & Corrup�on Policy ensures that all business ac�vi�es are conducted with integrity, transparency, and in full compliance with applicable laws. It minimizes the risk of unethical 
prac�ces, protects the company’s reputa�on, and fosters trust among stakeholders.

Moaney Laundering:
Maurya Industries is commi�ed to preven�ng money laundering by ensuring transparency, integrity, and compliance in all financial dealings. We follow strict due diligence, Know Your 
Customer (KYC), and monitoring prac�ces to detect and prevent suspicious transac�ons. Employees and partners are expected to comply with applicable laws and report any suspected 
money laundering ac�vi�es. Through training, vigilance, and ethical conduct, we safeguard our business from financial crime and protect stakeholder trust.

The implementa�on of the Money Laundering Preven�on Policy ensures that Maurya Industries operates with transparency and integrity, preven�ng misuse of its opera�ons for illegal 
financial ac�vi�es. It strengthens compliance, reduces legal and reputa�onal risks, and promotes trust among regulators, customers, and stakeholders.

Discrimina�on and Harassment:
Maurya Industries enforces a strict zero-tolerance policy against discrimina�on and harassment in the workplace. The company ensures equal opportuni�es for all employees regardless 
of caste, gender, religion, age, disability, or any other protected status. Regular awareness programs and training sessions are conducted to promote respec�ul workplace behavior. A 
confiden�al grievance mechanism is in place to address complaints promptly, fairly, and without retalia�on

Social Dialogue:
Maurya Industries maintains ac�ve social dialogue with local communi�es to strengthen trust, encourage collabora�on, and address shared concerns. The management regularly 
organizes mee�ngs, consulta�ons, and feedback sessions to be�er understand community priori�es and expecta�ons. By fostering open communica�on, the company promotes 
transparency and reinforces its social license to operate. These interac�ons also help shape community development ini�a�ves that deliver mutual benefits. Further details are provided 
in the Corporate Social Responsibility chapter.

Bribery and Corrup�on:
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Policies

1.   Affinity or Other Support Group for Minori�es - 

Maurya Industries has established Affinity or Support Groups for minori�es and vulnerable groups within the organiza�on, which fosters inclusivity, support, and a 
sense of community among employees. 

Some ac�ons and strategies are:

• Define the objec�ves and goals of an affinity group, such as providing support, 
networking opportuni�es, professional development, advocacy, or cultural 
celebra�ons.

• Conduct surveys to iden�fy the specific needs or concerns of minority or 
vulnerable groups within the organiza�on.

• Determine which groups (e.g., women, ethnic or racial minori�es, individuals with 
disabili�es) might benefit from affinity groups.

• Ensure alignment with the organiza�on's diversity and inclusion goals and policies.

• Secure leadership support and sponsorship to endorse and promote the forma�on 
of affinity groups. 

• Publicize the informa�on of affinity groups through internal communica�ons, such 
as newsle�ers, intranet announcements, and company-wide mee�ngs.

• Encourage par�cipa�on from interested employees and provide opportuni�es for 
involvement regardless of job level or department.

Support the Affinity Groups by:

• �Alloca�ng resources and support, such as providing mee�ng 
spaces, budget for events or ac�vi�es, and administra�ve support.

• Providing access to relevant trainings, workshops, or guest lectures 
that align with the group's interests and objec�ves.

• Promote networking opportuni�es both within and beyond the 
organiza�on by organizing mentorship programs, peer learning 
circles, and collabora�ve pla�orms. Encourage par�cipa�on in 
external professional networks, industry associa�ons, and 
partnerships with affinity groups to foster knowledge exchange, 
career development, and inclusive professional growth. These 
ini�a�ves enable employees to build meaningful connec�ons, 
access diverse perspec�ves, and expand their professional support 
networks.

• Offer skill-building workshops, leadership development programs, 
or career coaching tailored to the needs of group members.

2.  Bribery & Corrup�on Policy

Maurya Industries maintains a zero-tolerance policy towards bribery and corrup�on, adhering to the principle of conduc�ng its business in an ethical manner. 

Maurya Industries has established this policy to ensure that all its financial ac�vi�es are conducted fairly and transparently, thereby minimizing the risk of corrup�on. 
According to the policy, the following is restricted at Maurya Industries: 

•  Cash, Cash Card or equivalents, stocks, proper�es.

•  Gi�s, Meals, Entertainment Packs, Travel Packages, etc.

•  Poli�cal Contribu�ons, Dona�ons, and Charitable Contribu�ons influenced by the stakeholders.

•  Offering partnerships, Stocks, and Shares in place of specific tasks.

•  Direct job offers.

The Management carries out the inquiry into corrup�on or bribery; the involved personnel are released from their du�es on comple�on of the legal no�ce period. The 
release of personnel is communicated to all stakeholders through newspapers or emails.

This policy is displayed in the Company's premises and is agreed upon by employees at the �me of joining.
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3.  Career Management & Career Advancement Policy

Maurya Industries has established the Career Management & Career Advancement Policy for its workers and staff members. The plant head is responsible for 
implemen�ng this policy. This policy explains: 

Hiring: 
• Candidate Database – The candidate database is created by maintaining resumes 

from candidates through random walk-ins or adver�sements.
• Shortlis�ng – Candidates are shortlisted by comparing their competencies with the 

job descrip�on of Maurya Industries.
• Interview – The shortlisted candidates are interviewed by the responsible head, 

followed by the Manager. If the candidate is deemed suitable for the job descrip�on, 
remarks are recorded on the resume, including the wages.

Appointment: 
An appointment le�er is issued to the selected candidates, detailing the joining date and 
salary or wages.
Layoff, Release and Withdrawal:
Layoffs, where required, are implemented without any discrimina�on. At Maurya 
Industries, candidates have the right to leave the Company at any �me, provided they serve 
the designated no�ce period. If any employee is deemed unsuitable for the job descrip�on 
or is found to be behaving unethically as described in the "Bribery & Corrup�on Policy," 

they shall be immediately released from their du�es. Such an 
employee shall be under a designated no�ce period un�l the 
handover of his responsibili�es, informa�on, company proper�es, 
etc. Before release, the suspended employee receives full benefits.

Layoff, Release and Withdrawal:
The layoff where required are laid down to the employees without 
any discrimina�on. At Maurya Industries the candidate has the right 
to leave the company at any moment with the designated no�ce 
period. If any employee is not found suitable for the job descrip�on, 
found behaving unethically as described in the “Bribery & Corrup�on 
Policy” shall be immediately released from his services. Such 
employee shall be under designated no�ce period un�l the 
handover of his responsibili�es, informa�on, company proper�es, 
etc. Before release full benefits are paid to the suspended employee.

4.  Career Management & Training Policy

Maurya Industries is dedicated to suppor�ng the professional growth and career development of its employees. This policy ensures access to structured training, skill-
building ini�a�ves, and career advancement opportuni�es that align with both employee aspira�ons and the organiza�on’s objec�ves. This policy applies to all 
Maurya Industries employees, across all levels, func�ons, and loca�ons.

Policy Commitments
1. Career Development
•  Provide employees with transparent career pathways through 

internal mobility, promo�ons, and role enrichment.
•  Assist employees in se�ng career goals and aligning them with 

business requirements.
•  Implement mentoring and coaching programs to support career 

progression.

2. Training & Skill Development
• Conduct regular Training Needs Assessments (TNA) to iden�fy skill 

gaps and development areas.
• Offer diverse learning methods, including on-the-job training, workshops, e-

learning, and external programs.
•  Focus training ini�a�ves on technical exper�se, leadership capabili�es, 

compliance, safety, and sustainability awareness.
• Encourage employees to pursue cer�fica�ons and professional development 

opportuni�es to strengthen their knowledge and exper�se.
3. Employee Engagement in Learning
•  Foster a culture of con�nuous learning by empowering employees to manage 

their professional development.
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•  Encourage feedback on training effec�veness and invite sugges�ons for 
new learning opportuni�es.

•  Recognize and reward employees who ac�vely invest in skill 
enhancement.

4. Equal Opportunity & Inclusivity
•  Provide training and career development opportuni�es fairly and without 

discrimina�on.
•  Develop training programs that are inclusive, accessible, and relevant to 

the diverse needs of employees.

5. Monitoring & Evalua�on
•  Track par�cipa�on, comple�on, and outcomes of all training programs.
•  Measure training effec�veness through feedback, performance assessments, and 

impact reviews.
•  Integrate career development ini�a�ves with organiza�onal succession planning.
This policy will be reviewed periodically to ensure it remains aligned with evolving 
business priori�es, employee growth aspira�ons, and industry best prac�ces.

5.  Child Labor & Forced Labor Policy

Maurya Industries has established this policy to prohibit all forms of child or forced labor. According to this policy, Maurya Industries adheres to:  

• Zero Tolerance towards all forms of child and forced labor within its 
company opera�ons. 

• Interna�onal human rights standards include the right of workers to 
choose employment freely.

• Interna�onal Laws and Regula�ons related to child, forced, or 
compulsory labor.

• Conduct regular risk assessments to recognize and mi�gate the 
poten�al risks of child, forced, and compulsory labor within its 

• opera�ons or supply chains.
• Provide regular training to its employees and managers to recognize 

and prevent child, forced, or compulsory labor.
• An effec�ve grievance mechanism has been established to report 

concerns related to child, forced, or compulsory labor prac�ces 

without fear of retalia�on.
• Always welcome programs in collabora�on with the stakeholders, industry peers, 

and NGO's to systema�cally address the issues regarding child, forced, and 
compulsory labor.

Grievance Mechanism:
Maurya Industries has established a dedicated grievance mechanism to ensure that 
any concerns or complaints related to child labor or forced labor are addressed 
promptly and fairly. Employees, contractors, suppliers, and community members can 
confiden�ally report suspected viola�ons through designated repor�ng channels 
without fear of retalia�on as per provision of the Whistle Blower Policy. All complaints 
are inves�gated transparently, and correc�ve ac�ons are taken in alignment with 
labor laws and company policies. Regular awareness sessions are also conducted to 
ensure stakeholders understand their rights and available grievance procedures.

6.  Compensa�on for Extra Work Policy
 Maurya Industries maintains a clear and well-defined policy on working hours and over�me to uphold fairness, transparency, and employee well-being. The policy 
ensures that all working hours comply with legal regula�ons and industry standards, while over�me is managed responsibly and compensated appropriately. By clearly 
outlining expecta�ons and en�tlements, the Company aims to promote a healthy work-life balance, prevent fa�gue, and safeguard the rights of its workforce. 

 Over�me Pay:

• Non-exempt Employees: Typically eligible to 
receive double pay for any hours worked beyond 
the regular 48 hours. 

• Exempt Employees: Typically, salaried employ-
ees are not en�tled to over�me, depending on 

their job and local labor laws.

• Flexible Working Hours: Are allowed considering 
the opera�onal needs. However, the excep�ons 
are allowed following the provision of the 
Flexible Organisa�on of Work Policy.

Monetary Compensa�on:

• Hourly Rate: Is based on the hours worked.

• Over�me Rate: Paid at a higher rate for extra 
hours.

• Compensatory �me Off: Instead of over�me 
pay, employees can choose to take paid �me off 
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•  Supplier Awareness: We inform our direct 
suppliers about our Conflict Minerals Policy and 
its alignment with our Code of Conduct.

•  Chain of Custody: We work with direct suppliers 
and sub-suppliers to trace the source of Conflict 
Minerals—such as Tin, Tungsten, Tantalum, and 
Gold (3TG)—up to the smelter or refiner level.

•  Responsible Sourcing: We encourage suppliers 
to enhance traceability and ensure sourcing 
from smelters that are validated as DRC conflict-
f ree ,  under- recogn ized  due  d i l i gence 
frameworks.

•  Purchasing Prac�ces: We prefer suppliers and 
sub-suppliers who source materials from 

approved smelters that have been validated as 
conflict-free.

•  Product Declara�on: Our products do not 
contain 3TG minerals as elements necessary to 
their produc�on or func�onality unless sourced 
from smelters approved by our customers.

1. Iden�fica�on Process for Conflict Minerals:

2.  We review our products during development 
to iden�fy if any Conflict Minerals are needed 
for func�onality or produc�on.

3.  We conduct a reasonable inquiry with 
suppliers to confirm the presence and origin of 
such minerals.

4.  If there is reason to believe a material contains 
Conflict Minerals from the DRC, we request 
disclosure of upstream suppliers to iden�fy the 
smelter and source mine.

5.  If we find evidence sugges�ng Conflict 
Minerals may be suppor�ng human rights 
abuses in the DRC, we will take further ac�on 
to inves�gate and reassess the supplier 
rela�onship.

T h i s  p o l i c y  re a ffi r m s  M a u r ya  I n d u st r i e s ' 
commitment to ethical sourcing and responsible 
business prac�ces throughout its supply chain.

7.  Conflict Minerals Policy
Maurya Industries ensures its business opera�ons fully comply with all relevant laws and regula�ons concerning Conflict Minerals. We take proac�ve steps to ensure 
that our products are free from minerals linked to human rights viola�ons, par�cularly those sourced from the Democra�c Republic of the Congo and its surroundings. 
We share Conflict Mineral Reports with our customers upon request and do not work with suppliers who fail to comply with this policy.

To meet these commitments, Maurya Industries takes the following steps:

for extra hours worked.

• Bonuses and Incen�ves: Extra payments may be 
awarded for working over�me or mee�ng 
specific targets but only under excep�onal 
cases. 

Tracking working Hours:

• Timekeeping Systems: An automated system is 
used to record working hours accurately.

Legal Compliance:

• Maurya Industries adheres to all local laws 
regarding work hours and over�me.

• Maurya Industries regularly reviews its policy to 
stay up-to-date with the latest legal require-

ments.

Communica�on & Transparency:

• Over�me rules and pay are clearly explained to 
all employees at the �me of their joining.

Fairness & Equity:

• All employees receive equitable and unbiased 
treatment concerning over�me assignments 
and the associated compensa�on.

Managing Workloads:

• Workload Distribu�on: Work will be divided 
fairly to minimize excessive over�me.

• Hiring and Staffing: If over�me becomes 
frequent, more staff will be hired to balance the 

workload.

Over�me Policy:

• Standard Workweek: The standard workweek is 
48 hours.

• Over�me Eligibility: Extra pay for working 
beyond 48 hours (for non-exempt staff).

• Approval Process: Managers will approve 
over�me in advance.

• Compensa�on Time: Employees may choose 
�me off instead of extra pay (8 hours of �me off 
for every 8 hours of over�me).
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8.  Discrimina�on Policy
Maurya Industries has established a comprehensive Discrimina�on Policy to prevent bias across all levels of employment, including hiring, promo�ons, training, 
compensa�on, benefits, and layoffs. The policy defines precise job requirements, qualifica�ons, and role-specific criteria based solely on relevant factors, such as skills, 
experience, and performance, ensuring that personal characteris�cs do not influence decisions. This policy adheres to:

• Standardized Recruitment Processes and 
P r o c e d u r e s :  T h e  C o m p a ny  fo l l o w s  a 
standardized recruitment process applicable to 
all candidates, which includes transparent job 
pos�ngs, unbiased applica�on screening, 
structured interviews, and assessments based 
on merit—regardless of caste, gender, race, 
economic status, or poli�cal background.

• Training and Awareness: Recruiters, hiring 
managers, and interviewers receive training on 
diversity, equity, inclusion, and unconscious 
bias.  Employees are also educated on 
iden�fying and avoiding discriminatory 

language and behavior during the hiring 
process.

• Inclusive Sourcing: Maurya Industries ac�vely 
reaches out to a diverse pool of candidates by 
leveraging varied recruitment pla�orms, 
community networks, and professional 
organiza�ons. Job pos�ngs are designed to be 
inclusive and welcoming to a wide range of 
applicants.

• Equal Access and Accommoda�ons: The 
Company ensures reasonable accommoda�ons 
for candidates with disabili�es or specific 
needs—such as accessible interview loca�ons 

and extended assessment �me.

• Policy Enforcement: Strict an�-discrimina�on 
policies are in place across all recruitment and 
employment stages, including decisions related 
to hiring, promo�ons, and career progression.

• Leadership Accountability: Maurya Industries' 
leadership is commi�ed to fostering diversity 
and inclusion. Senior Management ensures 
accountability by requiring all hiring personnel 
t o  c o m p l y  w i t h  t h e  C o m p a ny ' s  n o n -
discrimina�on standards, promo�ng fairness 
and equal opportunity at every level.

9. E nd-of-Life Products for Cast Iron (CI) & Spheroidal Graphite Iron (SGI) Policy
This policy affirms Maurya Industries’ commitment to responsibly managing the end-of-life (EoL) stage of Cast Iron (CI) and Spheroidal Graphite Iron (SGI) products in a 
safe, environmentally sustainable, and legally compliant manner. The objec�ve is to minimize environmental impact, encourage material recovery, and promote 
circular economy prac�ces through responsible disposal, recycling, and reuse. 

Maurya Industries will:

1.  Regulatory Compliance – Adhere to all 
applicable environmental laws, regula�ons, and 
industry standards governing the recycling, disposal, 
and treatment of CI and SGI products at their end-of-
life stage.

2.  Material Recovery & Recycling – Encourage and 
support the recycling of CI and SGI scrap through 
cer�fied recyclers to maximize material recovery and 
reduce landfill waste.

3.  Customer Support – Provide clear instruc�ons 
to customers and end-users regarding the safe 
handling, storage, and return of end-of-life CI and SGI 

products.

4.  Pollu�on Preven�on – Ensure that disposal and 
recycling processes are carried out in ways that 
prevent contamina�on of air, water, and soil.

5.  Supplier & Partner Collabora�on – Work with 
suppliers and logis�cs partners who follow 
s u sta i n a b l e  p ra c � c e s  fo r  t h e  c o l l e c � o n , 
transporta�on, and recycling of CI and SGI products.

6.  Documenta�on & Repor�ng – Maintain 
accurate records of recovered and recycled materials 
to  d emo n st rate  co mp l ia n ce  a n d  s u p p o rt 
sustainability repor�ng.

7.  Con�nuous Improvement – Regularly review 

and enhance EoL management prac�ces to integrate 
technological advancements and comply with 
evolving regula�ons.

Roles & Responsibili�es

• Produc�on & Quality Teams – Design and 
manufacture products that enable recycling and 
reuse.

• Sales & Customer Service Teams – Share EoL 
handl ing and return instruc�ons with 
customers.

• Environment, Health & Safety (EHS) Team – 
Oversee compliance, maintain documenta�on, 
and coordinate with cer�fied recyclers.
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11.  Environment, Occupa�onal Health, and Safety (EHS) Policy
Maurya Industries is commi�ed to fostering a healthy, safe, and environmentally responsible workplace for all employees, subcontractors, and visitors. We recognize that our 
people are our most valuable assets and are dedicated to maintaining a work environment that is free from injury, illness, and pollu�on. By consistently enhancing our processes 
and aligning with industry best prac�ces, we aim to achieve excellence across all areas of Environmental, Health, and Safety (EHS) management.

• Our Commitments:
1. Maintain a safe and health-conscious work 

environment to prevent injuries and occupa-
�onal illnesses.

2. Safeguard the environment by proac�vely 

iden�fying and managing environmental aspe-
cts and impacts.

3. Iden�fy and remove poten�al hazards while 
ac�vely reducing occupa�onal health and safety 
risks to ensure a safer work environment.

4. U�lize resources efficiently and promote the 
reuse and recycling of waste wherever possible.

5. Adhere to all applicable legal, regulatory, and 
other relevant requirements.

6. Promotes a culture of collabora�on, transpare-

Review & Updates

This policy will be reviewed annually, or as required, to ensure ongoing compliance with legal requirements, alignment with new recycling technologies, and 
consistency with industry best prac�ces.

10. Energy Consump�on & GHG Emissions Policy
Maurya Industries is dedicated to responsible energy management and the reduc�on of Greenhouse Gas (GHG) emissions across all opera�ons. This policy defines our strategy 
for lowering energy consump�on, improving efficiency, and contribu�ng to global climate change mi�ga�on efforts. This policy applies to all opera�ons, facili�es, employees, 
contractors, suppliers, and business partners associated with Maurya Industries.

1.  Compliance & Governance
•  Adhere to all relevant energy, climate, and 

environmental regula�ons, along with interna-
�onal standards.

•  Establish robust governance frameworks for 
monitoring, repor�ng, and enhancing energy 
and GHG performance.

2.  Energy Efficiency & Op�miza�on
•  Deploy energy-efficient technologies and best 

prac�ces across opera�ons and produc�on 
lines.

•  Conduct regular energy audits to iden�fy 
conserva�on opportuni�es and reduce consum-
p�on.

•  Improve the efficiency of equipment, machi-
nery, and ligh�ng to minimize waste.

3.  Renewable & Clean Energy
•  Increase the share of renewable and clean 

energy in the company’s energy por�olio.
•  Explore opportuni�es for on-site renewable 

genera�on (e.g., solar, wind) wherever viable.
•  Collaborate with suppliers and energy providers 

to encourage sustainable energy prac�ces.
4.  GHG Emission Reduc�on
•  Monitor, measure, and transparently disclose 

Scope 1, Scope 2, and material Scope 3 
emissions.

•  Set and pursue measurable GHG reduc�on 
targets aligned with global climate objec�ves.

•  Integrate  low-carbon solu�ons across 
opera�ons, logis�cs, and the supply chain.

5.  Awareness & Capacity Building
•  Provide employees with training on energy 

conserva�on and emission reduc�on prac�ces.
•  Engage contractors, suppliers, and stakeholders 

in ini�a�ves suppor�ng efficiency and low-
carbon prac�ces.

6.  Con�nuous Improvement
•  Track progress through KPIs, including energy 

intensity, renewable energy share, and GHG 
emission intensity.

•  Benchmark company performance against 
industry best prac�ces to drive improvements.

•  Periodically review and revise the policy to 
reflect emerging sustainability requirements 
and evolving regula�ons.

Review & Monitoring
Maurya Industries will review energy and GHG 
performance on an annual basis, adjus�ng targets as 
necessary to remain aligned with na�onal and 
interna�onal sustainability commitments.
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9.  Employee Code of Conduct
The Employee Code of Conduct is established to foster the organiza�onal values of Quality, Speed, Con�nuous Improvement, a Safe and Neat Environment, and a 
Green Environment. 

This Code provides clear guidelines and standards for 
appropriate behaviour expected from Maurya 
Industries employees as follows:
•  Fulfill the Vision, Mission, Values, and Goals of 

Maurya Industries.
•  Conduct themselves in a manner that is respec�ul 

towards other employees, colleagues, employee 

representa�ves, suppliers, and government auth-
ori�es.

•  Perform their du�es and obliga�ons.
•  Prac�ce fairness and equity.
•  Employees must strive to uphold and behave 

ethically and professionally. 
•  The employees must maintain a produc�ve, 

posi�ve, enjoyable, safe, and free from harass-
ment and discrimina�on working environment.

Non-compliance with this Code is considered 
misconduct that may lead to punishment, including 
termina�on of employment.

ncy, and open dialogue by encouraging emplo-
yee involvement in Environment, Health, and 
Safety (EHS) ini�a�ves.

7. Ensure the sa�sfac�on of stakeholders and 
other interested par�es through responsible 
and sustainable prac�ces.

8. Raise awareness and build capacity among all 
stakeholders to support the achievement of EHS 
objec�ves and promote con�nual improve-
ment.

EHS Objec�ves:
1. Upgrade infrastructure, technologies, and 

processes to enhance EHS performance.
2. Strengthen workforce capabili�es through 

regular training and awareness programs at all 
levels.

3. Improve overall customer sa�sfac�on by 
aligning safety and environmental prac�ces 
with their expecta�ons.

4. Conserve the environment and prevent pollu-
�on through proac�ve measures.

5. Eliminate workplace hazards and reduce 

associated health and safety risks.
6. Promote the principles of "Reduce, Reuse, 

Recycle" to effec�vely manage waste.
7. Enhance worker involvement and feedback in 

EHS ini�a�ves and decisions.

12. E nvironmental Policy
Maurya Industries recognizes the cri�cal importance of protec�ng natural resources and is dedicated to responsible environmental management. We are commi�ed 
to enhancing our environmental performance by adop�ng best prac�ces and strong governance systems that reduce the impact of our opera�ons and support long-
term business sustainability. This policy applies to all employees, contractors, suppliers, business partners, and stakeholders associated with Maurya Industries.

Commitments
To achieve these objec�ves, Maurya Industries will:
1. Fully comply with all applicable environmental 
laws, regula�ons, and industry standards.
2. Ac�vely support and par�cipate in environmental 
protec�on and conserva�on ini�a�ves.
3. Allocate sufficient resources to ensure the 
effec�ve implementa�on of this policy.
4. Monitor, measure, and report environmental 

performance with transparency.
5. Conserve energy and natural resources by redu-
cing usage and preven�ng waste.
6. Promote the use of renewable and clean energy 
sources to minimize Greenhouse Gas (GHG) emissions.
7. Reduce water consump�on by encouraging 
wastewater recycling and reuse.
8. Adopt sustainable technologies to minimize 
pollu�on and improve environmental outcomes.

9. Apply the principles of Reduce, Reuse, and Recycle 
(3Rs) to limit waste genera�on.
10. Raise environmental awareness among emplo-
yees, contractors, suppliers, customers, and commu-
ni�es.
Periodic Review & Evalua�on
This policy will be reviewed and updated regularly to 
ensure its effec�veness and con�nued alignment with 
evolving environmental standards and best prac�ces.
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14.   Employee Complaint Handling Policy
At Maurya Industries, the safety and well-being of our employees is a top priority. To address occupa�onal health and safety concerns, risks, and incidents effec�vely, 
we have established a structured repor�ng mechanism in place. This system not only encourages employees to report incidents but also ensures that each report is 
appropriately documented, thoroughly inves�gated, and resolved with appropriate correc�ve measures.

To further empower our workforce and promote open 
communica�on, we have launched the Sahayog 
Scheme. This ini�a�ve fosters two-way communica�on 
and supports both employee sugges�ons and grievance 
redressal.
Objec�ves of the Sahayog Scheme:
•  Encourage ac�ve employee par�cipa-�on in 

driving posi�ve changes.
•  Encourage an organiza�onal mindset focused on 

ongoing enhancement, innova�on, and learning 
across all func�ons.

•  Enhance work culture, increase produc�vity, and 
support the Company's growth.

•  Strengthen employee engagement in key opera�o-
nal and cultural improve-ments.

Work Culture Enhancement Pillar:
As part of its efforts to improve workplace culture, 
Maurya Industries has established Employee Sugges-
�on Recep�on Points. Sugges�on boxes are placed at 
accessible loca�ons along with sugges�on forms. 
Employees may submit their ideas, concerns, feedback, 
or grievances either openly or anonymously.

nd thThese boxes are opened on the 2  and 4  Sunday of 
every month, and the Grievance Commi�ee reviews 
the submissions. Each sugges�on is evaluated and 
categorized as either a general sugges�on or a formal 
grievance, including those related to discrimina�on or 
occupa�onal health and safety risks.
The commi�ee then takes appropriate ac�on and 
communicates the resolu�on to the concerned emplo-
yee. Feedback is also collected to ensure con�nuous 
improve-ment in the process.

 Scope of Coverage:
• • Offers extensive medical insurance that 

includes hospitaliza�on, surgeries, prescrip�on 
medica�ons, consulta�ons with specialists, and 
emergency services.

•  Ensures protec�on for health issues or injuries 
arising during the course of job responsibili�es.

•  Covers all work-related illnesses and injuries.
 Coverage Details:
•  Includes both inpa�ent (hospitaliza�on) and 

outpa�ent (clinical/consulta�on) treatments.
 Healthcare Network:
•  Employees are provided access to a vast 

network of empanelled hospitals, clinics, and 

accredited healthcare professionals, ensuring 
comprehensive medical support and services.

 Key Benefits:
•  Comprehensive medical support, income 

replacement during recovery, and rehabilita�on 
services to assist in return-to-work readiness.

15.  Employee Health Care Coverage Policy

Non-Discrimina�on & Equal Opportunity
•  Provide equal employment opportuni�es 

without discrimina�on based on caste, religion, 
gender, age, disability, marital status, or any 
other status protected by law.

•  Foster diversity and inclusion across all employ-
ment prac�ces.

Prohibi�on of Forced & Child Labour
•  Strictly prohibit all forms of forced, bonded, 

trafficked, or involuntary labour.

•  Ensure no employment of children below the 
legal minimum age under Indian labour laws.

Safe & Healthy Working Environment
•  Maintain workplaces that meet or exceed occu-

pa�onal health, safety, and welfare standards.

16.   Employee Human Rights Policy

Maurya Industries is dedicated to upholding and advancing human rights for all employees in accordance with the Cons�tu�on of India and applicable labour laws. This policy 
reinforces our commitment to providing a safe, fair, and inclusive workplace where every individual is treated with dignity and respect. This policy applies to all Maurya 
Industries employees, regardless of role or level, as well as contractors, temporary staff, interns, and any individuals working under the company’s opera�onal control.

Policy Commitments
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Maurya Industries is commi�ed to suppor�ng the 
well-being of its employees and their families by 
offering a wide range of Family Friendly Programs 
(FFPs). These ini�a�ves are designed to promote 
employee welfare, family engagement, and a 
balanced work–life culture.
Programs Offered
1. Support During Natural Disasters
Financial assistance is provided to employees and 
their families affected by floods or other natural 
d isasters ,  ensur ing �mely support  dur ing 
emergencies.
2. Educa�onal & Co-Curricular Ac�vi�es
The company organizes ac�vi�es such as drawing, 
drama, and “waste-to-best” compe��ons for 
employees’ children to encourage crea�vity, 
learning, and family engagement.
3. Educa�onal Financial Assistance
Financial support is extended for employees’ 
children from primary to higher secondary 
educa�on, reinforcing the company’s commitment 

to educa�on and employee welfare.
4. Food Fes�vals
The company hosts food fes�vals to encourage 
employees and their families to showcase entre-
preneurial skills, promote cultural bonding, and 
strengthen community �es.
5. Training Programs
Maurya Industries offers employees and their 
children access to POSCO training programs 
designed to enhance skills, broaden knowledge, and 
foster overall development.
6. Skill Development Ini�a�ves
Prac�cal skill-building programs, including career 
guidance, so� skills training, and counselling 
sessions, are provided to employees’ children to 
support their holis�c development.
7. Promo�ng Entrepreneurship & Crea�vity
During fes�vals such as Diwali, Ganapa�, and 
Dussehra, employees and their families are 
encouraged to prepare and sell tradi�onal food 
items, fostering entrepreneurship, financial 

empowerment, and cultural pride.
8. Flexible Working Hours
Where feasible, employees are offered adjusted 
working hours or hybrid work arrangements to 
support work–life balance.
9. Open Dialogue
Employees are encouraged to have open discussions 
with HR and department heads about personal or 
family-related needs to ensure fair considera�on and 
suppor�ve treatment.
10. Family Engagement Ini�a�ves
The company regularly invites employees’ families to 
visit the workplace to gain a be�er understanding of 
company opera�ons and culture. Department 
representa�ves also visit employees’ homes to 
foster healthy rela�onships and strengthen mutual 
understanding.
Implementa�on Process
1. Needs Assessment: Regular evalua�on of 
employee needs to iden�fy beneficial FFPs.
2. Policy Development: Establishing clear and 

17.   Compensa�on of Family Friendly Programs

•  Provide appropriate training, equipment, and 
resources to safeguard employee well-being.

Fair Wages & Benefits
•  Ensure all employees receive fair wages, 

benefits, and working hours in line with legal 
requirements and industry best prac�ces.

Respect for Privacy
•  Safeguard the confiden�ality and privacy of 

employee data in compliance with laws and 
company policies.

Grievance Redressal Mechanism
•  Provide accessible and confiden�al repor�ng 

channels without fear of retalia�on.

•  Address all complaints promptly, fairly, and 
transparently.

Preven�on of Harassment & Abuse
•  Enforce zero tolerance for workplace harass-

ment, discrimina�on, bullying, or abuse.
•  Conduct regular training and awareness 

programs to promote respec�ul behaviour.
Implementa�on & Responsibili�es
•  Human Resources – Ensure hiring, onboarding, 

and employment prac�ces adhere to this policy.
•  Managers & Supervisors – Promote awareness 

and uphold human rights standards within their 
teams.

•  All Employees – Respect colleagues’ rights and 
follow the company’s ethical standards.

Monitoring & Review
Maurya Industries will periodically review this policy 
to maintain relevance, ensure compliance with 
evolving laws, and align with interna�onal best 
prac�ces in human rights.
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This policy outlines the procedure followed by 
Maurya Industries for organizing family visits. It 
applies to all employees, and the Human Resources 
(HR) Team is responsible for overseeing the 
implementa�on to ensure smooth execu�on and 
adherence to the guidelines.
Procedure:
Family visits are scheduled on the last Sunday of each 
month, with par�cipa�on limited to five employees 
per visit. These employees are selected based on 

their length of service with Maurya Industries. Each 
celebra�on takes place at the employee's respec�ve 
unit.
Guidelines:
• Employees selected for the family visit will 
receive invita�ons at least 7 days in advance.
• On the day of the visit, employees and their 
families are requested to assemble in the conference 
room by 11:00 AM.
• The visit begins with a welcome address and a 

presenta�on about Maurya Industries, followed by 
an interac�on session with senior leadership 
(GM/CEO/Director).
• A guided tour of the company premises starts at 
12:30 PM.
• A�er the tour, families are presented with 
company mementos and treated to lunch.
• The visit concludes with a feedback session to 
gather insights and sugges�ons from the visi�ng 
family members.

18.   Family Visit Policy

comprehensive policies for all programs.
3. Communica�on: Informing employees about 
available programs and access procedures.
4. Training: Equipping managers and HR perso-
nnel to implement and support FFPs effec�vely.
5. Feedback Mechanism: Providing employees 
with channels to share feedback on program 
effec�veness.

6. Review & Update: Periodically reviewing and 
upda�ng programs to meet evolving employee 
needs.
Eligibility of Benefits
1. General Eligibility: All full-�me employees with 
at least one year of service.
2. Maternity Leave: New mothers are en�tled to 
up to 16 weeks of paid leave, with their posi�ons 

fully protected throughout the leave period.
Flexible Working Arrangements Policy
1. Flexible Hours: Employees may adjust their 
start and end �mes to accommodate customer visits 
or official tours.
2. Remote Work: Employees may work remotely 
from home or hotels during official tours or 
assignments where feasible.

Maurya Industries has implemented a Flexible Work 
Arrangement Policy to support opera�onal 
efficiency and employee well-being under specific 
circumstances. The policy includes the following 
provisions:

Types of Work Flexibility:
• Full-Time Remote Work: Employees from 
Marke�ng and Finance departments may work 
en�rely from home or a remote loca�on during 
emergencies such as pandemics or floods.

• Hybrid Work Model: Marke�ng staff may follow 
a hybrid schedule, working remotely on days without 

customer mee�ngs or external visits.

• Temporary Remote Work: Short-term remote 
work may be granted in special situa�ons, such as 
reloca�ons or personal emergencies.

Tools for Communica�on and Collabora�on:

• Communica�on Pla�orms: Tools such as 
Microso� Teams, Google Meet, and Zoom are 
available to facilitate virtual mee�ngs and team 
interac�ons.

• Project Management Tools: Pla�orms like 
Google Workspace may be used for managing tasks 

and collabora�ve work.

Training and Support:
• Manager Training: Managers receive training to 
effec�vely lead flexible and remote teams, with a 
focus on communica�on, trust-building, and 
performance tracking.

• Employee Training: Employees are trained to 
manage their responsibili�es efficiently in a flexible 
setup, including guidance on �me management and 
self-discipline.

Performance Monitoring:
• Outcome-Based Evalua�on: Performance is 

19.   Flexible Organisa�on of Work Policy
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Maurya Industries has established a Gender Equality 
Policy to promote fairness and inclusivity across all 
aspects of its opera�ons and supply chain. This policy 
supports con�nuous improvement towards achieving 

gender balance and mee�ng gender equality targets.
The Company is commi�ed to a non-discriminatory 
approach in hiring, ensuring equal opportuni�es for all 
individuals regardless of gender, race, community, 

economic background, or na�onality. This policy is 
applied consistently during recruitment, promo�ons, 
alloca�on of social benefits, training programs, 
workplace assignments, and official tours.

20.   Gender Equality Policy

•  Professional and Skill Development: Regular 
training sessions and workshops are conducted 
to help employees build new skills and grow in 
their careers.

•  Leadership Development: Targeted leadership 
programs are organized for high-poten�al 
employees to prepare them for future 
managerial roles.

•  Employee Recogni�on: Outstanding perfor-
mers are honoured through 'Employee of the 
Month/Year' programs, including cer�ficates, 
plaques, and rewards.

•  CSR Par�cipa�on: Employees are encouraged 

to take part in company-led Corporate Social 
Responsibility (CSR) projects and community 
ini�a�ves.

 Sustainability Ini�a�ves:
•  Green Workplace: Adop�on of sustainable 

prac�ces such as recycling and energy conser-
va�on.

•  Employee Involvement: Staff par�cipa�on in 
environmental ini�a�ves is encouraged and 
recognized.

Addi�onal efforts include:
•  Reimbursement of training expenses for 

approved professional courses.
•  Work-life balance programs to support emplo-

yee well-being.
•  Structured recogni�on and reward systems, 

including spot bonuses for excep�onal contri-
bu�ons.

•  A pla�orm for anonymous employee feedback 
and sugges�ons.

•  Periodic employee sa�sfac�on surveys to gather 
insights and iden�fy areas for improvement.

•  Regular interac�ve sessions where employees 
can voice concerns or ques�ons directly to 
senior leadership.

21.   Good Working Condi�ons Policy

Maurya Industries is commi�ed to ensuring a posi�ve and suppor�ve workplace through its Good Working Condi�ons Policy. This policy outlines key measures related 
to working hours, fair remunera�on, and social benefits, all aimed at improving employee sa�sfac�on, well-being, and the overall work environment. In line with this 
commitment, the Company implements the following ini�a�ves:

assessed based on results and deliverables, rather 
than hours worked, with the support of contractor 

produc�on reports.

• Regular Reviews: Scheduled check-ins are 

conducted to review progress, provide feedback, and 
address any poten�al challenges that may arise.

Maurya Industries is commi�ed to respec�ng the 
human rights of all external stakeholders, including 
communi�es, suppliers, and partners. We follow 
interna�onally recognized human rights standards and 
promote fairness, dignity, and non-discrimina�on 
throughout our opera�ons and supply chain.

To support this commitment, we follow these key 
prac�ces:

Respect for Human Rights: We align our opera�ons 
with globally accepted human rights principles.

Due Diligence: We regularly iden�fy, assess, and 
manage human rights risks in our business and 
partnerships.

Stakeholder Engagement: We ac�vely engage with 
communi�es, NGOs, and experts to understand and 
address human rights concerns.

Non-Discrimina�on: We ensure equal treatment and 
respect for all individuals, regardless of background.

Risk Assessments: We conduct regular assessments to 
iden�fy and mi�gate human rights risks associated 
with our ac�vi�es.

Supply Chain Management: Our suppliers are expe-
cted to uphold human rights and follow ethical 
prac�ces that align with Maurya Industries' values and 

22.   Human Right Policy for External Stakeholders
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23.   Internal Job Transfer Policy
Maurya Industries has established this policy to support talent management and ensure a structured, fair, and transparent process for employees seeking to transi�on into 
new roles within the organiza�on. The policy is designed to align internal transfers with organiza�onal objec�ves while suppor�ng employee career development and 
advancement.
This policy applies to all employees who have completed their proba�onary period. Employees eligible for transfer must have served at least one year in their current role, 
meet the qualifica�ons and job requirements of the new posi�on, maintain a sa�sfactory performance record, and secure approval from their current repor�ng manager.
The policy will be reviewed every year to ensure its con�nued relevance and effec�veness. The HR Department oversees its implementa�on and should be contacted for any 
queries or clarifica�ons.

Types of Transfers:
• Lateral Transfer: Moving to a different role at the 
same organiza�onal level.
• Promo�onal Transfer: Transi�oning into a higher-
level posi�on.
• Developmental Transfer: Moving into a new role 
to acquire broader experience or skills.
Transfer Process:

1. Job Announcements: Available roles will be 
displayed on the Company's internal no�ce 
boards.

2. Applica�on Submission: Interested employees 
must complete a transfer request form and 
submit an updated resume.

3. Manager Endorsement: The current repor�ng 

manager must approve the applica�on.
4. Interview Process: Candidates may be required 

to a�end an interview for the posi�on for which 
they are applying.

5. Selec�on: The receiving department manager 
will select the most suitable candidate based on 
qualifica�ons and role fit.

6. No�ce Period: A no�ce period (typically 2 
weeks)  must be served in the current 
department for a seamless transi�on.

7. Transi�on Planning: A transi�on plan will be 
jointly developed by current and new managers 
to ensure a smooth knowledge transfer and 
onboarding process.

8. Compensa�on & Benefits: Any applicable 

adjustments to compensa�on or benefits will be 
communicated before the transfer being 
finalized.

9. Training Support: Employees will receive the 
necessary training to help them succeed in their 
new roles.

10. Documenta�on: All transfer-related informa-
�on will be formally documented and added to 
the employee's personnel file.

11. Appeal Process: Employees not selected for a 
transfer may appeal the decision by contac�ng 
HR within 10 working days.

12. Confiden�ality Assurance: The en�re process 
will be managed with strict confiden�ality to 
protect the interests of all par�es involved.

standards.

Grievance Mechanism: We provide accessible 
channels for stakeholders to report concerns regarding 

human rights and informa�on security.

Collabora�on: We partner with organiza�ons and 
industry peers to promote best prac�ces and address 

broader human rights challenges.

This approach enables us to create a responsible, 
ethical, and inclusive business environment.

Maurya Industries has established this policy to foster a 
posi�ve work environment and maintain strong, 
construc�ve rela�onships between Management and 
employees. The policy outlines the following key 
objec�ves and prac�ces:
Frequency of Mee�ngs: Maurya Industries aims to hold 
regular mee�ngs each year between management and 
employee representa�ves to discuss workplace issues, 
organiza�onal policies. 

Employee Sa�sfac�on Surveys: Periodic employee 
sa�sfac�on surveys are conducted to assess percep-
�ons of the effec�veness of social dialogue. 
Reduc�on in Grievances: Maurya Industries strives to 
minimize formal employee grievances by fostering 
open communica�on, promo�ng effec�ve dialogue, 
and implemen�ng conflict resolu�on mechanisms.
Improvement in Workplace Climate: The organiza�on 
tracks improvements in employee engagement and 

reten�on metrics as indicators of a healthier work 
environment resul�ng from successful social dialogue 
and collabora�ve nego�a�on outcomes.
Frequency of Mee�ngs: Maurya Industries sets a 
defined annual target for the number of mee�ngs to be 
held between management and employees, aimed at 
addressing workplace ma�ers, organiza�onal policies. 

24.    Labor Rela�ons Policy
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A living wage is the income essen�al to meet the 
basic needs of an employee and their family, 
including expenses such as housing, food, 
transporta�on, and healthcare. Maurya Industries is 
commi�ed to paying living wages—rather than just 

the statutory minimum—aligned with interna�onal 
labor standards. This approach supports employees' 
cultural values, access to educa�on, health, family 
well-being, and economic stability.
At Maurya Industries, we view fair compensa�on as 

both a moral obliga�on and a cornerstone of a 
sustainable, inclusive workforce. We remain comm-
i�ed to regularly reviewing and refining our wage 
structures to uphold our core values of dignity, 
fairness, and respect for all employees.

25.  Living Wages Policy

Maurya Industries is commi�ed to conduc�ng business responsibly, with integrity, transparency, and strict compliance with applicable laws and regula�ons. This policy 
establishes the framework for preven�ng the misuse of our opera�ons, products, and services for money laundering or terrorist financing ac�vi�es. This policy applies to all 
employees of Maurya Industries, contractors, consultants, suppliers, business partners, and any third par�es associated with the company.

26.    Money Laundering Preven�on Policy

Defini�on of Money Laundering
Money laundering is the process of disguising the 
origins of illegally obtained funds and presen�ng them 
as legi�mate income. It typically involves three stages:

1. Placement – Introducing illicit funds into the 
financial system through deposits, purchases, or 
other channels.

2. Layering – Concealing the source of funds through 
a series of complex financial transac�ons and 
transfers.

3. Integra�on – Reintroducing laundered funds into 
the legi�mate economy so they appear legally 
earned.

Policy Commitments
a. Compliance
• Fully comply with the Preven�on of Money 
Laundering Act (PMLA), 2002 and all other applicable 
na�onal and interna�onal AML regula�ons.

b. Due Diligence

• Carry out thorough Know Your Customer (KYC), 
vendor, and third-party due diligence before estab-

lishing or con�nuing business rela�onships.

c. Monitoring Transac�ons

•  Regularly review and monitor transac�ons to 
detect and inves�gate unusual or suspicious 
ac�vity.

•  Promptly report iden�fied suspicious transac�ons 
to the designated authority.

d. Record Keeping

•  Maintain complete and accurate records of 
transac�ons, contracts, and customer iden�fi-
ca�on for the legally required reten�on period.

e. Training & Awareness

•  Provide employees with ongoing training on AML 
risks, regulatory obliga�ons, and repor�ng 
procedures.

f.  Whistleblowing & Repor�ng

•  Encourage employees and stakeholders to report 
suspected money laundering ac�vi�es without 
fear of retalia�on.

•  Ensure all suspicious ac�vity reports are escalated 
promptly and submi�ed to the appropriate autho-

ri�es.

Roles & Responsibili�es
•  Management – Oversee implementa�on and 

ensure effec�ve governance of this policy.

•  Employees –  Follow AML procedures, remain 
alert to suspicious ac�vi�es, and report concerns 
immediately.

•  Compliance Team – Monitor compliance, conduct 
audits, and ensure �mely repor�ng to regulators.

• Consequences of Non-Compliance

Failure to comply with this policy may result in:
•  Disciplinary ac�on, including termina�on of 

employment or business contracts.

•  Civil or criminal liability under applicable laws.

•  Reputa�onal damage and financial penal�es for 
the company.

Review & Updates
This policy will be reviewed periodically to ensure 
ongoing compliance with legal and regulatory 
requirements. Any updates or amendments will be 
communicated to employees and stakeholders.
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Maurya Industries' Performance Appraisal Policy 
provides a structured framework for evalua�ng 
employee performance across the Maurya Group. It 
aims to ensure a transparent, fair, and consistent 
process for recognizing achievements, iden�fying 
development needs,  and al igning individual 

performance with broader organiza�onal goals.
This policy applies to all staff members at or above the 
level of Junior Engineer/Junior Execu�ve. It outlines 
the complete  appraisa l  cyc le—from se�ng 
performance expecta�ons and conduc�ng reviews to 
final iz ing  development  p lans  and feedback 

discussions.
Key Objec�ves of the Performance Appraisal Policy:
1. Develop People.
2. Reward Equitably.
3. Drive Organiza�onal Performance.

27.    Performance Appraisal Policy

28.    Preven�on of Discrimina�on Policy

Maurya Industries is fully commi�ed to upholding the principles of equal employment opportunity and gender equality. We maintain a zero-tolerance approach to all forms of 
discrimina�on, ensuring that every employee is treated with dignity and fairness, regardless of gender, race, community, socioeconomic status, or any other personal 
characteris�c.
To uphold inclusivity and ensure a respec�ul, discrimina�on-free work environment, Maurya Industries has adopted the following strategic measures:

 An�-Harassment Policy: A comprehensive policy 
clearly ar�culates what cons�tutes bullying, 
harassment—including sexual harassment—and 
discriminatory behavior. It firmly communicates a zero-
tolerance approach and sets clear standards for 
acceptable conduct within the workplace.
 Policy Discrimina�on: The an�-harassment and 
an�-discrimina�on policies are communicated to all 
employees via employee handbooks, onboarding 
sessions, and periodic awareness programs. These 
resources ensure all employees understand their 
rights, responsibili�es, and the available repor�ng 
mechanisms.
 Harassment Preven�on Training: All employees, 
including supervisors and managers, are required to 
undergo training that covers:
 Iden�fying different types of harassment.
 Understanding company policies and repor�ng 
procedures.

 Encouraging respec�ul and inclusive workplace 
behaviours.
 Leadership Commitment: Top and middle 
Management ac�vely promote a respec�ul workplace 
culture by se�ng the tone through example. 
Leadership is expected to model appropriate behavior 
and reinforce the organiza�on's values.
 Encourage Open Communica�on: Maurya 
Industries fosters an environment where employees 
feel safe to speak up. Open-door policies are 
encouraged, and all concerns are treated with 
discre�on and respect for confiden�ality.
 Employee Engagement: Regular discussions, 
feedback mechanisms, and surveys are conducted to 
understand employees' experiences and percep�ons 
of the workplace culture, as well as to iden�fy any 
poten�al issues that may arise.
 Accessible Repor�ng Channels:  Mul�ple 
repor�ng avenues are made available, including the HR 

department, sugges�on boxes, and anonymous 
feedback systems, to ensure that all employees can 
easily report incidents. These channels are widely 
publicized and easily accessible.
 Prompt Inves�ga�on:  All  complaints are 
inves�gated swi�ly, fairly, and confiden�ally by trained 
personnel. Procedures ensure impar�ality and support 
for all par�es involved.
 Correct Ac�ons: Maurya Industries enforces strict 
disciplinary ac�on in accordance with company policy 
and legal guidelines against anyone found responsible 
for harassment or discrimina�on. Protec�on and 
support are provided to vic�ms and witnesses.
 Preven�on Through Design: Workplace design 
and repor�ng structures are periodically reviewed to 
minimize opportuni�es for harassment and to 
encourage accountability at all levels.
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Maurya Industries recognizes that its employees are its 
most valuable asset and play a pivotal role in the 
Company's success and growth. The Promo�on Policy 
is designed to provide a clear framework for recogn-
izing and rewarding excep�onal performances, 
fostering career development, and ensuring a bias-free 
process for promo�ons based on merit and perform-
ance. This policy aims to:
•  Create a structured and equitable process for 

considering employees for promo�on.
•  Acknowledge and reward employees who consi-

stently demonstrate outstanding performance, 
poten�al, and alignment with the Company's 
values.

•  Encourage career growth and development by 
providing opportuni�es for advancement within 
the organiza�on.

•  Promote a workplace culture rooted in fairness 
and transparency by ensuring that promo�on 
decisions are based on clear criteria, merit, and 
open communica�on.

Maurya Industries has formed a Promo�on Commi�ee 

consis�ng of the Director, CEO, General Manager, Plant 
Head, and representa�ves from both Strategic and 
Opera�onal HR. This Promo�on Commi�ee plays a 
crucial role in ensuring a transparent, equitable, and 
consistent promo�on process throughout the 
organiza�on. The commi�ee objec�vely assesses each 
nominee's qualifica�on, performance, skills, and 
poten�al against the established promo�on criteria.
The Promo�on Policy applies to all employees across all 
levels and departments who have rendered service for 
a consecu�ve 12 months.

29.    Promo�on Policy

Maurya Group's Employee Sugges�on Scheme is �tled 
"Sahyog", symbolizing collabora�on and collec�ve 
progress. The Sahyog Policy is designed with 
employees at its heart, aiming to empower them to 
ac�vely contribute ideas and innova�ons that foster a 
culture of con�nuous improvement across the 
organiza�on.
The primary goal of Sahyog is to encourage engagem-
ent, s�mulate crea�ve thinking, and promote emplo-
yee involvement in enhancing efficiency, safety, 
produc�vity, profitability, and waste reduc�on. By 
tapping into the knowledge and insights of every team 
member, Sahyog serves as a powerful catalyst for 
posi�ve change and opera�onal excellence. This 

ini�a�ve serves as a pla�orm for employees to share 
ac�onable sugges�ons, which are then evaluated for 
feasibility and poten�al impact. Sugges�ons that are 
deemed prac�cal and implementable are recognized 
and appropriately rewarded.
Key Features of the Sahyog Scheme:
• Eligibility: Open to all employees of Maurya 
Group, across all levels and departments.
• Submission Process: Sugges�on forms are made 
readily available at all shop floors and the security gate.
Evalua�on Process:
 1. A Sugges�on Commi�ee meets monthly to 

collect and review all submi�ed ideas.
 2. Selected sugges�ons are presented to the 

Management for considera�on.
 3. Final approval and recogni�on are granted 

a�er clearance from the CEO and Directors.
• Recogni�on and Rewards: Outstanding sugge-
s�ons are acknowledged and rewarded to mo�vate 
con�nued par�cipa�on and innova�on.
• Implementa�on: The Sahyog Core Commi�ee 
oversees the execu�on of approved sugges�ons to 
ensure �mely and effec�ve implementa�on.
Through Sahyog, Maurya Group reinforces its commit-
ment to employee involvement and con�nuous 
organiza�onal improvement by recognizing the value 
of every idea that supports the Company's growth and 
sustainability.

30.    Sahyog Policy

Maurya Industries has established a Social Dialogue 
Policy aimed at promo�ng transparent communi-
ca�on, coopera�ve rela�onships, and ac�ve engage-
ment between Management, employees, and their 
representa�ves. This policy establishes a structured, 
inclusive, and responsive dialogue framework that 
fosters strong workplace rela�ons and supports 
sustainable organiza�onal development.

Key Elements of the Policy:

Establishing Communica�on Channels:

•  Formal mechanisms such as management emplo-
yee forums, town hall mee�ngs, and sugges�on 
boxes are established to facilitate regular dialo-
gue.

•  Digital pla�orms or interac�ve portals are provi-
ded for employees to share feedback, sugges�ons, 

or concerns — anonymously, if desired.

Employee Involvement in Decision-Making:

•  Employees are encouraged to contribute to 
decision-making through commi�ees and task 
forces focused on key areas, such as workplace 
policy, health & safety, and diversity.

•  Input from employees and their representa�ves is 
ac�vely sought in ma�ers related to working 

31.    Social Dialogue Policy
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Maurya Industries is commi�ed to conduc�ng its 
business with transparency, integrity, and respect for 
all stakeholders. As part of our commitment to 
ethical business prac�ces, we expect our supply 
chain partners to follow the highest standards of 
conduct.
To support this, we have implemented a Supplier 

Code of Conduct that outlines clear guidelines and 
expecta�ons for responsible behavior. These 
standards benefit both Maurya Industries and our 
partners and apply to all suppliers, service providers, 
vendors, traders, consultants, contractors, agents, 
and other en��es with a business rela�onship with 
us.

All partners are required to adhere strictly to this 
Code of Conduct. If you have any concerns or 
viola�ons, please report them directly to Maurya 
Industries at  We reserve the ethics@mauryaa.in.
right to take appropriate ac�on, including immediate 
removal from the supply chain, in cases of non-
compliance or unethical conduct.

32.    Supplier Code of Conduct

condi�ons, benefits, and organiza�onal changes.

Training and Capacity Building:

•  Training programs are offered to both Manage-
ment and employees on effec�ve communica-
�on, conflict resolu�on, and nego�a�on techni-
ques.

•  Workshops are conducted on workplace-relev-
ant topics, including diversity and inclusion, 
labour law awareness, and collabora�ve prac-
�ces.

Regular Consulta�ons and Feedback Loops:
•  Ongoing consulta�ons with employee represe-

nta�ves (e.g., union leaders or works councils) 
are held to address shared interests like 
workplace policies and performance metrics.

•  Feedback mechanisms ensure that employee 

concerns are acknowledged, addressed, and 
followed up on in a transparent manner.

Transparency and Informa�on Sharing:
•  Key organiza�onal updates, including policy 

changes, financial data, and performance 
indicators, are communicated to foster trust and 
shared understanding.

•  Transparent decision-making processes ensure 
employees feel informed and involved.

Conflict Resolu�on Mechanism:
•  Clear and accessible conflict resolu�on proce-

dures (e.g., media�on, arbitra�on) are in place 
to address disputes fairly and efficiently.

•  A confiden�al grievance redressal system 
encourages employees to voice concerns with-
out fear of retalia�on.

Promo�ng Culture of Respect and Trust:
•  A respec�ul, inclusive, and trust-based work-

place culture is promoted across all levels.
•  Contribu�ons from employees and their repre-

senta�ves are recognized and celebrated, 
reinforcing engagement and shared ownership 
of organiza�onal goals.

Benchmarking and Con�nuous Improvement:
•  Social dialogue prac�ces are benchmarked 

against industry standards and best prac�ces.
•  The effec�veness of dialogue ini�a�ves is 

regularly reviewed, with strategic adjustments 
made to be�er align with employee needs and 
organiza�onal objec�ves. 

Maurya Industries has developed a Sustainable 
Procurement Policy to promote responsible and 
ethical sourcing across its supply chain. Sustainable 
procurement requires purchasing goods and 
services that consider their environmental, social, 
and economic impact throughout their en�re 
lifecycle. 

The aim is to reduce adverse effects and create 
posi�ve change in areas such as environmental 
protec�on, social responsibility, and economic 
development. Key elements of the policy include: 

Environmental Considera�ons: Suppliers must 
operate with a lifecycle approach and share relevant 
Environmental Management data.

Social Considera�ons: Suppliers are expected to 
provide fair wages, respect labor rights and safe 
working condi�ons, support local communi�es, and 
avoid any links to human rights viola�ons.

Economic Considera�ons: Emphasis is placed on 
long-term value, suppor�ng local businesses and 
SMEs to strengthen local economies.

Governance and Ethical Prac�ces: Procurement 
processes must be transparent, promote ethical 
conduct, and prevent any form of corrup�on.

Promote Women's Entrepreneurship: Women-led 
businesses are priori�zed in vendor selec�on. Their 
capabili�es are enhanced through training, industry 
exposure, and special development programs.

Through this policy, Maurya Industries ensures its 
procurement prac�ces are aligned with its broader 
commitment to sustainability and inclusive growth.

33.    Sustainable Procurement Policy

CONTENTS

03.
Protec�ng The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

­   Our Mission, Vision, and Values
­   From Chairman & Managing Director’s Desk

­   Board Of Directors

Assurance Statement

08.
Corporate Social Responsibility

01.
About The Report

02.
Corporate Governance

SDG Index

GRI Standard and ISO 26000 Index



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

Policy Commitments

1. Waste Segrega�on

• All non-hazardous waste shall be segregated at 
the point of genera�on into categories such as paper, 
plas�cs, metals, packaging, food waste, and general 
office/industrial waste.

• Color-coded bins and clear signage will be pro-
vided to enable effec�ve segrega�on and minimize 
contamina�on.

2. Labeling & Storage

• Waste containers must be appropriately labeled 
(e.g., Recyclable, Compostable, General Waste) to 
avoid mixing of waste streams.

• Designated collec�on areas will be maintained 
in a clean, safe, and accessible manner for pickup by 
recycling partners or municipal authori�es.

3. Handling
• Employees and contractors must handle waste 

using proper tools and follow company guidelines for 
safe and responsible waste management.

• Training and awareness programs will be regul-
arly conducted to strengthen understanding and 
compliance.

4. Recycling & Reuse
• Priority will be given to reusing and recycling 
materials such as paper, cardboard, plas�cs, metals, 
and packaging materials.

• Organic and food waste will be diverted to com-
pos�ng wherever feasible.

• Collabora�on with authorized recycling agenc-
ies will be pursued to enhance material recovery and 
reduce landfill dependency.

5. Transporta�on & Disposal
• Only authorized vendors will be engaged for the 
transporta�on of non-hazardous waste to recycling 
facili�es, compos�ng units, or municipal disposal 

systems.

• All disposal ac�vi�es will strictly comply with 
local regula�ons and municipal guidelines.

• Landfilling will be minimized and used solely as a 
last resort.

6. Con�nuous Improvement
• Regular audits will be conducted to track waste 
genera�on, recycling rates, and disposal methods.

• Annual reduc�on and recycling targets will be 
set to drive progress.

• Employee par�cipa�on will be encouraged 
through engagement ini�a�ves to build a culture of 
zero waste.

Review & Monitoring

Maurya Industries will periodically review this policy 
to ensure ongoing compliance with applicable laws 
and alignment with evolving sustainability objec-
�ves.

34.    Waste Management Policy - Non-Hazardous

Maurya Industries is dedicated to reducing the environmental footprint of its opera�ons by ensuring responsible management of non-hazardous waste. This policy 
establishes a structured approach to waste reduc�on, segrega�on, recycling, and safe disposal in line with regulatory requirements and sustainability best prac�ces. 
This policy applies to all employees, contractors, suppliers, and stakeholders involved in the genera�on, handling, storage, transporta�on, or disposal of non-
hazardous waste within Maurya Industries’ facili�es.

35.    Waste Management Policy - Hazardous
Maurya Industries is dedicated to the safe and responsible management of hazardous waste to safeguard human health, workplace safety, and the environment. This 
policy defines the procedures for labeling, storage, handling, transporta�on, and disposal of hazardous materials in accordance with applicable laws, regula�ons, and 
interna�onal best prac�ces. This policy applies to all employees, contractors, suppliers, and external partners involved in the genera�on, handling, storage, 
transporta�on, or disposal of hazardous waste at Maurya Industries’ facili�es.

Policy Commitments

1. Labeling

•  All hazardous waste must be clearly iden�fied 
with hazard symbols, chemical details, date of 
genera�on, and handling instruc�ons.

•  Labels will comply with the Hazardous and 
Other Wastes (Management and Transbo-
undary Movement) Rules, 2016 and the Globally 
Harmonized System (GHS) standards.

•  Rou�ne inspec�ons will be conducted to ensure 

that labels remain intact, legible, and accurate.

2. Storage

•  Hazardous waste will be stored only in 
designated, secure areas with restricted access 
for trained personnel.
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36.    Water Consump�on Policy

Maurya Industries recognizes the cri�cal importance of managing water consump�on and discharge responsibly. This policy outlines a structured approach built on 
guiding principles, stakeholder engagement, qualita�ve commitments, and measurable targets to ensure sustainable water prac�ces across opera�ons.

•  Containers must be sealed, corrosion-resistant, 
and leak-proof, and placed within secondary 
containment such as spill trays.

•  Incompa�ble waste streams will be stored 
separately to prevent hazardous reac�ons.

•  Storage facili�es will be equipped with fire safety 
systems, spill response kits, and accessible Safety 
Data Sheets (SDS).

3. Handling

•  Only trained and authorized personnel may 
handle hazardous waste.

•  Appropriate Personal Protec�ve Equipment 
(PPE)—such as gloves, goggles, and protec�ve 
clothing—must be worn at all �mes.

•  Handling prac�ces wil l  emphasize spi l l 
preven�on, avoidance of direct contact, and use 
of mechanical aids where necessary.

•  Awareness and training programs will be 
regularly conducted for employees and contr-
actors.

4. Transporta�on

•  Hazardous waste must be transported in sealed, 
cer�fied, and properly labeled containers.

•  Transporta�on will be carried out only by 
authorized service providers approved by reg-
ulatory authori�es.

•  Vehicles used for transport must be equipped 
with spill kits, fire ex�nguishers, and emergency 
response instruc�ons.

•  All waste movements will be documented 
through the manifest system and tracked for full 
regulatory compliance.

5. Disposal

•  Disposal will only occur at authorized Treatment, 

Storage, and Disposal Facili�es (TSDFs).

•  Waste will be treated using appropriate meth-
ods—such as neutraliza�on, incinera�on, or 
secure landfilling—based on its classifica�on.

•  Maurya Industries will ac�vely work to reduce 
hazardous waste genera�on by adop�ng cleaner 
technologies and improving process efficiency.

Review & Monitoring

•  Regular audits and inspec�ons will be carried out 
to verify compliance with hazardous waste 
management requirements.

•  Performance reviews will be conducted periodi-
cally, with correc�ve measures imple-mented 
where necessary.

•  This policy will be revised as needed to reflect 
evolving legal requirements, regulatory guida-
nce, and industry best prac�ces.

Core Principles and Strategic Approach:

ü Sustainable Water Management: Emphasize 
responsible water usage and con�nuously work to 
reduce unnecessary consump�on and waste.

ü Water Quality Protec�on: Treat all discharged 
water to comply with environmental regula�ons and 
protect surrounding ecosystems.

ü Stakeholder Engagement: Work collabora�vely 
with local communi�es, regulatory authori�es, and 
other stakeholders to support responsible water 
management. 

ü Con�nuous Improvement: Embrace innova�on 

and emerging technologies to enhance water 
management systems.

ü Transparency and Repor�ng: Par�cipate in 
industry pla�orms on water stewardship to share 
best prac�ces, monitor progress, and report 
transparently.

ü Employee Training: Provide educa�on and 
training to employees on water conserva�on 
prac�ces and responsible usage.

Qualita�ve and Quan�ta�ve Objec�ves:

ü Water Efficiency Improvement: Con�nuously 
op�mize opera�onal processes to reduce water 

usage per unit of output.

ü Ecosystem Protec�on: Ensure all discharged 
water is adequately treated to minimize ecological 
impact.

ü Risk Management: Ac�vely iden�fy and address 
risks related to water scarcity, quality, and regulatory 
non-compliance.

ü Innova�on Adop�on: Adopt and integrate 
cu�ng-edge technologies that reduce water 
consump�on and enhance discharge treatment 
quality.

ü Awareness Raising: Promote internal and 
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Maurya Industries maintains a strong commitment 
to conduc�ng its opera�ons with fairness, transpar-
ency, and the highest standards of professionalism, 
integrity, honesty, and ethical conduct in all 
interac�ons with employees, clients, suppliers, 
government authori�es, and stakeholders. To 
uphold these values, the Company has implemented 
this Whistleblower Policy, which sets out the guiding 
principles and standards of ethical behavior 
expected from all employees and Directors.

Any actual or suspected breach of company policies, 
legal or regulatory requirements, or ethical 
standards is considered a serious ma�er. Acknow-
ledging the crucial role employees play in detec�ng 
and repor�ng concerns, the policy offers a secure 
and well-defined framework to facilitate such 
disclosures. Through this policy, Directors and 
employees are encouraged to report incidents 
involving unethical prac�ces, misconduct, misrepre-
senta�on of financial informa�on, regulatory non-

compliance, or other viola�ons.

This policy ensures that such concerns can be raised 
confiden�ally and securely, without fear of retali-
a�on or retribu�on. It applies to all Directors and 
employees of Maurya Industries and supports the 
organiza�on's ongoing commitment to integrity, 
accountability, and responsible corporate govern-
ance.

37.    Whistleblower Policy

external awareness around water sustainability and 
encourage par�cipa�on in conserva�on efforts.

Measurable Targets:

ü Reduc�on in Water Consump�on: A�ain a 
targeted percentage decrease in water usage for 
each unit of produc�on.

ü Improvement in Water Efficiency: Improve 
water-use efficiency by a specified target year-over-
year.

ü Zero Discharge of Harmful Substances: A�ain 
zero discharge of harmful substances, ensuring all 
effluents meet or exceed regulatory environmental 
standards.

ü Water Recycling and Reuse: Increase the reuse 
and recycling of water within opera�ons to reduce 
dependency on freshwater resources.

ü Compliance Rate: Maintain 100% compliance 
with applicable local and interna�onal water 
management regula�ons.

Maurya Industries has introduced the Women's 
Development & Mentorship Policy to promote 
gender diversity, facilitate professional growth, and 
foster a more inclusive workplace. Through targeted 
development, mentorship, and sponsorship 
programs, the organiza�on aims to support the 
career advancement of women and create a culture 
where every employee feels valued and empowered.

Key ini�a�ves and strategies under this policy 
include:

•  Needs Assessment: Regularly assess the career 
development goals and challenges faced by 
women employees to design effec�ve interv-
en�ons that address their needs.

•  Defined Objec�ves: Establish clear, measurable 
goals such as increasing female representa�on 
in leadership, addressing advancement barriers, 
and enhancing skill development.

•  Structured Framework: Offer a comprehensive 
program that integrates mentorship, sponso-
rship, coaching, and tailored learning opportun-
i�es based on different career stages.

•  Formal and Informal Support: Provide both 
structured mentorship programs with defined 
�melines and informal networking pla�orms to 
maximize engagement and support.

•  Mentor & Sponsor Recruitment: Iden�fy 
experienced professionals within the organi-

za�on who are commi�ed to guiding and 
suppor�ng the career growth of women.

•  Effec�ve Matching: Pair mentees with men-
tors/sponsors based on shared interests, career 
paths, and complementary strengths to build 
impac�ul rela�onships.

•  Training & Orienta�on: Equip all par�cipants 
with the tools to succeed, including training on 
effec�ve communica�on, goal-se�ng, feed-
back, and best prac�ces in mentorship.

•  Awareness & Promo�on: Increase program 
visibility through internal channels such as 
newsle�ers, intranet updates, and company-
wide announcements.

38.    Woman Development  & Mentorship
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Maurya Industries is commi�ed to mee�ng employee 
expecta�ons regarding working hours, break periods, 
vaca�on en�tlements, and providing flexibility in work 
scheduling whenever possible.
The organiza�on ensures a clear dis�nc�on between 
work and personal �me by defining when employees 
are expected to be available for work-related comm-

unica�on and when they are en�tled to disconnect 
without obliga�on.
Through its HR policies, Maurya Industries guarantees 
fair and �mely compensa�on for all employees, 
including salaries, performance-based bonuses, and 
other applicable monetary rewards.
In addi�on to financial compensa�on, the Company 

offers an overarching benefits package that includes 
health insurance, re�rement plans, parental leave, and 
various other employee support programs designed to 
enhance overall well-being and promote a healthy 
work-life balance.

39.    Working Condi�ons with Respect to Wages, Benefits, Working Hours Policy

Outcome of Good Governance
No significant orders have been issued by any regulators, courts, or tribunals that could affect the Company's going concern status or its future opera�ons during 
the repor�ng period. Addi�onally, no complaints were reported under the Sexual Harassment of Women at Workplace (Preven�on, Prohibi�on, and Redressal) 
POSH Act, 2013, in the financial year. Deliberate neglect or failure to address corrupt prac�ces is considered non-compliance and may lead to disciplinary ac�on, 
including termina�on of employment or contract, ensuring confiden�ality throughout the inves�ga�ve process. The Company had no monetary and non-
monetary fines/penal�es/punishment/award/compounding fees/se�lement amount paid in proceedings (by the en�ty or by directors/KMPs) with 
regulators/law enforcement agencies/judicial ins�tu�ons, in the financial year FY 2024-25 for viola�on of any of the applicable statutory regula�ons. There have 
been no cases involving disciplinary ac�on taken by any law enforcement agency for charges of bribery/corrup�on against directors/KMP/employees in FY 2024-
25. There were no complaints related to corrup�on or conflict of interest received during FY 2024-25.
Please refer to the “Highlights” for the repor�ng periods.

•  Leadership Commitment: Ensure ac�ve support 
from senior Management to demonstrate the 
organiza�on's dedica�on to diversity and 
inclusion.

•  Strategic Collabora�on: Partner with internal 

diversity groups and external organiza�ons to 
expand resources, share best prac�ces, and 
strengthen impact.

By implemen�ng these strategies, Maurya Industries 
aims to create an environment that enables women to 

flourish professionally. These efforts not only empower 
women but also contribute to enhanced workplace 
equity, increased engagement, and sustained long-term 
organiza�onal success.

Maurya Industries is commi�ed to fostering ethical and 
fair prac�ces by promo�ng open, transparent, and 
respec�ul communica�on with employees. The Two-
Way Communica�on Policy ensures that employees’ 
voices are heard, valued, and addressed through the 
following channels:
• Regular Surveys: Anonymous surveys are con-
ducted periodically to collect feedback on workplace 
condi�ons and employee sa�sfac�on.
• Sugges�on Boxes: Located in accessible areas to 

encourage employees to share their ideas, feedback, or 
concerns at any �me.
• Open-Door Policy: Managers and leaders maintain 
an open-door approach, allowing employees to discuss 
concerns directly in a suppor�ve environment.
• Employee Forums & Mee�ngs: Regularly sch-
eduled forums and mee�ngs provide employees with 
opportuni�es to share opinions and ask ques�ons.
• Welfare Commi�ees: Cross-departmental com-
mi�ees are established to address workplace issues and 

effec�vely represent employee concerns.
• Whistleblower Mechanism: A dedicated mecha-
nism is in place that enables employees to report 
concerns confiden�ally, ensuring protec�on from any 
form of retalia�on.
• Leadership Development: Leaders are trained to 
handle employee feedback and concerns in a manner 
that is empathe�c, construc�ve, and effec�ve.

40.    Two – Way Communica�on Policy
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Awards and Achievements

Maurya Group has received the following 
awards:

•  State Level Best Export Achievement 
award in the engineering category 
consecu�vely for the last 6 years from 
the Government of Maharashtra, India.

•  Various awards from customers, 
including DANA Allison Transmission, 
Deere, Mahindra, and TATA Autocomp, 
for outstanding delivery and quality 
performance.
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Our Performance

• Our Performance 

• Financial Performance and State of Affair of the Company 

• Economic Performance of Maurya during 2023-24 

• Financial Performance of Indian Economy and Company 

• Employee Benefits 

• Indirect Economic Impacts

Revenues from opera�ons on a standalone 
and consolidated basis stood at INR 
329,25,39,066.00 in FY 2023-24. The 
growth was led by an increase in domes�c 
market volume across the segment of the 
Company's por�olio.  The Company 
recorded EBITDA and Profit a�er Tax at INR 
37,50,83,469 and INR 20,68,20,124, 
respec�vely, on a Standalone basis. The 
Company is working towards maintaining a 
15 plus Return on Equity (ROE) and Return 
on Capital (ROC). Further, during the 
financial FY 2023-24, the Company had pre-
paid INR 15,58,76,734 of its long-term debt. 

Financial Performance and State of Affair 
of the Company
The Indian economy, appears to have 
escalated a�er its encounter with the 
pandemic, staging a full recovery in the FY 
2022-23, ahead of many na�ons and 
posi�oning itself to move upwards to the 
pre-pandemic growth path in upcoming 
financial year. India became the world's 
fi�h-largest economy in this financial year, 
measured in current dollars.
Further, the Indian automobile industry is 
on the path of emerging as a success story 
by bouncing back from the various 
cha l lenges  posed by  the  Covid-19 
pandemic, global energy crisis, lurking 
speed breakers of rising interest rates, cost 
increases due to new emission and safety 
norms, poor demand, and supply chain 
constraints. It is se�ng out on a journey 
hoping for sustained growth momentum 
and embracing clean technology. 

In line with the Industry, our Company 
effec�vely performed well during the 
financial year under review with an 
improved sales mix and recorded growth in 
sales value. 
The total income on a standalone basis as 
well as on a consolidated basis for the 
financial year under review was INR 
322,09,86,203. 
The Earnings Before Interest, Deprecia�on, 
and Tax (EBIDTA) on a standalone and 
c o n s o l i d a t e d  b a s i s  s t o o d  a t  I N R 
37,50,83,469 in FY 2023-24. 
The Deprecia�on and other amor�za�on 
on a standalone and consolidated basis was 
INR 2,93,27,808.00 in FY 2023-24. 

Economic Performance of Maurya during 
2023-24
The total income on a standalone basis as 
well as on a consolidated basis for the 
financial year under review was INR 
331,49,31,971.88. 
T h e  C o m p a n y  a c h i e v e d  s a l e s  o f 
329,25,39,066 parts during the FY 2023-24. 
On standalone basis, the Profit before tax 
during the financial year under review was 
INR. 206,820,124. The profit a�er tax 
(before comprehensive income) was INR 
133,023,797. 

Financial Performance of Indian Economy 
and Company 
India's Gross Domes�c Product (GDP) grew 
by 9% in the FY 2023-24. Despite the growth 
rate slowdown, India remains the fastest-
growing large economy in the world. 
Cri�cal segments of GDP performed be�er 

than the rest of the world.
Agriculture rose by 17.66%, Mining was up 
by 1.97%, and Manufacturing increased by 
14.27% in the financial year FY 2023-24. At 
the same �me, Electricity genera�on was 
up by 2.48%, Construc�on segment was up 
by 8.91%, Trade, Hotels and Transporta�on 
were up by 17.5%. Similarly, Financial 
services  and publ ic  administra�on 
increased by 14.55%. Persistent global high 
infla�on and global growth headwinds have 
played a crucial role in slowing down the 
growth rate for the country. In the FY 2024-
25, we expect the GDP growth to further 
slow to around 2%, and we will maintain the 
world's fastest-growing large economy. The 
manufacturing resurgence is cri�cal to 
spreading the growth to the Indian 
popula�on. China plus one and Europe plus 
one can be cri�cal features for India to look 
out for in the coming years to maintain 
sustained growth. 
Several factors have fueled the remarkable 
growth. The country's burgeoning middle 
class, rising disposable incomes, and 
increasing personal mobility aspira�ons 
h a v e  p r o p e l l e d  v e h i c l e  d e m a n d . 
Addi�onally,  favorable government 
policies, such as the "Make in India" 
ini�a�ve and the introduc�on of Goods and 
Services Tax (GST), 
Employee Benefits
In the repor�ng period, Maurya has given 
direct employment to 219 persons. Maurya 
employees are covered under various 
benefits schemes such as Gratuity, 

P ro v i d e nt  F u n d ,  E m p l o ye e s  S tate 
Insurance, and compensated absences. In 
the repor�ng year 2023-24, employee 
benefits accounted for INR 7,34,42,024.00. 
The average increase in remunera�on is 8% 
for employees other than Key Managerial 
Personnel and (10%) for Key Managerial 
Personnel. The remunera�on of employees 
and Managerial Personnel is decided based 
on individual performance, the Company's 
overall performance, infla�on, prevailing 
industry trends, and benchmarks. 
Indirect Economic Impacts 
   M a u r ya  a l s o  p ro v i d e s  i n d i re c t 
employment opportuni�es and livelihood. 
Our Human Assets chapter of this report 
addresses the details. CSR ini�a�ves of the 
Company, during the financial year 2023-
24, had projects undertaken in the areas of 
(list the CSR ini�a�ves undertaken by 
Maurya). The net CSR obliga�on of the 
Company for the FY 2023-24 was INR 
26,00,000. 
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Maurya Industries Key Impacts on the Environment and Society

GHG Emissions (Tons of CO2 equivalent)

Maurya Industries

Material Issues

Scope 1

Scope 2

FY 2023-24

27.90

545.51

49,587.57

50,160.98

Scope 3

Total

GHG Emissions (Tons of CO2 equivalent)

Maurya Industries

Scope 1

Scope 2

FY 2024-25

39.80

631

7,816.74

8,487.54

Scope 3

Total

Energy Intensity Ra�o

Energy intensity 
ra�o (GJ/MT)

Maurya Industries

2024-25 (Electrical)

2024-25 (Thermal)

Air emissions (SOx, NOx, PM) (compliance)

Significant Air Emission (kg)

Air Emission Category        Maurya Industries

Par�culate Ma�er                     0.7374 

SOx                                               217.5045

NOx                                              90.7877 

 

Water Category (qty in Mega Liter -ML)

Solid waste discharged (MT) – Hazardous

Water withdrawal = 

Water discharge = 

Water consump�on =

Solid waste discharged (MT) – Non-Hazardous

0.6641

0.0030

1348

YYYY

YYYY

Repor�ng Period Waste category Qty

 Total waste generated 2081.25

       2024-25 Waste sent for recycling 1945.82 

 Waste sent to landfill/Incinera�on  135.43
 without heat recovery 

 Diversion Ra�o 93.49% 

Repor�ng Period Waste category Qty

 Total waste generated 10.25

       2024-25 Waste sent for recycling 6.24

 Waste sent to landfill/Incinera�on  4.01
 without heat recovery 

 Diversion Ra�o 60.90%

Maurya Industries Scope 3 tCO2e Emission Status

2024-25

Category Emission tCO2e

Upstream Transporta�on and Distribu�on 38.69

Purchased Goods and Services 7279.32

Waste Generated in Opera�ons 43.59

Downstream Transporta�on and Distribu�on 342.35

Employee Commu�ng 97.95

Business Travel 7.60

WTT Emissions 6.28

Total 7816.74
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Maurya Industries Scope 1 & 2 tCO2e Emission Status

Maurya Industries

2023-24                           573.41
2024-25                            670.80

Maurya Industries Raw Material Consump�on (Ton)

Cast Iron (CI) 2095.21 2762.07

Spheroidal Graphite Iron (SG) 5841.20 6114.58

Total 7936.41 8876.65

2024-252023-24
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Material Topics

Objec�ve Maurya Industries Areas of Ac�ons Performance Indicators 2024-25

Ev1, Ev2, Ev3 - Reducing the 
carbon footprint

Energy sustainability GHG 
emissions and carbon sink

Descrip�on
Emission intensity by 

produc�on

GHG intensity tCO2 per 
MT of produc�on 

(Scope 1 + Scope 2)

Materiality assessments are a key component of our sustainability. Our sustainability team stringently examines every inflow and ou�low of materials, and a�er an extensive discussion 
with several departments, the team declares the materiality matrix. Sustainable performance is evaluated periodically and modified as needed to meet the requirements.

Maurya Industries understands the importance of taking 
environmental responsibility and the value of implem-
en�ng it in our business. The following sec�on provides 
insights into our efforts and future strategies for mi�ga�ng 
adverse environmental impacts and conserving natural 
capital. Maurya Industries has derived its environmental 
issues through a detailed materiality exercise that involves 
all its key stakeholders. The cri�cal environmental material 
issues are GHG Emissions, Water, Energy, and Resource 

conserva�on. Since we are aware of the threat of climate 
change, we are taking steps to overcome it. We have also 
adapted our processes to mi�gate climate change and 
welcome feedback from our investors on their disclosure 
needs related to climate change, which will help us 
progressively shape our future sustainability disclosures. 

We are diligently reducing our carbon footprint by adop�ng 
renewable energy solu�ons, including the use of solar 

panels, and con�nually strengthening our capabili�es in 
renewable energy. Maurya Industries con�nuously 
leverages technology, innova�on, and driving ini�a�ves to 
improve energy efficiency, water conserva�on, waste 
management, circular economy ini�a�ves, environmental 
compliance, and the adop�on of sustainable electricity. 
Maurya Industries is also commi�ed to aligning with the UN 
SDGs.

Ev1, L1, L2, L3- Development 
of innova�ve technologies

Technological Sustainability, 
In house Development, Innova�on 

and Environmental Excellence, 
Water conserva�on

Descrip�on
Specific water
consump�on
by produc�on

m3 of water per kg of
produc�on

0.1057

0.00024

Waste Intensity – Waste 
reduc�on, reuse and recycling 

Waste recycling by Waste handlers Specific waste
generated

for 01 Ton produc�on

Hazardous waste kg of 
waste per Ton of produc�on

Non-hazardous waste kg of 
waste per Ton of produc�on

0.61889

0.00295
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Maurya Industries Focus Areas

1.

2.

3.

4.

5.

6.

7.

8.

9.

Environmental Compliance 
100 % compliance with the applicable Laws.

Enhanced Energy Efficiency 
Refer the list of projects below.

Water and Effluents 
• Increase quan�ty of recycled water.
• Decrease effluent intensity.

Environmental Management Systems 
ISO 9001, ISO 14001, ISO 45001, IATF 16949 and associated 
good prac�ces.

Renewable Energy 
Cap�ve Solar Power contribu�ng to 35% of total 
electrical energy.

Strategic Knowledge Sharing 
• Developing Sustainable Projects.
• Filing patents.

•  Par�cipa�ng in the knowledge 
   dissemina�on programs.
•  Capacity Development.

Emissions 
Reduc�on in the GHG emission intensity.

Waste 
•  Circular Economy Innova�ve Projects.
•  No Spills from Maurya Industries.

Commitments 
Targets Undertaken by Maurya Industries below.

The Management provides inputs to the 
Risk Management Commi�ee on the 
climate risks and takes cognizance of the 

ac�ons to be taken. 
Maurya Industries measures its GHG inve-
ntory, accoun�ng for Scope 1, 2, and 3 

emissions with exclusions. Maurya Indus-
tries calculates its GHG intensity, which is 
part of its sustainability KPIs. Maurya 

Industries has developed a Standard Ope-
ra�ng Procedure for calcula�ng both GHG 
emissions. 

Environmental Compliance
Maurya Industries monitors every step 
within the Organiza�on and thus achieved 
zero environmental non-compliance in the 
repor�ng period. 
Achieving the targets men�oned below will 
enable Maurya Industries to determine how 
much and how quickly we need to reduce our 
GHG emissions to mi�gate the worst effects 
of climate change. 
• Increase profitability

• Improve investor confidence
• Drive innova�on
• Reduce uncertainty
• Strengthen our brand reputa�on
Maurya Industries recognizes the need for 
con�nuous improvement in its opera�ons 
and improvement of its environmental 
performance. Maurya Industries strictly 
follows the rules and regula�ons to ensure 
environmental compliance. We con�nually 

monitor our ac�ons to ensure alignment with 
all applicable laws, regula�ons, and stand-
ards. We strive for excellence in protec�ng 
the environment, ensuring health and safety, 
and maintaining security. 
Maurya Industries closely monitors its 
performance regarding compliance for each 
program at all levels; this helps us maintain 
alignment between our sustainability objec-
�ves and our commitment to zero environm-

ental non-compliance. 
There are no cases of environmental non-
compliances. To date, there are no fines/ 
cases on Maurya Industries. 
Maurya Industries consistently adopts best 
prac�ces and stays current with modern 
industry standards. Therefore, as explained 
in subsequent chapters, we an�cipate add-
i�onal environmental excellence and climate 
change, which need to be addressed. 
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Environmental Management

The Maurya Industries plant is ISO 9001, ISO 
14001, ISO 45001, and IATF 16949. Maurya 
Industries u�lizes an environmental man-
agement system to mi�gate the impacts of 
its ac�vi�es. This approach enables Maurya 

Industries to enhance its environmental 
performance by op�mizing resource use 
and minimizing waste, thereby building a 
long-term compe��ve advantage, and 
fostering stakeholder trust. It follows a 

structured process of planning, implemen-
ta�on, and execu�on to achieve defined 
objec�ves. 
Maurya Industries is heading towards a 
sustainable future and ensuring cer�fica-

�on for its opera�onal ac�vi�es in accorda-
nce with the Integrated Management 
System (IMS) standards. 

Energy Management
Effec�ve energy management is now a crucial component of sustainable business 
opera�ons. At Maurya Industries, we recognize that op�mizing energy use is not 
only crucial for lowering opera�onal costs but also plays a vital role in our 
responsibility toward environmental protec�on.
Our approach to managing energy and emissions focuses on maximizing energy 
efficiency across all areas of our opera�ons. We adopt advanced technologies and 
sustainable prac�ces to reduce our environmental impact. By priori�zing efficient 
energy use and embracing cleaner energy alterna�ves, we're commi�ed to 
lowering our environmental impact.

Energy intensity ra�o (GJ/MT)

Maurya Industries

2023-24           0.6315      0.6641

2024-25        0.0024      0.0030

Electrical Thermal
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Carbon Footprint (tCO2e / MT of production):

CO2 Emission / Ton of 
Produc�on (Scope 1)

CO2 Emission / Ton of 
Produc�on (Scope 2)

CO2 Emission / Ton of 
Produc�on (Scope 3)

2023-24            27.90    

2024-25         39.80

2023-24         545.51    
2024-25         631

2023-24       49,587.57    
2024-25         7,816.74

Strategic Energy and Emission 
Management Ini�a�ves

Steps undertaken for Energy Conserva�on Renewable Energy

Our energy strategy is built on two main pillars. First, we 
encourage our employees to adopt energy-conscious 
habits to enhance the efficiency of systems such as 
ligh�ng, ven�la�on, hea�ng, and cooling. Second, we 
embed energy efficiency into our infrastructure 
through though�ul design and opera�onal processes.
We con�nue to implement various ini�a�ves aimed at 
improving energy performance and controlling 
emissions, underscoring our commitment to a greener 
future.

Energy plays a vital role in ensuring efficiency and 
con�nuity in produc�on opera�ons. Maurya Industries 
focuses on energy efficiency and reduc�on in carbon 
footprint. Each fiscal year, we move forward with 
technological advancements to address the cri�cal 
issue of limited non-renewable resource availability. 
We have implemented various energy efficiency 
measures and processes to op�mize our opera�ons. 
Maurya Industries has integrated its procurement with 
dedicated SOPs. According to these SOPs, energy 
efficiency is a significant criterion. For the last few years, 
Maurya Industries has been procuring energy-efficient 
equipment.

The sources of electricity produc�on, such as oil, coal, 
and natural gas, account for one-third of global 
greenhouse gas emissions. Providing cleaner and more 
reliable electricity is indispensable to raising the stand-
ard of living. We know that sustainable development is 
possible by using renewable energy only. At Maurya 
Industries, we u�lize renewable energy, which we rely 
on to reduce our electricity consump�on from the grid 
significantly. 
We have installed a Solar Plant of 270 kW through 
which we are u�lizing approximately 35% of renewable 
energy. We aspire to convert 60% of our power demand 
to renewable sources by FY 2029-30. Maurya Industries 
is moving aggressively and working closely with all state 
government policymakers to achieve its internal 
targets. 
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Employee Involvement
Our employees are taking the lead in improving energy efficiency across our 
supply chain. Maurya Industries has volunteered to share its experience with 
energy efficiency measures, providing access to peers and suppliers.

Emissions
Climate change is one of our key sustainability challenges. We have iden�fied and 
are tracking GHG emission sources at our plant. Odor Technologies to Mi�gate Odor:

Maurya Industries recognizes odor management as an essen�al aspect of 
environmental responsibility and workplace comfort. The company u�lizes 
advanced and enhanced ven�la�on systems to control and mi�gate odor emissions. 
Regular monitoring ensures compliance with regulatory standards while minimizing 
impact on employees and surrounding communi�es. These efforts reflect the 
company’s commitment to maintaining a safe, sustainable, and pleasant working 
environment.

Opera�ons
We are con�nuously reducing our direct emissions through the procurement of 
efficient equipment, op�mizing the energy efficiency of our opera�ons, 
increasing the use of renewable energy, and implemen�ng offset methods such 
as tree planta�on. 
Scope 1 includes fuel sources such as Refrigerants, CO2-based Fire Ex�nguishers,  
HSD,  etc. 
Scope 2 emissions consist of the Grid Electricity consump�on within the 
Organiza�on.
Scope 3 emissions encompass the emissions resul�ng from Upstream 
Transporta�on and Distribu�on, Business Travel, Employee Commu�ng, 
Downstream Transporta�on and Distribu�on, and Indirect GHG Emissions from 
Products used by the Organiza�on.

Air Emissions
Maurya Industries' plant regularly monitors air emissions, with the monitoring 
conducted by NABL-accredited and MoeFCC laboratories. We have maintained our 
emissions by u�lizing prac�cal monitoring tools, efficient manufacturing 
processes, and cleaner fuels.
With due responsibility, we would like to confirm to our stakeholders that Maurya 
Industries maintains its emissions within the permissible and allowable limits.

Noise and Technologies to Mi�gate Noise:
Maurya Industries recognizes noise as a cri�cal environmental and workplace 
concern and is commi�ed to minimizing its impact. The company u�lizes advanced 
processes and technologies, including acous�c enclosures, silencers, vibra�on 
dampers, and sound-absorbing materials, to effec�vely control noise levels. Regular 
monitoring ensures compliance with statutory noise regula�ons and safeguards 
employee well-being. These measures not only enhance workplace safety but also 
reduce the company’s environmental footprint.

Water Saviors 
Maurya Industries recognizes that, while our opera�ons are not located in a water-stressed 
region, responsible water management is cri�cal for long-term sustainability. Beginning 
with the next repor�ng period, we will undertake comprehensive water audits to 
strengthen our monitoring and conserva�on efforts. Acknowledging water as a vital 
resource that supports both ecological balance and economic growth, we are commi�ed 
to adop�ng innova�ve technologies and industry-leading prac�ces to address water-
related challenges.
Our approach is guided by the principles of Reduce, Reuse, and Recycle (3R). We 
con�nuously work to minimize consump�on and op�mize efficiency across opera�ons. All 
wastewater generated from our facili�es is treated in sewage treatment plants (STPs) and 
reused for non-potable applica�ons, such as flushing and landscaping: this not only 
reduces our dependence on freshwater but also lowers our overall environmental 
footprint, reinforcing our commitment to sustainable resource management.

Water Consump�on Reduc�on Measures:
Maurya Industries has undertaken several ini�a�ves to reduce water consump�on, 
including the use of sprinkler systems, drip irriga�on, low-flow faucets, and push-bu�on 
fixtures in washrooms and urinals. We are in the advanced stages of installing a 
rainwater harves�ng system and have also set up dedicated ETP and STP plants, which 
are scheduled to become opera�onal within the next two months.
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Water Management
Maurya Industries' specific water consump�on is 
0.00024 m3/kg of produc�on in FY 2024-25. The 
Company has set targets to conserve water consum-
p�on by improving water recyclability by 2025-26. 
Specific water consump�on is a variable quan�ty. 
However, on the organiza�onal level, we are 
leveraging the quan�ty of recycled/reused water 
through the following ini�a�ves:

• RO Systems

• ETP Plant

The implementa�on of the measures men�oned 
above helped us reduce groundwater withdrawal 
and decrease specific water consump�on for 
produc�on. Refer to the below-men�oned results:

Water Recycling
Currently, Maurya Industries channels its coolant-
mixed wastewater to the Effluent Treatment Plant 
(ETP) of its sister company for safe treatment and 
recycling. To strengthen its environmental manage-
ment prac�ces, Maurya Industries has established 
its own state-of-the-art ETP facility, which will 
become opera�onal in the near future. Once 
commissioned, the plant will enable in-house 
treatment, reduce dependency on external facili�es, 
and further enhance resource efficiency. Detailed 
performance data and outcomes from the new ETP 
will be shared in the next repor�ng period.

Water Recycling 

2023

%

2024

%

2025

%

Maurya Industries

Waste Management and 
Circular Economy
Maurya Industries is making every possible effort to 
drive the circular economy. It is a combined effort of 
innova�on, policy, and people. Maurya Industries 
an�cipates waste as a resource and treats it as a 
profitable business. Maurya Industries generates the 
best economic value from its discards, and at the 
organiza�onal level, we strive to reduce overall 
waste genera�on. Maurya Industries does not u�lize 
its waste as it is sent to third part recyclers for 
disposal in an environmentally friendly manner.

Maurya Industries enhances its waste minimiza�on 
goal by leveraging waste minimiza�on innova�on. 
The waste reduc�on goal is economical and ethical. 
Maurya Industries has systema�cally avoided and 
eliminated discarded materials and all discharges to 
land, water, or air that pose a threat to human, 
animal, or plant health.

Maurya Industries is commi�ed to con�nually 
improving our waste management prac�ces at the 
plant. We manage the waste in the following 
manner:

• Waste minimiza�on

• Waste recovery

• Development and adapta�on of eco-friendly waste 
disposal methods.

3Water Consump�on (m ) 

2023-24            1428   
2024-25              1540

*The water consump�on increased due to increase in produc�on.
However, the specific water withdrawal per ton of produc�on reduced. 

Waste Mapping:
Maurya Industries has established a comprehensive 
Standard Opera�ng Procedure (SOP) for waste 
mapping to ensure systema�c iden�fica�on, 
segrega�on, and management of all waste streams. 
The SOP enables accurate tracking of Cast Iron (CI), 
Spheroidal Graphite Iron (SGI), and other opera�o-
nal wastes, promo�ng recycling and responsible 
disposal. Regular monitoring and repor�ng help 
iden�fy material losses, improve resource efficiency, 
and minimize environmental impact.
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Green Ini�a�ve
Maurya Industries undertakes green ini�a�ves 
focused on reducing greenhouse gas (GHG) 
emissions through tree planta�on and exploring 
solu�ons to mi�gate the nega�ve impacts of climate 
change resul�ng from global warming.

We have set a goal for each employee to plant one 
tree every year. Our landscape and garden designs 
are sustainable models of green ideas.

Product Takeback and 
Recycling
Maurya Industries has implemented a product 
takeback and recycling program for Cast Iron (CI) and 
Spheroidal Graphite Iron (SGI) to promote resource 
efficiency and sustainability. Scrap generated during 
machining and boring, along with rejected materials, 
is returned to the foundry for recycling and reuse. By 
applying systema�c tracking and analysis, the 
company iden�fies material losses, op�mizes 
u�liza�on, and maximizes recovery. This ini�a�ve 
not only minimizes environmental impact but also 
reinforces con�nuous improvement and sustainable 
green ini�a�ves, conserving resources and ensuring 
long-term opera�onal excellence.

Hazardous Substances 
Management:
At Maurya Industries, where machining is the core 
opera�on, coolant is the primary hazardous 
substance u�lized. Although coolant is compara-
�vely less hazardous than many industrial chemicals, 
the company ensures its responsible use by adop�ng 
efficient recycling prac�ces. The coolant is treated 
and reused mul�ple �mes, significantly reducing the 
consump�on of fresh coolant and minimizing 
environmental impact. This approach not only 
conserves resources but also aligns with the 
company’s commitment to sustainable and safe 
manufacturing prac�ces. 

CII Assurance for Green 
Cas�ng:
Maurya Industries has secured CII Assurance for 
Green Cas�ng, demonstra�ng its commitment to 
sustainable and environmentally responsible 
manufacturing. This recogni�on highlights the 
company’s ini�a�ves in energy efficiency, waste 
reduc�on, resource op�miza�on, and eco-friendly 
produc�on prac�ces. By adop�ng green cas�ng 
principles, Maurya Industries not only reduces its 
environmental footprint but also strengthens its 
posi�on as a responsible industry leader. The 
assurance reflects the company’s dedica�on to 
innova�on, sustainability, and long-term value 
crea�on.
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Our Projects:
Renewable Energy: Water Recycling:

ETP
PLANT
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Biodiversity:

We acknowledge that biodiversity loss and ecosystem collapse are among the world's most cri�cal risks, 
and we are commi�ed to protec�ng natural habitats. Maurya Industries operates on government-

approved land within designated industrial zones, ensuring minimal impact on biodiversity. Our facili�es 
are located far from environmentally sensi�ve areas, including coral reefs, protected forests, na�onal 

parks, wetlands, and other regions with high biodiversity value. Thus, we pose no risk to natural 
habitats, Na�onal Conserva�on list species, and IUCN Red List species.
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Thermal Energy Consump�on, GJ  

Grid Energy Consump�on, GJ  

Renewable Energy Consump�on, GJ  

Total Energy Consump�on, GJ  

Produc�on, MT  

Energy Intensity Ra�o, GJ/MT  
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Energy Consump�on: GHG Emissions:
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Scope 1 (tCO2) 27.90 42

Scope 2 (tCO2) 545.51 802

Scope 3 (tCO2) 49,587.57 YYYYY

GHG intensity per MT of Produc�on (tCO2/MT)  

2
7

.9
0

4
2 5

4
5

.5
1

4
9

,5
8

7
.5

78
0

2

7
8

1
0

1
.3

7

1
9

1
4 3
,1

1
9

2
,3

8
6

4
,2

3
2

2
,4

0
0

6
,3

4
4

5
,7

0
2

.4
1

0
.6

6
7

1

0
.6

3
3

9 8
.8

0

2
0

2
3

-2
4

2
0

2
4

-2
5

1
,2

1
5

1
,0

9
4

*  The quan�ty of machining increased by 12%, rising from 2,234 MT in 2023-24 to 2,533 MT in 2024-25.
*  The kWh intensity for machining reduced by 13%, from 0.0034 in 2023-24 to 0.0029 in 2024-25.
*  The solar PV genera�on decreased by 10%, from 1,215 kWh in 2023-24 to 1,094 kWh in 2024-25.
*  Resul�ng in 5% increase in Energy Intensity.
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Air Emissions (kg): 

2
0

2
3

-2
4

2
0

2
4

-2
5

2
0

2
3

-2
4

2
0

2
4

-2
5

2
0

2
3

-2
4

2
0

2
4

-2
5

Par�culate Ma�er (PM10)  
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Hazardous Waste Management (Ton): Non-Hazardous Waste Management (Ton):
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Waste sent for Recycled  
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without heat recovery 

Diversion Ra�o  

2023-24 : 50.41%

2024-25 : 60.90%

Diversion Ra�o  

2023-24 : 84.99%

2024-25 : 93.49%

*Reduc�on in significant air emissions approximately 47% 
  for the repor�ng year compared to the last year

*Improved diversion ra�o for hazardous waste for the repor�ng 
year compared to the last year

*Improved diversion ra�o for non-hazardous waste for the repor�ng 
  year compared to the last year
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Targets Undertaken by Maurya Industries

Maurya Industries is working to set science-based targets by referring to 
the (SBTi) Science Based Targets initiative to align its climate strategy with 
global standards. Through this framework, the company aims to reduce 
greenhouse gas emissions in adhering to the objectives of the Paris 
Agreement. This commitment enhances accountability, fosters innovation 
in sustainable practices, and supports long-term environmental 
stewardship. With these efforts, Maurya Industries reaffirms its dedication 
to building a low-carbon and resilient future.
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Project Term Project Name Targets

Short Term Develop inhouse Green Cas�ng     Accomplished 
   in 2025  

Short Term Obtain Zero Defect Zero Effect - 
  Gold Cer�fica�on   2026 

Short Term 3000 Tree Planta�ons     2026 

Medium Term Rainwater Harves�ng  2026 

Medium Term Obtain Green Company - 
  Silver Cer�fica�on  2026 

Long Term 60% Water Recycle & Reuse 2030

Long Term Develop Green Supply Chain (vendors 
  cer�fied for sustainable prac�ces)  2030 

Long Term Offset grid electricity by Solar Energy   2030 

Long Term Contribute to Sustainable 
  Development Goal 4 – Quality  2030 
  Educa�on 

Long Term Zero Liquid Discharge 2040

Long Term 20% lesser water usage per tonnage 2040

Long Term Zero Waste to Landfill for Hazardous Waste 2040

Long Term Zero Waste to Landfill for Non-Hazardous 
  Waste 2040

Long Term 40% reduc�on for Scope 1 & 2 2040

Long Term 20% reduc�on for Scope 3 2040
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"Together, let us create a workplace where every 
individual is valued, engaged, and empowered 
and where our efforts contribute meaningfully to 
a more sustainable and ethical world."
At Maurya Industries, our greatest strength lies in 
our people and our shared commitment to 
excellence, ethics, and sustainability. As we move 
forward, I aim to reaffirm the core values that 
shape our iden�ty and steer us toward respon-
sible, inclusive growth.

Our Mission
To manufacture & supply cri�cal machined 
cas�ngs worldwide through technological 
advancements, innova�ve thinking, and a 
commi�ed team, ensuring sustainability and the 
interests of stakeholders, society, and the 
environment. 

Our Vision
Becoming the leading Organiza�on in diversified 
domains, serving across the globe, driven by 
entrepreneurial spirit & cu�ng-edge technology 
to achieve sustainable, mul�-fold growth.

Our Core Values
1. Con�nuous improvement. 
2. Speed. 
3. Quality.
4. Clean, neat, safe, and green environment.

Message from HR Head 
1. Employee Well-being
Your health, safety, and well-being are our top priori�es. We priori�ze workplace safety and well-
being by conduc�ng regular checks and offering wellness and support services.

2. Training & Development
We promote a culture of con�nual learning through programs that enhance skills, develop 
leadership, and raise awareness on ethics, environmental responsibility, and diversity & 
inclusion.

3. Ethics & Integrity
We are commi�ed to ethical business conduct, integrity in decision-making, and strict adherence 
to an�-corrup�on prac�ces throughout the Company. 100% of our employees are trained on 
business ethics.

4. Workplace Engagement & Inclusion
Our goal is to cul�vate an inclusive, diverse, and equitable workplace where everyone feels 
supported, heard, and authorized to share their ideas and perspec�ves. Together, we shape our 
success. All members of our Senior Management are hired from local communi�es.

5. Sustainability & Environmental Responsibility
We ac�vely engage in ini�a�ves aimed at minimizing our environmental footprint, enhancing 
resource efficiency, and promo�ng sustainable opera�ons. Every employee is encouraged to 
take ownership of our sustainability goals.

6. Responsible Procurement
Our suppliers and partners are expected to adhere to our ethical, environmental, and human 
rights principles, ensuring responsible prac�ces at every level.

7. Open Communica�on
Your feedback is valued. HR is commi�ed to maintaining an open-door policy and crea�ng a space 
where concerns are addressed in a construc�ve and respec�ul manner.

8. Fair and Minimum Wages: 
Maurya Industries is commi�ed to providing fair and legally compliant wages to all its employees. The ra�o of basic 
salary and remunera�on of women to men reflects the organiza�on's commitment to pay equity and gender parity. 
We ensure that every worker receives at least the minimum wage as per applicable laws, along with �mely 
payments and benefits that support a decent standard of living.
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Maurya Industries' leadership feels the pulse of the 
employees and never fails to appreciate and recognize 
them. The leadership accords mutual respect and does not 
have a fault-finding mindset. The Management has worked 
on construc�ve principles of engagement and employee 
sa�sfac�on. It adheres to the principle of equality and 
creates conducive working condi�ons. There is always room 
for the exchange of ideas, thoughts, and knowledge 
sharing, which helps enhance the competence and 
confidence of employees. We spare no effort in developing 
leadership and crea�ng a band of dedicated and dynamic 
employees. The result of this approach is that all employees 

feel a sense of belonging. 
Maurya Industries has established itself on the concept of 
"Nurturing Human Wealth" and has partnered with them. 
The Management has adopted a policy to transform 
employees into crea�ve thinkers, solu�on seekers, forward 
thinkers, and customer-centric individuals. Our Manage-
ment has worked on the principles of construc�ve 
employee engagement, sa�sfac�on, equality, decent 
working condi�ons, fair and minimum wages, knowledge 
exchange, competence augmenta�on, and leadership 
development to achieve a dedicated and dynamic 
workforce. The result of this approach is a "Sense of 

Belongingness." We have meager a�ri�on rates and enjoy a 
highly experienced workforce. Maurya Industries had 09 
personnel on the roster in 2005, and in 2025, the roster has 
grown to 84 employees. Out of which 82 (97.62%) are male 
and 02 (2.38%) are female. The Maurya Industries Manage-
ment regards Human Capital as its most valued asset. As a 
result, many facili�es, including the Higher Educa�on 
Assistance Programme and Medical Assistance, are 
provided to employees. Employees have opportuni�es to 
par�cipate in the Competency-Based Behavioural Training 
Programme, Technical Flexi Training, and the Mentoring 
Programme. This approach leads to developing experience 

01.

02.

03. 04.

05.

06.

07. 08.

09.

748 man-hours 
of trainings on 
Technical & 
Func�onal 
Training, Job-
Specific / Role-
Based Train-
ing, etc.

INR  
18,40,400 
spent on 
employee 
welfare

INR 60,000 
spent on 
safety on 
safety 
trainings

100% 
employees 
received 
performance 
appraisals

No case of 
Child/ 
Bonded/ 
Forced labor 
reported

Zero lost 
Time Injury

Zero cases 
related to 
corrup�on

Zero wistle 
Blower 
cases

Zero cases 
related to 
Informa�on 
Security

ACHIEVEMENTS

and exper�se with high-performing and self-driven 
teams. 
Through our CSR program, the Maurya Industries 
Team strengthens Social Capital by implemen�ng 
various community-based programs. Our Human 
Wealth is thus a proven example of a management 
team that has achieved superior and ambi�ous 
sustainable performances through progressive and 
systema�c approaches.

Governance Body
Maurya Industries believes in and nurtures robust 
governance principles, adhering to independent, 
transparent, professional, and accountable ethics. It 
has prescribed the Code of Conduct (CoC) and the 
value system. The endorsement of the CoC serves as 
a guiding principle in our decision-making process. 
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Code of Conduct

The CoC is a set of mandatory rules and 
norms of behavior that encompasses all 
stakeholders, including employees, finan-
cial stakeholders, value chain partners, 
customers, communi�es, government 
ins�tu�ons, and others associated directly 
or indirectly with Maurya Industries. The 
CoC primarily mandates ethical behavior, 

equal opportuni�es, a gi� policy, respect for 
human rights, and adherence to an�-
bribery and an�-corrup�on standards. The 
CoC has safeguarded and guided Maurya 
Industries and its stakeholders over �me. 
Due to the CoC and set of policies, Maurya 
Industries would like to declare with a great 
degree of responsibility that there has been 

no unethical behavior, viola�on of human 
rights, conflict of interest, bribery, or 
corrup�on in ancient days.
The CoC helps strengthen Maurya Indust-
ries and its stakeholders' rela�onship and 
protect their interests. It also provides 
Maurya Industries and its stakeholders an 
equal opportunity to address concerns or 

queries in good faith, thereby thwar�ng 
actual or perceived viola�ons of norms, 
prac�ces, and behavior. The CoC is adap-
�ve, dynamic, and flexible. The CoC under-
goes periodic reviews to ensure it remains 
current and relevant to the law, as well as 
any modifica�ons to regula�ons.

New Hires SSWL (All Locations) 2022-23

Employee Category  Male   Female
 <30 years 30-50 years >50 years <30 years 30-50 years >50 years

Senior Management  - 5  -  -  -  -

Middle Management 11 9  -  -  -  -

Junior Management 4 7  - 1 1  -

Non-Management 16 4  - 3    -

Total 31 25 0 4 1 0

 

 

• Our policies are robust and protect 
the human rights of each employee.

• There is a Redressal mechanism in 
place, which provides a voice for 
each employee to register their 
grievance. 

• Maurya Industries complies with the 
Minimum Wage Act 1948.

• There are no cases of discrimina�on 
in respect of  occupa�on and 
employment.

• There are no forced and compulsory 
labourers at Maurya Industries.

• No child labor is employed at 
Maurya Industries.

• The Code of Conduct is prescribed 
and followed by Maurya Industries. 
There have been no incidents/cases 
of corrup�on involving Maurya 
Indu-stries.

• Businesses are expected to uphold 
and promote the protec�on of 
interna�onally recognized human 
rights.

• Ensure that they do not contribute 
to or are involved in any human 
rights viola�ons. 

• To eliminate discrimina�on in 
respect of occupa�on and 
employment.

• The effec�ve aboli�on of child 
labor.

• To eradicate all forms of forced and 
involuntary labor.

• Businesses' work should be sans 
corrup�on in all its forms, 
including extor�on and bribery.

Topic (UNGC Principles) Maurya Industries Ac�ons Ini�a�ves to promote Equal Opportuni�es:

Maurya Industries is commi�ed to fostering an inclusive work environment that offers every 
employee equal opportunity to grow and thrive. We ensure fair recruitment prac�ces, 
unbiased performance evalua�ons, and access to training and development programs for 
all. Special measures are taken to support employees with disabili�es and under 
represented groups. Con�nuous awareness programs and policy reviews help reinforce a 
culture of equity and respect throughout the organiza�on.

Impacts of our Principles:  

There have been no cases of human rights abuses or complicit behavior during the repor�ng 
period. Addi�onally, there are no pending or registered cases regarding the viola�on of 
labor rights or discrimina�on among employees on any grounds. There have been no cases 
in recent days of child labor or forced labor. There have been no incidents/cases of 
corrup�on involving Maurya Industries.

A�ract, Develop and Engage:

Maurya Industries is a transparent, rule-abiding, value-driven, and ethical organiza�on. 
There is management involvement in the recruitment process. We recruit and develop 
qualified personnel, preparing them to take on new challenges. Our ambi�on is to facilitate 
a unified evolu�on of talent in the Organiza�on and build on our brand as an employee-
oriented organiza�on. We promote our exper�se to transform our workplace into a leading 
and rewarding organiza�on that a�racts young talent to join us in the future. We promote 
our exper�se to transform our workplace into a leading and rewarding organiza�on that 
a�racts young talent to join us in the future. Maurya Industries is commi�ed to fostering an 
inclusive work environment that furnishes equal opportuni�es and support for all 
employees, with a par�cular focus on empowering individuals with disabili�es. The 
company ensures accessible infrastructure, reasonable workplace accommoda�ons, and 
suppor�ve policies to enable them to perform effec�vely. Training and awareness programs 
are conducted to promote sensi�vity and inclusivity among all employees. By embracing 
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diversity, Maurya Industries strengthens its 
workforce and creates an environment 
where every individual is valued and 
respected.

Steps to promote inclusion of employees 
with disabili�es:

1. Ensuring barrier-free and accessible 
workplace infrastructure.

2. Conduc�ng sensi�za�on and training 
programs for managers and employees 
to eliminate bias and foster inclusion.

3. Including persons with disabili�es in 
recruitment, development, and career 
growth opportuni�es.

4. Establishing a suppor�ve grievance 
redressal system to address challenges 
faced by employees with disabili�es.

Employee Induc�on
Maurya Industries selects its employees 
based on equal opportunity for al l 
candidates to demonstrate their skill sets, 
knowledge, relevant experience, and 
cultural fitness. In the recruitment process, 
the influence of factors such as caste, 
religion, gender, disability, and geography is 
mi�gated. Maurya Industries emphasizes 
the advantages of local sourcing while 
ensuring that the selec�on is based on 
principal, merit-based criteria, including 
capability, exper�se, and the ability to 
perform the task. The basis of employee 
selec�on is technical tests followed by 
psychometric profiling a�ributable to the 

designa�on. 
All new employees undergo HR Induc�on 
programs. It ensures that every new 
member of the Maurya Industries family is 
thoroughly aware of our values, norms of 
behavior, ethos, and business/product 
facets, thereby gaining a comprehensive 
understanding of the organiza�on's goals 
and business. The Management team 
ins�l ls  complete confidence in the 
employees and encourages them to 
develop and grow both themselves and the 
Company. Maurya Industries aims to 
educate its employees about ISO/OHSAS 
and other key cer�fica�ons. 
Maurya Industries undertakes the following 
steps in the Induc�on program:
1. Maurya Industries plays a fundam-
ental role in understanding sustainable 
business prac�ces. 
2. We are designing Skilful Training 
Sessions to perform a SWOT analysis of the 
employees, which helps us plan their 
careers and iden�fy their training needs. 
3. Maurya Industries has also u�lized 
training sessions to enhance employees' 
performance throughout their employ-
ment.
  

Workplace Human Rights
Maurya Industries respects the human 
rights of all its employees and supports the 
local communi�es in which we operate. We 
have integrated mechanisms to safeguard 
the human rights of all our key stake-
holders. We have integrated our commit-

ment to the United Na�ons Guiding 
Principles on Business and Human Rights 
into our policies. We ac�vely implement 
ac�on plans to mi�gate risks and collabor-
ate with our suppliers to ensure their 
adherence to human rights principles. We 
have taken the ini�a�ve to ensure that 
there are no human rights viola�ons across 
the Organiza�on.
We s�ck to the United Na�ons Global 
Compact principles and related policies. We 
cover corporate, sites, products, and 
communi�es in the form of the following 
stakeholders: 
a. Own employees. 
b. Children. 
c. Indigenous people. 
d. Third-party contracted to labor. 
e. Local communi�es.

Employee Engagement
Highly engaged employees are essen�al for 
our business success because they help us 
achieve and sustain what we have envision-

ed. Any employee can communicate/ 
interact/ give inputs to the top Manage-
ment (MD) via email. We have established 
an "Employee Engagement" program to 
help us understand how to engage our 
workforce be�er and create a workplace of 
their choice. The employee engagements 
and corresponding ac�ons have yielded the 
expected results. We have meager a�ri�on 
rates. 

Employee as Asset
Our workforce is our most valuable asset. 
We are achieving our Vision of becoming a 
world-class, sustainable organiza�on under 
solid leadership. Our HR strategy focuses on 
career growth, fostering a culture of 
development that adds business value and 
enhances employee experiences. Maurya 
Industries employees engage in various 
leadership programs. We promote "Leader-
ship Skills" applicable to all levels of leader-
ship, i.e., Junior, Middle, and Senior Mana-
gement levels.
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Maurya Industries conducts safety orienta�on programs that provide 
informa�on on Occupa�onal Health and Safety, EHS Induc�on, Emergency 
Response Plans, Firefigh�ng, Machine Safety, the Importance of PPE, and 
other relevant training programs. In the repor�ng period, Maurya Industries 
contributed approximately INR 60,000 to support safety training programs. 
We have conducted training sessions for every ver�cal of the Organiza�on 
and organized about 188 training programs in the repor�ng period. The 
training sessions engaged staff across all levels of the Organiza�on, 
encompassing both Management and non-management staff.
All training and induc�on programs have yielded produc�ve results, valuable 
to both the employees' well-being and the Organiza�on's development. 
Individual training needs analysis follows the Goal-se�ng process and 
employee development ini�a�ves. All our security personnel are trained in 
human rights policies or procedures.

Training (Both Internal & External)
O�en, training needs are defined by examining the Maurya Industries Team's 
performance or by understanding their experiences or lack of exper�se with 
specific job tasks. At Maurya Industries, we follow a structured approach to 
training and development. Following a comprehensive analysis of individual 
Training Needs, Maurya Industries has developed a training calendar to 
convert these needs into structured Training Programs. This approach 
enables all Maurya Industries employees to hone and enhance their skill sets, 
resul�ng in consistently good scores in all Trainer Evalua�ons conducted post-
training.

Career Management & Training
Maurya Industries emphasizes career management and training by providing 
con�nuous learning opportuni�es and structured skill development 
programs for employees. The company encourages par�cipa�on in 
workshops, seminars, and cer�fica�on courses to enhance professional 
growth. Career progression paths are clearly defined to help employees 
achieve their long-term goals. Regular training sessions ensure the workforce 
stays updated with industry advancements and evolving business needs.
External Training Programs
Maurya Industries organized 27 external training sessions, with a total 
expenditure of INR 11,90,650. This ini�a�ve underscores the Company's 
commitment to enhancing employee skills and fostering professional 

Training Programs

 Employee Category Permanent  Contractual 
  Employees Employees

Training Man Hours (Male) 4 4   

Training Man Hours (Female) 4 4   

Total Training Man Hours 336 412    

Average Training Man Hours  4 4

/ Employee    

 Employee Category Hrs. / Employee / Year

Permanent Employees 84

Contract Labour 103

Temporary / Fixed Term Contract 0

Trainees / Appren�ces 13

Training, Career and Employee Development
187 par�cipants were engaged in 748 man-hours of trainings on Technical & Func�onal Training, Job-
Specific / Role-Based Training, etc. As part of the career development review, in the repor�ng year, 
100% of employees submi�ed their regular performance and career development reviews.

Average Training Man-Hours on Technical & Func�onal Training, Job-Specific / 
Role-Based Training, etc (FY 2024-25) (Hrs/Employee/Year)

development.
This investment reflects a strategic approach to workforce development, aiming to improve employee 
performance and contribute to organiza�onal growth. These ini�a�ves primarily focus on skill 
development, leadership training, and industry exper�se—key elements for maintaining 
compe��veness in the market. In summary, Maurya Industries' investment in external training 
demonstrates a proac�ve approach to employee development, aligning with best prac�ces in corporate 
training and development strategies.
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Amount spent on Employee Welfare 

Employees benefited from external training programs and 
opportuni�es for career and personal development

Employee Welfare  2024-25

Amount Spent (INR) 18.40 Lakhs

Nature 2024-25

Manager  12

Staff 43

Operator 29

Employee Benefits
Maurya Industries provides bonus to its employees for working over�me or mee�ng 
specific targets, excep�onal contribu�ons, etc. During the repor�ng period, the 
amount spent on employee benefits, including salary, Gratuity, Provident Fund, 
employees' state insurance, and compensated absences, as well as training, was INR 
89.7 million. Employee's remunera�on is based on merits and governed by a pay scale 
of that par�cular grade.

Employees State Insurance
All full-�me employees are en�tled to the Employees' State Insurance. Maurya 
Industries spent INR 11,88,000/- on insurance for its employees in the repor�ng period. 
Maurya Industries also ensured that the mediclaim covered the spouse, two children 
and parents for non ESIC employee (as applicable).

Succession Planning
Maurya Industries understands that a muscular bench strength of talented personnel is 
cri�cal to ensure sustained quality leadership and organiza�onal success. We have a 
process that iden�fies and develops a second line of competent candidates who are 
ready to fill the posi�ons. Our Succession Planning process aims to: 
• Iden�fy and accelerate the development of future talents. 
• Iden�fy poten�al successors, each with an individual development plan tailored to 

their specific needs. 
• Promote diversity.

CONTENTS

01.
About The Report

02.
Corporate Governance

03.
Protec�ng The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

­   Our Mission, Vision, and Values
­   From Chairman & Managing Director’s Desk

­   Board Of Directors

Assurance Statement

08.
Corporate Social Responsibility

SDG Index

GRI Standard and ISO 26000 Index



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

Grievance Redressal Mechanism

Maurya Industries has a clear and acces-
sible Grievance Redressal Mechanism to 
ensure that all concerns, complaints, or 
issues raised by employees, stakeholders, 
or partners are addressed fairly and 
promptly. Maurya Industries also strictly 
prohibits child and forced labor and provi-
des a confiden�al grievance mechanism for 
repor�ng any viola�ons, ensuring prompt 
and fair resolu�on. The process promotes 
openness, ensures confiden�ality, and 
fosters trust, enabling individuals to express 
their concerns freely and without fear of 
retalia�on. Grievances are documented, 
reviewed, and resolved in a structured and 
�mely manner. Regular monitoring and 
analysis help improve the system and 
prevent recurring issues.
Maurya Industries has a Grievance Redre-
ssal policy as part of its HR policy, as 
mandated by the Industrial Employment 
Act, 1946.

Complaints Procedure:
Maurya Industries provides a transparent 
and accessible system for employees, 
contractors, and stakeholders to raise conc-
erns without fear of retalia�on. The process 
is as follows:
1. Filing a Complaint – Complaints may be 

submi�ed verbally, in wri�ng, or via 
designated grievance channels (email, 
sugges�on boxes, or HR portal).

2. Acknowledgement – Each complaint is 
formally acknowledged within a spec-
ified �meframe.

3. Review & Inves�ga�on – A neutral 

commi�ee or HR team inves�gates the 
grievance in a confiden�al and impar�al 
manner.

4. Resolu�on – Correc�ve and preven�ve 
ac�ons are taken, and the complainant 
is informed of the outcome.

5. Escala�on – If unsa�sfied, complainants 
may escalate the issue to higher 
management or external authori�es, as 
required.

6. Monitoring – All complaints are 
recorded, tracked, and periodically 
reviewed to ensure fairness and 
con�nuous improvement.

Working Condi�ons Repor�ng 
Procedure:
Maurya Industries ensures that employees 
and stakeholders have a safe, accessible, 
and transparent process to report concerns 
about working condi�ons.
1. Repor�ng Channels – Employees may 

raise issues through wri�en compla-
ints, grievance boxes, the HR portal, or 
direct repor�ng to supervisors/HR.

2. Acknowledgement – All submissions 
are acknowledged promptly to assure 
employees that their concerns are 
being addressed.

3. Confiden�ality & Non-Retalia�on – 
Complaints are handled with strict 
confiden�ality, and employees are 
protected against retalia�on.

4. Inves�ga�on – A dedicated grievance 
commi�ee inves�gates reported 

concerns in a fair and objec�ve man-
ner.

5. Resolu�on & Feedback – Correc�ve 
ac�ons are implemented, and the com-
plainant is informed of the outcome 
within a reasonable �meframe.

6. Escala�on – If unresolved, complaints 
may be escalated to Senior Manage-
ment or external statutory bodies as 
applicable.

7. Monitoring & Review – All grievances 
are documented, reviewed periodi-
cally, and used to improve workplace 
condi�ons.

Maurya Industries has a Grievance Redre-
ssal policy as part of its HR policy, as 
mandated by the Industrial Employment 
Act, 1946.

Hiring Process:
Maurya Industries’ recruitment process is 
structured to be fair, transparent, and 
merit-driven. It includes well-defined job 
pos�ngs, systema�c interviews, and 
competency-based assessments to iden�fy 
the most qualified candidates. The com-
pany strictly adheres to labor laws, proh-
ibits the hiring of individuals below 18 years 
of age, and ensures equal opportunity for 
all applicants without discrimina�on based 
on caste, gender, religion, age, disability, or 
any other legally protected status. Back-
ground verifica�on and reference checks 
are also carried out to uphold integrity and 
trust throughout the hiring process.
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Permanent Employee Breakup by Category, Age and Gender (FY 2024-25)

Employment

Employee Category <30 years 30-50 years >50 years Total Male Total Female

Senior Management 1 10 1 11 1

Middle Management - 14 - 13 1

Junior Management 3 26 - 29 -

Non-Management 6 21 2 29 -

Total 10 71 3 82 2

Workforce Breakup (FY 2024-25)

Employees by Categories Male Female

Permanent 82 2

Trainees 13 0

Contract Workers 96 7

New Hires 2024-25

Employee Category  Male   Female

 <30 yrs. 30-50 yrs. >50 yrs. <30 yrs. 30-50 yrs. >50 yrs.

Senior Management  - 1  - 1 -  - 

Middle Management  - 1  - -   -  -

Junior Management  - 3 -  -  -  -

Non-Management  - -   -  -  -  -

Total 0 5 0 1 0 0

A�ri�on 2024-25

Employee Category  Male   Female

 <30 yrs. 30-50 yrs. >50 yrs. <30 yrs. 30-50 yrs. >50 yrs.

Senior Management  - 2  - - -  - 

Middle Management  - 3  - -   -  -

Junior Management  1 3 -  -  -  -

Non-Management  - 1   -  -  -  -

Total 1 9 0 0 0 0Parental Leaves 2024-25

Maurya
Industries

Plant/ Office Total number of employees that Total number of employees 
  were en�tled to parental leave  that took parental leave

 Male Female Male Female

 82 2 0 0
*Zero Employees took Parental Leaves.
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Testimonial

Maurya Group  2005          
Senior Manager - Production & PPC     .    
 !,         
 Maurya Group      .     
 ,     .   ,   
     .    !

   , Maurya Group  13  2005      
         !   ,   

    .     
              

          ; 
   ,       .   

    Maurya Group    ,    !

I've spent the last 18 years working with Maurya, 
and it's been an incredible journey. I've learned so 
much. During this journey the company has grown 
tremendously and I hope it will achieve many milestones in 
future as well. Thank you for giving the opportunity to work 
with an amazing team.
Thank you so much team Maurya!!

I-am Priyanka-Samadhan Lad, and I have been 
working with Maurya Group for the past three years as 

a Manufacturing Engineer. My experience here has been 
excellent, and I have witnessed the steady and impressive growth 

of the company during my �me.
The work culture is posi�ve and suppor�ve; crea�ng a mo�va�ng 

environment to excel. I feel proud to be a part of Maurya's journey 
toward success.

Priyanka Lad
Manufacture Engineering Department

Kiran Kulkarni

Amit Deshpande Ravindra Lingade
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Since Maurya Industries' primary concern is 
to ensure the safety of its employees, it is 
scrupulously honest in maintaining a 
conducive and healthy work environment. 
Maurya Industries has designed its opera-
�ng procedures to ensure that none of its 
employees or workers are exposed to 
ghastly accidents or high-risk diseases 
related to their occupa�ons. Maurya Ind-
ustries has formulated an occupa�onal 
health and safety policy, and there is a high 
level of awareness regarding health and 
safety. 
Our HSE program aims to ensure that 
employees return home safely and lead 
healthy, physically, and mentally well lives. 
It is a great responsibility. Maurya Indu-
stries' safety program emphasizes adap�ve 
learning and striving to do be�er than 
yesterday, both as an individual and as a 
Team. Maurya Industries constantly innov-

ates ways to improve safety performance by 
focusing proac�vely, applying new ideas, 
and shunning accidents before they occur. 
Safety measures are integrated into all our 
processes to minimize or eliminate incid-
ents and address any safety-related chall-
enges. A dedicated Health and Safety Com-
mi�ee oversees the implementa�on of our 
safety policies, reviews its performance 
quarterly, and reports its findings to the top 
management authori�es.
Maurya Industries believes that the best 
way to achieve this target is through the 
inclusion of employees in the safety 
programs. Maurya Industries' leadership 
has worked on inclusiveness, gra�tude, 
mutual respect, and an incen�vizing model. 
Maurya Industries celebrates and maintains 
safety at the heart of its work culture. 
Maurya Industries' Management leads 
from the front and successfully ensures 

employee par�cipa�on. This is achieved 
through engagement programs, maint-
aining equality, providing decent working 
condi�ons, exchanging knowledge, enha-
ncing competence, and developing leader-
ship to achieve safe and accident-free 
opera�ons. This approach creates a sense 
of responsibility. The results are encoura-
ging, as our installa�ons have no fatali�es or 
reportable injuries.
Maurya Industries employs a top-down, 
bo�om-up approach to measure leading 
indicators, including hazard iden�fica�on 
and mi�ga�on, near-miss repor�ng/ 
communica�on, repor�ng of unsafe 
condi�ons or ac�vi�es, pre-ac�vity safety 
mee�ngs, housekeeping, overall safety 
commitment par�cipa�on, and lessons 
learned from internal and external audits.
Maurya Industries has implemented the 
Occupa�onal Health & Safety Management 

System (OHSAS) ISO 45001 and Interna-
�onal Standards Organiza�on (ISO) 14001. 
This dis�nguished safety and environm-
ental management system con�nually 
enhances the robust safety culture, 
ensuring increased employee engagement 
and a range of benefits that guarantee a 
safe working environment.

During the repor�ng period 2024–25, there 
were no complaints related to working 
condi�ons or health and safety from our 
associates. No significant incidents were 
reported, and no correc�ve measures were 
required concerning workplace condi�ons. 
To further promote employee well-being, 
first aid centers have been established 
across the plant, ensuring immediate 
medical a�en�on for illnesses or minor 
injuries and facilita�ng a quicker recovery 
and return to work.
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Our Safety Morals

At Maurya Industries, we believe that safety is not just a rule—it's a value we live by every 
day. Our safety morals guide how we work, think, and care for one another. We are 
commi�ed to crea�ng a safe and healthy work environment where every employee feels 
responsible for their safety and that of their colleagues. 
We promote a culture of awareness, preven�on, and con�nuous improvement, ensuring 
that safety is always a top priority. By working together and following safe prac�ces, we can 
prevent accidents and protect what ma�ers most. We adhere to the following:

1. "Safety First, Always – Because Every Life Ma�ers."

2. "Safe Work, Strong Tomorrow – We Care, We Protect."

3. "Your Safety is Our Priority – Together, We Build a Safer Workplace."

4. "Think Safe. Work Safe. Go Home Safe."

5. "Zero Harm is Our Promise – Safety is Everyone's Responsibility."

6. "Safety is the Founda�on of Excellence.”

Sr.
No.

Name of 
Training

2024-25 2024-25 
Management Staff

Average Training
Hours per 

Management 
staff hour

2024-25 
Non-Management Staff

Average Training
Hours per 

Management 
staff hour

No. of 
Trainings

No. of 
Par�cipents

No. of 
Trainings

No. of 
Par�cipents

No. of 
Trainings

No. of 
Par�cipents

1.

2.

3.

4.

5.

6.

EHS Induc�on

Emergency
Response Plan

Fire Figh�ng

Machine Safety

Importance of PPE

Other

Total

Safety Trainings

 37 49 11 21 5.2 26 28 5.2

 23 346 9 90 2.5 14 256 2.8

 23 410 7 106 1.6 16 304 2.5

 27 174 8 42 2.1 19 132 3.2

 31 520 10 180 1.6 21 340 2.3

 41 312 23 195 5.7 18 112 3.4

 182 1806 68 634 18.7 114 1172 19.4
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Safety Performance Data

Rate Of Injury

Year

Non-Reportable
Injury

Reportable
Injury

Fatali�es Rate of hight-
consequence 
work related 

injury

Man Hours Rate of 
recordable work-

related injury

Rate of fatali�es 
as a result of 
work-related

 injury

Contractor MI Contractor MI Contractor MI Contractor MI Contractor MI Contractor MI Contractor MI

FY
2024- 25

* Note:  Total Recordable Injury Rate- (Cases/100,000 man-hours). There is no work-related ill health during the repor�ng period. 

1. Mock Drill on Emergency Fire.
2. Safety Day / Week was celebrated, where the following ac�vi�es were conducted:

Key Ini�a�ves Undertaken

• Felicita�on of the best department in respect of safety.

• Organiza�on of Mock Drills and Fire Drills

• Distribu�on of Safety Badges.

• Delivery of Safety Slogans, Organiza�on of a Safety Essay, Safety Poster Making 
Compe��on, and a safety quiz, with award distribu�on to the winners.

• Organiza�on of the PPE exhibi�on program.

• Addressing by the plant head and the chief guest on the importance of Safety and 
Awareness to the employees.

• Na�onal Fire Service Week was celebrated, in which the following ac�vi�es were 
undertaken:

• A quiz, poster-making, and Slogan compe��on were organized, and the winners 
were awarded.

• Fire Figh�ng Demo.

• Awareness of Fire Safety through Classroom Training.

Mock Drills
To train employees for emergencies and prepare the onsite loca�ons for various 
emergency scenarios, designated areas were created as outlined in the onsite 
emergency plan. The mock drills are conducted quarterly at each loca�on. Took 
correc�ve ac�ons to close the iden�fied gaps.

2 13 0 0 0 0 0 0 0 0 0 0257,088 209,664
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Safety Week Poster & Slogan Competition FSafety Tools Exhibition Safety Tools Exhibition

Safety Week Skit Safety Resolution Safety Oath

Safety Week Celebration Safety Week Rangoli Competition Safety Week Rangoli Competition
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Maurya Industries' Safety Approach Towards Zero Accidents

Ensuring a Safe and Conducive 
Workplace
Occupa�onal Health and Safety (OHS) Management 
System extends beyond a tradi�onal employee safety 
program, offering a holis�c approach to ensuring 
workplace well-being. It encompasses policies, proce-
dures, standards, systems, and documenta�on related to 
health and safety. This system integrates safety prac�ces 
and ini�a�ves directly into core business opera�ons. A 
well-structured OHS system enhances the Organiza�on's 
ability to iden�fy workplace hazards and effec�vely 
manage associated risks. Its scope and complexity are 
tailored to the size of the Organiza�on, the types of 
hazards present, and the nature of the work being 
performed.

Maurya Industries Safety Culture
Leadership and commitment by Senior Management 
provide the Vision, policies, goals, and necessary 
resources to lead and support the execu�on of our OHS 
management programs and system. Safe work prac�ces 
and procedures ensure that everyone in the Organiza�on 
understands their responsibili�es and performs their 
du�es effec�vely. 
From frontline workers to Senior Management, everyone 
in the workplace must understand the responsibili�es of 
implemen�ng and maintaining a healthy and safe 
workplace. Senior Management is playing its role in 
establishing policies and procedures for con�nually 
driving the OHS management system and programs. The 
Management ensures the Training of all the qualified and 
competent workers to perform their tasks. Adequate 
Training and instruc�on are provided to supervisors to 
enable them to monitor workers and ensure their work is 
performed safely.

• Managing Risk: 

Includes iden�fying hazards and associated risks with the 
ac�vi�es and processes. Appropriate and controlled risk 
iden�fica�on is performed to mi�gate the measures and 
minimize their intensity, which helps prevent injuries. 

• Workplace Inspec�ons: 

Includes systema�c and frequent iden�fica�on of 
hazards to prevent unsafe working condi�ons.

• Inves�ga�on of Incidents: 

Includes iden�fying the immediate and root causes of 
incidents. It also outlines measures to avoid similar 
incidents in the future. During the repor�ng period, one 
reportable incident occurred.

• Health and Safety Commi�ee & Representa�ves: 

Health and Safety commi�ees, with the support of 
designated representa�ves, help the Organiza�on by 
fostering collabora�on between employers and workers 
to iden�fy and address workplace health and safety 
concerns. They also par�cipate in developing and imp-
lemen�ng the OHS management system.

• Occupa�onal Health and Safety Programs: 

Occupa�onal Health and Safety programs are crucial to 
our OHS management system.

• Hazard Iden�fica�on and Risk Assessment (HIRA):  

We have adopted a strategic approach to Hazard 
Iden�fica�on and Risk Assessment (HIRA). This approach 
systema�cally iden�fies and evaluates all hazards and 
risks associated with facility opera�ons, rou�ne, or non-
rou�ne.

Maurya Industries Employee Health & Safety 
for Contractual Workers
Maurya Industries places equal importance on the health 

and safety of its contractual workforce as it does for permanent 
employees. All contractual workers are provided with proper 
induc�on training, personal protec�ve equipment (PPE), and 
awareness of workplace safety standards before commencing 
their assignments. The company ensures compliance with 
statutory health and safety regula�ons, conducts regular safety 
drills, and monitors contractor work prac�ces to prevent 
accidents and injuries. Periodic audits, supervision, and 
medical check-ups are also conducted to ensure their well-
being and maintain a safe working environment for all.

Preven�ve ac�ons on reten�ve strain injuries (RSI):
Maurya Industries takes proac�ve measures to prevent 
repe��ve strain injuries (RSI) by promo�ng ergonomic 
workplace designs and safe work prac�ces. Employees are 
provided with regular training on posture correc�on, proper 
equipment use, and safe movement techniques. Work 
schedules are structured to include adequate breaks and task 
rota�on to reduce strain. Addi�onally, periodic health check-
ups and wellness programs are conducted to monitor and 
support employee well-being.

Occupa�onal Health Services
The primary concerns of occupa�onal health services are those 
specified by the Factories Act 1948, although work-related 
diseases are considered occupa�onal diseases. The 
occupa�onal services summarized below are preven�ve in 
nature.

Safety Training: 

The occupa�onal health service is responsible for keeping all 
employees informed about hazards and the measures to be 
taken at the workplace to protect themselves from occup-
a�onal hazards. This informa�on enables workers to under-
stand the necessity of complying with unpleasant restric�ons 
such as wearing protec�ve clothing and face masks, providing 
first aid facili�es, and providing instruc�ons on first aid 
procedures in case of accidental injuries or emergencies.
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Worker Participation, Consultation, and Communication in 
Occupational Health and Safety

Preven�on and Allevia�on of Occupa�onal 
Health and Safety impacts directly linked to 
business rela�ons

Managing safety and health is a cons�tu�ve part of 
managing a business. Businesses should perform risk 
assessments to iden�fy poten�al workplace hazards and 
implement control measures to prevent harm to 
employees.

These guidelines have served as a prac�cal tool for helping 
organiza�ons achieve con�nuous improvement in 
occupa�onal safety and health (OSH) performance. 
Maurya Industries has developed these guidelines in 
accordance with na�onal and interna�onal principles. 

Occupa�onal safety and health measures meet the OSH 
requirements and na�onal laws and regula�ons. The 
system is built around key elements, including policy, 
Organiza�on, planning, implementa�on, evalua�on, and 
con�nuous improvement.

Maurya Industries has established & maintained a 
procedure for communica�on, par�cipa�on, and 
consulta�on regarding EHS Aspects/Hazards and the 
Environmental, Occupa�onal Health & Safety Management 
System. Maurya Industries adopts the following ac�vi�es 
for communica�on:

• Awareness through Training of EHS Management 
System

• EHS Policy

• Role and responsibili�es

• Objec�ve and targets

• Legal and other regulatory requirements,

• Safety commi�ees, 

• Celebra�on of na�onal events, etc.

Employees / Workers are involved in the development of 
EHS objec�ves. During risk assessment & determina�on of 
control measures, iden�fying EHS objec�ves is duly 
considered. Workers are involved in incident inves�ga�ons 
& details of inves�ga�ons are recorded in the Incident 
Register.

The workers' par�cipa�on and consulta�on are made 
through various forums such as Safety Induc�on Training, 
On-job training, and celebra�on of Na�onal Safety Week as 
well as safety events & campaigns. Video films have been 
prepared for employees. Crea�ng safety awareness is 
included in the induc�on program for all employees 
involved in opera�ons. The awareness about the incident is 
conveyed to various employees. The iden�fied employees 
are trained as lead and internal auditors according to the 
health and safety management system ISO 45001:2018.

Steps undertaken to support and improve the 
health and well-being of employees
Workplace health programs are well-planned strategies 
that combine policies, benefits, suppor�ve environments, 
and community links to foster the health and safety of all 
employees.
The Workplace health programs followed to ensure the 
health of workers are:
• Training in Health Educa�on
• Access to local fitness facili�es
• Promote healthy behavior.
• Providing employee health insurance coverage to 

employees.
• Providing healthy diets. 
• Regular medical checkups include pre-employment, 

periodic health checkup camps, and annual examin-
a�ons.

Topics covered under the worker training on 
occupa�onal Health and Safety are:

• Personal protec�ve equipment

• Material safety data sheets,

• Work permit system

• Emergency Management Plan,

• Fire preven�on and protec�on,

• Hazardous waste handling and disposal,

• Effluent handling, control, and treatment,

• Near miss

• Job safety analysis.

• Accident repor�ng, inves�ga�on, etc. 
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Emergency Response

On-site emergencies encompass both man-made and natural calami�es, as well as 
extraneous condi�ons. The incidents caused by employees include re-explosions, 
failures of cri�cal control systems, and gas leaks. Natural calami�es include floods, 
earthquakes, cyclones, outbreaks of diseases, extensive rainfall, and tsunamis. The 
extraneous condi�ons include terrorism, riots, bomb threats, war, a�acks with 
missiles, and food and water poisoning.
During induc�on training and mock drills, the experts elucidate roles and 
responsibili�es to respec�ve employees. We conduct mock drills every quarter on 

different scenario to ascertain workplace preparedness. It helps condi�on employees 
to respond more quickly and effec�vely in curbing losses, fatali�es, and asset damage. 
Deep breathing a�er the mock drills helps iden�fy opportuni�es for improvement 
and closures. There is an implementa�on of emergency plans and training of 
employees. Essen�al contact numbers and a list of emergency response teams are 
available at all loca�ons. Maurya Industries cer�fied with ISO 9001:2015,IATF 
16949:2016,ISO 14001:2015 & ISO 45001:2018.
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Engaging Business Partners

Maurya Industries considers its suppliers to 
be an integral part of its produc�on 
processes and ac�ve par�cipants in 
improving quality and compe��veness 
standards. We know that all our suppliers 
play a vibrant role in the success of our 
business. Maurya Industries is commi�ed 
to innova�on and reducing costs and waste 
within its opera�ons, as well as those of its 
suppliers. Maurya Industries handles its 
supply chain by focusing on each dot. We 
provide our customers with quality produ-
cts and services through our partnerships 
with suppliers, vendors, dealers, and other 
key stakeholders. Maurya Industries 
employs innova�ve strategies and appro-
aches to engage with the supply chain, 
considering it an integral part of our 
success. The cons�tuents of the supply 
chain, including sustainable procurement, 
raw material costs, produc�on, packaging, 
and product supply to customers, are 
governed by an integrated approach and 
efficient management. We ensure that our 
products comply with the needs of our cust-
omers, as well as na�onal and interna�onal 
standards, thereby guaranteeing their 
quality and compliance.

Maurya Industries Supply Chain 
Management
Industries expects all its suppliers to act 
with integrity, transparency, honesty, and 
fairness and within the boundaries of all 
local laws, rules, and regula�ons in all 
aspects of their business. Our Supplier 
Code of Conduct highlights all the Supplier 

Standards and Requirements which is 
signed by all suppliers.
Maurya Industries is in con�nuous intera-
c�ons with its suppliers in areas such as 
Environment, Health and Safety. Maurya 
Industries is periodically audited by third 
par�es as well as by its customers. This 
exposure not only ensures the con�nuous 
improvement of our Products and Services 
but also helps us to build a strong network 
with our customers. We rely on our 
Development team to ensure the quality of 
raw materials, processes, innova�on 
management, and quality of products. Our  
lab is equipped with state-of-the-art instru-
ments and management systems that 
con�nually monitor quality and help 
reduce impuri�es in raw materials and 
products. We believe in consistency for 
sustainable growth and strive to achieve it 
through an efficient supply chain. Maurya 
Industries protects customer data and 
informa�on, adheres to privacy standards, 
and ensures that no breach/leakage of 
customer details occurs.
We pay special a�en�on to all areas 
necessary for ensuring fair, safe, and 
conducive working condi�ons for all 
individuals in the supply chain, including 
compliance with local regula�ons on 
working hours, the prohibi�on of child 
labor and modern slavery, fair wages and 
benefits, the preven�on of harassment and 
non-discrimina�on. 

Sustainability in the Supply Chain
At Maurya Industries, taking responsibility at every step of the value chain is a crucial 
aspect of our opera�ons as a sustainable company. We carefully select our suppliers 
and materials to ensure our products are safe, reliable, and environmentally friendly. 
We work with a vast network of suppliers, priori�zing local partnerships. Currently, 
we source products and services from around 239 suppliers—of which 167 (69.87%) 
are from nearby district (called as local), 69 (28.87%) are from across India (called as 
na�onal), and 3 (1.26%) are interna�onal. This approach supports local economies 
while maintaining high standards in our supply chain.

28.87%

69.87%

       INTERNATIONAL      NATIONAL      LOCAL

PERCENTAGE 
OF VENDORS

At Maurya Industries, we recognize that our choice of suppliers can have a significant 
impact on both the environment and society in the regions where produc�on takes 
place. That's why we work closely with our suppliers to improve sustainability and 
reduce risks throughout the supply chain. Our strategy for sustainable procurement 
is built into our purchasing processes across the company. Purchasing managers, 
both for direct and indirect materials, are responsible for following and applying 
these sustainability prac�ces.
We are supported by a team of experts who help ensure our supply chain meets and 
improves on sustainability standards. To guide our teams, we provide clear process 
descrip�ons and internal guidelines that highlight the sustainability criteria to be 
followed in procurement decisions. These include areas such as renewable energy, 
energy-efficient products, and business travel, among others—ensuring that 
sustainability is a core part of every purchasing decision. 

1.26%

CONTENTS

01.
About The Report

02.
Corporate Governance

03.
Protec�ng The Natural Capital

04.
Our Human Assets

05.
Workplace Health and Safety

06.
Engaging Business Partners

07.
Product Stewardship

­   Our Mission, Vision, and Values
­   From Chairman & Managing Director’s Desk

­   Board Of Directors

Assurance Statement

08.
Corporate Social Responsibility

SDG Index

GRI Standard and ISO 26000 Index



MAURYA
INDUSTRIES 

SUSTAINABILITY REPORT FY 2024-25

Sustainability in Supplier Relationships 

At Maurya Industries, we adhere to three key pillars to implement and maintain sustainability standards throughout our supply chain. First, we clearly 
define our sustainability requirements to ensure all expecta�ons are transparent and aligned with our values. Second, we conduct thorough 
evalua�ons and assessments to determine how well our suppliers meet these standards. Third, we focus on the con�nuous qualifica�on and training 
of both our suppliers and our procurement teams, helping them improve and stay updated with sustainable prac�ces. These pillars guide us in 
building a responsible, ethical, and environmentally conscious supply chain.
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At Maurya Industries, we u�lize 
specific tools and methods to 
evaluate and assess whether our 
suppliers meet our sustainability and 
ethical standards. These assess-
ments help us understand their level 
o f  compl iance  and  areas  for 
improvement. The results of these 
evalua�ons are a crucial component 
of our procurement decision-making 
process. By doing this, we ensure 
that we work with partners who 
share our values and commitment to 
re s p o n s i b l e  a n d  s u sta i n a b l e 
prac�ces.  Our cri�cal new suppliers 
were screened using our Supplier 
Ra�ng Form,  which  assessed 
environmental and social criteria, 
and no nega�ve impacts were 
iden�fied.

Review and Assessment 
of Suppliers100

M a u r ya  I n d u st r i e s  re g u l a r l y 
conducts sustainability assessments 
of its suppliers to ensure ongoing 
compliance with our standards. We 
evaluate the effec�veness  of 
suppliers' sustainability manage-
ment systems through detailed 
surveys and reviews. Each supplier is 
rated based on their performance 
using our Supplier Ra�ng Form, 
which helps us track their progress 
and spot the areas for improvement. 
This con�nuous assessment process 
supports our goal of building a 
transparent,  responsible,  and 
sustainable supply chain. 

Sustainability 
Assessments

Maurya Industries also conducts su-
pplier mee�ngs yearly to strengthen 
collabora�on, share expecta�ons, and 
align on sustainability, quality, and 
co m p l i a n c e  s ta n d a rd s .  M a u r ya 
Industries also conducts capacity-
building ini�a�ves for suppliers to 
e n h a n c e  t h e i r  a w a r e n e s s  a n d 
understanding of sustainability risks, 
helping them iden�fy, mi�gate, and 
manage poten�al adverse environ-
menta l  and  soc ia l  impacts  l i ke 
discrimina�on and harassment of their 
workforce in their opera�ons. These 
interac�ons foster transpa-rency, 
encourage  mutua l  g rowth,  and 
promote responsible prac�ces across 
the supply chain. INR 250,000 was spent 
on the same in the repor�ng period. 
Maurya Industries conducts supplier 
training programs monthly to build 
awareness on ethical prac�ces, quality 
s t a n d a r d s ,  a n d  s u s t a i n a b i l i t y 
requirements. These sessions help 
enhance supplier capabili�es, ensure 
compliance, and promote con�-nuous 
improvement across the value chain. 
INR 283,000 was invested in the 
repor�ng period.

Supplier Meets 
and Trainings

At Maurya Industries, our commit-
ment to sustainability in the supply 
chain is outlined in our Supplier Code 
o f  C o n d u c t  a n d  S u s t a i n a b l e 
Procurement Policy. We require all 
our suppliers to acknowledge and 
understand these guidelines before 
working with us. We expect our 
suppliers to operate in line with our 
values and adhere to standards 
related to environmental protec�on 
and human rights. These include the 
principles of the UN Global Compact 
and the UN Universal Declara�on of 
Human Rights. To support this, we 
have implemented the Supplier Code 
of Conduct, Sustainable Procurement 
Policy, Conflict Minerals Policy, and 
Human Rights Policy for External 
Stakeholders.
These policies help us ensure respon-
sible sourcing and strengthen 
sustainability across our supply chain.

Sustainability 
Requirements 
for Suppliers

Sustainability Requirements for 
Suppliers
At Maurya Industries, our commitment to sustaina-
bility in the supply chain is outlined in our Supplier 
Code of Conduct and Sustainable Procurement Policy. 
We require all our suppliers to acknowledge and 
understand these guidelines before working with us. 
We expect our suppliers to operate in line with our 
values and adhere to standards related to 
environmental protec�on and human rights. These 
include the principles of the UN Global Compact and 
the UN Universal Declara�on of Human Rights. To 
support this, we have implemented the Supplier Code 
of Conduct, Sustainable Procurement Policy, Conflict 
Minerals Policy, and Human Rights Policy for External 
Stakeholders.
These policies help us ensure responsible sourcing 
and strengthen sustainability across our supply chain.

Inclusive Sourcing:
Maurya Industries prac�ces inclusive sourcing by 
engaging with diverse suppliers, local vendors, and 
small enterprises to strengthen community develo-
pment and promote equitable growth. The company 
priori�zes partnerships with women-owned, 
minority-owned, and small-scale businesses to create 
shared opportuni�es. By fostering supplier diversity, 
Maurya Industries enhances innova�on, supports 
local economies, and aligns its procurement prac�ces 

with sustainability and social responsibility goals. 
Maurya Industries maintains a strict non-discrimina-
�on policy in the selec�on of supply chain partners, 
regardless of caste, gender, religion, age, disability, or 
any other protected status. Vendors and partners are 
assessed solely on merit, capability, and adherence to 
ethical and sustainability standards, ensuring a fair 
and transparent procurement process.

Supplier Meets and Trainings
Maurya Industries also conducts supplier mee�ngs 
ye a r l y  to  s t re n gt h e n  co l l a b o ra� o n ,  s h a re 
expecta�ons, and align on sustainability, quality, and 
compliance standards. Maurya Industries also 
conducts capacity-building ini�a�ves for suppliers to 
enhance their awareness and understanding of 
sustainability risks, helping them iden�fy, mi�gate, 
and manage poten�al adverse environmental and 
social impacts like discrimina�on and harassment of 
their workforce in their opera�ons. These interac�ons 
foster transparency, encourage mutual growth, and 
promote responsible prac�ces across the supply 
chain. INR 250,000 was spent on the same in the 
repor�ng period. 
Maurya Industries conducts supplier training progr-
ams annually to build awareness on ethical prac�ces, 
quality standards, and sustainability requirements. 
These sessions help enhance supplier capabili�es, 
ensure compliance, and promote con�nuous 
improvement across the value chain. 

Sustainability Assessments
Maurya Industries regularly conducts sustainability 
assessments of its suppliers to ensure ongoing 
compliance with our standards. We evaluate the 
effec�veness of suppliers' sustainability management 
systems through detailed surveys and reviews. Each 
supplier is rated based on their performance using our 
Supplier Ra�ng Form, which helps us track their 
progress and spot the areas for improvement. This 
con�nuous assessment process supports our goal of 
building a transparent, responsible, and sustainable 
supply chain. 

Review and Assessment of Suppliers
At Maurya Industries, we u�lize specific tools and 
methods to evaluate and assess whether our suppliers 
meet our sustainability and ethical standards. These 
assessments help us understand their level of 
compliance and areas for improvement. The results of 
these evalua�ons are a crucial component of our 
procurement decision-making process. By doing this, 
we ensure that we work with partners who share our 
values and commitment to responsible and sustain-
able prac�ces. Our cri�cal new suppliers were 
screened using our Supplier Ra�ng Form. 
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At Maurya Industries, con�nuous improvement and innova�on 
form the founda�on of our success. As the Development 
Department, our mission is to lead transforma�ve ini�a�ves that 
enhance processes, boost efficiency, and foster collabora�on 
and technological advancement—keeping us at the forefront of 
the machining industry.

Our Core Focus Areas:
1. Innova�on & Product Development:
 Driving innova�on by exploring emerging technologies and 

enhancing exis�ng products to stay ahead of evolving 
market needs.

2. Process Op�miza�on:
 Streamlining manufacturing opera�ons to achieve higher 

efficiency, superior quality, and be�er cost-effec�veness.

3. Sustainability & Compliance:
 Crea�ng environmentally responsible solu�ons while 

maintaining full compliance with regulatory and industry 
standards.

4. Cross-Func�onal Collabora�on:
 Collabora�ng with cross-func�onal teams to drive 

organiza�on-wide enhancements while promo�ng a culture 
of knowledge exchange and shared learning.

At Maurya Industries, we believe that every idea—big or 
small—has the power to make a meaningful impact. I encourage 
all team members to remain proac�ve, share their insights, and 
adopt a mindset cantered around innova�on and con�nuous 
improvement.
Together, let's build a smarter, stronger, and more sustainable 
future.

Message from Development Head

Our Setup

Maurya Industries has High-End Machine Shops, admeasuring 250,000 sq. mtrs. consis�ng of 125+ 
advanced machinery like Mul�-axis Machines/HMC/VMC/VTL/CNC and suppor�ng Machines along with a 
Quality Laboratory consis�ng of machines like CMM, Counter Tracer, Millipore & Roundness Tester, 
catering 1,000 to 500,000 parts per year. We strive to add capacity as needed.

Tool Pre-Se�er with Machine 
Interface:

A Tool Pre-se�er with Machine Interface is a 
precision instrument used to measure and set tool 
geometry offline, reducing machine down�me. It 
interfaces directly with CNC machines, enabling the 
automa�c transfer of tool data and ensuring 
accurate and efficient setup; this enhances 
machining accuracy, improves produc�vity, and 
minimizes human error in tool se�ng.
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Product Stewardship

Online CMM-Equator :

An Online CMM-Equator is a compact, high-precision 
measuring system designed for in-process inspec�on and 
quality control on the shop floor. Integrated directly with 
CNC machines or automated produc�on cells, it provides 
rapid measurement of cri�cal features immediately a�er 
machining, enabling real-�me correc�on of tool offsets 
and process dri�.; this ensures consistent part accuracy 
and reduces scrap rates. Its seamless interoperability 
streamlines workflow by syncing measurement data 
directly into the manufacturing execu�on system (MES). 
With a modular and user-friendly design, the Equator 
boosts efficiency while minimizing manual interven�on 
and measurement delays.

Online Gauging System:

An Online Gauging System is an automated 
inspec�on solu�on that con�nuously measures 
cri�cal dimensions of parts directly on the 
produc�on line. Integra�ng real-�me gauging 
data with CNC machining or assembly equip-
ment enables immediate feedback and 
correc�ve ac�on, thereby enhancing consist-
ency and quality, reducing scrap and rework, 
and improving throughput. With minimal 
operator involvement and fast cycle �mes, an 
online gauging system streamlines the manu-
facturing process while maintaining �ght 
tolerances.

Auto Gauging System:

An Auto Gauging System is a precision measurement 
system used in manufacturing to inspect and verify 
component dimensions automa�cally during or a�er 
machining. It u�lizes sensors, probes, or vision systems 
integrated with machines or standalone sta�ons to 
measure parameters such as diameter, length, roundness, 
and flatness. The system ensures high accuracy and 
consistency, eliminates manual errors, and provides real-
�me feedback for process control. Auto gauging enhances 
produc�vity, ensures compliance with quality standards, 
and significantly reduces inspec�on �me and workforce 
dependency.
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Industry 4.0 Implementa�on involves integra�ng 
advanced digital technologies into manufacturing 
processes to create smart, interconnected, and data-
driven opera�ons. It enables real-�me monitoring, 
automa�on, predic�ve maintenance, and improved 
decision-making across the produc�on floor. Key 
technologies include:

• IoT (Internet of Things): Connec�ng machines, 
sensors, and systems for real-�me data collec�on 
and analysis.

• Cloud Compu�ng: Centralizing data for accessibility, 
collabora�on, and advanced analy�cs.

• AI & Machine Learning: Enabling predic�ve 
maintenance, quality control,  and process 
op�miza�on.

• Digital Twin & Simula�on: Crea�ng virtual models of 
physical assets for tes�ng and improvement.

• Cyber-Physical Systems: Integra�ng physical 
processes with digital control systems.

The successful implementa�on of Industry 4.0 at Maurya 
Industries enhances efficiency, product quality, and 
flexibility, while enabling more intelligent decision-
making and greater customer responsiveness.

QR Code on Cu�ng Tools is an innova�ve traceability 
solu�on that enhances inventory management, tool 
tracking, and opera�onal efficiency in manufacturing 
environments. By embedding a QR code directly on 
each tool, Maurya Industries can achieve the following 
benefits:

• Tool Traceability: Easily track tool usage history, life 
cycle, and maintenance records.

• Faster Iden�fica�on: Instantly access tool 
specifica�ons, material, and supplier informa�on 
via scanning.

• Reduced Down�me: Quick tool verifica�on helps 
minimize machine setup �me and errors.

• Inventory Control: Streamlines the issuance, 
return, and stock management processes for tools 
and equipment.

• Integra�on with ERP/MES: QR codes enable 
seamless integra�on of tools with digital systems 
for real-�me data synchroniza�on.

Implemen�ng QR codes on cu�ng tools supports 
Industry 4.0 ini�a�ves by enabling a connected, 
transparent, and efficient shop floor environment.

QR Code on Component for Traceability is an effec�ve solu�on 
that ensures real-�me visibility and control throughout the 
manufacturing and supply chain process. By marking each 
component with a unique QR code, Maurya Industries can 
achieve:

• End-to-End Traceability: Track every stage of the 
component's life cycle—from raw material to final delivery.

• Defect & Recall Management: Quickly iden�fy and isolate 
batches in case of quality issues or recalls.

• Process Verifica�on: Validate process parameters, 
operator details, and machine data linked to each 
component.

• Digital Documenta�on: Instantly access inspec�on 
reports, test results, and work order history by scanning the 
QR code.

• Seamless Integra�on: Connects with ERP, MES, or QMS 
systems for live updates and data analy�cs.

This approach supports compliance and quality assurance, 
while enhancing customer confidence by ensuring transparency 
and accountability throughout the en�re produc�on process.

Industry 4.0 Implementation:
QR Code on Cutting Tools:

Industry 4.0 Implementa�on involves integra�ng 
advanced digital technologies into manufacturing 
processes to create smart, interconnected, and 
data-driven opera�ons. It enables real-�me 
monitoring, automa�on, predic�ve maintenance, 
and improved decision-making across the produ-
c�on floor. Key technologies include:

• IoT (Internet of Things):  Connec�ng 
machines, sensors, and systems for real-�me 
data collec�on and analysis.

• Cloud Compu�ng: Centralizing data for 
accessibility, collabora�on, and advanced 
analy�cs.

• AI & Machine Learning: Enabling predic�ve 
maintenance, quality control, and process 
op�miza�on.

• Digital Twin & Simula�on: Crea�ng virtual 
models of physical assets for tes�ng and 
improvement.

• Cyber-Physical Systems: Integra�ng physical 
processes with digital control systems.

The successful implementa�on of Industry 4.0 at 
Maurya Industries enhances efficiency, product 
quality, and flexibility, while enabling more intell-
igent decision-making and greater customer 
responsiveness.

QR Code on Cu�ng Tools is an innova�ve 
traceability solu�on that enhances inventory 
management, tool tracking, and opera�onal 
efficiency in manufacturing environments. By 
embedding a QR code directly on each tool, 
Maurya Industries can achieve the following 
benefits:

• Tool Traceability: Easily track tool usage 
history, life cycle, and maintenance records.

• Faster Iden�fica�on: Instantly access tool 
specifica�ons, material, and supplier inform-
a�on via scanning.

• Reduced Down�me: Quick tool verifica�on 
helps minimize machine setup �me and 
errors.

• Inventory Control: Streamlines the issuance, 
return, and stock management processes for 
tools and equipment.

• Integra�on with ERP/MES: QR codes enable 
seamless integra�on of tools with digital 
systems for real-�me data synchroniza�on.

Implemen�ng QR codes on cu�ng tools supports 
Industry 4.0 ini�a�ves by enabling a connected, 
transparent, and efficient shop floor enviro-
nment.

QR Code on Component for Traceability:
QR Code on Component for Traceability is an 
effec�ve solu�on that ensures real-�me visibility 
and control throughout the manufacturing and 
supply chain process. By marking each comp-
onent with a unique QR code, Maurya Industries 
can achieve:

• End-to-End Traceability: Track every stage 
of the component's life cycle—from raw 
material to final delivery.

• Defect & Recall Management: Quickly 
iden�fy and isolate batches in case of quality 
issues or recalls.

• Process Verifica�on: Validate process 
parameters, operator details, and machine 
data linked to each component.

• Digital Documenta�on: Instantly access 
inspec�on reports, test results, and work 
order history by scanning the QR code.

• Seamless Integra�on: Connects with ERP, 
MES, or QMS systems for live updates and 
data analy�cs.

This approach supports compliance and quality 
assurance, while enhancing customer confid-
ence by ensuring transparency and accounta-
bility throughout the en�re produc�on process.
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Aspects of the Marketing Department

At Maurya Industries, responding to customer 
Requests for Quota�on (RFQs) with accurate, 
compe��ve, and �mely quota�ons is a key business 
process that aims to win customer trust and expand 
opportuni�es. The submission process includes:
• Technical Review: Carefully study the custo-

mer's drawings, specifica�ons, and quality 
requirements to ensure a complete under-
standing of the scope.

• Cos�ng & Feasibility: Cross-func�onal teams 
(Produc�on, Purchasing, Engineering) collab-
orate to assess manufacturing feasibility, raw 
material costs, machining hours, tooling 
requirements, and inspec�on needs.

• Quota�on Prepara�on: A detailed and pro-
fessional quota�on is prepared, including 
pricing, lead �me, payment terms, validity, and 
any value-added offerings such as cost-saving 
sugges�ons or alternate solu�ons.

• Timely Submission: Quota�ons are submi�ed 
within the customer's s�pulated �meframe, 
reflec�ng reliability and responsiveness.

• Follow-Up: Dedicated personnel follow up 
with the customer to address any clarifica�ons 
and increase the chances of winning the order.

This structured approach ensures that every 
quota�on reflects Maurya Industries' capabili�es, 
compe��veness, and commitment to customer 
sa�sfac�on.

Expanding the customer base is vital for sustained 
growth and compe��veness.  At Maurya 
Industries, the process of iden�fying and adding 
new customers involves a strategic approach:

• Market Research: Analyze target markets and 
industries to iden�fy poten�al customers 
whose needs align with our capabili�es and 
exper�se.

• Lead Genera�on: Use digital pla�orms, trade 
shows, referrals, and business directories to 
generate qualified leads.

• Customized Outreach: Approach prospects 
with tailored solu�ons and value proposi�ons 
that are specifically designed to meet their 
unique requirements.

• Rela�onship Building: Engage through 
mee�ngs, trials, and technical presenta�ons 
to establish credibility and trust.

• � Con�nuous Follow-up: Maintain regular 
communica�on and provide support to 
convert leads into long-term business 
rela�onships.

By proac�vely seeking and onboarding new 
clients, Maurya Industries diversifies its por�olio, 
reduces dependency, and unlocks new revenue 
streams.

At Maurya Industries, collec�ng Requests for 
Quota�on (RFQs) from both new and exis�ng 
customers is a cri�cal step in business development 
and rela�onship management. The process is carried 
out with a structured and customer-focused 
approach:
• For New Customers: A�er ini�al contact or 

inquiry, our technical and commercial teams 
collaborate to understand the customer's needs. 
This is followed by a formal submission of our 
capabili�es and company profile, designed to 
encourage the sharing of RFQs.

• For Exis�ng Customers: Maintain regular 
engagement through account managers and 
periodic review mee�ngs to capture upcoming 
requirements and new project opportuni�es.

• Proac�ve Communica�on: U�lize email campa-
igns, in-person visits, and follow-ups to remind 
customers of our offerings and capabili�es, 
thereby promp�ng RFQ submissions.

• CRM Tracking: RFQ data is recorded and tracked 
systema�cally to ensure �mely responses, 
feasibility checks, and quota�on prepara�on.

• Feedback & Rela�onship Building: Ac�vely seek 
feedback on past quotes to improve win rates and 
strengthen customer trust.

This streamlined RFQ collec�on process helps ensure 
a con�nuous pipeline of opportuni�es and fosters 
long-term partnerships.

1.  Iden�fying & adding new customers in por�olio:

2.  Collec�ng the RFQs from new & exis�ng customers:

3.  Submi�ng quota�ons to customer RFQs:
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At Maurya Industries, conver�ng customer inquiries 
into confirmed orders is a strategic process driven by 
effec�ve communica�on, value demonstra�on, and 
rela�onship building. The approach includes:

• Understanding Customer Needs: Engage with 
customers to gain clarity on technical 
requirements, delivery expecta�ons, and 
commercial terms.

• Value-Based Nego�a�on: Emphasize quality, 
technical capability, lead-�me advantage, and 
a�er-sales support to posi�on Maurya 
Industries as a reliable partner, rather than just a 
price-based vendor.

• Flexibility & Win-Win Terms: Offer feasible 
adjustments in pricing, delivery schedules, or 
packaging based on volume poten�al or long-
term partnership prospects.

• Internal Coordina�on: Collaborate with cross-
func�onal teams to ensure that commitments 
made during nego�a�on are prac�cal and can 
be fulfilled.

• Order Finaliza�on: Maintain a professional, 
prompt, and transparent communica�on 
channel to build trust and finalize the deal.

This customer-focused and solu�on-oriented 
approach enables Maurya Industries not only to win 
orders but also to build long-term, strategic 
rela�onships with customers.

At Maurya Industries, ensuring the �mely subm-
ission and approval of samples is a cri�cal step in 
conver�ng opportuni�es into business. This process 
involves seamless coordina�on between the Sales 
and Development teams:

• Requirement Alignment: Share complete RFQ 
details, customer specifica�ons, and quality 
expecta�ons with the Development team.

• Sample Planning: Collaborate to establish 
realis�c �melines for prototype/sample 
development, taking into account technical 
feasibility and resource availability.

• Progress Monitoring: Regularly follow up on 
sample prepara�on stages—design, machining, 
inspec�on, and packaging—to avoid delays.

• Customer Communica�on: Keep customers 
informed about sample submission schedules 
and gather any addi�onal feedback or 
documenta�on needed.

• Support During Approval: Co-ordinate the 
�mely dispatch of samples and assist in 
addressing any queries or modifica�ons 
required a�er the ini�al evalua�on.

This coordinated approach ensures efficient sample 
development, quicker approvals, and enhanced 
customer sa�sfac�on.

At Maurya Industries, managing raw material cost 
fluctua�ons is crucial to maintaining profitability 
and transparency with customers. The process 
involves:

• Market Monitoring: Con�nuously track raw 
material price trends through reliable sources, 
supplier inputs, and market indices.

• Impact Assessment: Analyze how price 
changes affect product cos�ng and overall 
project feasibility.

• Customer Communica�on: Share �mely 
updates with customers regarding significant 
cost varia�ons, supported by credible data and 
evidence.

• Price Nego�a�on: Engage in discussions to 
mutually agree on revised pricing based on 
current market condi�ons.

• Documenta�on: Ensure all agreed prices are 
recorded and acknowledged before issuing the 
purchase order (PO).

• PO Finaliza�on: Finalize and secure the 
customer PO only a�er se�ling price terms to 
avoid disputes and ensure clarity.

This proac�ve approach helps protect margins, 
builds customer trust, and ensures a fair and 
transparent business rela�onship.

4.  Nego�a�ng with customers & conver�ng 
    the enquiries into orders:

5.  Co-ordina�on with development team 
     to submit the samples �ll approval:

6.  Raw material cost fluctua�on monitoring 
    & price se�lement with taking PO from 
    customer:
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At Maurya Industries, tooling cost recovery is a crucial 
aspect of maintaining financial sustainability while 
delivering customized solu�ons to our customers. 
Tooling costs encompass the design, development, 
and manufacture of specialized tools, dies, jigs, or 
fixtures necessary to produce specific components. To 
recover these costs effec�vely, the following 
approaches are adopted:
• Cost Alloca�on in Quota�ons: Tooling charges 

are specified and included in customer 
quota�ons, either as a separate line item or 
amor�zed over a predefined quan�ty of parts.

• Advance Recovery: In cases of custom tooling, a 
por�on or full tooling cost is recovered upfront 
from the customer before produc�on begins.

• Tool Ownership Agreements: Clear terms are 
defined regarding ownership of the tools— 
whether they remain with Maurya Industries or 
belong to the customer.

• Deprecia�on or Lifecycle Considera�on: 
Recovery plans take into account the expected life 
of the tooling and the an�cipated order volume.

• Transparent Communica�on: Customers are 
informed about the ra�onale behind the tooling 
investment, enabling mutual understanding and 
agreement on recovery terms.

This structured approach ensures fair cost recovery 
while suppor�ng long-term customer rela�onships 
and custom manufacturing capabili�es.

At Maurya Industries, seamless coordina�on 
among departments is key to delivering 
excep�onal customer service. The team ensures 
effec�ve communica�on between Sales, Accou-
nts, Development, and Quality departments to:

• Address Customer Requirements: Share 
customer expecta�ons, specifica�ons, and 
special terms with all relevant teams to 
ensure alignment and effec�ve communi-
ca�on.

• Resolve Issues Promptly: Collaborate to 
quickly resolve queries or concerns related to 
pricing, product development, quality, or 
payment terms.

• Maintain Transparency: Ensure that updates, 
commitments, and customer feedback are 
shared transparently across all departments.

• Streamline Workflow: Facilitate smooth 
transi�ons from order placement to product 
delivery and post-sales support.

• Enhance Customer Sa�sfac�on: Foster 
accountability and alignment to deliver 
�mely, high-quality solu�ons that strengthen 
customer rela�onships.

7.    Co-ordina�on with sales, accounts, development, 
      Quality departments to communicate customer 
      related points & resolve issues:

8.   Tooling costs recovery:

Maurya Industries ensures that all products and 
services are labelled and communicated in full 
compliance with applicable laws, industry 
standards, and customer requirements. Product 
labels include accurate informa�on on specifica-
�ons, safety instruc�ons, usage guidelines, and 
regulatory markings. Service-related communic-
a�ons are clear, transparent, and designed to 
prevent any misrepresenta�on or ambiguity. The 
Company priori�zes customer awareness and infor-
med decision-making through proper disclosure. 
Periodic evalua�ons and inspec�ons are conducted 
to ensure consistent adherence to labeling standar-
ds and maintain ongoing regulatory compliance.

9.   Product and Service Informa�on and 
     Labelling:
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During the repor�ng period, Maurya Industries 
recorded zero incidents of non-compliance related 
to product and service informa�on, labeling, and 
marke�ng communica�ons; this reflects the 
Company’s unwavering commitment to upholding 
all applicable regulatory requirements, industry 
standards, and internal quality protocols.

All product labels and service-related informa�on 
provided to customers strictly adhere to legal 
mandates and ethical guidelines, ensuring 
complete transparency, accuracy, and clarity. 
Similarly, all marke�ng and promo�onal materials 
are carefully reviewed to guarantee they are 
truthful, non-misleading, and aligned with both 
company values and statutory norms.

Our robust internal review mechanisms, con�n-
uous employee training, and adherence to best 
prac�ces have enabled us to maintain full 
compliance, thereby reinforcing customer trust 
and safeguarding the company’s reputa�on.

10.    Incidents of non-compliance concerning 
        product and service informa�on & labeling 
        and marke�ng communica�ons:
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Maurya Industries ac�vely undertakes a wide range of Corporate Social Responsibility (CSR) ac�vi�es and programs focused on key areas such as Educa�on and Learning, 
Environment, Rural Development, and Health. These ini�a�ves are though�ully designed to create long-term, posi�ve change, par�cularly in rural and underserved communi�es. 
The core objec�ve of these CSR efforts is to upli� the health, well-being, and overall living standards of people residing in these areas.
To ensure the relevance and impact of each project, the CSR Commi�ee first conducts detailed need-based assessments in consulta�on with local stakeholders. These assessments 
help iden�fy the most pressing issues and areas where support is required. Each proposed ini�a�ve is then thoroughly appraised based on its poten�al to deliver meaningful socio-
economic benefits. Only projects that align with the company's values and demonstrate clear, measurable outcomes are approved and implemented. This structured and people-
centric approach allows Maurya Industries to make a real difference in the lives of the communi�es it serves.

Maurya Philosophy 
Maurya Industries is deeply 

commi�ed to raising the 
quality of life for communi�es 
in and around its opera�onal 
areas. The company ac�vely 
engages in iden�fying and 

addressing the primary needs 
of these communi�es through 

regular assessments. By 
con�nuously enriching its 
social ini�a�ves, Maurya 

Industries ensures long-term 
and sustainable development. 

The company believes in 
fostering strong, collabora�ve 
rela�onships, working hand in 
hand with local communi�es 
as equal partners in progress. 

This inclusive approach 
reflects its core values of 

responsibility, empathy, and 
shared growth.

Impact Assessment and 
Priori�za�on

At Maurya Industries, impact 
assessments are conducted to 

evaluate both tangible and 
intangible changes resul�ng from 

CSR ini�a�ves in the lives of 
community members. These 

assessments provide valuable 
insights into project outcomes 

from the beneficiaries' 
perspec�ve. Need Assessment 
studies are also conducted to 

iden�fy and priori�ze local 
requirements through detailed 

diagnos�c surveys, ensuring that 
CSR and community projects are 

relevant, prac�cal, and 
sustainable. Our CSR team 
evaluates each ini�a�ve for 

alignment with the company's 
focus areas and thema�c 

priori�es. The CSR Commi�ee 
grants final project approval a�er 
a thorough review of the project.

Maurya Approach
Maurya Industries ac�vely 
strives to ensure that all its 
ini�a�ves bring posi�ve and 
las�ng improvements to the 
lives of beneficiaries. Each 

program is designed to bring 
about real improvements in 
living standards aligned with 

community needs. The 
company emphasizes crea�ng 

models that are not only 
effec�ve but also replicable and 
scalable across similar contexts. 

Sustainability remains at the 
core of every ini�a�ve, 

ensuring long-term benefits for 
future genera�ons. Through 

this though�ul approach, 
Maurya Industries strives to 

drive las�ng, inclusive growth 
and empower communi�es to 

thrive independently.

Maurya Engagement
Maurya Industries strategically 
consolidates its CSR ini�a�ves 

to address specific social 
challenges, focusing on 

enabling lives, living, and 
livelihoods. Rooted in a strong 

tradi�on of social responsibility, 
the company aims to create a 

sustainable impact across all its 
opera�onal sites. This commit-
ment has fostered las�ng value 

and trust within local 
communi�es. By working 

closely with Gram Panchayats, 
school administrators, local 
social workers, and villagers, 
Maurya Industries ensures 

grassroots-level engagement. 
These partnerships help 

actualize meaningful change 
and strengthen community 

development from the ground 
up. 

Employee Engagement
Employee involvement is a high 

priority at Maurya Industries 
and is ac�vely encouraged 

through volunteering 
opportuni�es across all CSR 

projects. Employees par�cipate 
in various ac�vi�es such as site 
visits, community engagement, 

etc.
Every project—regardless of its 

budget, scope, or 
loca�on—includes the 

involvement of staff members 
from nearby loca�ons or with 
relevant skill sets. This hands-
on approach ensures deeper 
connec�on, ownership, and 

impact. By integra�ng 
employee par�cipa�on into its 
ini�a�ves, Maurya Industries 

fosters a culture of 
responsibility, empathy, and 

meaningful contribu�on.
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Dashboard

2024-25
Total Support Provided (INR)  

4,303,080

Provided 20 Cement Benches to 
Talandage Gram Panchayat  

Support to Talandage Gram Panchayat  

Travel & Accommoda�on expenses 
for Women’s Kabaddi Team

Sponsorship to Shivaji University  

Support to Hasan Mushrif Founda�on, Kagal  

Support to Shakuntala Nawandhar Charitable Trust  

Support to Poona Gujara� Bandhu Samaj  2,050,000

Provided 40 Benches to Gokul 
Shirgaon School, Kagal  

Support to Sahaj Seva Trust  
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Guiding Principles

At Maurya Industries, we believe that running a successful 
business means being responsible to everyone connected 
to us—our customers, employees, investors, suppliers, the 
local community, and the environment. We make sure that 
our business values and daily opera�ons reflect this 
responsibility. Our efforts extend beyond just profits; we 

are commi�ed to making a posi�ve contribu�on to society, 
the economy, and the environment. We primarily focus on 
improving health, educa�on, and environmental sustain-
ability, as well as other key areas iden�fied by our Board of 
Directors. These priori�es are built into our company 
policies and guide our ac�ons. As part of our ongoing 

commitment to sustainable development, we commu-
nicate our goals, progress, and policies openly and 
transparently with all our stakeholders, which helps build 
trust and ensures that our growth benefits everyone 
involved.

Mr. YYYYYYY 

Chairman, Managing Director

MEMBER 

CATEGORY

Mr. YYYYYYY 

Member, Independent Director

Mr. YYYYYYY 

Member, Executive Director

CSR Project Appraisal Process A glimpse of how the en�re cycle and process of projects takes place 
at Maurya Industries: 

 The CSR team conducts 
extensive studies to 

understand the community's 
needs and requirements.

Projects are planned and executed in consulta�on and consensus 
with local communi�es. CSR teams are informed about the 
current needs of the village by the Village Sarpanches, the 

General Public, the Gram Panchayats, and other stakeholders.

Extending support to government 
and public ins�tu�ons and 

ini�a�ves upon receiving requests 
and informa�on from relevant 

authori�es.
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Needs’ Assessment

Extending support to gram panchayats, trusts, 
founda�ons,  schools, universi�es, and sports 

persons upon receiving requests and 
informa�on from relevant authori�es, like 

providing cement benches, benches for 
schools, sponsorships, providing funds to 

sports persons,  etc.

Composi�on of CSR commi�ee

Member Category 

Mr. Mangesh Pa�l  Chairman, Managing Director  

Mr.  Avadhut Harmalkar  Director 

Mr.  Avinash Pa�l  CEO  

Mr. Sanjay Pa�l  CFO 

Member Category 

Mr. Vinayak Kulkarni  Sr. Manager  

Mrs. Minakshi Nadgouda  Manager 

Mr. Atul Musale  Manager 
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Activities under CSR 2024-25

Maurya Industries demonstrated its commitment to community development by dona�ng 20 durable 
cement benches to the Talandage Gram Panchayat. This generous ini�a�ve aims to enhance public 
ameni�es and provide comfortable sea�ng for villagers in common areas, including bus stops, parks, 
and community spaces. The benches were handed over in the presence of local officials and panchayat 
members, who appreciated the company's though�ul contribu�on. This effort reflects Maurya 
Industries' dedica�on to social responsibility and improving rural infrastructure. The ini�a�ve is 
expected to benefit residents of all age groups and promote be�er civic engagement.

40,000

Provided 20 Cement 
Benches to Talandage 

Gram Panchayat
01

SR.
NO. List of ac�vi�es Amount Spent (INR) Brief Descrip�on of the CSR Ac�vity

Maurya Industries extended its support to the Talandage Gram Panchayat as part of its ongoing 
commitment to community welfare and rural development. The company provided essen�al 
infrastructure support, including the dona�on of 20 cement benches aimed at improving public 
ameni�es in the village. These benches will be installed in key community spaces to enhance comfort 
and accessibility for residents. The ini�a�ve was well-received by the Panchayat members and villagers, 
who expressed gra�tude for the though�ul gesture. This contribu�on reflects Maurya Industries' 
dedica�on to social responsibility and its ac�ve role in suppor�ng grassroots development.

10,000

Support to Talandage 
Gram Panchayat02

Maurya Industries showcased its commitment to promo�ng sports and women's empowerment by 
providing financial support for the travel and stay expenses of the Women's Kabaddi Team. This 
ini�a�ve enabled the players to par�cipate in an outsta�on tournament, providing them with the 
necessary support and comfort throughout their travel and stay. The support was well-received by the 
team and organizers, who appreciated the encouragement for local talent. Maurya Industries' gesture 
highlights its dedica�on to nurturing rural sports and crea�ng opportuni�es for women athletes. This 
contribu�on not only boosted team morale but also strengthened community pride.

43,840

Travel & Stay 
expenses for Women’s 

Kabaddi Team 
03

Maurya Industries extended its support to educa�on and youth development by sponsoring ac�vi�es 
at Shivaji University. This sponsorship aimed to promote academic excellence, innova�on, and student 
engagement through events and programs organized by the university. The ini�a�ve was welcomed by 
faculty and students, who acknowledged the company's valuable contribu�on to higher educa�on. By 
inves�ng in the future of young minds, Maurya Industries reinforced its commitment to corporate 
social responsibility. The sponsorship reflects the company's belief in empowering the next genera�on 
through quality educa�on and ins�tu�onal support.

20,000

Sponsorship to 
Shivaji University04
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Maurya Industries extended its support to the Hasan Mushrif Founda�on in Kagal, reinforcing its 
dedica�on to social welfare and community development. The assistance provided was aimed at 
suppor�ng the founda�on's various ini�a�ves, with a focus on educa�on, healthcare, and rural 
development. This collabora�on was appreciated by the founda�on, which recognized Maurya 
Industries as a responsible corporate partner. The support will strengthen the founda�on's efforts to 
augment the quality of life for underprivileged communi�es. Through such ini�a�ves, Maurya 
Industries con�nues to make meaningful contribu�ons to the well-being of local communi�es.

1,100,000

Support to Hasan 
Mushrif Founda�on, Kagal05

SR.
NO. List of ac�vi�es Amount Spent (INR) Brief Descrip�on of the CSR Ac�vity

Maurya Industries provided valuable support to the Shakuntala Nawandhar Charitable Trust, 
reaffirming its commitment to social responsibility and community service. The assistance was aimed 
at strengthening the trust's ini�a�ves in areas such as educa�on, healthcare, and support for the 
underprivileged. This contribu�on will help the trust expand its reach and impact across various rural 
and semi-urban communi�es. The gesture was warmly appreciated by the trust, acknowledging 
Maurya Industries as a dedicated and compassionate partner. Through this support, the company 
con�nues to play a vital role in promo�ng inclusive growth and social development.

800,000

Support to Shakuntala 
Nawandhar Charitable 

Trust
06

Maurya Industries extended its support to the Poona Gujara� Bandhu Samaj, showcasing its 
commitment to cultural preserva�on and community welfare. The support contributed to the Samaj's 
efforts in organizing social, educa�onal, and cultural ac�vi�es that benefit the Gujara� community in 
Pune. This gesture was highly appreciated by the organiza�on and its members, recognizing Maurya 
Industries as a responsible and culturally conscious partner. The assistance will help strengthen 
community bonds and promote inclusive development. Through such ini�a�ves, Maurya Industries 
con�nues to uphold its values of unity, service, and social contribu�on.

2,050,000

Support to Poona 
Gujara� Bandhu Samaj07

Maurya Industries contributed to the improvement of educa�onal infrastructure by providing 40 
benches to Gokul Shirgaon School in Kagal. This ini�a�ve aimed to create a more comfortable and 
conducive learning environment for students. The new benches will help accommodate more students 
and enhance their classroom experience. School authori�es and residents expressed their gra�tude for 
the company's though�ul support. This contribu�on reflects Maurya Industries' strong commitment to 
educa�on and community development. By inves�ng in student welfare, the company con�nues to 
empower the future genera�on through meaningful ac�on.

139,240

Provided 40 Benches 
to Gokul Shirgaon 

School, Kagal
08
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Maurya Industries extended its support to Sahaj Seva Trust, reinforcing its commitment to social 
welfare and community upli�ment. The assistance was aimed at helping the trust carry out its 
ini�a�ves focused on healthcare, educa�on, and support for the underprivileged. This contribu�on will 
enable the trust to reach more beneficiaries and strengthen its impact across the region. The gesture 
was warmly acknowledged by the trust, recognizing Maurya Industries as a dedicated and socially 
responsible partner. Through this support, the company con�nues to contribute to inclusive growth 
and meaningful change in society.

100,000

Support for 
Sahaj Seva Trust09

SR.
NO. List of ac�vi�es Amount Spent (INR) Brief Descrip�on of the CSR Ac�vity

4,303,080TOTAL
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SDG Index

 Maurya Industrie’s Sustainability Priority Areas  GRI Standard  Loca�on of Disclosure

Sustainable Development Goal 1:
End poverty in all forms everywhere

Earnings, wages, and benefits  GRI 202-1 71, 76

Sustainable Development Goal 4: 
Ensure inclusive and equitable quality educa�on and promote lifelong learning opportuni�es for all 

Educa�on for sustainable development  GRI 413-1 100 - 106

Sustainable Development Goal 6: 
Ensure availability and sustainable management of water and sanita�on for all 

Waste  GRI 306-2 56, 63, 68

Water efficiency  GRI 303-5 62, 63

Water recycling and reuse  GRI 303-5 62, 63

Opera�onal sites owned, leased, managed in, or adjacent to, protected areas 
and areas of high biodiversity value outside protected areas GRI 304-1 66

Significant impacts of ac�vi�es, products, and services on biodiversity GRI 304-2 66

Habitats protected or restored GRI 304-3 66

IUCN Red List species and na�onal conserva�on list species with habitats in 
areas affected by opera�ons GRI 304-4 66

Sustainable Development Goal 7: 
Ensure access to affordable, reliable, sustainable and modern energy for all 

Energy efficiency  GRI 302-1 56

  GRI 302-3 56, 60

Renewable energy  GRI 302-1 67

Sustainable Development Goal 8: 
Promote sustained, inclusive and sustainable economic growth, full and produc�ve employment and decent work for all 

Aboli�on of child labor  GRI 408-1 73, 89

Diversity and equal opportunity  GRI 405-1 72

Earnings, wages and benefits  GRI 202-1 71, 76

  GRI 405-1 72, 76

Elimina�on of forced or compulsory labor  GRI 409-1 73, 89
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Employee training and educa�on  GRI 404-1 75, 82

  GRI 404-2 74, 75

  GRI 404-3 75

Indirect impact on job crea�on  GRI 203-2 71

Non-discrimina�on  GRI 406-1 16

Occupa�onal health and safety  GRI 403-1 4, 5, 75, 81, 85, 86

  GRI 403-2 85

  GRI 403-4 86

  GRI 403-5 86

Youth employment  GRI 401-1 78

Sustainable Development Goal 13: 
Take urgent ac�on to combat climate change and its impacts 

Energy efficiency  GRI 302-1 67

  GRI 302-3 56, 60

Habitats protected or restored  GRI 304-3 66

GHG emissions  GRI 305-1 56, 67

  GRI 305-2 56, 67

  GRI 305-3 56, 67

  GRI 305-4 58

  GRI 305-5 67 

 Maurya Industrie’s Sustainability Priority Areas  GRI Standard  Loca�on of Disclosure
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GRI Standard and ISO 26000 Index

Maurya Industries strives to meet interna�onal standards for repor�ng on the corporate responsibility of the organiza�on.
Toward this end, Maurya Industries refers the GRI’s most recent standard and ISO 26000.*1,2
*1 The Global Repor�ng Ini�a�ve (GRI) is an interna�onal organiza�on that dra�s and promotes interna�onal guidelines for sustainability repor�ng by enterprise.
*2 ISO 26000, published in November 2010, is an Interna�onal Standard that provides guidance on socially responsible behavior for organiza�ons.

Maurya Industries has reported the informa�on cited in this GRI content index for the period       GRI 1: Founda�on 2021
April 2024 – March 2025 with reference to the GRI Standards.

GRI 1: Founda�on

GRI 2: General Disclosures

 GRI Standard GRI Topic Disclosure  Disclosure Title Topic Sustainability
   Number   Report

 2021 General Disclosures 2-1 Organizational details - 9, 10

 2021 General Disclosures 2-2 Entities included in the organization’s sustainability reporting - 9, 10

 2021 General Disclosures 2-3 Reporting period, frequency and contact point - 9, 10

 2021 General Disclosures 2-4 Restatements of information - N/A

 2021 General Disclosures 2-5 External assurance - 9, 111 - 116

 2021 General Disclosures 2-6 Activities, value chain and other business relationships - 9, 10, 88 - 91

 2021 General Disclosures 2-7 Employees Employment 72, 78

 2021 General Disclosures 2-8 Workers who are not employees Corporate Governance 78

 2021 General Disclosures 2-9 Governance structure and composition  27

 2021 General Disclosures 2-10 Nomination and selection of the highest governance body  4, 5, 25, 27

 2021 General Disclosures 2-11 Chair of the highest governance body  25, 27

 2021 General Disclosures 2-12 Role of the highest governance body in overseeing the 
    management of impacts  25, 27

 2021 General Disclosures 2-13 Delegation of responsibility for managing impacts  25, 27

 2021 General Disclosures 2-14 Role of the highest governance body in sustainability reporting  25, 27

 2021 General Disclosures 2-17 Collective knowledge of the highest governance body  25, 27

 2021 General Disclosures 2-18 Evaluation of the performance of the highest governance body  25, 27

 2021 General Disclosures 2-19 Remuneration policies Corporate Governance 5, 25, 71, 76

 2021 General Disclosures 2-20 Process to determine remuneration  5, 25, 71, 76

 2021 General Disclosures 2-21 Annual total compensation ratio  N/A
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 2021 General Disclosures 2-22 Statement on sustainable development strategy  4, 5

 2021 General Disclosures 2-23 Policy commitments  33 - 53

 2021 General Disclosures 2-24 Embedding policy commitments  33 - 53

 2021 General Disclosures 2-25 Processes to remediate negative impacts  33 - 53

 2021 General Disclosures 2-26 Mechanisms for seeking advice and raising concerns  31, 77

 2021 General Disclosures 2-27 Compliance with laws and regulations  4, 5, 23, 30, 31, 59

 2021 General Disclosures 2-28 Membership associations  N/A

 2021 General Disclosures 2-29 Approach to stakeholder engagement  19, 20 

 2021 Material Topics 3-1 Process to determine material topics - 19 - 21

 2021 Material Topics 3-2 List of material topics - 19 - 21

 2021 Material Topics 3-3 Management of material topics - 19 - 21

 2024 Biodiversity 101-1 Policies to halt and reverse biodiversity loss Biodiversity N/A

 2024 Biodiversity 101-2 Management of biodiversity impacts  Plant is located  

 2024 Biodiversity 101-3 Access and benefit-sharing  n Industrial Area. 

 2024 Biodiversity 101-4 Identification of biodiversity impacts  Please refer    

 2024 Biodiversity 101-5 Locations with biodiversity impacts  Protecting The    

 2024 Biodiversity 101-6 Direct drivers of biodiversity loss  Natural Capital. 

 2024 Biodiversity 101-7 Changes to the state of biodiversity  Page 66Chapter     

 2024 Biodiversity 101-8 Ecosystem services  

 2016 Market Presence 202-1 Ratios of standard entry level wage by gender compared to  Fair and Mini-
    local minimum wage mum Wages 71

 2016 Market Presence 202-2 Proportion of senior management hired from the local community Workplace Engage-
     ment & Inclusion 71

 2016 Procurement Practices 204-1 Proportion of spending on local suppliers Supplier Meets and Trainings 91

 2016 Anti-Corruption 205-1 Operations assessed for risks related to corruption Bribery and Corruption 33

 2016 Anti-Corruption 205-2 Communication and training about Anti-corruption policies  Highlights,
    and procedures Ethics & Integrity 16, 71     

 2016 Anti-Corruption 205-3 Confirmed incidents of corruption and actions taken Highlights, 
     Achievements 16, 72

GRI Standard GRI Topic Disclosure  Disclosure Title Topic Sustainability
   Number   Report
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 2016 Anticompetitive Behavior 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices Highlights 16

 2016 Materials 301-1 Materials used by weight or volume Maurya Industries 
     Raw Material 
     Consumption 57

 2016 Materials 301-2 Recycled input materials used Hazardous Waste 
     Management, 
     Non-Hazardous 
     Waste Management 56

 2016 Materials 301-3 Reclaimed products and their packaging materials - N/A

 2016 Energy 302-1 Energy consumption within the organization Energy Consumption 67

 2016 Energy 302-2 Energy consumption outside of the organization - N/A

 2016 Energy 302-3 Energy intensity Energy Intensity Ratio 56, 60

 2016 Energy 302-4 Reduction of energy consumption Energy Consumption 67

 2016 Energy 302-5 Reductions in energy requirements of products and services - N/A

 2018 Water and Effluents 303-1 Interactions with water as a shared resource Water Saviors,  62, 63

 2018 Water and Effluents 303-2 Management of water discharge-related impacts Water Consumption  62, 63

 2018 Water and Effluents 303-3 Water withdrawal Reduction Measures,  62, 63

 2018 Water and Effluents 303-4 Water discharge Water Management 62, 63

 2018 Water and Effluents 303-5 Water consumption  62, 63

 2016 Biodiversity 304-1 Operational sites owned, leased, managed in, or adjacent to,   66
    protected areas and areas of high biodiversity value 
    outside protected areas Biodiversity 

 2016 Biodiversity 304-2 Significant impacts of activities products and services on 
    biodiversity  66

 2016 Biodiversity 304-3 Habitats protected or restored  66

 2016 Biodiversity 304-4 IUCN Red List species and national conservation list species 
    with habitats in areas affected by operations  66

 2016 Emissions 305-1 Direct (Scope 1) GHG emissions  56, 67

 2016 Emissions 305-2 Energy indirect (Scope 2) GHG emissions GHG Emissions 56, 67

 2016 Emissions 305-3 Other indirect (Scope 3) GHG emissions  56, 67

 2016 Emissions 305-4 GHG emissions intensity Material Topics 58

GRI Standard GRI Topic Disclosure  Disclosure Title Topic Sustainability
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 2016 Emissions 305-5 Reduction of GHG emissions GHG Emissions 67

 2016 Emissions 305-6 Emissions of ozone-depleting substances (ODS) - N/A

 2016 Emissions 305-7 Nitrogen oxides (NOx), sulphur oxides (SOx), and other 
    significant air emissions Air Emissions 56, 68

 2020 Waste 306-1 Waste generation and significant waste-related impacts Waste Management  56, 63, 68

 2020 Waste 306-2 Management of significant waste-related impacts and Circular  56, 63, 68
     Economy,  Waste 
     Mapping,  Hazardous 
     Waste Management, 
     Non-Hazardous 
     Waste Management

 2020 Waste 306-3 Waste generated Hazardous Waste  56
     Management, 
     Non-Hazardous 
     Waste Management 

 2016 Effluents and Waste 306-3 Significant Spills Waste 59

 2020 Waste 306-4 Wasted diverted from disposal Hazardous Waste  56, 68

     Management,

 2020 Waste 306-5 Waste directed to disposal  Non-Hazardous 
     Waste Management 56, 68

 2016 Supplier Environmental  308-1 New suppliers that were screened using environmental criteria Review and 
  Assessment   Assessment of  91
     Suppliers 

 2016 Supplier Environmental  308-2 Negative environmental impacts in the supply chain and 
  Assessment  actions taken Supply chain 16

 2016 Employment 401-1 New employee hires and employee turnover Employment 78

 2016 Employment 401-2 Benefits provided to full-time employees that are not  Chairman & MD
    provided to temporary or part-time employees  Message,  Employee  4, 5, 76
     Benefits

 2016 Employment 401-3 Parental leave Parental Leaves 78

 2016 Labor/Management   Bribery & Corruption 
  Relations 402-1 Minimum notice periods regarding operational changes Policy, Career 34, 35, 45
      Management & 
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     Career Advancement 
     Policy, Internal Job 
     Transfer Policy 

 2018 Occupational Health and Safety 403-1 Occupational health and safety management system Chairman & MD 
     Message, Training 
     Programs,  Occupa-
     tional Health and  4, 5, 75, 
     Safety Programs, 81, 85, 86
      Worker Participation, 
     Consultation, and 
     Communication in
     Occupational Health 
     and Safety  

 2018 Occupational Health and Safety 403-2 Hazard identification, risk assessment, and incident investigation Hazard Identifica-
     tion and Risk  85
     Assessment (HIRA 

 2018 Occupational Health and Safety 403-3 Occupational health services Occupational Health  85
     Services

 2018 Occupational Health and Safety 403-4 Worker participation, consultation, and communication  Worker Participation,  86
    on occupational health and safety Consultation, and 
     Communication in 
 2018 Occupational Health and Safety 403-5 Worker training on occupational health and safety Occupational Health  86
     and Safety   

 2018 Occupational Health and Safety 403-6 Promotion of worker health Steps undertaken to 
     support and improve  86
     the health and 
     well-being of employees 

 2018 Occupational Health and Safety 403-7 Prevention and mitigation of occupational health and safety  Prevention and
    impacts directly linked by business relationships  Mitigation of Occupa-
     tional Health and 
     Safety impacts  86
     directly linked to
     business relations 

 2018 Occupational Health and Safety 403-8 Workers covered by an occupational health and safety  Workplace Health
    management system  and Safety 81

 2018 Occupational Health and Safety 403-9 Work-related injuries Safety Performance  83
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 2018 Occupational Health and Safety 403-10 Work-related ill health Data 83

 2016 Training and Education 404-1 Average hours of training per year per employee Avg. Trg.  Man-Hours 
     on Career Develop- 75, 82
     ment,  Safety Trainings 

 2016 Training and Education 404-2 Programs for upgrading employee skills and transition  Employee Induction, 
    assistance programs Training Programs 74, 75

 2016 Training and Education 404-3 Percentage of employees receiving regular performance 
    and career development reviews Training Programs 75

 2016 Diversity and Equal Opportunity 405-1 Diversity of governance bodies and employees  72

 2016 Diversity and Equal Opportunity 405-2 Ratio of basic salary and remuneration of women to men Fair and Minimum Wages 71

 2016 Non- Discrimination 406-1 Incidents of discrimination and corrective actions taken Highlights 16

 2016 Child Labor 408-1 Operations and suppliers at significant risk for incidents of  Maurya Industries 
    child labor Actions, Maurya  73, 89

 2016 Forced or Compulsory Labor 409-1 Operations and suppliers at significant risk for incidents  Industries Supply 
    of forced or compulsory labor Chain Management 73, 89   

 2016 Security Practices 410-1 Security personnel trained in human rights policies or procedures Training Programs 75

 2016 Rights of Indigenous Peoples 411-1 Incidents of violations involving rights of indigenous peoples Highlights 16

 2016 Local Communities 413-1 Operations with local community engagement, impact 
    assessments, and development programs Corporate Social  100 - 106

 2016 Local Communities 413-2 Operations with significant actual and potential negative  Responsibility
    impacts on local communities  100 - 106

 2016 Supplier Social Assessment 414-1 New suppliers that were screened using social criteria Review and Assess-
     ment of Suppliers 88 - 91

 2016 Supplier Social Assessment 414-2 Negative social impacts in the supply chain and actions taken Highlights 17

 2016 Public Policy 415-1 Political contributions - N/A

 2016 Customer Health and Safety 416-1 Assessment of the health and safety impacts of product and 
    service categories - N/A

 2016 Customer Health and Safety 416-2 Incidents of non-compliance concerning the health and safety 
    impacts of products and services - N/A

 2016 Marketing and Labeling 417-1 Requirements for product and service information and labeling Product and Service 
     Information and 98
     Labelling 
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 2016 Marketing and Labeling 417-2 Incidents of non-compliance concerning product and service 
    information and labeling Highlights 17

 2016 Marketing and Labeling 417-3 Incidents of non-compliance concerning marketing communications Highlights 17

 2016 Customer Privacy 418-1 Substantiated complaints concerning breaches of customer privacy 
    and losses of customer data Highlights 17
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